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MEMBERSHIP QUALIFICATIONS

for

The Broken Hill Town Employees' Union
Rule 3 - Constitution

(a)
This organisation shall consist of all bona-fide employees working in any capacity (mining employees excepted) in the County of Yancowinna who subscribe to the objects of the Union and who apply for and are accepted as members by resolution of the Committee of Management.

(b)
All members shall be classified into their sections of their calling.

(c)
Each section shall be empowered to make by-laws for the government of such sections, provided that such rules are in accordance with the general constitution.

Provided that this Constitution shall not render eligible for membership the following employees: 

(A)
Members or persons eligible for membership under the Constitutions of the following industrial organisations of employees as at 27 September 2001 namely in any of the Australian Salaried Medical Officers’ Federation (New South Wales), the New South Wales Fire Brigade Employees Union, the Federated Municipal & Shire Council Employees’ Union of Australia, New South Wales Division, the New South Wales Independent Education Union, the Police Association of New South Wales and the Construction, Forestry, Mining and Energy Union (New South Wales Branch);
(B)
Members or persons eligible for membership under the Constitution of the following industrial organisations of employees as at 27 September 2001 namely in either of the Public Service Association and Professional Officers Association Amalgamated Union of NSW or the Health and Research Employees’ Union of New South Wales employed in the County of Yancowinna provided that this exclusion shall not operate to exclude from membership in the Broken Hill Town Employees’ Union employees otherwise eligible for membership who are employed or usually employed in the County of Yancowinna in the occupations of :

*
Aged Care Facilities workers other than medical staff, clerical and salaried staff;

*
Ambulance Officers below the rank of Sector Manager;

*
Hospital workers other than medical staff, clerical, salaried staff and tradesmen but including technical assistants (physiotherapist aides and occupational therapist aides), patient service assistants (PSA), emergency department service assistants (EDSA), rehabilitation workshop supervisor, leather workers, radiographers, pharmacists, pharmacy assistants, pathology assistants, labourers, drivers, security and hotel services (laundry, domestic, catering and portering);

*
Respite Care workers including Unit Manager and Respite Care Assistants; 

*
TAFE (Technical & Further Education, Western Institute, Broken Hill Campus) General Assistants; and/or 

*
Roads & Traffic Authority wages employees in general classifications (including storepersons, labourers, and cleaners).
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