
Form 11 
s 90 of the Industrial Relations Act 1996  

UNDERTAKING NOT TO PROCEED WITH OTHER REDRESS 
RELATING TO DISMISSAL 

FILING DETAILS 

Filed for [name] [role of party e.g. applicant] 

 

Address [address] 

 

Contact details [telephone] [email] 

 

#Representative [name of representative] [industrial organisation or firm] 

 

Contact number [representative’s telephone no] 

 

Contact email [representative’s email address] 

 

Respondent  [name] [telephone] [email] 

 

NOTE TO PARTIES 

If you are covered by another an Act or statutory instrument and you wish to 
proceed with your application for relief from unfair dismissal in the Industrial 
Relations Commission, you must file this form with your Unfair Dismissal 
Application Form. 

 

Some employees are covered by more than one law relating to their employment.  If you 
are making a claim for relief relating to unfair dismissal, and you are covered by another 
Act or statutory instrument which provides for redress in relation to the dismissal or 
threatened dismissal, s 90 of the Industrial Relations Act 1996 provides that the 
Commission cannot make an order for reinstatement, re-employment, remuneration or 
compensation if you have not lodged a written undertaking not to proceed under another 
Act or instrument.  

 

UNDERTAKING 

I, [name]                                                         , undertake not to proceed for redress under 

the [Act or statutory instrument]                                                                            . relating to 

my dismissal or threatened dismissal on [date of dismissal]                                               . 

SIGNATURE 

Signature  

Date of signature 



2 

REGISTRY ADDRESS 

Street address Industrial Relations Commission 

Level 10, 10 Smith Street 

Parramatta NSW  2150 

Postal address PO Box 927 

Parramatta NSW 2124 

Telephone 02 8688 3516 

 


