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2. PREAMBLE

This Agreement is in settiement of the first phase of enterprise bargaining between
the parties, ie the Hunter Water Corporation (HWC), and the union parties, Hunter
Water Corporation Employees’ Association (HWCEA), Automotive Food Metals,
Engineer & Printing & Kindred Industries Union (AFME & PKIU) and the Electrical
TradesUnion of Australia NSW Branch (ETU) and Construction, Forestry, Mining
and Energy Union (CFMEU) Construction & General Division NSW Divisional
Branch.

This phase involves increases in wages/salaries and allowances to the levels
specified in Schedule A, attached.

The parties are committed to finalising arrangements as set out in Clause 7(a) and

Clause 7 (b) of this Agreement as the second and third phases to the final
settlement of rates, conditions of employment and classification structures.

3. PARTIES TO THE AGREEMENT

This Agreement is made pursuant to Part 2 of Chapter 2 of the Industrial Relations
Act 1996 between HWC (an Enterprise employer} and the following industrial
organisations of employees

i. HWCEA

ii. CFMEU - Construction & General Division NSW Divisional Branch

iii. AFME & PKIU

iv. ETU.

4. ENTERPRISE

The Enterprise subject to this Agreement is the Hunter Water Corporation-Limited
working out from 426 to 432 King Street, Newcastle West.

5. TRADES AND OCCUPATI NsRegistered

Enterprise Agreement
e all classifications |las
Industrial Registrar |

|

The Trades and Occupations subject to this Agreement
prescribed by Schedules C1 and C2 of this Agreement.
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6. PAY RATES

Rates of pay and allowances shall be increased as set out in Schedule A of this
Agreement.

Schedule A details increases in rates of pay and allowances to apply for the period
from 31.5.98 to the expiration of the nominal term of the Agreement on 31.5.2001.
These pay increases represent full payment for all matters outlined in the
agreement. No further pay claim can be made in respect to the implementation of
the matters outlined in Clause 7a and 7b.

(a)

(b)

7. COMMITMENT

Amalgamation of Awards/Agreements

The parties to this Agreement commit themselves to amalgamation of all
awards/agreements noted in Clause 10 hereof into one single Conditions of
Employment instrument to be registered in accordance with the Act.

The parties further commit themselves to implementing the new instrument by
December 31 1998.

The process to progress the finalisation of amalgamating the Awards and
Agreements shall be by Working Parties consisting of representatives of the
Unions and representatives of HWC.

Should any difficulties arise during the course of negotiations the Dispute
Procedures shall be followed within a time-frame necessary to facilitate
finalising the matter by the nominated date, viz December 31, 1998.

New Salaried Classification Structure

The HWC and the HWCEA commit themselves to finalising a new classification
structure for salaried employees of HWC to be included in an instrument
binding on HWC and HWCEA.

Those two parties agree to implement a new Salary Classification Structure by
31 May 1999. A draft proposal is' attached in Schedule B as the basis for
discussion. oA

The process to progress the finalisation of the new Salary Classification
Structure shall be by Working Parties consisting of representatives from
HWCEA and representatives of HWC.

Should any difficulties arise during the course of negotiations the Dispute
Procedures shall be followed within a time frame necessary to facilitate
finalising the matter by the nominated date, viz 31 M

Registered
Enterprise Agreement |

I Industrial Regjistrar :
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(a)

()

(d)

8. DISPUTES PROCEDURE

If a question, dispute or difficulty arises in respect to matters covered by this
Agreement either party may require the issues in dispute be advised in writing.

A reasonable period of time shall be allowed for discussion to take place in an
attempt to resolve the dispute.

If the matter is not resolved between representatives of the HWC and the
employees the matter shall be notified to the Industrial Relations Commission
of NSW for resolution in accordance with the Act. This notification may be
given by either party at any stage of the negotiation process.

Whilst this procedure is being followed, normal work must continue.

9. TERM OF THIS AGREEMENT

This Agreement shall operate from the date of registration and remain in force until
31 May 2001.

It shall be binding on the HWC, its employees and the HWCEA, AFME & PKIU, ETU
and the CFMEU Construction & General Division NSW Divisional Branch.

10. SCOPE OF AGREEMENT

This agreement shall be read in conjunction with :-

vi.

Industrial Agreement No 7162 as varied by subsequent agreements; and
Industrial Agreement No 8258

The Hunter District Water Board Salaried Employees Award

The Hunter Water Corporation Salaried Employees Special Conditions
Agreement

The Hunter Watser Corporation (OpZ‘ratlons Employees) Annualised Wage
Agreement 1995

The Hunter Water Corporation (Operations Field Supervisors) Agreement
1995.

The Hunter Water Corporation Telemetry Systems Officers - Salaries and
Promotions (State) Award.

provided that where inconsistency occurs, this agreement shal vail to the extent

of that inconsistency.

Registered

Enterprise Agreement |
|
|
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This is a voluntary agreement and was not entered into under duress by any party to
it.

Signed for and on behalf
of the Hunter Water
Corporation Limited

Signed for and on béhalf
of the Hunter Water
Corporation Employees’
Association

Signed for and on behalf
of the Construction, Forestey,
Mining and Energy Union
(CFMEU)(Construction &
General Division NSW Branch

Signed for and on behalf
of the Australian Manufacturing
Workers Union (AMWU)

Signed for and on behalf

of the Communication, .
Electrical & Plumbing Union N
(CEPU) Electrical Division ~.

=

Registered _[

Enterprise Agreement |

|
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This is a voluntary agreement and was not entered into under duress by any party to
it.

Signed for and on behalf
of the Hunter Water
Corporation Limited

Signed for and on behalf
of the Hunter Water
Corporation Employees’
Association

Signed for and on behalf
of the Construction, Forestey,
Mining and Energy Union
(CFMEU) Construction &
General Division NSW Branch

Signed for and on behaif %

of the Australian Manufacturing
Workers Union (AMWU)

Signed for and on behalf

of the Communication, X

4
Electrical & Plumbing Union

(CEPU) Electrical Division _ ' = —

Registeren
Enterprise Agreement |
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This is a voluntary agreement and was not entered into under duress by any party to
it.

Signed for and on behalf :
of the Hunter Water /
Corporation Limited ) :

Signed for and on behalf
of the Hunter Water
Corporation Employees’
Association

Signed for and on behalf
of the Construction, Forestey,
Mining and Energy Union
(CFMEU) Construction &
General Division NSW Branch

Signed for and on behalf
of the Australian Manufacturing

Workers Union (AMWU)

Signed for and on behalf

of the Communication, = :
Electrical & Plumbing Union ~
(CEPU) Electrical Division -

Registered
Enterprise Agreement |
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Schedule A
(Adjustments to Pay Rates)

1. (a) Wages
(As detailed in Schedule C1 attached).

(b) Salaries
(As detailed in Schedule C2 attached).

2. Allowances
(As detailed in Schedule D attached).

3. Rates of pay and allowances in 1 & 2 above will be increased by 4% from 31 May
1998.

4. Rates of pay and allowances calculated in 3 above will be increased by 4.5% from
31 May 1999.

5. Rates of pay and allowances calculated in 4 above will be increased by 2.5% from
31 May 2000.

6. ~ Any Classification not listed in Schedules C1 and C2 (other than those on individual
contract arrangements) shall be increased by the amounts as set out in 3, 4 and 5
above. These unlisted classifications and rates shall be tab}ed-—_ta progress the new
Salary Classification Structure., b : | Repistere d B

P

HTitre

|i. P \_IML,.JP “ "meﬂt |
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Schedule B

New Salaried Classification Structure

. All appointments to be made to a fixed salary point.

. Each position will be allocated to a salary point with a base salary level which
matches the value of the job.

. The Salary Structure will provide for grading criteria based on generic descriptions
and indicative tasks up to a specified level with positions above that level to be
determined by Job Evaluation methodology.

Salary Points

$pa
sp ] 17,500
op 5 20,000
op . - 22,500
op A 25,000
op 5 27,500
op e 30,000
" 7 32,500
op g 35,000
- 9 37,500
op 10 40,000
. 11 42,500
op 12 45,000
= 13 N _ 47,500
<p 14 ~ 50,000
op 15 52,500 {’
o0 16 55,000 | [nlegfgsiziggment
op 17 57,500
ol s 60,000 / ndustria) Regist_rar
o 19 62,500 T
op 20 65,000
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Schedule C1

(Wage Rates @ 30.5.98)

Operations employees

Base Oparations Tatal Bank of Base Annualised
Annual Roster Annualised Excess Hourly Hourly
Wage Allowanca ‘Wage Hours Rata Rate
$ s $ B $
1) Operations Employes Level 5
33,080 23,413 56,493 860 16.68 28.48
2) Operations Employee Level 4
31,751 17,632 49,383 627 16.01 24.91
3) Operations Employee Level 3
30,491 17,879 48,470 664 15.37 2444
4) Operations Employes Level 2
28,953 17,148 46,101 667 14.60 23.25
Port Stephens 28,953 19,714 48,667 778 14.60 24.54
5) Operations Employee Level 1
27,976 17,410 45,386 687 14.10 22.89
Port Stephens 27,976 16,564 44,540 647 14,10 22.45
6) Operations Employee Traines
New 26,520 4,805 31,425 - 13.37 15.84
Employees who are not appointed to the_ Operations Business Unit and are temporarily
providing relief or acting on one of those positions will be paid at the base rate applicable to
the classification and area in which they are temporarily engaged and will not receive an
Annualised Wage Rate.
“ Ee S’j gtered !I
EHtEfFﬂSE ﬁ,g_feeme“t
Operations Support Officers Industrial Registrar
Grade 1 $31,312 per annum
Grade 2 $35,529 per annum
ally TR ] C]. 1




Wastewater Treatment (weekly rates)

7
8
9
10
11
12
13
14

BT ) T ———
Grade 1/ sinmaanamssms aisssisa e st
Grade 1/ i e i i e e e A AT e
LT = To (=32 L U S
LT = Vo (=302 2
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Water Resources (weekly rates)

Water Treatment Plant Attendants

15
16

L =11 1= = T
L] = Lo 1T T

I € (=T 1= 10~ O

18
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Maintenance Employee

19
20
21
22
23

Pump Station Attendants

24
25
26
27
28

Trainee st i i s el
G A e R R R e L s e St
L 1= o 1T
GIrade 3, pmissssmsamyuisssinasmsimsssmssasiayis it i af Fkssbaxastn i)
Grade A S e T A S e s

Mobile Equipment (weekly rate)

Plant Operators

29
30
31
32
33
34
35
36

Motor Lorry Drivers .

37
38
38
40
41

(S ]

Group AT ..o, B SO
Group A 2. DR OO IO A0
GrOUP B 1 ettt et ae e s ar e e msreaanean
GIOUP B 2.t e s v vt e e e e e e s et an e e s eeaeeean
€] o0 2 O U PSSR
L€ ] Lo 11T o I O~
L€ 1 o107 31 B L OO SRR

Up to 2 TONNES...ccvvreerieeee e e

28 (IS T o] g1 [ 1= J R e v

490.80
505.60
513.90
522.30
531.60
541.00
561.30
586.70

490.80
499.50
520.30
543.50

492.60
498.60
514.00
528.10
561.30

490.80
499.50
507.30
524.00

543.50°

497.00
503.40
508.40
515.60
521.80
528.20

63.50

47.00

91.20

-495.80

S (o I o ] o 1= ST

RO (o T B2 o] ] = T

P i s e v e i B g BN | W

498.70
504.50
511.00
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Stores (weekly rates)
General Stores and Clerical Employee

s I = | 1= = U 490.80
L8 B €1 = U = T OO OO O OO UTNN 517.30
7 R € 1= T L= T O 521.30

Trades Groups (weekly rates)
Mechanical Tracles

48  Building Trades swsisissassinisissasiasiissinssmssiiossmmsiiiss 581.90
Bridge Carpenter
Carpenter
Painter
Plasterer

49  Electrical Trades it vt i i
Grade 1isssemiamian s ara i asr s S R e 582.00
GrAU e 2 v s oy e b s 611.10
L 1= Lo [T 640.20
GIrAOE A i criinensinmmnity ot s i e a Fan s e A e il 669.30
Grade . i e e e S e S e S e Bt 698.40

Trades Assistants (weekly rates)

50  Traineesmmmiatimainiiiaiemsiilin et i 486.00
53 OtherthaniElec/Mach Trades. . i s 486.00

Gauging and Inspection (weekly rates)
54 Trainee Gauging and Inspection Assistant.........cccccccivieciiicniinne 490.80

55 Gauging and Inspection Assistant .........ccocociviiiiiiiiicinr, 510.50
56 Gauging and Inspection Operation........cccceeveriieiiorerecsienenseneeen 565.40
g

Apprentice Tradesperson

57 1stYear - 54% of the prescribed rate for a tradesperson Registered

58 2nd Year - 64% of the prescribed rate for a tradesperson Enterprise Agreement
59 3rd Year - 72% of the prescribed rate for a tradesperson .

60 4th Year - 80% of the prescribed rate for a tradesperson { Industrial Registrar

{the above rates to be rounded off to the nearest 10 ¢) |
L

For the purposes of this sub-clause, the prescribed rate for a
tradesperson shall be the base weekly rate (excluding industry
allowance and tool allowances) applicable to a Tradesperson
Carpenter in the employ of the Hunter Water Corporation.

SO LI A Rt e i S - 1 Cl 0 3



Miscellaneous (weekly rates)

61
62
63
64
65
€6
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81

L0 =- - T PO 482.80
Cleaner Head OffiCe.....c.cuvviimiinnininnmmerieiecnncnnven, 508.80
Clerical/Operations........ccovrericrinnerisrimierireeisieeneren s 551.50
Construction Worker Group 1. eeeeecerccaneanrees 483.40
Construction Worker Group 2..........oeorovcerrcvcrmrernenrneresicnseseseanes 489.80
Construction Worker Group 3......ccciivecerreiivereeninininnecsnieeeeneeenns 493.80
Field Services Operator...........ccvveviciinnieec s sesescnnen. 526.80
Ganger Contracts........c.cccccerrernnrenecsirrrcr e e e sseeraas s 624.20
Ganger Stormwater Channels.........ccoccvveviieeeier e, 567.70
Garage Attendant............ccccecvvveiinineniine e e e e 493.20
Labourer GEneral...........cccoeecoircireiviinneiisieersner e iasessineessensssennes 480.60
Linesperson Electrical .........ccccceceorvvrevrvieeiovvsenccireressie s seesseenees 519.80
Linesperson Electrical Special Rate .........cccooeeveveerevcercvrinenns 536.70
Maintenance Employee Stormwater Drainage.........c.ccccevcuveuee... 490.80
Meter MechaniC.....ccou et e 509.70
Meter Mechanic Special Rate..........ccccveeveeeiieieecriee e 581.90
MOIOr BUS DIFVEE .......eveeeeceeee e crrvevnre s eere e s ssts s en e s e 509.20
1T GrEASEN....civuerniececireieriieereeereresserssese s semsensnsessessbes s nbasans 488.50
Supervisor Welder...........cccoceevieireieviensnierieeereenens reerereereneaannea 533.40
Survey Field Hand...........c.coo et 493.40
Welder - Pipeling.........cccoecoeemiuvieiecce e ccesrese s, 51760
Registered

W L et ) 8 ! S ]

| Enterprise Agreement

Industrial Registrar
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iv

vi

vii

Industry Allowance

Employees engaged on any construction or maintenance work shall receive an allowance
at the rate of $18.40 per week or $3.68 per day in addition to the ordinary rate of pay.
This allowance is in consideration of working in the open and thereby being subject to
climatic conditions, ie dust and sand blowing in the wind, extremes of weather, concrete
drippings, obnoxious odours, sloppy and muddy conditions, lack of usual amenities in the
field compared with depot conditions and any other general disabilities associated with the
Corporation's conditions and any other general disabilities associated with the
Corporations work not compensable by the payment of a disability allowance payable in
accordance with the Agreement. This allowance shall form part of the rate of pay for all
purposes and is incorporated in the schedule of rates of pay as listed in this clause.

Tool Allowance

A tool allowance of $19.10 per week shall be paid to all tradesperson and apprentices.
This allowance shall form part of the rate of pay for all purposes and in the case of
tradespersons, is incorporated in the schedule of rates of pay as listed in this clause.
Electrical Licence Allowance

In addition to the rates prescribed in this clause, Licensed Electrical Tradespersons shall
be paid an allowance at the rate of $23.90 per week to be included in the rate of pay for
all purposes.

Team Leader Allowance

Electrical Trades personnel who are required to undertake the role of team leader will be
paid an all purpose allowance of $35.10 pw whilst so engaged.

Gangers Major Plant Allowance

Where gangs include one or more major plant items as defined, a Ganger shall be paid
$2.28 for each day or part thereof.

Major plant items shall mean tractors, front or back end loaders, concrete pavers or power
graders, provided that such items are, of 30 kW or more and any other item or each
moving, stone crushing or sand getting ¥quipment of 30 kW or more but shall not include
lorries. b

K]

Service Increments prescribed by Industrial Agreements No 7162

Service increments are not payable to -

(1) Mechanical Trades MT1, MT2, and MT3, or Registered
Enterprise Agreement
(2) Mechanical Trades Assistants ME1 and ME2

Industrial Registrar

(3) Electrical Trades grades 1 to 5.
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Schedule D

(Allowances/Special Rates

@ 30.5.98)

This Schedule shall be read and interpreted in conjunction with the corresponding clauses
of Industrial Agreement No 7162 filed with the Industrial Registrar on 22 March 1984,
Industrial Agreement No 8258 filed with the Industrial Registrar on 6 September 1989, and
the Hunter District Water Board Salaried Employees Award.

Rates Applicable

A.

_Industrial Agreement No 7162

Clause 5 - Leading Hand Allowances

Non trade

Building Trades

Clause B - Meal Allowances

2-5 employees

6-10 employees
Over 10 employees

2-5 employees

6-10 employees
Over 10 employees

Clause 17 - Special Rates

(i)

(if)

(iii)
)

(v)
(vi)

{vii)

(viii)
(ix)
(x)

Wet work

Dirty Work

Hot places
Abrasive Blasting

Explosives
Handling Chemicals

Height Allowance

(e)

()

b)
(c)
(a)
(c)
(d)
(e)
M
(9)
(h)
(a)
(b)

1% hour
subsequent hours

iG]

(@) "=

(b)
(a)

(b)
(c)
{d)
(a)
(b)

(b)

Rock & Shale excavation

Confined Space
Towing Allowance

(a)
(b)

-
-

= e
up to 4 hrs, per hour

over 4 hrs, per day

foril"’l 4 hrs
subsequent hrs
5 -

$17.10 pw
$24.30 pw
$31.10 pw
$28.40 pw
$35.10 pw
$47.10 pw

$7.11

$1.77
$0.41
$1.32
$4.89
$1.32
$2.34 .
$1.50
$4.89
$1.39
$0.13
$4.35
$0.43
$0.51
$2.34
$0.30
$1.01
$0.38
$2.55
$1.71
$0.43
$0.81
$2.86
$3.05
$0.60
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Rates Applicable

(xi)
(xii)

First Aid Allowance
Spray Painting

(xiii Applying obnoxious substances
(a)
{b)
{c)
(xiv)  Slag Wool Allowance
{xv) Hot Enamel Allowance
{(xvi)  Rock Probing Machine Allowance
{(xvii)  Scaffolding and Rigging Allowance
(xviii) Wastewater Treatment Works Allowances
{xix) Depth Money (a)
(b)
{xx) Fire Fighting Allowance
{(xxi) -
(xxii) Sauna Bathing Allowance
over 3 days pw
less than 3 days pw
{(xxiii) Special Disability Allowance
{xxiv) Wastewater Operations Section Allowance
Clause 18 - Follow the Job il (a)

Clause 19 - Depot Allowance

(iv)
(@)

B. Industrial Aareement No 8258

Clause 17A - District Allowances

1 (d)

C. Hunter District Water Board Salaried Employees

(i) Wastewater
Operations work
(i Other work
(i} Paid leave

Award

Clause 6 - Incremental Progression

(vi)

Cadet Scale

At home
Away from home

(9)

AWM=

Clause 12 - Allowances

(ii)

(v)
(vi)

Diving Allowances
depth allowance per 0.3 metres
First Aid Allowance
Floor Warden Allowance
(a) BECO
{b) District Office
{c} Floor Wardens

Bependent Spouse
Each dependent child

Reo

$0.83
$2.12

$0.51
$0.37
$0.42
$0.51
$2.34
$0.14
$4.59
$0.24
$0.09
$0.13
$0.35

$5.47
$2.73
$5.47
$3.92

$13.72
$13.72

$6.30

$2.19

$1.41
$1.80

$164.20
$208.70
$238.70

$15.00

$0.97
$1.75
- $11.78
$8.09
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Rates Applicable

(vil) Overseers Allowance

(a) Special Disability Allow $5.47
(c) General Allowance $12.66
Dirty Conditions $4.89
{ix} Sauna Bathing Allowance
QOver 3 days pw $5.47
Less than 3 days pw F%
Registered
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