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ENTERPRISE AGREEMENT

An Enterprise agreement made this day of 1997,
made between
MANPOWER SERVICES (AUSTRALIA) PTY LIMITED
(the company)
and the
TRANSPORT WORKERS' UNION OF AUSTRALIA, NEW SOUTH WALES BRANCH
(the union)

This agreement is made under the Industrial Relations Act 1996 in accordance with the provisions
of Part 2, Division 1 of the said Act, to regulate the following terms and conditions of employment.

Now it is hereby agreed by the parties as follows :

L TITLE OF AGREEMENT

(a) This agreement shall be known as the MANPOWER SERVICES-TWU Enterprise
Agreement.

() 4 WFI? s e fixed and maintained in a conspicuous place at the premises to which the
agreement applies so as to be easily read by all employees. If any employees cannot
understand the language in which the agreement is written, sufficient accurate (but
simply expressed) summaries of the agreement will also be fixed and maintained for
each of the employees to be able to read in a language which he or she understands.

2. RELATIONSHIP TO PARENT AWARDS

This agreement shall apply concurrently with the following awards, provided that the
provisions of this agreement shall prevail to the extent of any inconsistency:

Milk Treatment &c., and Distribution (State) Award, as varied from time to time;
Transport Industry Interim (State) Award, as varied from time to time;

Transport Industry-Mixed Enterprises (State) Award, as varied from time to time;



Transport Industry-Motor Bus Drivers and Conductors (State) Award, as varied
from time to time;

Transport Industry-Quarried Materials (State) Award, as varied from time to time;
Transport Industry-Retail (State) Award, as varied from time to time;

Transport Industry-Tourist and Service Coach Drivers (State) Award, as vared
from time to time;

Transport Industry-Trade Waste (State) Award, as
varied from time to time.

Transport Industry-Waste Collection and Recycling (State) Award, as varied from
time 10 time;

and/or any awards replacing or superseding the above awards in part or in whole.

DECLARATION

This Agreement was not entered into under duress by any party to it.

OBJECTIVE OF AGREEMENT

The objectives of this agreement are:

(a)

(b)

(©

To enable the company to perform work in the activities covered by this
Agreement in a productive and efficient manner;

To enable employees to work in a productive, efficient, flexible and safe manner in
accordance with their full skill and competence to meet the requirements of the
company and their clients; and

To provide appropriate remuneration and conditions of employment for employees
working under the terms of the Agreement.

RATES OF PAY AND CONDITIONS OF EMPLOYMENT

(@)

(b)

Employees under this agreement shall generally be required to perform work under
the direction of businesses who are clients of the company.

When performing such work, employees (whether permanent full-time, permanent
part-time, or casual) will be paid according to the relevant award, provided that
where there is an agreement (registered or unregistered, and whether an enterprise




agreement, award modernisation agreement or award) between the client and the
union covering the client's own employees, then the provisions of that agreement
will also apply to the employee.

(©) Paragraph (b) cannot operate to allow in any circumstances the total remuneration

of the employee to be less than that payable under the proftsiens—ef-the-relevapt
award. '|I Registered
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(a) The spread of ordinary hours shall be 6.00 am to 6.00 pm;

®) A casual employee on each separate engagement can work a maximum of 8 hours
ordinary time before the commencement of overtime payments;

(©) The minimum engagement for casual employees shall be 4 hours.

3

FUNDING FOR THE TRANSPORT INDUSTRY TRAINING SAFETY AND
INDUSTRIAL RIGHTS COUNCIL
‘

(a) The employer shall pay an additional amount equivalent to 1% (not be increased
while this agreement is in force) of the total payroll for employees covered by this
agreement to the Transport Industry Training Education and Industrial Rights
Councll, being an organisation established for the purpose of promoting vocational
training, occupational health and safety training, safer work practices, knowledge of
award and other industrial entitlements, and other services for the benefit of
workers in the transport industry.

(b) Prior to the establishment of such an organisation, the funds referred to in
paragraph (a) shall be deposited and preserved in an account to be agreed upon by
the company and the union.

(c) The company shall be represented on the board of the Transport Industry Training
Education and Industrial Rights Council

USE OF CASUAL EMPLOYEES

At each work location of a client of the companies, any number of casual employees may
be used by the companies provided that any provision of the award which applies to the
client's own employees which provides for a ratio of permanent full-time employees to
casual employess must be complied with in relation to all persons working at that work
location. The ratio may be varied by written agreement between the company and the State
Secretary of the Union.



10.
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12.

DISPUTES RESOLUTION PROCEDURE " %
_s ST AR e
In the event of a question, dispute or difficulty arising at a braneh:
(a) The marter shall first be raised with the local management and agreement sought.

() If the cispute 1s not resolved at this level, the matter may be discussed between the
Union delegate and the local Manager.

(c) Should the dispute remain unresolved, the matter may be referred to an official of
the Unuon , who shall discuss it with senior management.

(d)  Inthe event of no agreement being reached at this stage, the dispute will be referred
to the Industrial Relations Commission of New South Wales.

(e) While the procedure is being followed, normal work will continue.

NO EXTRA CLAIMS
'

It is a term of this Agreement that the union and each of the employees bound by this
Agreement will not pursue any extra gla d or over award for the duration of this
Agreement as specified in clause Ik of thisAgreement. This includes claims relating to
changes that are inconsistent with the terms of this Agreement. It is also a term of this
Agreement that the union and each of the emplovees bound by it will not take industrial
action in support of extra claims, award or overaward for the duration of this Agreement.

SUPERANNUATION

All employees shall at the commencement of their employment with the companies join the
TWU Superan:ivation Fund.

Manpower Senices (Australia) Pty Limited will make contributions to the TWU
Superannuatior. Fund on behalf of their employees as required by the Transport Industry
(State) Superannuation Award. )
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AREA, INCIDENCE AND DURATION

(a) This agreement applies to all employees of the employer, whether employed on a
permarnent, casual, part-time, temporary or fixed-term basis, performing work that
falls within the coverage of the awards specified in clause 2 of this agreement,
within the state of New South Wales.
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(b) This agreement shall remain in force for a period of 2 years, and shall continue in
force thereafter until replaced or rescinded.
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The parties hereby witness this agreement as follows :

SIGNED on behalf of

the TRANSPORT WORKERS \
UNION OF AUSTRALIA, “ ':%q\
NEW SOUTH WALES BRANCH

Title - w‘\ \‘}k&ﬁ Ecﬁj&nﬁv‘j

|

AI‘,,- ! /
In the presence of } If e\ "MC}

SIGNED on behalf of
MANPOWER SERVICES
(AUSTRALIA) PTY LIMITED}

Title } Managing Director

In the presence ofm‘u.m } fﬂf‘#m



