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Part 1:

1.1

1.3

1.4

1.5

FORMALITIES

Title

This agreement shall be known as the George Weston Foods Limited, Biscuit
& Cake Division New South Wales Enterprise Agreement 2002 — 2004.

Parties
This agreement is made between:

i) George Weston Foods, Biscuit & Cake Division New South Wales
(*“The Company™)

ii) All employees of the Company employed under the;
a) The Biscuit & Cake Makers (State) Award (NSW)
b) Storeman & Packers General (State) Award (NSW)

c) Metal and Engineering +adustey (State) Award (NSW)
T RIS, o S Iﬂ, 3
C"Ths Erployees™) At ;icf:u C‘:CLQ P ijm«ﬂn’mﬁ
iii) National Union of Workers NSW Branch
Australian Manufacturers Workers Union (kwlﬂ
Electrical Trade Union — NSW Branch 5 ‘ d 0%
(“The Unions™)
Coverage

This agreement covers employees working at the George Weston Food,
Biscuit & Cake Division New South Wales located at 4-32 Lyons Road,
Camperdown within the manufacturing facility, in the occupations associated
with production, maintenance, packaging, stores and warehousing.

Terms of Agreement

The parties declare that this agreement has been reached without any duress,
and is not unfair, harsh, or unconscionable nor is contrary to public interest,
and is in the interest of all parties bound.

Not to be used as a precedent

This agreement shall not be used in any matter whatsoever to obtain similar
arrangements or benefits in any other plant or enterprise.
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1.6

1.7

1.8

Relationship to Parent Awards, Previous Agreements and current Work
Practices

This agreement shall be read in conjunction with the Camperdowr_ll Enterprise
Agreement 2000 — 2002 and the Awards mentioned in clause 1.2(ii) hereof
and in case of any inconsistency between the former, this agreement shall have

application to the extent of the inconsistency.

Also this agreement shall have application in substituting any existing work
practices, where there is any inconsistency.

No Extra Claim

It is a term of this agreement that all parties bound will not lodge any extra
claims for the duration of this agreement.

Duration

This agreement shall commence from the 21% November 2002 and remain in
force until the 21% November 2004. Re-negotiations shall commence 3 months
prior to expiration of this agreement.

Part 2: AGREEMENT OBJECTIVES

2.1

Aims and Objectives of the Agreement

It is the aim of George Weston Foods Limited, Biscuit & Cake Division
Camperdown to become a highly competitive, flexible, and successtul
producer and supplier of quality baked products.

This aim can only be achieved through participation and co-operation of a
flexible workforce, responsive to customer requirements and consumer
demands, with the capacity to contribute to the everyday decision making
process through the formation of team based processes.

Through the implementation of the various causes of this agreement, all
employees of George Weston Foods Limited, Biscuit & Cake Division New
South Wales Camperdown are committed to achieving significant, sustainable
and continuous improvements in all areas of the operation. Through
implementation of this, it is expected that improvements in efficiency and
performance will also lead to improved employment security, career
opportunities, skill enhancement and remuneration.

6" Dec 2002 ar 10:00 AM
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2.2

Our mission requires that our principal focus is on customers and their needs
and our business performance will be judged by our performance in' tl}e_ market
place. It is recognised, that it is our consurmer and trade directed activities and
achievements that are the key to our success.

George Weston Foods Limited Biscuit & Cake Division Camperdown is
committed to the consultative process and will continue with the Site
Consultative Committee (SCC) to assist in communicating and running the
business.

Key Performance Indicators (KPI's)

We recognise that the future of the Biscuit & Cake Division at Camperdown
relies on the Company being competitive. To improve our performance it is
necessary to develop, understand, monitor and improve Key Performance
Indicators for our business.

It is critical that performance indicators that can be affected by employees and
management are developed through the consultative process, so that everyone
has a commitment to their achievement. Examples of Key Performance
Indicators are as follows:

(a) Product scrap reduction
(b) Lost time injuries

(c) Consumer complaints
(d) Cost per kilo

(c) Absenteeism

In addition to the introduction of key performance indicators, and in consideration of
the wage increases provided in Clause 6.1; 6.2 & 6.3 the Company will pursue the
following changes in work practices.

1) Greater flexibility with RDO’s (see clause 3.4)

2} Employees are expected to be on the line ready to start work at the
required time (see clause 3.3)

3) Changes in manning levels having regard to OH&S issues and skill
levels of employees, in consultation.

4y Change in the pay week (see clause 6.3b)

and any other specific issues which will be discussed by the Consultative
Commuittee.

6" Dec 2002 at 10:00 AM




Page7 of 29
George Weston Foods — Biscuit & Cake Division New South Wales

Enterprise Agreement 2002 = 2004

Part 3: WORKING ARRANGEMENTS

3.1 Shifts

i) “Day Shift” means any shift commencing on ot after 6:00am and
concluding at or before 6:00pm.

ii) «Afternoon Shift” means any shift commencing on or after 12:00pm
and concluding at or before 12:00am

i) “Night Shift” means any shift commencing on or after 10:00pm and
concluding at or before 6:00am.
Provided that in the event of a three shift operation (subject to
communication and consultation through the SCC) to enable back to
back shifts “Night Shift” shall mean any shift commencing on ot after
8:00 pm and concluding at or before 8:00 am.

32 Shift Loading

1) Employees required to work the Afternoon shift will be paid an
additional 15% loading for the period worked.

ii) Employees required to work Night shift will be paid an additional 30%
loading for the period worked.

ii1) Day shift employees hired prior to 1990 will receive a 10% shift
loading.

33 Hours of Work

It is agreed that the ordinary hours of work will not exceed an average of 38
hours per week, between 6:00am and 6:00pm on any day or 8 ordinary hours
on any Monday to Friday.

In order for production efficiencies to be achieved, punctuality is critical.
Employees are required to clock on and be ready to start work at the correct
time. If employees are consistently late, they will be counselled in accordance
with the Disciplinary Procedure (see clause 7.1).
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34

35

3.6

RDO System

It is agreed between the parties that there should be greater flexibility in the
taking of RDO’s. Following mutual agreement with the relevant employees,
the Company will arrange to have employees take their RDO either as a
factory closure, as is currently the case, in conjunction with the weekend or a

public holiday, or as individual days.

Terms of Engagement
Employees shal! be engaged on a full-time, part-time, or casual basis.
i) “Full-Time Employee” will be employed and paid on a weekly basis.

i) “Ppart-Time Employee” is an employee who works not less than 16
hours to a maximum of 32 hours per week on a permanent basis,
except as agreed to meet individual needs.

iii) “Casual/Contract Employee” is an employee engaged by the hour on a
day-to-day basis, who will not work less than four (4) hours and no
more than twelve (12) on each engagement, also casuals shall not be
entitled to paid leave of absence and will be paid a casual loading in
accordance with the relevant award. (The NSW Annual Holidays Act
provides an additional one twelfth of ordinary time earnings in lieu of
annual leave)

The level of casual employees shall not exceed 20% of the total
number of full time employees.

Probationary Peried of Employment

All new employees shall be employed under a probationary period of six
weeks commencing from the date of engagement. During this period the
employees performance and attitude will be formally monitored with a view to
determining whether continuing employment is appropriate.

The employee shall receive adequate training and counselling and be given
reasonable opportunity to rectify any incidences of unacceptable performance
or behaviour other than serious misconduct.

Provided that nothing in this Clause shall be construed as prohibiting the right
of any Union party to this Agreement to pursue the reinstatement or other
remedy in the case of any member being dismissed during the aforementioned
probationary period.
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3.7  Abandonment of Employment

Where an employee is absent from work for a period of five (5days)
consecutive working days without notification to the employer of illness or
other reasonable explanation, the employee will be considered to have
terminated their own employment from the point of absence from work. In
such cases, the employer will only be liable to pay wages and other payments
up to and including the last day of work.

In each instant, the employer shall take reasonable efforts in contacting the
employee prior to termination. (i.e. after 2 or more days off without
notification vial mail and phone)

3.8 Casual Labour Induction and Training

To ensure the adequate induction and training of new Casual/Contract Labour
into the workforce, it is agreed that designated full-time employees within the
respective areas of the casual labour placement, will be relieved from their
day-to-day duties for a period not to exceed two (2) consecutive days, to assist
in the induction and training of the casual employees.

All designated trainers will be required to undertake Train the Trainer courses,
and will be paid a daily allowance of $20.00 for each day undertaking training.
Also all training is to be undertaken according to company standards.

3.9 Overtime

1) The company will endeavour to distribute overtime in an equal and
unbiased manner, by maintaining an overtime roster of all employees.

ii} In this first instance on each occasion all overtime requirements will be
offered to full-time employees prior to the allocation to the casual or
part-time employees.
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Part 4:

4.1

4.2

LEAVE REQUIREMENTS

Annual Leave

The company will endeavour to commence consultation concerning the
scheduling of Annual leave by no later than May of each year. This may result
in a different pattern of leave to that of previous years to maintain and satisfy
sales and forecasting requirements.

Sick Leave
If an employee is absent on sick leave, they will require a medical certificate
in the following circumstances:

a) for sick leave absence of two or more consecutive days

b) for absences upon the depletion of current year entitlements

Employees should notify their Team Leader of their absence as soon as
practicable.

Commencing from the 21% November 2002, the sick leave liability for
employees subject to the Metal and Engineering Industry (State) Award NSW,
will accrue in accordance with the calculation for other employees under this
agreement, i.e. 10 days sick leave per year.

All other sick leave conditions, not expressly altered by this clause, contained

in the relevant awards listed in Clause 1.2 (it) shall have application under this
agreement.
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Part 5: CLASSIFICATION STRUCTURE

5.1

5.2

5.3

Levels of Skill and Remuneration

A 6 level classification structure has been developed through the broad
banding of the existing award/current classifications. The structure is intended
to provide the maximum level of efficiency through multi-skilling as well as
providing a clearly defined career path through skills enhancement training.

Multi-Skilling

Employees may be required to learn and use all or some of the skills contained
in the skill levels and grades below their classification without loss of pay.

Where employees have skills above their current level/grade they may be
required to use them without extra payment unless the employee works at a
higher level for 4 hours in a day in which case the employee shall be paid at
the higher rate for the day at the higher level.

Career Path

All training for advancing to the next classification level must first be approved by the
appropriate Team Leader, Production Manager and Plant Manager before training
commences. The Company will determine the number of employees who require to
be trained at each level.

If requested, after a 3-month training period, the Site Consultative Committee
may nominate an assessor(s) to assess the competency levels required for the
classification for which the employee is undertaking training.

Once the training has been approved and an employee has acquired, is

competent to use and uses the skills contained in a higher level, the employee
will advance to the next classification level.
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54 Classifications

Competency (to be successfully ]
Role Skills Criteria completed as a pre-requisite to moving to
the next level)

Level 1 Basic literacy and numeracy An employee at this level would be
Entry Level expected to perform all the tasks listed
below:

At this level an employee:

1. Will be introduced to the 1. Be able to follow instructions
Company 2. Demonstrate manual handling skills
3. Able to follow standards and
2. Compete the Induction procedures
Session 4. Ability to understand and complete
induction as follows:
3. Compete the site induction -Site facilities
program -Product knowledge
-Customer awareness
4. Able to participate in -Basic understanding of OH&S and
development to Level 2 workers compensation procedures

-Understanding of quality
-Knowledge of evacuation and fire
procedures

-Knowledge of enterprise agreement
and his/her associated responsibility
-HACCP

-Good Manufacturing Practice (GMP)
5. Cleaning as required

Training required for this level:
A Level 1 employee shall undertake induction training

Anyone on Level 1 would be expected to achieve the necessary competencies to advance to
Level 2 within 6 weeks (see Probationary Period Clause 3.6)

I
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[Competency (to be successfully i
Role ISkills Criteria completed as a pre-requisite to moving to
the next level)
Level 2 An employee at this level is  |An employee at this level would be
required to have completed  lexpected to perform all the tasks listed
[evel 1 training and be below:
assessed as competent at this
level. 1.Use of measuring equipment required
for quality control
At Level 2, an employee: 12. How to operate any two of the following:
1. Will have a moderate - Hand Tools or biscuit grinding equipment
knowledge of the business | - Biscuit Stacker
and functions carried on in | - Keep simple records and have basic
the workplace input data skills
2. Works under supervision |- Perform routine repetitive tasks
either individually or part of| - Perform general product handling/
a team and cleaning duties
3. Understands and undertakes | - Monitor product for quality and
simple quality assurance consistency
including the ability to - Pack stack or load products for the
recognise basic quality purpose of transport
deviations and faults. - Wash trays, utensils and equipment
4. Assists in on the job training| - Pack biscuits into trays or automatic
5. Able to participate in packaging machines/enrober magazines
development to Level 3 - Assist in mixing process
3. Work up to and including their skill level
Training required for this level:
A Level 2 employee should complete the following training:
* OH&S (basic)
* Quality (HACCP Training)
* Computer (basic keyboard skills)
* Problem solving
Advancement Criteria:
An employee remains at this level uniil they have completed accredited training in Level 2
and are assessed as being capable of effectively performing the work at Level 3.
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|C0mpetency (to be successfully
Role Skills Criteria completed as a pre-requisite to moving to
the next level)

Level 3 An employee at this level is An employee at this level would be
required to have completed expected to perform all the tasks listed
[.evel 2 training and be assessed [below:
as competent at performing 1. Ability to interpret and follow plans and
work above and beyond the procedures

_To function in a team environment
. Ability to assess product according to
At this level, an employee: obvious defects and to exercise quality
1. Is responsible for the quality control

of their own work subject to 4. Ability to record information relating to

skills of Level 2.

Lad 3

general supervision dimensions and type of product
5. Ability to set up and operate any three
2. Works under general of the following:
supervision either individually|- Automatic or semi automatic packaging
or as part of a team equipment
3. Exercises discretion within |- Dough mixer
own level of skills and - Weigh up/count/measure ingredients
training - Forming plant

4. Operates flexibility between |6, Demonstrates problem solving skills
work stations and machines [7. Has a working knowledge of product

5. May assist skilled trainers standards and quality standards
in provision of on the job 8. Basic equipment and process fault
training correction

6. Able to participate in 9. Cleaning as required
development of Level 4 10.Work up to and including their skill level

Training required for this level:

\A Level 3 employee should complete the following traming:
{* First Aid

* OH&S (Intermediate)

* Quality (HACCP procedures and documentation)

* Team Skills

* Self management skills

Advancement Criteria:

An employee remains at this level until they have completed accredited training in Level 3
and is assessed as being capable of effectively performing the work at Level 4.
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B | Competency (to be successfully
Role Skills Criteria completed as a pre-requisite to moving to
the next level)

Level 4 An employee at this level is An employee at this level would be
required to have completed expected to be competent in the
l.evel 3 accredited training following:
iand been assessed as 1. Ability to set up and adjust machines

competent at performing work | to produce a specific product

above and beyond the skills 2. Ability to complete clerical tasks
lof Level 3. 3. Problem solving skills
4. Able to set up and monitor quality
At this level, an employee: control equipment
1. Works from detailed 5. Set up and operate any two of the
Instructions and procedures following:
2. May assist skilled tramers - baking oven
in the provision of on the job | - forklift truck
training - chocolate plant
3. Works in a predominantly |6 Receive, despatch, distribute,
team environment or warehouse, document and record
individually under general goods, raw materials and components
supervision 7. Cleaning as required

4. Is responsible for assessing  [8. Work up to and including their skill level
the quality of work in own
area

5. Participates in training to
enable progression to Level 5

Training required for this level:

A Level 4 employee should complete the following training:
* First Aid

* Quality Testing

* Team Leadership

* Basic report writing

* Manufacturing process and planning knowledge

Advancement Criteria:

An employee remains at this level until they have completed accredited training in Level 4
and is assessed as being capable of effectively performing the work at Level 5.
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[Competency (to be successfully §|
Role Skills Criteria completed as a pre-requisite to moving to
the next level)

Level 5 An employee at this level is  |An employee at this level would be
required to have completed  |expected to be competent in all the
Level 4 accredited training following areas:

and be assessed as competent [1. Ability to make decisions regarding

at performing work above and | work procedures and implement in each

beyond the skills of Level 4 area

. Ability to use judgement based on
experience to optimise productivity

%]

At this level, an employee: in own working area

1. Understands and applies 3. Ability to supervise employees in
quality control techniques training situation

2. Exercises good interpersonalld. Detailed knowledge of site production
and communication skills process and products used

3. Understands the HACCP  |S. Thorough knowledge of equipment/
program machinery

4. Supervises and organises  [6. Knowledge of OH&S techniques and
labour requirements in the legislation for work undertaken at this
packaging area level

7. EEO/Affirmative Action and
Discrimination

8. Prepare individual development plans

for employees

9. Cleaning as required

10.Work up to and including their skill level

Training required for this level:

A Level 5 employee should complete the following training:
* Supervision Skills

* Training in rehabilitation and return to work procedures

* Problem solving

Advancement Criteria:
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[ | |Competency
Role Skills Criteria
Level 6 An employee at this level is  |An employee at this level would be
required to have completed expected to be competent in the
the required training and be following areas:
assessed as competent.
At this level, an employee: 1. Machine setting, loading, cleaning and
1. Understands and participates| operating more than one packaging
in setting quality standards machine

L

. Computer skills
. Be able to evaluate, analyse and

. Performs work under limited
or nil supervision either

Lad 2

individually or as a team recommend changes to work station
member problems and procedures

3. Is responsibie for planning 4. Cleaning
own work and the work of - specific skills in cleaning equipment
others and the quantity and and surrounds

quality of results

4. Facilitates training as
required

5. Machine maintenance and
record maintenance

Training required for this level:

* Problem solving
* Computer skills
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Part 6:

6.1

6.2

6.3

6.4

WAGES

Effective 21 November 2002 Production employees covered by the
Agreement will be paid as detailed in Appendix 1.

Engineering employees covered by this Agreement will be paid as detailed in
Appendix 2.

Wage rates will be increased by further 2% effective 22™ September 2003,

Wage rates will be increased by further 2% effective 22" May 2004,

Payment of Wages

a) Wages shall be paid weekly by electronic funds transfer. Wages will be
paid on the same day every week.

b) During the first 12 months of the Agreement discussions will be held
with the Consultative Committee with a view to changing the pay
week to commence on Monday and finish on Sunday. This will be

arranged to coincide with a holiday period so that the impact will not
be noticed.

|
i Registered
Unterprise Agreemend ||

Industrial Registrar
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Part 7: GRIEVANCE AND DISCIPLINARY PROCEDURE

71 Disciplinary Procedure

i) Where the employer has concerns about the work performance or
conduct of an employee, the employer will initiate counselling of the
employee concerned to make them aware of the deficiencies in their
performance or conduct and the standard of performance or conduct
the employer requires the employee to meet.

i1) At the commencement of counselling, the employer wilt make the
employee aware of the nature of the counselling meeting and the
specific areas of concern. Such counselling may or may not conclude
with the employer giving the employee a verbal warning to improve
performance or cease the conduct complained of.

iii) Where the employer believes that an employee’s work performance or
conduct requires it, or continuing work performance or conduct
following the above procedure, having been completed, has not
improved, the employer may counsel or further counsel as the case
may be and will give a written warning outlining the employer’s
concerns and reasons for coming to that conclusion.

iv) Nothing in this procedure will restrict the employer’s right to
summarily dismiss an employee in circumstances that warrant
summary dismissal.

V) Nothing in this procedure will prevent the employer from repeating the
above steps.

7.2 In relation to this procedure, the employer will ensure that —

1) Where the employee has been counselled or wanted to improve work
performance or conduct, a reasonable time will be given to enable the
employee to comply.

ii) The employee is given an opportunity to respond to any concern or
allegation made.

iii) In a process where the employee is likely to be given a verbal or
written warning, the employee is to be informed or their right to be
accompanied by their union or other personal representative.
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73 Grievance Procedure

1) In the event of an employee having a grievance, the employee in the
first instance must take the matter up with their Supervisor providing
the Supervisor with the opportunity to remedy the grievance.

i1) If the decision given to the employee is not satisfactory to that person,
he or she should advise the Supervisor of this fact.

A meeting can then be scheduled as quickly as possible between the
Employee, the Supervisor and the Team Leader. The employee has the
choice to bring their Union Delegate to this meeting.

{ii)  If the matter remains unresolved, it shall be referred to the Union
Delegate who will discuss the matter with the Production Manager.

iv) While the above procedures are being followed work shall continue
normally in accordance with this agreement.

V) At any stage of the Grievance Procedure, the Plant Manager will be
available to provide advice on matters of Company Policy.

vi) The parties shall at all times confer in good faith and without undue
delay.

vii)  During discussions “the status quo” shall remain and work shall
proceed normally. “Status quo” shall mean the situation existing
immediately prior to the dispute or the matter giving rise to the dispute.

viii)  If the matter remains unresolved at any time, either party shall have the
right to submit to the NSW Industrial Relations Commission.

Registerad

Coierprise Agresment

Industrial Registvar
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Part 8: ANTI DISCRIMINATION
8.1 Anti-Discrimination

i) It is the intention of the parties bound by this Award to seek to achieve the
object in Section 3 (f) of the Industrial Relations Act 1996 to prevent and eliminate
discrimination in the workplace. This includes discrimination on the grounds of race,
sex, marital status, disability, homosexuality, transgender identity and age.

i) It follows that in fulfilling their obligations under the dispute resolution
procedure prescribed by this award the parties have obligations to take all reasonable
steps to ensure that the operation of the provisions of this award are not directly or
indirectly discriminatory in their effects. It will be consistent with the fulfilment of
these obligations for the parties to make application to vary any provision of the
award which, by its terms or

operation, has a direct or indirect discriminatory effect.

1ii} Under the Anti-Discrimination Act 1977, it is unlawful to victimise an
employee because the employee has made or may make or has been involved in a

complaint of unlawful discrimination or harassment.

iv) Nothing in this clause is to be taken to affect:

a) any conduct or act which is specifically exempted from Anti-Discrimination
Legislation;

b) offer or providing junior rates of pay to persons under 21 years of age;

c) any act of practice of a body established to propagate religion which is
exempted under section 56(d) of the An#i Discrimination Act 1977,

d) a party to this award from pursuing matters of untawful discrimination in any

State or Federal jurisdiction.

v) This clause does not create legal rights or obligations in addition to those
imposed upon the parties by the legislation referred to in this clause.

NOTES:

(a) Employers and employees may also be subject to Commonwealth Anti-
Discrimination Legislation.

(b) Section 56(d) of the Anti Discrimination Act 1977 provides:

“Nothing in the Act affects............ any other act or practice of a body established to

propagate religion that conforms to the doctrines of that religion or is necessary 1o
avoid injury to the religious susceptibilities of the adherents of that religion”
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9. Union Membership

1i1)

Consistent with the provisions of the Industrial Relations Act 1996, the
employer recognises and supports the rights of the employees covered
by this agreement to:

(a) join the Union, and

(b) exercise all rights pertaining to their membership.

The employer agrees to take all reasonable steps to assist and
encourage employees to exercise these rights. In particular, new
employees will be:

(a) advised that the employer supports the Union presence in the
workplace;

(b) provided with a Union enrolment card and introduced to the
Union workplace delegate upon commencing work.

The Company shall, upon authorisation, deduct Union membership
fees, as levied by the Union, in accordance with its rules, from the pay
of employees who are members thereof. Such monies will be
forwarded to the Union at the end of each accounting period with all
necessary information to enable the reconciliation and crediting of
subscription to Member’s accounts.
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APPENDIX 1
Production Rates of Pay
Rate per Hour Rate per Hour Rate per Hour
LEVEL | Effective 21* Effective 22™ Effective 22" May
November 2002 September 2003 2004

1 14.60 14.89 15.19

2 15.14 15.45 15.75

3 ' 15.74 16.05 16.37

4 16.22 16.55 16.88

5 16.76 17.10 17.44

6 17.31 17.65 18.00

_ Registerad

I BEnterprise Agrec
S I

| |

| Industrial Registrar ||

| i
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APPENDIX 2

Engineering Rates of Pay

4%, increase for all classifications effective 21 November 2002.

Further 2% increase effective 22" September 2003.

Further 2% increase effective 22" May 2004,
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APPENDIX 3

CURRENT REDUNDANCY
AGREEMENT DETAILS
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CAMPERDOWN SITE REDUNDANCY AGREEMENT

In the event that bona fide redundancy occurs at the Company’s operation at
Camperdown, the following terms and conditions will apply.

1. ALTERNATIVE EMPLOYMENT

(@)

(b)

Within Westons

The Company will endeavour to find alternative jobs within other areas
of Westons for all employees whose jobs become redundant.

Where appropriate, the Company will provide support and training for
employees being offered alternative jobs.

i) If an employee is transferred to an alternative job in the
Company, then a probationary period of 3 months will apply.
On satisfactory completion of this period it will be deemed that
the employee has transferred permanently to the new job and
all rights to claim redundancy will cease.

ii) If an employee is transferred to a job that carries a lower rate of
pay than his/her redundant job, the employee will maintain
his/her current rate of pay until the rate for the new
level/classification “catches up”.

Within George Weston Foods Limited

The Company will arrange for the appropriate details of those
employees affected, to be circulated throughout the other Divisions of
George Weston Foods with the aim of securing alternative
employment.

If an employee is offered altenative employment in another Division
or Company, this will be considered a transfer, and annual leave and
long service leave entitlements will transfer with the employee and
continuity of service will be maintained.

| Industrial Regisirar ||
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2. PERIOD OF NOTICE

Fach individual employee will be given formal notice of the scheduled
termination date.

The Company will endeavour to give a minimum notice of four (weeks) of
intended redundancies, and 12 months for a total closure.

If an employee leaves the Company for whatever reason before the scheduled
date, he/she shall not be entitled to the redundancy benefits.

3. BENEFITS
Service Payments

The following benefits will apply and payments will be calculated on the
employee’s ordinary rate of pay.

i) Four week’s pay in licu of notice (additional one week’s pay if
over age 45 with more than 2 years service).

ii) Four weeks pay for every year of service (to a maximum of 52
weeks). Service of less than a full year shall be calculated on a pro-
rata basis.

iii) Employees with continuous service in excess of 13 years will
receive an extra 2 weeks pay for each completed year of service
above 13 years service capped at a maximum of 13 weeks pay.
Service of less than a full year shall be calculated on a pro-rata
basis. This approach has the effect of increasing the total
redundancy cap under the Enterprise Agreement from 52 weeks to
65 weeks pay.

iv) Payment of accumulated sick leave. Service of less than a full year
shall be calculated on a pro-rata basis.

v} Payment of all accumulated annual leave, including leave loading,
on a pro-rata basis.

vi) Payment of accumulated long service leave on a pro-rata basis
from the first year of service.

vii) Payment of superannuation entitlement
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Limitation of Benefit

The maximum payment of service-related benefits payable under clause 3(i1) & 3(uii)
above will be limited to a total of 65 weeks pay.

4. TIME OFF TO ATTEND INTERVIEWS
A maximum of 16 hours paid time off will be allowed for the purpose of
attending job interviews during the notice period. Satisfactory proof of
attendance must be produced in order to qualify for payment.

5. SKILLS RETENTION
The Company may consider volunteers for redundancy provided that there is
no disadvantage to the Company in the retention of adequate skills based on
the Company’s present and future needs.

6. OUTPLACEMENT
In the event of a forced redundancy or a site closure, the Company will

provide an outplacement service to assist in the process of transitioning to
alternate employment, if required.
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Signed for and on behalf of
Weston Biscuit & Cake Division (NSW)

Signed for and on behalf of

National Union of Workers (NSW) \_%/
) Sk |

Signed for and on behalf of
The Australian Manufacturing Workers Union
Sydney Regional Office
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