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THE SMITH’S SNACKFOOD COMPANY LTD

_NSW REGIONAL DISTRIBUTION CENTRES - ENTERPRISE AGREEMENT 2002
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2. Title

This agreement shail be referred to as The Smith’s Snackfood Company Ltd — NSW Regional
- Distribution Centres — Enterprise Agreement 2002,

3. Operation of Agreement

This agreement shall take effect from the first pay period on or after 1 May 2002 and shall
remain in force until the first pay period on or after 30 April 2004. The operative date of the
next agreement’s wage increase will be from the first pay period on or after | May 2004.

4. Parties Bound

This agreement applies to The Smith’s Snackfood Company Ltd., the National Union of
Workers (NSW Branch) and to all persons employed under its terms in regional distribution
centres in the State of New South Wales,

5. Agreement Area, Incidence and Coverage

This agreement prevails over The Smith’s Snackfood Company Distribution Consent Award
to the extent of any inconsistency with this award, in so far as it applies to the operations of
The Smith’s Snackfood Company at the sites listed below.

This agreement shall apply to employees of The Smith’s Snackfood Company employed
under its terms in the classifications set out herein at 23 Pendlebury Road Cardiff in
Newcastle, 176 March Street Orange, 5/8-12 Acacia Avenue Port Macquarie, 6 Forster Street
Queanbeyan and Unit 1, 4 Blaxland Road Wagga Wagga in the State of New South Wales.

The Company and the union will work together during the life of this agreement to draft a
comprehensive document that will enable the parties to rescind The Smith’s Snackfood
Company Distribution Consent Award and replace it with a single document that contains all
applicable conditions of employment,
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With the resolution of thijg matter, the Company undertakes that the NEw comprehensive -
agreement shall apply to all its distribution centreg in New South Wales.

6. No Extra Claims

7. Classification Structure, Wages and Allowances

The following levels and rates of pay shal| apply from the first Pay period on or after | May
2002. This FEPresents an increase 0f' 4%, rounded to the nearest 10 cents. These base pay
rates shall be further increased by 4% from the firsy pay period on or after 1 May 2003 and
rounded to the nearest 1) cents,

Class- [
| Mfieation | o e
|' 3 | An employee appointed (o Classification 3 wil] | |
| | have been assessed as competent in g1l | OL90 [ 730.00 |
| Classification 2 competencies and in addition

| performs the following functions s reguired: |
*  Team/site leadership ;

—————
Competency Requirements

“7}

} * KPlIreporting
| [ o Inventory management
| |  Order eniry
| o Customer service
o * _Training and assessment
2 An employee at Classification 2 wil] have been_{
| assessed as competent in al] Classification |
competencies and in addition performs the
! following functions as required:
* Crane, van or forklift operation
| »  Stock returns and rotation
| o Vehicle loading and unloading
[ | . Pallet controt and documentation
* Receival and dispatch procedures
{ * _Stocktaking
I | An employee at Classification | will have been i
assessed as competent in af| competencies
[ listed below:
| ®*  QOrder assembly
| ® Hand trolley/pallet truck operation |
| * Telephone procedures

| o Pﬂ!eﬂcunta@:ﬁtﬁkmg and unstackin __.l__ )

|

[ 61570 640.30

The above rates are inclusjve of all allowances, excluding meal allowances for working
overtime. The amount paid for meal money will be $7.40 effective from the operative date of
this agreement. This amount will increase to $7.70 from 1 May 2003.

L
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8. RDO Accumulation L&si‘ri;}

(a} taken ag Paid ordinary tjme ff idi
pud thhau?‘; - Ol work on the request of the €mployee Providing at Jeagt 48

hours’ noti¢
€ement of ¢
refused); or fthe Company (such agreement not ¢ be unreasonably

10. Regular Weekend Worj

R.r_:gufﬂr weekend work wil] continue to be required at the Newcastle RDC during the life of
[huj_ agreement and may be required af other RDCs in the future. This will be on a voluntary
basis for existing employees who are nog currently rostered to work weekends, Al L'mplt_‘r_}':-:cs
who commence after the operative date of this agreement will be advised of the possibility of

regular weekend work in their letter of employment.

Work performed on weekends may be worked at ordinary time or at overtime rates of pay.
Where weekend worlk is performed as part of ordinary time, the rates of pay will be:

*  Time and a half for hours worked on a Saturday

* Double time for hours worked on 8 Sunday

Where weekend work IS overtime, the provisions of The Smith’s Snackfood Company
Distribution Consent Award will apply.

11. Part Time Work

A part-time employee under this agreement shall mean any employee who is en;ploye:.:i to
work regular days and regular hours up to a maximum of 32 hours per week, with a minimum

hours of work required in any one day to be 4.

Moving to part-time working arrangements will be on a voluntary basis for existing -
greement. Employees who commence after this date

employees at the commencement of this a _ Oyees 3 _ -
willljbe advised if they are employed under part-time conditions in their letter of employment

1 leave
- Salary rates, annua

; dule in advance.

their sche o week,

1ll be advised of their s
Paﬁ-ﬁlﬂe emplOYCﬁS mll; Ei a pro-Tata basis linked to a 38 ho

and sick leave will 2pP
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: Counseﬂing and Disciplinary Procedure

The primary Purpose of th

. is proceduyre ;
the OPportunity to maet f p [€ IS to ensure 4] employees are informed of anqg given

€ standardg required by the Company.

( S -
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for worl, ality, excessive sie
punctuality, excessiye sick leave or not following correct proced
3 UUTEsS,

(b).F undamenta breaches of the contract of em

major breaches wil] result in instant dismissa). ploymen feluding theft fighting or other

(¢) Four methods of counselling and discipline apply :

I(J}.fntun’naf Counselling. Thisisa “caution on the rup” where an employee is
tnformally reminded or in formed of a problem, The purpose is solely to 'rn:ﬂ-:;: the
cmp!oycc aware of the problem so that it can be rectified. This counselling may he
delivered in a one-on-one or Ereup setting and no personmnel file record is made,

(1i) Formal Counselling. This involves an employee being called into a discussion
away from the immediate work area and informed of a problem. A personnel! file
note should be made to record that the counselling occurred but is not considered a

written warning.

(11i) First Written Waming. This involves a formal discussion between an employee
and supervisor or manager. A site union representative or co-worker of the
employee’s choice should be present unless the employee elects otherwise, The
employee is to be provided with the opportunity to write comments and to receive a

copy of the written warning.

The First Written Warning includes a reference that a continuation or repeat of the
problem may lead to the termination of employment.

(iv) Final Written Warning. This involves a formal discussion between an e_mployee
and a supervisor or manager. The employee is encouraged to have a site union

representative or co-worker of their choice present. The employee is to be providled
with the opportunity to write comments and to receive a copy of the written warning,
The Final Written Wamning includes a reference that a continuation or repeat of the

problem will lead to the termination of employment
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{(d) SeIec.tion of Cﬂunsu!ﬂng Methods, For Behavioyrg] Fattern isgues. Informal or Formaj
Counseﬂmg should precede the waming Procedure, Fpr Behavioura) Incident issyes the -
Method ofcounsc!h'ng and discipline 1o b applied should match the severity am} 1

CIrcumstances of the particylar incident whilst being consistent with dccepted practice.

13. Dispute anq Grievance Settling Procedure

Step] - In the event an employee has a grievance, the employee in the first instance shall alternpt
to resolve the Matter with the gite Co-ordinator, '

Step 2.1t t-he grievance is not resolved in Step 1, the employee or the employee’s site
fepresentative may refer the matter to the next level of management {or discussion, [f requested
by either party, the gn'evance/dispute may be committed to writing.

Step 3 - If the grievance is not resolved in § tep 2, the matter shalj be referred to the senior
Mmanager responsible for regional distribution centres and the relevant Uniop official. This should
OCEUr as soon as it is evident that the discussion in Step 2 will not result jn resolution.

14. Union Recognition

Consistent with Clause 4 (Parties Bound), the Company recognist;s LheINationa‘I g;g'ﬁr; g{e o
i 1 lected delegates as the on ¥ organis
kers (NSW Branch), its officials and/or e org c
nv‘:';(l);e repr(cl\fscntations on behalf of members employed under the terms of this Agreemen

The Company, at the request of an employee, agrees to deduct membership dues of the Union
through the payroll and remit these fees to the Union.

. . i
The Union Picnic day will be a flexible holiday for employge; and xlm]ltb: gta;i:i Sa’s ;f;t]ice o
di time off work on the request of the employee providing at leas i
Or'tl!anglrgagreement of the Company (such agreement not to be unreasona v
wi

ith’ Ltd:
SIGNED in agreement for and on behalf of The Smith’s Snackfood Com]‘J.an):
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