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1. Tide and Iniention of the Parties i Mrdustsial Regtatrar I

i1

1.2

1.3

This Enterprise Agreement is made in accordance with the provisions of sections 29
0 47 of the Industrial Relations Act 1996, and shall be known as (he Warringah
Council, Kimbriki Recycling and Waste Disposal Centre Enterprise Agreement and
shall provide the basis for determining the eatillements of employees of the Cenlre in

the areas addressed by the Agreement,

This Agreement shall apply lo works coordinalors, welghbridpe artendants and
land(ill attendants employed at the Kimbriki Cenire by Council.

The Agreemenl establishes the following working arrangements far employees

{i) ordinary hours of work for weighbridge and landfill artendants shail be an
average of Lhisty five (35) hours per wesk:

{11} agreed fortrightly roster [or landfill and weighbridge atiendants providing
four days on, three days off, Lhree days on and four days off within a two
week cycle — such roster will require employees 1o work one day per
weekend within the normal shifi

{11} ordinary hours of work for co-ordinaiors shall be thirty eight (38) hours per
week

{iv) agreed roster for works co-ordinalors with one co-ordinator working
Sunday, Monday, Tuesday and part Wednesday and (he other co-prdinalor
working part Wednesday, Thursday, Friday and Salurday

{v) pay rales of:-  Warks Co-ordinalors 04/1K to QO4/8K
Landfill Attendams 03/1K 10 03/6K
Weighbridge Allendants 03/1K w O3/7K

(vi) overtime paymenl for work in excess of thirty eighl hours per week

{vii)  meal allowance

(viii)  start and [inish on the job

{ix) appomntment seleclion process

() annual leave laken on a rosler basis with a minimum period [or annual Jeave
of one week unless special circumstances prevail

{xi) lraining equating lo approximately thirly (wo hours per year. Where the
trzining is to be condocled outside rostered hours management will pive
sufficient notice Lo the emplayee that their atiendance is required. Payment
for the initial thirty two {32) hours shall be al ordinary rales of pay. Hours in
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1.4

{x1i)

(xiii)

excess of (e thirly two hours shall be paid al ke agreed overlime rate.
Minimum payment of three howrs will apply with a maximum auendance
lime of eight hours for any training session.

Employees being offered regular medical examinations [or chest X-rays,
lung capacity, skin conditions and hepatitis and ietanus injections. Such
examinaiions shall be in the employees own time with Council (o pay the
direct costs of the medical service only. '
Designaied roles ol landfill atiendants, weighbridge attendants and works

co-ordimaiors

Anli-Discriminalion

i

(ii)

(iii)

(iv)

I1 15 the inlention of the panies bound by Ihis agreement 1o seek Lo achieve the
object in section 3(f) of the Indusirial Relations Act 1996 1o prevenl and
eliminate discriminalion in the workplace. This includes discrimination oa
the grounds of race, marital stalus, disability, homosexuality, rransgender
identity age and responsibilily as a carer.
It follows that in fulfilling their obligations under the dispute resolution
procedure prescribed by this agreement the partics have obligations to take all
reasonable steps o cnsure thal lhe operation of lhe provisions of this
agreement are not directly or indirecily discriminatory in their effects. It will
be consistent wilh the fulfilment of these obligations for the parties 1o make
application to vary any provision of the agreement, which, by iis term or
operation, has a direct or indirect discriminatory elfect.
Under the Anti-Discrimination Acl 1977, it is unlawful lo victimise an
employee because the employee has made or may make or has been involved
in a complainl of unlawful discrimination or harassment.
Nothing in this clause is to be 1aken (o affect:

{a} any conduct or act which is specilically exempled from anli-

discriminalion legislation:
(b)  offering or providing junior rates of pay lo persons under 21 years

) —__l[ of ape;

.Il {c) any act ¢r practice of a body established 1o propagale religion

| which is exempl under section 56(d) of the Anti-Discriminalion
Act 1997

(d) 2 pany w (his agreement from Ppursuing matuers of unlawful

discriminalion in any State or federal jurisdiciion.



{v)  This clause does not create legal rights or obligations in addition lo 1hose
imposed upon Lhe parties by the legislation relerred 10 in this clause

2. The Parlies

The Parties to this Agreement are Warringah Council and the Federaled Municipal and Shire
Council Employees’ Union of Avstralia (New South Wales Division).

3. Duress
This Agreement has been entered into withoul duress by any party.

4, Duratlon

L
The Agreement shall come inlo aperation from the date of approval of the Apreement by Lhe
Industrial Relations Commission of New South Wales and shall remain in force for a period
of three (3) years. Any substanlive change lo the Award during Lhe cperation of the
Apreement shall be subject of further nepotiation betweer Ihe Parties. Should the Local
Government Slale Award be varied as a result of z lest case decision ar olher significant

variation then such changes may be further discussed between the Parties,

5. Definitions

Award:  Award shalt mean the Local Government (State) Award 2001 and any Award that
succeeds Lhis Award.

Council:  Shall mean Warringah Council.
Landfill Attendants: Shall mean an employee performing the dulies as described in the
position description in schedule one of 1his Agreemenl, subjeci Lo organisational

structure as defined In Clause 25 of the Agreement.

Union: Shall mean the Federaled Municipal and Shire Council Employees’ Union of
Austrahia (New South Wales Division).

Egip=-



Weighbridge Altendants: Shall mean an employee performing the duties as described in the

position descriplion in schedule one of this Agreemenl, subject 1o organisational
structute as defined In Clause 28 of the Agreemenl.

Works Coordinators: Shall mean an empioyee performing Ihe duties as described in (he

position descriplion in schedule one of this Agreement, subject 1o Organisarional
structure as defined In Clause 28 of the Agreement.

6. Relztionship with the Award

6.1

6.2

6.3

This Agreemen! shall wholly replace the Award and shall provide Lhe basis for
determining the rates of pay and conditions of emplayment of employees employed
by Council in the Kimbriki Centre.

Increases in the basic rales of pay and allowances which occur both in the Award and
Agreement shall be reflected by increases in this Agreement. Such increases shall be
of the same quantum and operative on the same dale as increases in the Award.

Any increases prescribed by (his Agreement shall be in addition 10 increases which
flow from variations o the Award.

7. Purpose of Agreement

7.1

12

7.3

74

The Agreement provides a basis for working logether in achieving improved
performance and customer service.

The Agreement reflecls a commitment by all employees af Council to act in a
responsible manner to each other.

The Agreement also provides an opporunity for improved remuneration and
employment security linked 1o the acquisition of new skills and knowledge.

The Agreement represents a commitment by the Council and ils employees 1o

provide a leam approach (o meet the needs of the commu niLy.



7.5

7.6

A

7.8

The purpose of the Agreement is Lo allow the parties to enter inlo the processes of

change logether 1o continvally improve the qualily, efficiency and productivily of

Council and Lo provide improved cusiomer service.

The Agreemenl reflects a commilment by all employees to participate in broadening

the range of skills Lthey exercise, to undertake relaled training. Council shall provide

the (raining necessary 1o achieve these objeclives.

The Agreement aims lo achieve the following objeclives: i

(i}

(i)

(iii)

(iv)

™)

()

(ii)

{ii1)

Eslablishing a posilive direcrion [or the fumre by working logether. : i
Improving producivily and perfonmance management.

Providing a flexible workforce and working arrangements 1o meel the needs of

cuslomers, employees and Council.

Increasing employee salisfaclion through continuously improving empleoyee

relaljons.

Developing employee skills which, in (urn, will provide enhanced career

ppporuaities and improved job satislaction.

Key performance indicators (KPI’s) shall be developed by managemenlt within

the first six {(6) months of the agreement.

The Management shall consull with the employees at the facility when

developing KPI’s.

Where there is no agreement between Management and the employees in
respect (o the KPI’s developed the marter shall be handled consisiem with the

grievance resolution procedure outlined in this agreement.




4. Definilion of Employees

8.1 Permanent full-1ime empioyees for the purpose of the Agreement shall mean employees
(other than part time, casual or lemporary employees) who work ordinary hours which average
152 hours in each four (4) week cycle, Monday to Sunday inclusive, provided thal at least eight

days in each cycie are off.

8.2 Permanenl pari time employees for the purpose of the Agreemenl shall mean employees
engaged on a permanent basis who work ordinary hours which are less than thirty eight {38) in a
seven (7} day period Monday to Sunday inclusive. Qvertime raies shall only apply when a part-
time employee is required to work in excess of (hirty-eight (38) hours in the seven (7) day

period.

8.3  Temporary full-time employees for the purpose of the Agreement shall mean full-time
employees who work for a fixed term, of up to (welve (12) months, as agreed or, as slaled in

their letter of appointment.

8.4  Temporary pari-time employees for the purpose of the Agreement sha!l mean part-lime
employees who work for a fixed term, of up to twelve {12) months, as agreed or, as stated in

their letier of appointment

8.5 Casual employecs far the purpose of the Agreement shall mean an employee engaged on
a day to day basis [rom Monday to Sunday,

A casual employee shall not replace a permanent rostered employee of Council on a

permanent basis.




1a.

Casual employees shall be entitled to (he ordinary rale of pay which applies to the

position and a loadiag of twenly five {25) per cent. Such loading shall he paid in lien of

all leave and oiher accruing enlitlementis as prescribed by the Agreemenl

9. Hours of Work

9.1(a) The ordinary hours of wark for land[ill and weighbridge aitendants al the Centre

5.1 {b)

9.1 {c)

9.2

shall be an average of hirly five (3%) per week (this will be referred 10 as standard
hours). Core hours for landfill and weighbridge altendanis engaged under this
agreement shall be commencement at 6-45am and complelion at 5:15pm. Qvertime is
Payable when an employee is directed to work in excess of thirty eight (38) hours per
week averaged over the lortnightly rosier cycle or direcied to work outside the core
hours on any one day. Overime rate i 1.4 x ordinary rales of pay (i.¢. effeclive rate
of 1.1 x 1.4 = 154 (imes standard hourly rate}.

The ordinary hours of work for works coordinators al the Centre shall be thirty eight
(38) hours per week (to be referred 19 as standard hours). Core hours for works
coordinalors engaged under this agreement shall be commencement ar 6:45am and
complelion at 5:30pm

Core hours may be varied within the spread ol hours to suil future operalional needs
of Lhe site

Spread ol Hours

(i) The ordinary hours for all employees shall be worked between Monday and
Sunday inclusive and shall not exceed twelve (12) hours in any one day
exclusive of unpaid meal breaks {opening hours - not commencing belore

6:302m or closing after 6:30pm).

L
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(i)

{iii}

(iv)

(v}

{vi)

11.

An unpaid meal break of thirly minutes minimum shall be given and taken
within the first six hours of continuous work. Slaff unable o0 commence a

meal break within the first six hours of work wi1ll receive a paid meal break.

The agreed rosier, which is based an a [onnight, shall provide the basis on
which ¢rdinary hours are worked. The roster that will operare for landill and
weighbridge atlendants shall provide for lour days on, three days off, three
days on and four days off within a lwo weck cycle. The roster that will
operale for works coordinalors will require one works coordinalor 1o work
Sonday, Monday, Tuesday and part Wednesday and lhe olher Works
Coordinator to werk pan Wednesday, Thursday, Friday and Saturday.

Employees may be required to rotate roster shifis on a lemporary or
permanent basis. This will only be required based upon business needs, which
may include an imbalance of sialf numbers or skill levels on either shifi. Al
mosi Lhis would occur twice a year and staff would be provided with a least
one months notice of such a shifi rotation. Unless mutually agreed, or

exlenualing circumsiances exist, in which case staff will be consulied.

Any agreemenl, between management and the employees of the Ffacility Lo
aller the spread of hours, or any other fealure of the roster, must be gennine

with no compulsion to apree.

Employees, on opposing shilts, may choose lo swap shifis to suit unusuval
circumstances, with prior management approval. The opporusnily lo make
such arrangemenlts shall be consisieal with the administration procedures
developed. Any employee who abuses this concessior will be subject io
disciplinary procedures. Abuse of the concession by employees shall result in

the deletion of this provision.

e



10.  Raies of Pay

The rates of pay for positions within the Centre shall be determined by reference to (he
Grade and Pay Siep detailed in the lable below which includes the Kimbriki 10% loading.
The parties to this agreemenl recognise (hal the 10% loading on twp of the Warringah

Council ordinary rates of pay have been calculated to reflect the working of a seven (7)

12.

day spread, and oul of hours shifi penallies.

[ Position Pay Rales e o
Works Co-ordinator 04/1K - 04/8K || 1
Landfill Aifendants 03/1K - 036K ik
Weighbridge Atiendants 03/1K - 03/7K RE 2 |

O4K Scale
Step Hourly Ralte Per 38 Hour Week Per Annum
1 T 3173351 $658.73 $3438590
2 $19.18% $69120 $36,080.59
3 $19.0767 $724.91 $37,840.54 A
4 $20.019¢ $760.74 £39,710.98 ;i
] 3210050 $795.19 $41,665.52
6 $22.0428 $837 .63 $43,724,10
7 $23.12685 $878.41 $45,873.92
] $24.2831 $922.76 $48167.91
03K Scale
Step Hhurl}r Rale Per 35 Hour Week Per Annum |
1  $15.5421 $542.07 328395390
2 $16.2302  $568.06 $29 65255
3 $16.9721 $394.02 $31,008.00
4 $17.7934 $622.77 $32,508.59
5 $18.6610 $653.14 $34,003.72
; $19.5841 $685.44 $55,780.15
7 _l $20.5400 $718.90 $37,526.58

3




13.

Table does not include the Disability Allowance, which shall be paid in addition 10 the

rate of pay delailed above. The disability allowance shall be $25.20 per week.

The lable does not include provision for a first aid allowance, which will be paid 10 the
firsi aid officer on each shift. This first aid officer is required to be in charge of the first

aid kit and (o administer first aid as required. The first aid allowance shall be $9.10 per

week.

The aggrepale rate of pay is calculated to reward employees for working the roslered
fours o cover the seven-day week consistent with the requirements specified (n clause 9
Hours of Work. The rale of pay shall apply io all standard hours worked and all leave
entitiements shall be paid at standard hours of thirty five (35) hours per week.. The rales
of pay shall be adjusted consisient with Council’s Comperency Based Pay Syslem and

wilh movements in the Award.

Upon the implementation of this agreement Kimbriki Managemeni shall conduct 3
performance review of all employees. Employecs who demonsirale a performance level
consistent with the job description as detailed in Schedule One of this Agreement shall be
considered for progression Lo the nexi pay step within their salary band. Such progression

within the salary sysiem shall be daled ftom Lhe implementation of this agreemeni.

Employees who have not demonsirated a performance level consistent with the job
descriplion shall be advised of the reasons rthey have not progressed wilhin the salary
system. Those employees shall be subject o a further performance review within six
monihs of the implemenlation of the agreement at which time progression wilhin the
salary sysiem will be considered if that employee demonsirates a performance level
consistenl with the job description as detailed in schedule ene of this agreement. Such

salary increase will be effective from the date of the performance review,

Performanee 1eviews of all employees shall be conducted Yearly, on or about the

anniversary of the dare of approval of the Agreemenl by the Industrial Re]almns

Commission of New South Wales, [

S e e



11.

14.

Overtime

Overtime is payable when an employee is dirccted o work in excess of thirty eight (38}

hours per week averaged over the fortnighily roster cycle or directed lo work outside the

core hours on any one day. Overlime rale is 1.4 x ordinary rates of pay (i.c. effective rale

of 1.1 x 1.4 = 1.54 rimes slandard hourly rate).

Empioyees called oul to work overiime on a day they are usually rosicred off will receive

one additional hours pay from the time they commenced dulies 1o compensale for the call

out. This will nol enlille employees (0 receive payment in excess of the core hours of pay

for thal position on the padicular day of callout.

11.1 Call Back

(1)

(i)

For the purposes of (his Agreement, an emplayee shall be deemed 1o be on a
call back if the employee is recalled to work overtime without receiving notice

before ceasing work.

Any employee who is calied back (o work as defined in sub-clause {1}, shai] be
paid for a minimum of lour (4) hours work at the appropriale overlime rate for
each lime so recalled. Provided 1hat any subsequenl call backs occurring within
a four hour period of a cal! back shall not attract any additional payment. An
empioyee working on call back shall be paid the appropriate overtime rate from

the time that such employee departs for work.

Except in the case of unforeseen circumstances arising, the employee shall not
be required 1o work the full four hours if the job (hat the emplayee was recalled
to perform is completed within a shorter period. This sub-clause shall not apply
in cases where the call back is continuous subject lo a reasonable meal break

with the commencement of ordinary hours. I

| s i
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11.2

12,

121

12.2

12.3

124

12.5

13,

Meal Allowance '

{1) An employee who, having been so instructed, works overlime for-two or
more hours prior to the agreed commencing lime shall be paid a meal
allowance of $7.40.

{(11) An employee who, having been so instructed, works overtime for (wo
hours or more immediarely afler the agreed finishing time shall be paid a
meal allowance of $7.40
Thereafter, a further meal allowance of $7.40 shall be paid afler each
subsequent four hours worked

{iti) An employee who works, for a period in excess of four hours on a day
other than an ordinary working day shall be paid a meal allowance of
$7.40 for that days work.

Payment of Employees

Council shall pay by the fortnighl. Any ofher period shall be by agreement belween

Council and the employees affected.

Council shall pay by direct cradit to the employee's nominated account.

Employees shall not suffer any reduclion in their ofdinary pay where they are

prevented from atlending work due Lo bushfire or other climatic circnmstances

beyond their control.

Council shall be entilled to deduct from the employee’s pay such amounls as (he

employee autherises in writing,

Council shall fix a regular pay day for (he payment of employees. Council may only

pay employees on any other day if an agreement is reached belween Council and 1he

employee(s) alfected.
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15.

16. f R
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Starting and Finishing on the Job

All employees are required to sign both in and oul eack day as an inlegral function in
menaging occupational healih and salery issues,

Commencement of work shall be deemed 10 be the signing in of the aitendance book.
Fiaish of work is 1o be at the workstation lhen proceed to sign off the atlendance book
prior to leaving the site.

When signing the atlendance book the time js lo be the actual time, not the ailocated s(arr

and finish limes,
Future Vacancies

Al the commencement of the Agreemenl the torai number of weighbridge and landfil}
attendants {(combined) 1o be engaged will be foureen (14), seven (7) employees on each

shafi.
Any vacancy caunsed through resignalion or Iransfer shall be reviewed consistenr with

Council policy on recreiiment and selection.

A process o review work practices o enhance productivity and efficiency, whilst
locusing on quality customer service, shall be followed and only when the need is

validaled shall the posilion be approved for the appoiniment of a replacement.

Selection Process
An appointment or promotion to a new or vacant posilion within the Centre shafl be made
mn accordance with Council policy on recruitment and seiection which is merit baged.

When assessing applicants for a position the [ollowing crileria shall be considered:

. Qualilfications and/or specialist knowledge and/or skills passessed
» Relevant experience in the field of the new Or vacanl position,
y Performance in previous posilions including anendance and punctualiry

. Appeals Procedure for latemal Applicants
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16. Values

16.1

16.2

Cuslomer Service
Respect for the individual is integral in ali refationships between employees, Council

and customers.

Consullalion and Negoiiation

The parlies agree 1o consull and negotiate in good faith and no parly shall seek o
lake unfair advantage of the other.

The parties will consult jointly in an endeavour to reach apreement wilh employees

aboul issues and iniliatives (hat aflfect the workplace and employees.

17, Public Holidays

17.1

The aggregale rates of pay esiablished for employees of the Kimbriki Facility
have laken into account payment for working all public holidays excepl Good
Friday and Christmas Day. These days shall be observed as a holidays by
employees of the Facility.

17.2.1 All staff who are working on (heir agreed roster and are required to work on Award

17.3

holidays shall be paid at lhe penalty rate of double time and one half their ordinary
rate of pay (Le. effective rate of 1.1 x 2.5 = 2.75). All staff who are working on
their agreed roster and are required 1o work on Christmas Day or Good Friday shall
be paid al the penally rate of riple their ordinary rate of pay inclusive of payment
for that day (i.e. effective rale of 1.1 x 3.0 = 3.3). Staff whose rostered day off falls
on a public holiday shall not be paid for Lthe holiday.

Counrcil shall operaie the Kimbriki facility on the Union Picnic. Employees required
Lo work on Picnic Day shall be paid at the penaliy rate of double time and one half
for all hours worked. The off shift will receive 2 day concessional leave accrued io

their annual leave entillement.
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13.

18. Leave Provisions

18.1 Sick Leave

(i) Employees who are unable, due 1o sickness, (o atend for work shall be enrilled
during each year of service to fifieen (15} days sick leave on Lhe ordinary rate
of pay, subject to the following conditions:

(a) Courcil shall be satisfied thal the sickaess is such thal it Jusiifies the Lime
cff, and
{b) That the illness or injury does not arise From engaging in other

employment, and

C
i
o
i
B
E
[
(¢c)  That the proof of illness o jusiify paymenl shall be required alter two (2)
days absence, or after three (3) separate penods in each service year or in
Lthe case of unreasonable absences, and
{d) When requested, proof of illness shail indicate the employee’s inability 1o
undertake Lheir nermal duties.
(ii) Proof of illness shall include certilication from a qualified medical/health
practilioner, registered with the appropriate governmenl authority.

(ii) Council may require employees to attend a docior nominaled by Council al

Coundil's cost and if in employees own time a $40 flai payment be paid to the

employee lo cover lasr lime.

{iv) Sick leave shall accumulate from Year Lo year so thal the balance of ihe
entillement 10 sick leave not laken in any one year of service may be laken in a

subsequenl year or years.

(v} Where an employee has had 10 years® service with Council and the sick leave
entitlement as prescribed has been exhausled, Council may grant such

additional leave as, in its opinion, Lhe circumstances warrani.
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182 Carers Leave
Use of Sick Leave

(i}

(i)

(ii1)

An employee, other than a casual employee, wilh responsibililies in relalion 1o
4 class of person sel oul in paragraph (in)(b) of this clause, who needs the
emplayee’s care and support, shail be eniiiled 1o use, in accordance with (his
subclause, any currenl or accrued sick leave enlitlement provided for al Clause
18.1 of this Agreement, for absences 1o provide care and support, for such

persons when they are ill.

The employee shall, if required, establish either by production of a medical
certificate or statutory declaration, the illness of the person concerned and thar
the illness is such as (o require care by another person. In normal
circumstances, an employee must not take carer’s leave under this subclause

where another person has taken leave (o care for Ihe same person.

The entilemeni 1a use sick leave in accordance with Lhis clause is subject to:
(a) the employee being responsible for the care of the person concerned ;and
{b) the person concerned being:
(1) aspouse of the employee; or
(2) a de facto spouse, who, in relation to a person, is a person of ihe
opposite sex to the first menlioned persor who lives with the Ffirst
mentioned person as the husband or wife of thal persan on a bona
fide domestic basis although not legally married to that person; or
(3) achild or an adult child {including an adopted child, a step child,
foster child or an ex nuplial child), parent (including a fosler
parent, step parenl and legal guardian), parents of (he 5pouse,
grandparent, grandchild or sibling {including half, fosier and Step
siblings} of the employee or Spouse Of de faclo spouse of the

employee; or
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(4) a same sex partner who lives with the employee as the de facto

pariner of thal employee on a bona fide domestic basis;

or
(5}  arelative of the employee who is a member of the same household,
where {or the purposes of this pacagraph:
(a) “relative™ means a person related by blood, marriage or affinity;
(b) “affinity” means a relalionship thal one spouse because of
marriage has lo blood relalives of the ather; and
(c} “household” means a family group living in Ihe same domestic

dwelling,

{(iv) An employee shall, wherever practicable, give the Council notice prior Lo the
absence, of ihe inlention to lake leave, the name of the person requiring care
and thal person’s relalionship o the cmployee, the reasons for taking such
leave and lhe cslimated length of absence. If it is nol praclicable for (he
employee to give prior nolice of absence, the employee shall notity the
employer by lelephone of such absence al the first opporiunily on the day of
absence.

(vii) Annual Leave and Leave Without Pay
An employee may elect, with the consen! of Council, to rake annua! leave or
leave without pay for the purpose of providing care and suppon for a person in
accordance with subclause (jii) above. Such leave shall be taken in accordance

wilh clauses 18.3 Anpual Leave and 18.7 Leave Without Pay of this Agreemenl.

18.3 Annpual Leave
{1) Annual leave consisling of 4 weeks ar the ordinary rate of pay, exclusive
of public holidays observed on working days shall be granled 10 an
employee, after each 12 months service and, except as provided [or in (i1},
shall be taken on ils due dale or as soon as is muwually convenient

thereafier 1o Council and the employee. Annual leave may be pranted
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within the first twelve months of employmenl prorata to entitlemenl
earned for the period of employment. Annual leave shall be required 1o be

taken on a rosler basis on a firsi in firsl served basis.

(i} Council may direct an employee 10 take annual leave by giving al least four

weeks prior nolification in the following circumstances:

(a) where the employee has accumulaled in excess of eight weeks annual
leave

(b)Council shall pay each employee before the commencemenl of the

employee’s annual leave or on a forinighily basis during Lhe annual leave

periad.

(c}On resignalion or lermination of employment, Council shali pay Lo the

employee any accrued annual leave. In addilion, the empioyee shall be

paid annual leave on a proporticnale basis being equal to one (welfth of

=~~H__:?thn: emplayee’s ordinary weekly rale of pay for each completed month of

|'
.l

i'service. The amount payable shall be calculated according (o the ordinary
rale of pay applicable at the dale of terminalion of service, provided thal
lhc employee shall not receive payment for more than four weeks annual
leave for any period of twelve months, excluding concessional leave as

awarded by Council.

(dYWhere an employee receives a varying rate of pay for & moaths in the
aggregale 1n the preceding 12 month period, (he employee's ordinary rate
of pay shall be deemed to be the average weekly rale ol pay earned during
the peried actually worked over the 12 months immedialel y preceding the

annual leave or the right 1o paymenl under this clause.

(e)Annual leave shall be requited (o be laken om a rosler basis, The
minimum period for such leave shall be one (1) week unless special

circumsiances prevail. Siaff members may change the roster by murual
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apreement betwezen themselves and the works coordinalor. Provided not
more than one slzff member, from any one shifi, is absent [rom work on

annual leave al Lhe same Lime.

18.4 Concessional Leave

Employzes required o work on days when concessional leave has been
granted by Council shall have that leave accrued lo their annual leave
entitlemnent. Such concessional leave will be tzken in addilion to the Four
weeks annual leave payment as allowed in clanse 183(i) of this

Agreemenl.

18.5 Long Service Leave

;

(1) (a) An employee of Council shall be enlitled 1o Long Service Leave at the ordinary raie

of pay as [ollows:-

LENGTH OF SERVICE ENTITLEMENT |

| After 5 years' service 6.5 weeks - =
Afier 10 years' service 13 weeks i N
After 15 years' service 19.5 weeks ! B
Afier 20 years' service 30.5 weeks J| i HE
For every compleled period of | 11 weeks s
5 years service Lhereafter

(b) Where an employee has compleied more than five years service wilth Councit and is

terminated for any cause, long service leave shall be deemed 1o have accrued for the

employee's towal length of service and an amount equivalent to such long service leave,

less such leave already taken, compuled in monthly periods and equivalent to 1.3 weeks

for each year of service up to 15 years and 2.2 weeks for each year of service from 15

YEears onwards.




(i)

(i)

(v}
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{2) Long service leave shall be taken al a lime muloally convenienl o Council and
employee in minimum periods of one week provided ihatl all long service leave accruing

on or after 23 June 1988 shall be taken within five years of il falling due.

(b) Paymenl lo an employee proceeding on long service leave shali be made by the
council al the emplayee's ordinary rale of pay al the lime the employee enters upon the

leave.

() An employee who has bacome entitled to a peniod of leave and the emplovee's
employmen! is lerminaled by resignaticn, death or dismissal [or any cause shall be
deemed to have eniered upon leave at the dale of rermination of the employment and

shall be enlitled 1o paymenl accordingly.

{a) For the purpose of calculating lang service leave enlitlement in accordance with
subclause (1) of this clause all prior continnous service with any other council wilhin New

Soulth Wales shatl be deemed to be service with Council.

{b} Continuily of service shall be deemed nol Io have been broken by Lransfer or change
of employmenl from one council 1o another provided the period belween cessalion of
service wilh one council and appoiniment Lo the service of another council does nol
exceed three months and such period is covered by accrued annwal and long service leave
slanding to Lhe credil of the employee at the time of (he ransfer, provided further that the
employee concerned does not engage in work of any kind during the period of paid leave
between 1he cessation ol service with one council and appointment to the service of

anolher council.
For the purpose of this clause, service shall include Lhe [ollowing periods:-

(a) Any period ol service with any of Her Majesty's Forces provided thal the employee

enlisted or was called up direct from the service of a council.
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(&) In the case of an employee, transferred lo the service of a council of a new or aliered
area - any period of service wilh the council from which such employee was

Llransferred.

(c) Service shall mean all service wilh Council imrespeclive of the classification

under which lhe employee was employed.

(v)  There shalt be deducied in the calculation of the employee's service all leave of absence

without payment not specilically acknowledged and accepred by council as service al the

lime leave was laken.

(vi)  When an employee transfers from Counci! Lo another, the Council shall pay (o the newly
employing council the monelary equivalent of al long service leave accruing lo the
employee at the time of lransler. However, an employee who at the lime of wansfer has
completed at leasl ten years continuous service may elect (o be paid the monelary

equivalen! of the entitlement.

Employees who at the Lime of transfer elect to be paid (he monetary equivalent of theit
long service leave eatidement shall have thal ealitlement calculated by mulliplying in

compleled years and months their period of conlinuous service with council(s).

A slatement shawing all prior conlinuous service with the council{s) of the employee
concerned shall be fumijshed logether with delails of the assessmenl of the amovrnt of
money shall be paid inlo a Long Service Leave Reserve Account and appropriate

nolations made in Ihe council's Long Service Leave Record,

(vii) A council which has received under subclause (vi) of this clause a monelary equivalent

on long service leave enlitlement to cover an employee's period of service with a

previously employing council(s) shall if the employee subsequenily leaves the service of

that employing council io seek employment outside New South Wales Local Government
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(ix)

(%)
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before a long service leave entitlement has become due, refund (o such previonsly

employing council(s) ithe amount paid.

Long service leave shall be exclusive of annual leave and any olher holidays as
prescribed by Clause 17, Public Holidays of this Agreemeal, occurring during Lhe laking

of any period of long service leave,

When 1he service of an employee is terminaled by death lhe council shall pay io the
employee's estale the monetary equivalent of any unlaken long service leave slanding Lo

Lthe employee's credir at the lime of he employee's decease.

Where an employee's service is lerminaled Lhrough shortage of work, material or [inance
or Lthrough illness cenified by duly gualified medical practitioner and such employee is
re-employed by the same council within 12 months of termination of service, prior

service shall be counted for the purpose of Lhis clause.

Other Pald Leave
(i)  Jury Service Leave
An employee required 1o altend for jury service during the employee's ardinary
working hours shall be reimbursed by Council an amount equal 1o the
difference between the amount in respect of the employee’s atlendance for such
jury service and the amounl of wage Lhe employee would have received in
respect of the ordinary lime the employee would have worked had the

employee not been on jury service.

An employee shall notify Council as soon as possible of the dale upon which
the employee is required o atend for jury service. Further the employee shall
give Council proof of altendance, the duration of such altendance and lhe

amount received in respectl of such jury service.
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{ii} Bereavemenl Leave

Where an employee 15 absenl from duty becanse of the death of a person in

accordance with paragraphs (a) - (¢) below and provides satisfaclory evidence

to Council of such, the employee shall be granied two days leave with pay

vpon applicalion.

Person in respect lo whom bercavement leave may be claimed shali include:

(a)

(b)

(c)

{d)

a spouse of the employee; ar

a de faclo spouse, who, in relation te a person, is a person of the opposite
sex to the [irsl mentioned person who lives with the first mentioned
person as the busband or wife of thal person on a bona fide domestic

basis although not legally married to 1hal person; or

a child or an adull child (including an adopted child, a slep chiid, foster
child or an ex nuptial child), parent {including a foster parent, step parent
and legal puardian), parenis of lhe spouse, grandparent, grandchild or
sibling (including half, foster and step siblings) of the employee or

spouse or de faclo spouse of lhe employee; or

a same sex partner who lives with the employee as rthe de facio partner of

Ihal employez on a bona fide domestic basis; or

a relative of the employee who is a member of the same havsehold,

where for the purposes of this paragraph:

(1) “relative’ means a person relaied by bload, marriage or alfinity;

(2) “affinily” means a relalionship that one spouse because of marriage
has 1o blood relatives of the other; and

(3) “household" means a family group living in the same demeslic

dwelling.
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(iii) Trade Union Training Leave

(iv)

An employee who has been sponsored by the union to allend a course of
Lraining conducted by or with the support of their Trade Union, shall be entitled
lo be paid leave of absence to altend such course; provided that Council shal
not be called upon o pay more than 10 days leave per calendar year
irrespective of Llhe number of Council employees who altend  the
aforementioned courses, Reference lo Council in this subclause is not to be

read down o mean Kimbriki Recycling and Waste Disposal Facilily.

Union Conference Leave

An employee of Council who is an accredited delegale to the union's Annual
Conference shall be enlitled 1o be pald leave of absence for the durauon of the
conlerence; provided that should Lhere be more than one accredited delegate

from Council, such leave with pay is at the discretion of Council.

13.7 Leave Without Pay

(1)

Periods of leave jﬁithuul pay may be approved in cerlain circumslances, shall
be taken at a time mulually convenient lo Council 2nd the employee, and shall
not be regarded as service for Lhe purpose of compuling long service leave, sick
leave or annual leave. Such periods of leave without pay shall not however,
conslitute a break in the employees continuity of service. Such leave shall only
be gronled alier consideration to impacl upon operalions wilh no other
employece on that particular stuft being on leave during the period of leave

without pay.

(ii) An employee shall nol be eniitled 1o any paymenl for public holidays during an

absence on approved leave without pay.
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168 Paid Materuity Leave

(1)

(i)

(iii)

(a) This clause applies to all full rime and part time female employees who have
had 12 monrhs continuous service with Council immedialely prior 1o the
commencement of maternily leave or special matemily leave and 1o female casual
employees who have worked on a regular and syslematic basis with council for al
leasl 12 months prior to the commencement of maternily leave or special

malernily leave.

(b) Paid maternity leave shall mean leave laken by a female employee in
connection with the pregnaacy or the birth of a child of the employee. Paid

maternily leave consists of an unbroken period of {eave.

{c) Paid speciat maternity leave shall mean leave taken by an employee where the
pregnancy of the employee lerminates before the expected date of birth (other
than by the birth of a living chitd), or where she suffers illness related to her
pregnancy, and she is not then on paid matemity leave; provided thal a medical

practitioner cerlifies such leave 1o be necessary before her return lo work.

(a} An employec shall be cntided Io a tolal of 9 weeks paid maternily leave or
special malernity leave on full pay; or 18 weeks maternity leave or special
malernity leave on half pay; or malernity Jeave or special maternity leave on a
combination of full pay or half pay provided the leave does nol exceed the

equivalen! of 9 weeks on [ull pay.

(b} The employee may choose lo commence paid malernity leave before the

expecled date of the birth

(a) Annual leave, long service leave, unpaid maternily leave and any accumulaled

time in lien may be taken in conjunction with paid malernily [eave and special
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(iv}

v)

(vi)

A

malernity leave, subject o council approval, provided that the total period of

leave does not exceed 52 weeks.

(b) The period of paid maternily leave and special malernily leave is 1zken inlo

account in ¢alculating the employee's long service, annuval and sick leave accruals.

(c) Pmd maternily leave may not be exiended beyond (he first anniversary of the

child's birth.

Payment for matemnily leave and special maternily leave is at the ordinary rate
applicable prior o the commencement of the leave period. Employees working as
permaneni part time employees will be paid at their ordinary part time rate of pay
calculaled on the tegular number of hours worked. A casual employee's rale of
pay will be calculaied by averagiag the employee's weekly wage in the 12 months
immed:alely prior to Lhe employee commencing paid malernity leave or special

malernity leave.

Paid malernity leave and special malernily [eave shall be exclusive of public

holidays.
Notice of inlention to rake paid maternity leave

The employes musl: R
* provide council with certificalion of the expecied date of confinement at least 10
weeks before Lthe child is due. This is known as the first aolice;

* advise council in writing of her intention Lo (ake paid maternily leave and the
proposed start dale &l least 4 weeks prior lo thal date. This is known as the second
nolice.

* provide a signed slatutory declaration thal the employee will be the primary care
giver Lo the child and that the paid maternity leave will not be taken in

conjunction with any pariner accessing paid parental leave enlitlements.
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paid maternity leave withoul (he approvai of the Kimbriki Manager,

{viii) Subject to an application by the council and furiher order of the Indusiral

Relations Commission of New South Wales, a council may pay a lesser amount

(or ne amount} of malernity leave or special materniry leave than that contained in

this clause where council can demonstrare economic hardship.

19. Appointment and Promotion

Where requested in writing internal gpplican!s shall be

given the reasons in wriling for not
being appoiated.

P

20. Training and Development i

bt 1|
21.1 Training Plan

(i)  Council shall develap a wraining plan consisient with the current and furure skif

requirements, (he size, structure and nalure of lhe operation, and the nesd o
develop vocalional skills.

(i) The Lraining Plan shall, where appropriate, praovide for training that js

consistenl with industry, and/or nationally

determined compelency baged
srandards.

(ii) The training plan, shall ptovide for the assessment and recognilion of ap

employee’s curreai ompelencres where possible.

(vii)  The employee wiil not engage in any other form of paid work during the period of

|

i
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{v)  Selection of parlicipants to receive Council reguoired training in accordance
with Council’s (raining plan is to be based on meril and the needs ol the
employee as identified in the employee’s perfermance appraisal.

(vi}  Training will include on-the-job, off-the-job, attendance al meelings and
courses. Each employee will be provided with, as a guide thirty two (32)
hours (raining per year. Minimum payment of three haurs will apply with a
maximuin allendance time of eight hours [or any Lraining session. Where Lhis
training is conducied oulside rosiercd hours management will give sufficient
notice lo the employees that their attendance is required. Payment for (he
iitial thirly two hours of training shall be paid al ordinary rates of pay.
Employees required 1o attend lraining in excess of thirty two hours shall be
paid at a rate of rime and one half. Meelings shall, in general, be convened
immediately before or afler working hours and shall not be subject (o Lhree
hours minimum payment. An unpaid meal break will be provided prior 10 the

meeling.

21.3 Council may grant an employee underlaking a course consistent with Council’s
iraining plan, although nol ai Council's requirement, leave with pay or without pay Lo
atiend course requirements provide that the employee gives reasonable nolice of such
requirements. Where the employee is not granled such leave Council shall give
preference in granting annual leave or olher accrucd leave 1o attend course
requirements provided rhal the employee pives reasonable nolice of such

requirements. Council may pay course fees al its discreiion,

21, Use of Skills

21.1 Council and the Union are commitled to improving skill levels and [Emoving
impediments o multi-skilling and broadening the range of iasks Lhat the employee

may be required to perform.

-
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21.2 Council may direct the employee 10 carry oul such duties as are wilhin the limits aof

the employee’s skill, compelence and training.

21.3 An employee required to relieve in 2 posilion which is al a higher level within the
salary system, shall be paid ar least the minimun rate [or that Grade in accordance

with Lhe salary system.

214 Payment for vse of skills relieving in a higher Grade positian shall, unless specified
elsewhere in this Agreement, be made for the ume aciually spenl relieving the higher
position. A minimum payment of four (4) hours shall apply when relieving in a
higher position.
22, Dispules and Grievance Resolution

22.1 The parties are strongly commilled (o consuliation and joinl problem solving.

22.2 The parlies lo {his Agreemenl confirm their commilment to a need for ensuring

reliability of performance in Lhe interest of the ralepayers, Council and the employees

af Council.

223 The aim of this procedure is (o ensure thai where there is a polential for dispute,
agreed steps are [ollowed to ensure prompt resolution of Ihe issue through a process
of conciliation where the partics acl in good faith. These sieps should stan at the

workpiace and involve minimum formalily.

22.4 Matters Likely 1o Become [ndusirial Disputes

The parties shall respeciively notify each other as scon as possible of any industrial

matler which in the opinion of that party might give rise 1o an industrial dispute.
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22.5 Dispules al Job Level

In the event of a dispule/grievance arising af job level, the employee(s) and the person

in charge shall immediately confer at the job level and shall atlempt to resolve the

1ssue withoul delay.

226 Lack of Agreemeni at Job Level

H no agreement can be reached at job level, a delegate or employee represenialive

shall discuss the maller in dispute with the relevant Manager or his/her representalive.

2277 Lack of Agreement at Manager Level.

If no agreemenl can be teached al Manager level then discussions shall ke place

between the General Manager and the employee concemed, or their representative, in

arder Lo resolve Lhe issne.

22.8 At any slage in the above procedures, a party Lo the grievance or dispute may:-

T request the involvement of higher jevel management. !

*

seck assistance from a representative of the Union.

- seek assislance [rom Lhe Local Governmeni Associalion. i

refer the matier to the Indusiriat Relations Commission of New South Wales™~ -

22.9 Continuily of Work

Pending completion of the above procedure, work shall continue as normal withoul
interruption. No parly shall engage in provocative aclion and pending resolution of

the dispute Lhe circumsiances existing prior to the dispule shall coniinne.

23. Disciplinary Procedures

25.1 Where an employee’s work performance or conduct is considered to be
unsatisfactory, the employee shall be informed in the firse instance of the nalure of

the unsatisfaclory performance or conduct and of the required standard 1o be
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achieved, by the employee's immediate supervisor or other appropriate officer or

nominee of Council.

Unsarisfactocy work performance or conducl shall include, but nol be limited lo,

neglect of dulies, breach of discipline, absenteeism and non-compliance with safely

siandards. A wrillen record shall be kept on Ihe appropriate file of such inilial

warmning. The employee shall be entitled to sight and sign such wriiten record and

add any notations regarding the contents of such record.

232 Where there is a recccurrence of the unsatisfactory performance or conduct, the

employee shall be warned formally in wriling by the appropriate elficer of Councij
and counsetled.

Counselling should reinforce the slandard of work ar conduc expected and, where

the employee is failing to meet these required slandards, a suilable review period for

moniloning the employee’s performance; the severity of the siinalion; and whether

disciplinary action will follow should the employee'’s work performance or conduct

not improve. A written record shall be kepl of such formal warning and counselling.

The employee shall be entiiled 1o sight and sign such writlen record and add any

notations regarding the conlents af such record.

23.3 IF the employee's unsalisfaciory perlormance or conduct continues or resumes

following the formal warning and counselling, the employee shall be given a finat

Warning in writing giving notice of disciplinary action should the unsatisfaclory work

performance or conduct nol cease immediately.

23.4 If the employee's performance or conduct does not improve afler the [ina]

waming

Turther disciplinary action shali be taken.
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This shall not affect the righi of Council 1o take other disciplinary action before
and/or during the above procedure in cases of misconduct or where the employee's

performance warranis such action.

Al any siage during this procedure Council may immedialely suspend ar employee

with or without pay.

At any stage during this procedure Council shall be entilled to demote an employee
o a lower paid posilion, provided that Council shall give noi less than (wo weeks

notice in writing of its inlention to demole.

Nothing in this clanse prevents Council from lerminaling an employee's service in

accordance wilh clause 28. Terminaltion of Employmeni of this Agreement.

Either Council or the employee may requesl the presence of a Union representative at

any slage in the above procedure.

23.10This procedure shall nol affect either party's right to notily the Industrial Registrar as

to the existence of an industrial dispule.

23.11 Employees shall have access Io their personal [iles and may lake noles andfor obtain

copies of the conlents of the [ile,

23.12In the evenl that an employee is of the opinion thai any disciplinary or other recard

contained on their personal file is incorrect, oul of dale, incomplele or misleading, such

employee may make application o the General Manager, for the deletion or appropriale

amendmenis of such record.

23.13In the event that (he charges are nor substantiated Council will reimburse all monies

that the said employee would have arlained had he or she not beeq suspended or demored.
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24. Occupational Heallh and Safety

24.1 Council shall sopply cmployees with prolective clothing uniforms and equipment

suntable Lo the aature of the work performed and 1he work environment, Employees
musl wear and use the supplied uniforms, prolective clothing and equipment and

musl properly lavnder and care for all items issued.

24.2 Employees shall be supplicd wilh sufficienl cool waler coniainers (o ensure that

adequare clean, cool deinking waler is available throughout the day. It will be the

employees responsibilily 1o ensure waler containers are filled during breaks.

24.3As part of the efforis 1 achieve the highest slandards of safety and health, Council will

enaintain an &lcohol and drug free palicy.

This means that all employees involved in the operation of the Cearre must be free
[rom the influence of alcohot and other drugs whilst ai work. Employees who breach
Council’s policy wilt be subject (o counselling andfor disciplinary action. The
consumption of alcohol and clher drugs during the course of the shiff is prohibiled.

Serious or ongoing breaches of this policy may resul in dismissal.

25 Medical Examinations

Council shal] offer all employees regular medical examinations for

(i)

(i)
(iif)
(iv)

Chesl X rays
Lung Capacily
Skin conditions

Hepatitis and telanus injections

Medical examinations shall be in the staff's own time. Council will pay direct costs of the

medical service only (i-e. invoice value for service)
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26. Termination of Employment

(i) An employee shall pive to Council 2 weeks nolice of their intention te terminaie their
employment. If no such nolice is provided, council shall be enlitled to deduct pay

equivalent (o the required nolice from any enlitlemeats payable under this Agreemenl.

(i)  Council and the employee may agree to a shorler period of nolice for the purpose of this

subclause, in special circumslances.

(iii)  Council shall give to an employee a perind of nolice of termination in accordance with

the following scale or by payment in licu thereol:

EMPLOYEE'S PERIOD OF CONTINUOUS | PERIOD OF
SERVICE NOTICE
Less than 2 years At least 2 weeks

2 years and [ess than 3 years Al leas( 3 weeks

3 years and less than 5 years At least 4 weeks

5 years and beyond Al leasl 5 weeks
- L

(iv)  The provision of this clause shall be read subject o the provisions of Clause 28,

Workplace Change and Redundancy, of this award.
27. Workplace Change and Redundancy [ gy BT I

(1} Coungil's Duly to Notify e - ::JJ

'
(2)Where Council has made a definite decision o introduce major changes in production,

program, organisarion structure or lechnology that are likely to have significant effecis on
employees, Council shali notily the employees who may be affected by the proposed
changes and the vnions to which they belong.




(1)

(ii)

38. |

(b} "Significant effects” include lermination of employment, major changes in the
composition, operation or size of Council's workforce or in the skills required, Lhe
eliminalion or diminulion of job opportunilies, promolion epportunilies or job renure,
the alteralion of hours of work, the need for retraining or transfer of employees lo other
waork or localions and Lhe restruciuring of jobs. Provided thal where the award makes
provision for the alleration of any of the mallers referred Lo herein an alteration shall be

deemed nol Lo have significanl effect.

Council's Duly 10 Discuss Change
{a)Council shall discuss with the employee(s) affecied and the union Lo which they

belong, inter alia, the introduction of the changes referred o in sub-clanses (i)(a) and (b)
of this clause, whal affects the changes are likely to have on the employee(s) and
measures (o averl or mitigale the adverse changes on the employee(s) and shall give
prompl consideration to mallers raised by the employee(s) and / or their union in relaiion

lo the changes and may reconsider ils original decision.

(0} The discussion shall commence as early as practicable afiler a definile decision has
been made by Ihe council to make the changes relerred 1o in sub-clause (r)(a} and (b) of

this clause.

{c) For Lhe purposes of the discussion, Council shall provide to the employee(s)
concerned and the union o which they belong, ali relevant inlormation about the changes
including the nature of the changes proposed, the expected effecis of the changes on the

cmployee(s) and any other matters likely lo affect the employee(s).

Driscussion Befare Termination

(a) Where Councii has made a definile decision thal it no longer wishes the job Lhe
employee has been doing done by anyone pursuanl Lo subclause (1)(a) and (b} of this
clause and that decision may lead 10 the lermination of employment, Council shall hald

discussions with the employee direclly effected and with the union to which they belong.
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{iv)
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{b) The discussion shall take place as soon as il is praciicable after Council! has made a
delinite decision which shall invoke he provision of paragraph (a} of this subclause and
shall cover, inter alia, any reasons for the proposed lerminations, measures lo avoid or
minimise the werminalions and measures 10 mitigate any adverse elfecis of the
terminations of the employee(s) concerned. Measures to miligate the adverse effect on
employees may include consideration of re-training opporiunities, redeployment,
recruitment advice, the payment of relocalion allowances, pravision of addilional nolice,
access Lo an employee assistance program, financial advice and such other assistance as

may be reasonably available.

{c) For the purposes of the discussion, Council shall, as soon as practicable, provide 1o
the employee(s) concerned and the union lo which they belong, all relevant information
about the proposed lerminations including the reasons for the proposed lerminations, the
number and category of employee(s) likely 1o be effected and the number of
employee(s) normally employed and the period over which the lerminalions are
likely to be carried out. Provided Ihat Council shail not be required Lo disclose

confidential information the disclosure of which would adversely affect Council,

Nolice to Centrelink

Where a decision has been made 10 lerminale employees, Council shall nolify the
Centrelink as soon as possible giving relevant informarion including the number and
calegories ol the employees likely to be affected and (he period over which (he

terminations are intended (o be carrded oul.

Motice of Termination

(a) Five weeks notice to terminate or pay in lieu thereof shall be gIVEN,

(b} Where an employee is to be terminated because of 1he introduction of lechnology the

employee shall be entilled to the following:

1.Three (3) manths notice of termination or
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2. Payment in lieu of the notice in paragraph (i)} above. Provided thal employment

may be lerménated by part of the period of notice specified and part payment in lieu

thereof.

3. Nolice or payment of nolice under this paragraph shall be deemed to be service wiih
Council

for the purposes of calculaling leave entillements under this award.

Severance Pay

(a) This subclause shall apply where an employee is lerminaied doe to redundancy.
Councit shall be exempt from the operation of this subclause where ihe. employee
concemed has been offered, bul has refused o accept, an alternalive posilion wilhin the
council’s organisation siructure of comparable skill and accounlability levels and
remuneration no less than the position previously held by the employee.

() In addition ta any required period of notice, and subject to subclanse (v) of this
Clause, the employee shall be eatitled 10 the following;

| COMPLETED YEARS OF SERVICE WITH COUNCIL | ENTITLEMENT
Less than 1 year Nil
1 year and less thar 2 years 5 weeks pay i
E}rcars and less than 3 years 9 weeks pay
3 years and less than 4 years 13 weeks pay
4 years and less Lhan 5 years 16 weeks pay
5 years and less than 6 years 19 weeks pay ]
6 years and less than 7 yeurs 22 weeks pay
7 years and less than 8 years 25 weeks pay
8 years and less than 9 years 28 weeks pay -
9 years and less than 10 years 31 weeks pay
10 years and Lhereafter S o 34 weeks pay




(vi)

{vii})

(viii)

(ix)

(x)

(x1)

(xii)  Nothing in this award shali be consirued 5o ag 10

more advanlageous

q41.

An employee who resigns during the period of natice is entilled 1o the same

redundancy payments provided in this clause as if they had remained in the council's

employment until the expiry of the notice period.

During a period of notice of termination given by Council, an employee shall be allowed
up lo one day off without loss of pay during each week of notice for the purpose of

seeking other employment. Where required by Councit

of altendance al an inlerview,

the employee shall provide prool

If the employee agrees 10 be redeployed by council inio a lower paid posilion, the
cmployee's exisling salary and condilions shall be maintained for a period equivaleni to

the amount of notice and redundancy pay thar the employee wounld be enritled i0 under

this Award. Provided that should the empioyee resign during the period of salary

mainlenance, as provided for by this subclause, the balance of any notice and redundancy
pay hat the employce would have beep entitled o for the remainder of the periad af

salary mainienance shall be paid on lermination.

Council shall, upon receipt of a request from an empioyee o show employment has been

terminaled, provide o the emplovee a wiillen stalemeni specifying the period of the

employee's employment and (he classification or the 1ype of work
emplayee.

performed by the

Council shall, upen receipl of a request [rom an employee whase employment has been

lerminated, provide to 1he employee an "Employment Separalion Certificate” in the form

| : !
required by the Department of Social Security. i 5
In the event that council determines (hat 2 postlion is redundant, council where |
Praclicable, shall firsily offer such redundancy on a voluatary basis. |
i £
require the reduction or alteration of

benefits or conditions which an employee may be entilled 10 nader
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any existing redundancy arrangement, raken as a whole, belween (he indusiry unions and

the councils bound by this award.

(xiil) Subject to an application by Council and lurther order of ihe Industrial Relalions
Commission on New South Wales, Council may pay a lesser amoun| {or no amouanl) of
severance pay than thal contained in subclanse (v) abave if the council oblains acceptable

allemalive employment for an employee.

(xiv) Nothing in this clause shall restrict an employee with ten ycars service or more and

council from agreeing to further severance paymenis.

28. Rencgotiation of lhe Agreement

The parlies o this Aprsement shall meel 1o renegotiale the provisions contained herein
three (3) months preor to the dale of ils cessation. Should Ihere be no agreement between

the parties the existing provisions shall remain in [orce unltil rescinded by the making of a
new Enterprise Agreement.



43,

29. Signatories to (he Agreement

In signing this Agreemenl, the parlies agree (hal the rates of pay and the implementation of
the conditions provided for in this Agreement will lake effect from the dale of signing.

SIGNED on behalf of ) -

WARRINGAH ) ) ;,L

COUNCIL T 7, i o o === T
in the presence of ) General Manager

........... Aliheii

Wilness EZA4 w OM

SIGNED on behalf of the
FEDERATED MUNICIPAL & SHIRE
COUNCIL EMPLOYEES' UNION OF
AUSTRAL 1A, NEW SOUTH WALES 3
DIVISION

in \be presence of

2/ 77 &

Ceneral Secrelary

— — = m momeadEENE N
)
{
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SCHEDULE ONE
Part 1 KIMBRIKI RECYCLING & WAS TE DISPOSAL CENTRE

POSITION NUMBER: PO104OWH
DATE OF LAST REVIEW: 24/05/01

POSITION TITLE: Weighbridge Atlendan:

GRADE: 03/1K to 03/7K

REPORTS TO: Works Co-Ordinaior

STATUS: Permanent Parl Time

HOURS: 35 hours per week on a folating rosler of four days on,

three days off, (hree days on and four days off wilhin a
fortnight period

Required to work either Saturday or Sunday

GROUP: Public Office

SERVICE UNIT: Governance

SECTION: Kimbriki Recycling & Waste Disposal Cenire

LOCATION: Kimbriki Road, Tercey Hills

ORGANISATIONAL CHART:  Auached
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Part2 Position Details - Kimbrild Weighbridge Attendant

Main Purpose

#To ac1 as parl of 3 leam and adminisier charges and fees (o vsers of the Kimbriki Cenire

# To provide courleous and cificient service Lo all users of the Kimbrik Cenlre

# To provide elficient service by performing a range of duties in a professional and compelent manner.
# To provide site anditing loads accepled for disposal and audit of receipts held by customers on the sile

Key Responsibililies

= Identify and manage recyclabie, unacceptable and wasle malerials as prescribed;

= Obtain and praovide information o customers in a courteous and polite manner,

* Promole the good image and services ol lhe Cenlre;

* Understand productivity and gqualily requirements and perform lasks Lo these slandards;

* Work effecrively in 2 professional team environment including personal presentalion in accardance
with Warringah Cooncil standards;

= Handle cash and use compuler skills 1o operale compulerised weighbridge sysiem;

» Perform all duties as direcled and act in accordance with Warringah Council's Code of Conducty;

* Perform dulies within the land ]l area as cequired.

Fssenlial Requirements

+  Abhilily lo work as a team mcmber;

* Demonstlraled knowledge of OH&S, Envitonmental Dug Diligence, EEO and ethical work praciises;
= Abilily lo provide a high slandard of cuswomer service;

* Demonstrated skills in communication with stall snd cusiomers; |‘|' S =

* Abilily 1o work independently when requiced; H How!

= Willingness lo work various shilts as required; RN,

# Abilily lo evaluate and assess wasie materials eolering the sile

# Cash handling abiliiy including reconciliation al Ihe end of day. U Ingunto: -
¥

General clerical skills ERLTRIS [
Ability 1w vndenake qualily checks including abiliy w lﬂanh[‘}r;"a-— ety

problems;
#  Abilily 10 manage variable work loads that ofien have exiended peak demands thal may resull in

siressful siluations
Part 2 Position Details - Kimbrild Centre Artendanr
Key Accountabilities

* Supervision of vehicle entry and exil from the site and (o administer charges and [ees 1o users of the
Kimbrild Cenlre

* Supervision of wehicle entry into the Kimbsiki Centre and ensure that all wasle entering Lhe sile is
tdentilied by source, lype, quantities, localion of placements and special handling requiremenis

* Liasc wilh the Jand[ll] operatars in relation 10 receival of wasie and (o ensure a co-ordinated operalion
of the Kimbsiki Centre

* Maintain current and accuraie records of the Kimbriki Cenire operaions

* Ensure appropriale mainiznance and calibration of the weighbridge system




46.

WARRINGAH COUNCIL

Part 2 KIMBRIKI RECYCLING & WASTE DISPOSAL CENTRE

POSITION NUMBER: PO1340L
DATE OF LAST REVIEW: 24/05/01
POSITION TITLE: Landfill Attendant
GRADE: 03/1K 10 O3/6K Po——
| 0
,'l.' § ]
REPORTS TO: Works Co-Ordinator i , l.“
s | ’
| | . :I
STATUS: Permanent Parl-lime —— 'J!
HOURS: 35 hours per week on a rorating roster of four days on,

three days off, three days an and four days off within a
fortnight period

Required 1o work either Saturday or Sunday

Required 1o work either Samrday or Sunday

GROUP: Public Office

SERVICE UNIT: Govermance

SECTION: Kimbriki Recycling & Waste Disposal Centre
LOCATIDN: Kimbnki Road, Terrey Hills

ORGANISATIONAL CHART:  Autached
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Fan 2 FPosidon Details - Kimbriki Londfifl Attendont

Maln Purpose

* Toaci as part of a leam znd provide a quality wasle recycling and disposal custamer service by performing a
rangs of duties in a prolessional and compel2n. manner,

*  To provide courtecus and efficienl service 1o all vsers of the Kimbriki Centre

*  To provide elficient service by performing a ranpe of dulies {n a prolessional and competenl manner.

* To assist customers i Lhe depasition of wasle on Lhe sile and provide sile apding of receipts held by customers
* To remove recyclable malerial [rom Lthe landfill area as directed by the works coordinatoss.

Key Responsibilities

= [denlily and manage recyclable, unaccepiable and wasie maverials as prescribed;

*  Dbizin and provide informalion lo customers in a couregus and polile manner;

=  Promole the pood image and services of the Cenurs;

* To dircet and conteol trallic movements in and around the landlill arcas Lo cnsure orderly and safe usage of the
cenire by al! persons;

« Liase wilh the weighbridge sitendanis and conlraciors on sile to ensure efficient operations;

= Observe housekeeping slandards (0 ensure thay all areas are kepl in an ordecly manner and sale for all usars;

*  Understand productivity and quality requirements and perform tasks lo (these siandards;

* Work efleclively in a professional team environment including personal preseniation in accordance with
Warringah Council siandards;

«  Ferform all dulics as direcied and acl in accordance with Warringah Coundcil’s Code of Conduet

*  Work in conjunclion wilh conuract plant hire and direcl these operalions in accordance with insiructions issued
by 1the Works Co-ordinators.

= Ensure effective daily compaclion of waste malerial.

= Beporl all accidents and incidents to the Works Co-ordinalors

*  Perform duties within (he weighbridge area as required

Essenlial Require menis

= Ability ro work as a v=am member with minimal sepervision;
* Physical ability 10 perform dulies;
*  Demonsiraled knowledge of OHES, Eavironmenial Due Diligence, EEQ and sthical work practises;
= Ahilily 10 provide a high siandard of cuswomer service;
*  Demonsiraied skills in communicaion with stall and cuslomers;
*  Ability to work independemly when required;

Willingness Lo develop compelencies
*  Willingness 10 work various shilis as required;

Part 2 Poxition Details - KimEriki Cenrre Alendant | _ &
Desirable Skitls .' T e

= Ability to evalyate and assess wasie malerials entering the site;

* Possesston of |ruck drivers licance (mot essential)

= Experience in Lraflic conol;

" Knowledge of wasie minimiszlion pancipals and objeciives;

* Abilily 1o ondenake gualiiy checks including abilivy 10 idemify and, where possible, reciify problems; and
* Ability and willingness (o provide cusiomers with physical assislance where required.
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WARRINGAH COUNCIL

Part 3 Kimbriki Recyeling and Waste Disposal Centre

POSITION NUMBER:
DATE OF LAST REVIEW:

POSITION TITLE:

GRADE:

REPORTS TO:

STATUS:

HOURS:

GROTIP:

SERVICE UNIT:

SECTION:

LOCATION;

ORGANISATIONAL CHART:

KIMBRIKI WORKS CO-OROINATOR

PO0550

Kimbriki Works Co-Ordinator

04/ 1 K to 048K

EKimbriki Operaiions Manager

Permanent Full-lime

Minimum 33 hours per weck
Roster to incluode enher a Sawrday or Sunday per week

Public OiTice

Govemance

Kimbriki Recycling & Wasle Disposal Cenlre

Kimbriki Road, Terrey Hills

Anached ; = ey
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POSITION SPECIFICATION
1. ORJECTTVES OF THE POSITION
1.1 To ensure 1he provision of effective and efficient services that are based on quality and value for
money.
L2 To lead and co-ordinale service leams.
1.3 Ta instruct and supervise sile operations including work of
conlraclors.
1.4 To ensure Lhal processes, services and outcomes are developed aroun;i

the values of openness, equiry and inlsgrity.

Z KEY RESPONSIBILITIES

21 Ensure (he delivery of effective and efficien! service oulcomes and
cosure serviced delivered satisfy series apresments.

2.2 Allocare and manage resources elficiently and effeqively Lo cnsure
specilied oulcomes are mel,

23 Ensure slaff are adequalely insiructed, Lrained and have the capabilitics
1o meel Lheir responsibililies. Work wilh the siall a5 desmed appropniale to accomplish a 1ask.

2.4 Provide ongoing evalualion and monilonng of service performance.
2.5 Maintain site records as dirscied including site log.

2.6 Communicale corporate and service goals, 1o sinff, contractors, clients
and visilors 1o Lbe site.

27 Connibule pasitively Lo performance of the Service Uit and 1o
aorporale performance as a whole.

28 Demonsiraie inlegrity, honesty and ensure a sale and fair workplace is
maimaincd mnd thar compliance with relevam legislalion, awards, site agreement and Council
policies is achieved.

29 Allend site raimog, meetings and [orums as required. =
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POSITION SPECIFICATION

OBJECTIVES OF THE POSITION

1.1

12

13

14

To ensure (he provision of effeective and efficient services that are based on quality and value for
money.

To lead and co-ordinale service lcams.

To instruct and supervise sile operations including work ol
conlraQuors.

To ensure thal processes, services and oulcomes are developed around
the values af openness, equily and integrity.

KEY RESPONSIRILITIES

2.1

2.2

23

24
25

26

27

2.8

2.9

Ensure Lhe delivery of effective and efficient service oulcomes and
ensure services delivered salisfy service agreemenis.

Allocale and manage resources elficiently and effecively lo ensuse
specified oulcomes are met,

Ensure slafi are adequatcly instructid, trained and have (he capabiliies
10 meel their responsibililies. Werk with 1he siaff as deemed sppropriale Lo accomplish a task

Provide onpoing evalvalion and moniloring of service perlormance.
Maintain sile Tecords as directed including slle Top-

Communicals corporale and service goals, o saff, comractors, clienls
amd visilors 10 Lhe sie.

Contribuie posilively 10 performance of the Service Unir and Lo
corporate performance a5 a whole.

Demonsirale integriry, honesty and ensure 2 sale and [ait workplace is
maintained and 1hat compliance with relevant legislation, awards, siie agreement and Cooncil
policies is achievad,

Altend site training, meeungs and forums as reguired. .
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ESSENTIAL SKILLS

3.1

32

13

34

3.5

o

3.7

3.5

39

Cemonsiraied leadership skills and proven ahiliiy 10 manage and work
wilh a range of work teams.

Proven supervisar experience in a land(ill, waste indusury,
construction siie or similar envizonment combined with management skill or qualifications.

Demonstraied abiliy to manage respurces and develop and implement
work schedules,

Demansirawed abilily lo provide cusiomer service with continuous
improvemeni.

Demonsirated written and oral communication skills and the ability 10
elleclively negotiae and medjate.

Demonsirale problem solving skills and ability 1o appiy innovalive
approaches [o ellectively respond 1o chanpe.

Cremonsiraled understanding, commitment, and ability 10 apply EED,
OH&S, cuslomer scrvice and ethical praciise principals.

Proven computer dawa enlry experience with ability 1o operale the wastcmanm system within (he
weiphbridges.

Haold a currem NSW Driver's Licence.




