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1.1

1.2

1.2.1

1.2.2

1.2.3

1.3

14

SECTION 1 - INTRODUCTION

Title

This Agreement shall be known as “Tyco Healthcare Pty. Ltd. Hurstville Operation Site
Agreement 2002” and referred to as “the Agreement” or “this Agreement”.

Parties
The parties to this Agreement are:

Tyco Healthcare Pty. Ltd., in respect of its manufacturing operation at 59 - 69 Halstead
Street, Hurstville in the state of New South Wales (hereinafter called “the Company”);

The hourly paid employees of the aforementioned enterprise who are covered by the
following awards;

Tennis Strings and Sutures Industry (State) Award,

Metal and Engineering Industry (NSW) Award,

Electricians, & C. (State) Award, and

Storeman and Packers, General (State) Award,

(hereinafter calied “the Employees”) and

The Shop, Distributive and Allied Employees Association, New South Wales hereinafter
called “the Union”

Duress
This Agreement was not entered into under duress by any party to it.
Objective -

The primary objective of the Agreement is to develop a common understanding of the wages,
conditions and terms of employment of the employees by the company.

This document will supplant the individual awards noted in paragraph 1.2.2, above and
provide a working document that details the responsibilities and duties of each party to
ensure that all of the aforementioned parties are aware of these.

Further, the creation of this Agreement, is to provide a platform for enhancing the culture
within the enterprise, so that management and employees acquire a common understanding
of the responsibilities of both parties in developing the enterprise to become a world class
quality and cost competitive catgut manufacturer.

The restructuring of wage categories recognises the need to reward employees for
achievement, and acquisition of new skills, of vital importance in creating a more goal
oriented operation.
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1.5

1.6

1.7

Relationship to Common Rule Awards and Previous Agreements

This document has been created to bring together terms and conditions in the aforementioned
awards (referred to at Clause 1.2.2) into one enterprise specific document. In so doing, if
there is any inconsistency between this Agreement and the aforementioned Awards (referred
to at Clause 1.2.2), then this Agreement shall apply. The same will be the case if there are
previous agreements in place whether registered or not. Specifically, this Agreement replaces
and makes obsolete the earlier Certified Agreement (D0797) between Sherwood Medical
Industries Pty. Ltd. and its employees on this same site.

Nominal Term

This Agreement shall come into operation from the beginning of the first pay peried on or
after 1* March, 2002 and remain in force until 28 February, 2003 and shall continue to
remain in force until rescinded by"agreement of the parties upon application to the Industrial
Relations Commission of New South Wales. Wages and allowances may be reviewed
however prior to the expiration of this Agreement if changes are legislated in the wages and
allowances contained in the awards (referred to at Clause 1.2.2) that surpass those contained
in this Agreement.

Leave Reserved

Leave is reserved by the Company and/or the Union to re-enter negotiations with the
employees to alter this Agreement if circumstances change to such an extent that the terms of
this Agreement are untenable or become obsolete.

i [ ————— Em—nismTae e
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2.1

2.2

2.3

2.3.1

232

233

234

2.35

2.4

24.1

SECTION 2 - DEFINITIONS
Wet Area

Means that area related to wet processing of gut strands including the following production
departments; Extraction and Chrome ( Chemical Processing } ; Wet Grade and Make and
Measure ( Physical Processing ) and Spinning or any combination of these departments that
may be introduced.

Finishing Area

Means that area related to the completion steps of gut strand manufacture including the
following production departments; Cutdown, Culling, Gauging, Polishing, Inspection, and
Inventory or any combination of these departments that may be introduced.

v
Process Worker

Means a person employed by the company to work in the production areas mentioned in 2.1
and 2.2 above. This classification will be further defined by Level 1, Level 2, Level 3 and
Level 4, Each of these sub-classifications shall be defined as follows;

Process Worker Level 1 (P1) - An entry level employee who has not yet completed their 3
month introductory period or has not reached a satisfactory level of competence in the
position for which they were employed. To advance to the next level, an acceptable level of
competence will need to be shown in all tasks required in that position.

Process Worker Level 2 (P2) - An employee who has completed their 3 month introductory
period and who has reached a level of competency in the position in which they were
employed to an extent that they are fuily capable of carrying out all the tasks required of that
position correctly, without assistance and at a rate commensurate with the expected rate of
performance for those tasks.

Process Worker Level 3 (P3) - An employee who has reached Level 2 and is satisfactorily
competent in more than one position.

Process Worker Level 4 (P4) - An employee who has reached Level 3, and who is
continuously employed in the preparation of incoming raw catgut materials prior to any
chemical washing or cleansing. This level also includes employees who assist in the chemical
process by dispensing chemicals for use in production and / or the chemical washing and
cleansing of raw catgut material.

Process Worker Level 5 (P5) - An employee who has reached Level 4, and who is
continuously employed dispensing chemicals for use in production, and has control over the
chemical processes within the Wet Area,

QC Attendant

Means an employee whose job is to measure physical quality performance of the process and
product and to prepare reports of this performance. This classification will be further defined
by Level 1, Level 2, Level 3. Each of these sub-classifications shall be defined as follows;

QC Attendant Level 1 (Q1) - An entry level employee who has not yét completed their 3
month introductory period or has not reached a satisfactory level of competence in the

| p
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242

243

2.5

2.6

2.7

2.3

2.8.1

2.8.2

2.83

position for which they were employed. The acceptable level of competence will need to be
shown in all tasks required in that position.

QC Attendant Level 2 (Q2) - An employee who has completed their 3 month introductory
period and who has reached a level of competency in one of the areas required of this
position.

QC Attendant Level 3 (Q3) - An employee who has reached Level 2 and is satisfactorily
competent in all jobs required of this position.

Analytical or Process Chemist (Q4)

Means an employee classified as such by the company and who is principally engaged in
routine analysis and / or routine process control and the securing of the necessary adjustment
under supervision. v

QC Group Leader (Q5)

Means an employee employed to work as a QC Attendant and who has responsibility for
other QC Attendants and their work. The QC Group Leader shall also be responsible for the
running of the QC Physical Testing Laboratory.

Research Chemist (Q6)

Means an employee classified as such by the company and who is mainly and principally
engaged in the investigation and correction of chemical processes in manufacturing and the
measurement and adjustment of chemical process variables.

Storeperson
Means an employee whose job is to work in the areas known as stores, receiving and
dispatch. This classification will be further categorised as Level 1, Level 2 and Level 3.

Storeperson Level 1 (S1) - An entry level employee who has not yet completed their 3 month
introductory period or has not reached a satisfactory level of competence in the position for
which they were employed. The acceptable level of competence will need to be shown in all
tasks required in that position prior to progressing to the next level.

Storeperson Level 2 (82) - An employee who has completed their 3 month introductory
period and who has reached a level of competency in the position in which they were
employed to an extent that they are fully capable of carrying out all the tasks required of that
position correctly without assistance.

Storeperson Level 3 (83) - An employee who has reached Level 2 and is continuously?
employed in the warehouse and stores areas. Such an employee shall be satisfactorily
competent in both areas of receiving and dispatch.
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1

2.9

29.1

292

2.10

2.10.1

2.10.2

2.10.3

Fitter

Means a person employed by the company, to install and maintain plant and equipment with
respect to the mechanical performance of that equipment and whose duties comply with the
definition of “Engineering Tradesperson - Level I in Part I Clause 43 Wage Group C10 of
the Metal Industry Award, 1984.

Fitter Level 1 (M1} - Shall be an employee so employed as a fitter who has not reached a
period of employment of three months and / or who has not reached a level of competency in
maintaining machinery specific to this enterprise.

Fitter Level 2 (M2) - Shall be an employee so employed as a fitter who has served three
months and who has reached a level of competency on maintaining machinery specific to this
enterprise, such that the employee can maintain the equipment without reference to other
staff. v

Electrician

Means a person employed by the company, to install and maintain electrical plant and
equipment, and whose work duties comply with the definition of either the definition of
“Electrical Mechanic” in Clause 2 Section I Part (i) or “Electrical Fitter” Clause 2 Sect I Part
(ii) of the Electricians, & C (State) Award.

Electrician Level 1 - (E1) Is an Electrician as described above who has not yet served 3
months service with the company or who has not reached a level of competence such that
they can work un-supervised by the plant electrician.

Electrician Level 2 - (E2) Is an Electrician so described above (Clause 2.6) who has reached
3 months of continuous service and has reached 2 level of competence and understanding of
the plant machinery to work unassisted by the Plant Electrician described below. -

Plant Electrician (E3)

As per “Electrician™ above, but additionally whose duties comply with the definition of
“Plant Electrician™ in Clause 2 Section I Part (ii) of the Electricians, & C. (State) Award. In
addition, this “Plant Electrician” will be the holder of the New South Wales Building
Services Corporation electrical licence for the site.
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3.2

321

3.2.2

323

SECTION 3 - WAGES, ALLOWANCES AND SUPERANNUATION
Wages

This Agreement, in so far as it fixes rates of wages, is made by reference and in relation to
the Industrial Relations Act, 1996,

The wage rate paid to an employee shall be determined by their classification and the
appropriate rate laid out in Appendix I - Table 3.2. Note should be taken, however, of clause
10.1 - Mixed Functions and applied as stated therein.

Junior Employees - The minimum rates of pay for junior employees (other than trainee
chemists) shall be as set out in Appendix I - Table 3.1 - Junior Wages as percentages of the
weekly rate for the appropriate adult classification referred to in Appendix I - Table 3.2 -
Wages. Such wages will be calculated to the nearest 10 cents rounding up in all cases.

Junior Trainee Chemists - The wage for a Junior (under 18 years of age) trainee chemist shall
be 90% of the relevant Trainee Chemist rates as described in Appendix I - Table 3.2 - Wages
and at age 18 will be 100 % of the adult wage.

The wages stated in this Agreement (Appendix I) are in excess of the rates of pay set down in
the awards referred to at Clause 1.2.2 for the classifications contained herein, and should not
be construed as nmew award rates of pay. Therefore, if movement should occur in such
common rule award rates during the duration of this Agreement, those increases will be
absorbed by the margin in place.

Allowances

Following, in Appendix I - Table 3.3 are listed Other Rates and Allowances as referred to in
the body of this Agreement.

Allowances shall only be paid for the period an employee is so employed in 2 job which
attracts such an allowance.

If the allowance is an hourly allowance it shall be paid for the hours worked in that job. ( eg.
Wet Allowance)

If the allowance is paid per shift, it will be paid for the whole shift no matter what part of a
shift the employee was employed in that job. (eg. Charge Hand, Relief Supervisor, Relief
Group Leader)

If the allowance is paid per week it will be paid for the whole week, no matter what part of a
week the employee was employed in that job. (eg. First-Aid, Tool )

If, for any reason, an employee’s situation changes and they are no longer working in a job
that attracts an allowance, the allowance shall cease immediately, notwithstanding the above
sub-clause 3.2.2
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3.3

4.1

Superannuation

Superannuation payments shall be in accordance with the Superannuation Guarantee
(Administration) Act. At the time of completion of this Agreement contributions by the
Company were 8% of the employees ordinary time earnings and will increase to 9% as at the
1* July 2002. Further, the Company will pay a supplementary sum of 5% of ordinary time
eamnings into superannuation for those employees who thernselves contribute at least 4% into
the company administered fund.

SECTION 4 - PAYMENT OF WAGES

Wages will be paid weekly, via Electronic Funds Transfer (EFT) into the employees
nominated Bank Account. Transfer will occur on Thursdays of each week unless this is
impractical due circumstances beyond the control of the Company such as Public Holidays,
Bank Holidays etc. whefe other arrangements will be made in consultation with the
employees.
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51

5.2

53

5.3.1

5.3.2

533

534

54

SECTION 5 - CONTRACT OF EMPLOYMENT
Basis

All employees covered by this Agreement shall be employed on a weekly basis in accordance
with the needs of the business.

Introductory Period

All new employees shall be employed on probation for a period of three (3) months. The
purpose of this introductory period shall be to determine the employee’s suitability for the
position in which they were employed and measure the employee’s conformance to set goals
required to be achieved. Continuous, weekly, assessment of the employee’s capability to
carry out their duties will occur during this period and the employee will be consulted and
informed of each assessment. Dyying this period an employee may be terminated by one
week’s notice on either side or by payment or forfeiture (as the case may be ) one week’s
wages in lieu of such notice. At the completion of the introductory period the employee shall
be considered to be a permanent employee.

Direction to Carry out Duties and Flexibility.

An employee shall perform all tasks which are incidental or related to their normal work,
which shall include cleaning of the employee’s immediate work area and equipment used in
that job. It shall not include cleaning of toilets and shower facilities.

The company may direct an employee to carry out such duties as are within the limits of the
employee’s skill, competence and training and consistent with the classification structure of
this Agreement provided that such duties are not designed to promote deskilling.

The company may direct an employee to carry out such duties and use such tools and
equipment as may be required, provided that the employee has been properly trained in the
use of such tools and equipment.

Any direction issued by the company pursuant to sub-clauses 5.3.1 and 5.3.2 shall be
consistent with the company’s responsibilities to provide a safe and healthy working
environment. -

Stoppage of Work

In the event of a stoppage of work through any cause outside the company’s control, the
contract of employment may be suspended, in which case the company’s liability for
payment shall be suspended for the duration of the stoppage of work; provided that two
working days’ notice shall be given to employees prior to such suspension.
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5.5

53.5.1

55.2

5.5.3

5.6

5.7

Termination
Period of Notice

The required period of notice is to be worked out as follows;

Employee's period of continuous service Period of notice
Not more than 1 year At least | week
More than | year but not more than 3 years At least 2 weeks
More than 3 years but not more than 5 years At least 3 weeks
More than 5 years At least 4 weeks |

Employees over 45 years of age with at least 2 years continuous service at the time of

termination shall receive an additional week's notice. Where the relevant period of notice is
0 v o q 0 0

not provided, the employee shall be entitled to payment in lieu. Provided that employment

may be terminated by part of the period of notice and part payment in lieu.

Payment in lieu of notice shall be calculated on the basis of:
{a) the employee's ordinary hours of work (even if they are not standard hours); and
(b) the amounts ordinarily payable to the employee in respect of those hours, including
all
allowances, loadings and penalties; and
(c) any other amounts payable under the employee's contract of employment.

Payment for Public Holidays

An employee whose employment is terminated by the company other than for misconduct,
on the working day immediately preceding 2 public holiday or public holidays, shall be paid
for such holiday or holidays.

-

Certificate of Service

An employee, with more than three months’ service, on leaving or being discharged, shall, if
they so request, be given a document by the company stating the length and nature of their
employment. Such document will become the property of the employee.

Misconduct

In the case of misconduct, an employee can be dismissed immediately with forfeiture of the
requirement to give the required notice. Misconduct will include, but not be exclusive to,
horseplay, wilful damage of company or other employees’ property, theft of company or
other employees’ property, wilful unsafe acts, fighting or wilful abuse of another employee
or officer of the company.

Abandonment of Employment

An employee who absents themself from work for three (3) consecutive working days
without notifying the company of the reason for their absence will be deemed to have
abandoned their employment and may be dismissed ure of the
requirement to give one week’s notice.
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-

5.3 Redundancy
5.8.1 Definitions

a) “Redundancy” shall mean, and be deemed to exist where;
the employer has ceased, or intends to cease business at the site; or
the requirements of the business for employees to carry out work of a particular kind
have ceased or diminished or are expected to cease or diminish. Redundancy shall
not exist if ownership of the company should change.

b] “Business” includes any part of the operations at the above-mentioned site.
c} “Ordinary Rates of Pay” means the normal weekly payment received by the
employee at the date of retrenchment.
v
d] “Employee” includes hourly & weekly, full or part-time employees, but not
temporary employees.
e] “Retrenchment” shall mean terminating the services of an employee with the

Company due to redundancy.

5.8.2 Notice
Employees will be provided with four (4) weeks’ notice of the intention of their
retrenchment.

5.8.3 Voluntarily leaving during notice period
Employees nominated for retrenchment shall have the option of either working out their
period of notice or leaving at any time during the notice period and not forfeiting the
redundancy benefits of this Agreement. They shall not however be due the wages they
would have eamed during the notice period. All payments will be calculated as at the time of
leaving.

584 Service Allowance
Redundant employees shall be paid four (4) weeks’ lump sum , plus four (4) weeks’ for each
completed year of service with the Company.

Amounts for employees with service less than 12 months shall be calculated as for
employees with one year’s service.

5.85 Age Allowance

Redundant employees aged 45 years or over at the time of their redundancy will receive 1.25
times the sum calculated in 5.8.4 above.

5.8.6 Annual Leave Loading

Annual leave loading will be paid on all accrued annual [eave including current pro-rata
entitlements.

5.8.7 Long Service Leave

All redundant employees will receive pro-rata Long Service Leave for all years of continuous
service. o
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5.8.8

5.8.9

5.8.10

5.8.11

Superannuation

Normal resignation benefits under the superannuation pian will apply to members who are
made redundant and retrenched.

Time Off

The company will allow up to four days’ paid time off during the notice period to permit
employees to seek and be interviewed for altemative employment, subject to the employee
providing satisfactory evidence of such interview and the duration of the interview. On each
occasion the employee shall only be paid for the time of interview and a reasonable period
for travel to and from the interview.

Seniority

Retrenchment will take place by affected section or department on the basis of volunteers
first, then by seniority (ie. Last On — First Off), dependent on the needs of the business. An
excess of volunteers will B8 resolved in the first instance by giving preference to those with
greatest length of service and then by ballot.

Administration
Prior to termination, all redundant employees will be supplied with a Certificate of Service.

Further, all employees being retrenched will receive, during the notice period, an itemised
statement of all termination monies due to them.
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6.1

6.2

6.3

6.4

6.5

6.6

SECTION 6 - HOURS OF WORK
Ordinary Hours

The ordinary hours of working, excluding shift-work, hereinafter provided for, shall be
determined based on an average 38 hour working week, and are to be worked between the
hours of 7.00 am and 5.00 pm, Monday to Friday inclusive. However the normal hours
worked in any one work week may, in fact be more than 38 hours so long as the agreed
method of rostering working hours equate to an average of 38 hours per week over the period
of the roster.

Under this Agreement, future working arrangements may continue to be altered through a
process of consultation and agreement with the employees. Hours of work will be determined
mutually between the parties, taking due account of, the needs of the business, consideration
of employee needs and appropriatevrostering arrangements.

Crew Rosters

There may be multiple rosters in place at any one time and the employees will be advised as
to which roster they are working under. Employees may, given a period of notice of seven
calendar days, be asked to change from one roster or crew to another so that the operation of
the facility can be maximised. Similarly, an employee, may request to change their rostered
day off (RDO) with another employee or interchange their own RDO’s, giving the company
the same period of notice.

Meal Breaks

There shall be a meal break for lunch each day of not less than 30 minutes. The time taken
for such meal break shall not be paid. This meal break shall occur no later than five hours
after the start of shift unless the company and the majority of employees agree to extend that
period. However, it shall not be any later than six hours after the start of shift in any case.

Working through Meal Breaks

If an employee is called upon to work through their meal break they shall be paid at time and
a half unti! such break is taken or until the cessation of work for the day, whichever is earlier.

Rest Breaks

There shall be two paid rest breaks of ten minutes duration in any shift, one to be between
starting time and lunch and the other between lunch and finishing time. These breaks are
sometimes known as Moming and Aftemoon Tea.

If so agreed between the company and the majonty of employees the Afternoon Tea break
may be forgone in place of finishing work 10 minutes earlier than the shift would nommally
cease.

Wash-up Time

Employees will be allowed a period of not more than ten minutes at the end of their shift for
wash up.
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6.7
6.7.1

6.7.2

6.7.3

6.7.4

6.8
6.8.1

6.8.2
6.8.3

6.9
6.9.1

6.9.2

6.9.3

6.9.4

6.9.5

6.9.6

6.9.7

Part-Time Employees
Part-time employees may be employed when the company is unable to employ suitable
employees to work full-time.

The ordinary hours of work, exclusive of meal times, shall be less than those prescribed for
weekly employees but shall not, in any case, be less than twenty hours per week.

Part-time employees shall be paid at an hourly rate of pay which shall be at the rate of one
thirty-eighth of the weekly wage of the appropriate classification in accordance with Clause
3.1, “Wages” earlier in this Agreement.

All other provisions of this Agreement with respect to leave, holidays and conditions shall
apply to part-time employees on a pro-rata basis.

Casual Employees v

Casual employees shall be paid an hourly rate equal to the appropriate weekly rate provided
for in Clause 3.1, divided by 38 plus 17.5 %, with a minimum payment on any one day of
four hours.

Casual employees shall not be employed as shift workers.

Leave provisions of this Agreement, such as but not exclusive to, sick leave, annual leave
etc., shall not apply to casual employees.

Temporary Employees
Temporary employees may be employed by the company to meet periods of unusual demand
or to cover for periods of leave, such as, but not exclusive to, maternity leave.

Except in the case of covering for matemnity leave, the maximum period a temporary
employee can be engaged without either being made permanent or having their service
terminated, will be six months. The employee so hired will be informed at the time of
appointment of the intended pericd of employment.

Temporary employees can be hired as either part-time or full time. In either case the
employee will have a probationary period, as previously described, of three months.

The terms and conditions for temporary employees shall be the same as for permanent
employees except that in the case of sick leave the employee shall only be credited pro rata
for the period so employed.

Notwithstanding Clause 6.9.4, a temporary employee who has completed their previously
agreed term of employment and is terminated, shall not be entitled to the terms and
conditions of redundancy.

A temporary employee, who is subsequently made permanent, shall have the period of
temporary employment counted as service for all measures related to service.

If business demand increases during the term of a temporary employee’s employment, such
employee shall be given first option on permanent employment prior to any additional

personnel being hired.
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SECTION 7 - SHIFT WORK

71 Hours of Work
Shift work shall be worked between the hours of 4.00 pm. and 12.00 Midnight, from Monday
to Friday Inclusive.

7.2 Shift Allowance
The wages for shift workers shall be as per normal hourly wages as specified in Clause 3.1 -
Wages with the addition of a 15% Shift Premium.

SECTION 8 - OVERTIME

8.1 Rate of Pay .
An employee called on to work overtime, shall be paid at the rate of time and a half for the
first two hours and double time thereafter for the overtime so worked, including:
(i) all time worked before the usual commencing time on any day;
(ii) all time worked after the usual finishing time on any day;

Where an employee works overtime prior to the commencing time and after finishing time on
any one day, the overtime hours worked will be considered additive for the purpose of this
clause.

8.2 Recall and Minimum Payment
An employee required to work overtime on a Saturday, Sunday, Public Holiday or Rostered
Day Off or an employee recalled to work overtime after having left the company’s premises
shall be paid for a minimum of 4 hours.

8.3 Sundays
Overtime worked on Sundays shall be paid at the rate of double time for all time worked. -

84 Public Holidays
Overtime worked on Public Holidays shall be paid for at the rate of Time and a half in
addition to the normal time rate already paid in respect of the public holiday. That is, the
employee shall be effectively paid at double time and a half for the time worked.

8.5 Computation of Pay
In computing overtime as with normal time pay, pays will be calculated based on time

worked to the nearest ten (10) rninutes. Any part of ten minutes remaining will be reckoned
as ten minutes.

8.6 Transport after Overtime
Where an employee, after having worked overtime, finishes work at a time when reasonable
means of transport are not available the company shall provide them with conveyance, or pay
the cost of conveyance, to reach a point where reasonable means of transport are available,
or, if no such transport is available, to their home.

8.7  Meal Breaks Registered
All meal breaks during overtime, no matter when taken shall be unpaid breaks. E“*CTPrise Agreement
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8.8

8.9

8.9.1

8.9.2

8.9.3

Meal Allowance

An employee who is required to work overtime for any period in excess of one and a half
hours after the normal finishing time shall be paid a meal allowance, no matter whether a
meal break is taken. The rate of this meal allowance is contained in Appendix I - Table 3.3

Rest Period following Overtime

An employee required to work overtime after their normal shift shall be entitled to a ten (10)
hour Rest Period prior to commencement of work on the following day.

If the full ten (10) hour Rest Period is taken the employee shall be paid at ordinary rates for
normal working hours falling within the Rest Period, even though not worked.

Should an employee resume or continue work without having had such a Rest Period, they
shall be entitled to overtime rates until such time as released.
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9.1

9.12

9.1.3

9.2

9.2.1

922

923

SECTION 9 - LEAVE

Public Holidays

The following days, or days upon which they are observed, shall be holidays: New Year’s
Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Eight Hour
Day, Christmas Day, Boxing Day and any other days proclaimed as public holidays for the
State of New South Wales.

In addition, to the holidays specified in subclause 9.1.1, one additional day will be granted in
lieu of a Picnic Day and will be a day agreed to by both the majority of the employees and
the company.

All public holidays falling on a usual working day shall be counted as time worked and paid
for as such. v

If a public holiday falls on an employee’s rostered day off then that employee will be
afforded another day in lieu of that rostered day off, usually the working day immediately
prior to or after that day.

An employee who absents themself without authorised leave on the working day
immediately preceding or the working day immediately following a holiday shall not be
entitled to payment for such holiday. In the case of sick leave betng claimed a doctor’s
certificate will be required.

Sick Leave / Family Leave

An employee who is unable to attend for duty during their ordinary working hours by reason
of personal illness or personal incapacity or the illness or personal incapacity of an
immediate family member (husband, wife or child), shall be entitled to be paid at the
ordinary time rate of pay for the time of such non-attendance subject to the following:

The employee shall not be entitled to paid leave of absence for any period in respect of which
they are entitled to compensation under the Workers’ Compensation Act, 1987
Notwithstanding the intent of this clause, an employee may request to be paid sick leave,
where due; for the period of absence until such Worker’s Compensation claim is accepted
and the employee is paid for the absence as Compensation. Once such compensation
payment is made the employees’ sick leave balance will then be re-credited with whatever
sick leave was used.

The employee should, prior to the start of their shift where practicable, and in any case, prior
to completion of the shift of such absence, inform their supervisor or manager of their
inability to attend for duty and, as far as practicable, state the nature of the illness or injury
and the estimated duration of the absence. Special note should be taken here of Clause 5.7 -
Abandonment of Employment.

On all occasions when an employee is absent on sick leave for two consecutive working days
or more, the employee shall prove to the satisfaction of the company, by production of a
medical certificate or other satisfactory evidence, that they were unable, on account of illness
or injury, to attend for duty on the day or days for which sick leave is claimed. An employee
who consistently absents themself for single days may also be asked to provide similar

evidence.
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9.24

9.2.5

9.2.6

9.3

9.3.1

9.3.2

9.33

9.3.4

9.3.5

93.6

9.3.7

9338

939

Subject to the other provisions of this clause, an employee shall be credited with 80 hours
paid sick leave in respect of each full year of service. Sick leave granted with pay shall be
deducted from such credit.

Sick leave entitlements not claimed in any one year shall accumulate from year to year, so
long as the employment continues with the company.

The payment for any absence on sick leave in accordance with this clause during the first
three months of employment of an employee may be withheld by the company until the
employee completes such three months of employment, at which time the payment shall be
made.

Annual Leave
Annual leave shall be admifistered as per the Annual Holidays Act, 1944.

For annual leave taken, the employee will be paid an additional amount of twenty (20) per
cent of the ordinary rate of pay in respect of the period of annual leave taken. This ordinary
rate of pay shall be the employee’s ordinary weekly pay rate for their permanent position
notwithstanding any temporary transfer that may occur in the employee’s last week of work
prior to proceeding on annual leave.

Employees will provide the company with four (4) weeks’ notice of their intention to take
annual leave. Under extreme circumstances and at the company’s absolute discretion, this
aforementioned period of notice may be waived by the company.

Under the normal period of notice mentioned in 9.3.3 above, payment will be made prior to
the employee proceeding on annual leave. However, when a period of one week or less is
given in notice, then the payment will be made in the first week of leave by the normal
means of transfer to the employees account. -

In the case of termination, all outstanding annual leave and loading will be paid to the
employee except in the case where the termination is at the employee’s discretion and where
the leave outstanding is related to leave accrued pro rata for any period of service of less than
twelve months. In this latter case only the annual leave and not the loading shall be paid.

Annual leave will be taken in multiples of one week. Exceptions to this are; when a public
holiday falls within the period of annual leave, in which case allowance will be made for that
public holiday; or if the employee has not accrued sufficient annual leave for a full week to
be taken when the plant is shut down for the December / January shutdown in which case the
whole amount of leave due will be used with the balance taken as leave without pay. Single
day leave may also be approved in the case of religious holidays not gazetted as public
holidays.

It is not intended that Annual Leave be used as a replacement for sick leave on single day
absences and when insufficient sick leave has accrued.

Annual leave will not be granted in advance of pro rata accrual. It will be the employee’s
responsibility to reserve sufficient annual leave to cover the period of shutdown, usually of
two working weeks duration.

Under no circumstances will annual leave be paid out in lie
employee terminates their employment with the company.

he
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9.4

9.5

9.6

Long Service Leave
Long service leave will accrue and be administered as per the Long Service Leave Act, 1955.

Compassionate Leave

An employee shall, on the death within Australia of a wife, husband, father, mother, father-
in-law, mother-in-law, child or stepchild, brother or sister, be entitled to leave up to and
including the day of the funeral of such relation and such leave will be without deduction of
pay for a period not exceeding the number of hours worked by the employee in three
ordinary days’ work. Proof of such death shall be fumished by the employee to the
satisfaction of the company. Provided however, that this clause shall have no operation while
the period of entitlement to leave under it coincides with any other period of entitlement to
leave. For the purpose of this clause the words “wife™ or “husband” shall not include a “wife”
or “husband” from whom the employee is separated but shall include a person who lives with
the employee as a de facto wife or Kusband as the case may be.

Provided further that an employee shall be entitled to a maximum of three days’ leave
without loss of pay on each occasion and on the production of satisfactory evidence of the
death outside of Australia of an employee’s husband, wife, father, mother or child.

Jury Service

An employee shall be allowed leave of absence during any period when required to attend for
Jury service.

During such leave of absence, an employee shall be paid the difference between the jury
service fees received and the employee’s normal ordinary rate of pay.

An employee shall be required to produce to the company proof of jury service fees received
and proof of requirement to attend and attendance on jury service and shall give the company
notice of such requirements as soon as practicable after receiving notification to attend for
jury service.

In an instance where an employee, due to short notice, is paid in full by the company for
attendance at jury service, the employee will reimburse the company any fees paid by the
court for such attendance.

Registered
Enterprise Agreement

Industrial Registrar

Page 18 of 31

e o




Tyco Healthcare Pty. Ltd. Hurstville Operation Site Agreement 2002

1st March, 2002

9.7

9.8

9.9

10.1

10.2

10.3

Blood Donor Leave

Where blood donation facilities are made available at the site or some other nearby place, an
employee, who donates blood at such facility during their ordinary hours of work shall be
entitled to one hour’s paid leave on each occasion for that purpose, provided that before
making payment for such leave, the company may require satisfactory proof of attendance at
that facility. Blood donor leave may not be claimed more than once in any three month
pericd.

Leave Without Pay

It is not company policy to grant leave without pay. However, under extreme circumstances
and at the company’'s absolute discretion, leave without pay may be granted. Employees,
without sufficient annual leave accrued to cover them for the whole period of plant shutdown
will be granted leave without pay.

Parental Leave v
Parental Leave will be granted and administered as per the relevant State Acts, relating to
Maternity, Patemity and Adoption Leave.

SECTION 10 - GENERAL CONDITIONS

Mixed Functions

An employee called upon to do work of a higher classification than that in which they are
working shall continue to be paid at their current classification until such time as they are
fully competent in the tasks required of that higher classification.

Once the employee shows satisfactory competence their classification shall be changed to the
appropriate classification and will remain at that higher classification permanently, so long as
they are able and willing to continue working at that higher classification.

If such an employee is called upon to do work of a lower classification for a temporary
period then they shall continue to be paid at their normal rate of pay.

The above clause does not include allowances such as wet area allowance, leading hand
allowance etc. Such allowances shall only be paid whilst the employee is engaged in duties
that attract such an allowance.

Mechanisation or Technological Change

Where, on account of the introduction or proposed introduction by the company of
mechanisation or technological change, there is a need to reduce the number of employees,
the redundancy agreement current at that time will apply. Employees will be given a
minimum notice penod of three (3) months that their position is to become redundant.

Uniforms and Special Equipment
Where an employee is required by the company to wear a uniform, cap, coat, overall or other
uniform dress, it shall be provided and maintained at the company’s expense.
Where the nature of the work performed by employees necessitates suitable industrial
clothing, including waterproof clothing, boots, gloves, goggles, safety equipment etc., they
shall be supplied by the company and shall remain the pg
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10.5

10.6

10.7

10.8

10.8.1

10.8.2

10.9

Dirt Money and Wet Allowance

Where an employee is required to perform work of an unusually dirty, dusty and/ or
offensive nature or to work in temperatures of abnormal heat or cold, the company shall
provide for the use of the employees showers with hot and cold water. Such employees shall
be paid an amount per hour as specified in Appendix I - Table 3.3 “Wet Area”. This
allowance shall only be paid for time worked in such an environment and is not included in
pay for leave of any type or if an employee is transferred to a position that does not attract
such an allowance.

Floor Mats

Where an employee is required to stand on concrete, brick or stone floors, the company shall
provide a suitable mat or floor coverings as agreed upon between the company and the
majority of employees employed in such an area.

Training Leave v

Employees employed as trainees, such as trainee chemists, laboratory assistants and
apprentices, who, as part of their training are required to attend formal classes shall be
allowed up to 5 hours leave each week without loss of pay, to attend such classes.

Dining Area

A suitable dining room, sufficient to accommodate the employees, shall be provided by the
company for the employees to take their lunch and rest breaks. Such dining room shall
contain sufficient table and seating accommodation, access to hot water and reasonable
provisions for employees to store their lunches. Included shall be a refrigerator and food
warmers.

First Aid

First Aid Facilities .
As to first-aid facilities, see Occupational Health And Safety (First-Aid) Regulation, 1989.

First Aid Attendants

The company shall provide access to an “Occupational First Aid Attendant” for the site and a
“First Aid Attendant” in each of the following areas; Wet Area, Finishing and Warehouse.
Each of the First Aid attendants shall be paid an additional allowance as specified in
Appendix I Table 3.3 “First-Aid Allowance”. The company will pay for and allow leave
without loss of pay for these First Aid Attendants to attend such classes and examinations so
that they may keep their relevant certification current. The number of, classifications and
qualifications of the above may be varied from time to time dependant on the number of
employees on site and the relevant statutory requirements as referred to in clause 10.8.1
above.

Welfare Facilities
As to Welfare Facilities, see Factories, Shops and Industries Act 1962, Division 10 - Welfare

(Factories), Sections 57 - Supply of Drinking water, 58 - Washing Facilities and 59 - Sitting
Accommodation.
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10.10 Personal Optical Glasses

Where an employee’s eyesight is such that they need to wear prescription glasses and due to
their work environment are required to wear toughened safety lenses, the company shall pay
‘whatever is the differential between normal lenses and safety lenses. Satisfactory receipts and
documentation supporting the claim will need to be provided by the employee.

Compensation to the extent of the damage sustained shall be made where, in the course of
work, clothing or optical glasses are damaged or destroyed, by or through the use of
corrosive, explosive, inflammable or poisonous substances.

10.11 Proportion of Juniors
The proportion of juniors to adults shall be not more than 20% of the hourly workforce,
provided that one such junior may be employed on the site in any case. For the purpose of
this clause a junior shall be a person that is paid less than the full adult wage as specified in
Appendix I - Table 3.1 - Junior Rates of Pay.

L
10.12 Manual Handling
As to manual handling procedures, see Occupational Health and Safety (Manual Handling)

Regulation 1991 and National Standard for Manual Handling, 1990 (which has been adopted
by the aforesaid regulation).

10.13 Travelling Time

10.13.1 Where an employee is required to work at a place other than their usual place of work they
shall be paid all fares reasonably incurred in excess of those they would normally incur
attending their usual place of work and returning home and shall be paid for half of all
travelling time in excess of that taken to reach their usual place of work and returning home

10.13.2 Travelling time shall be paid for at ordinary rates of pay.

10.13.3 The foregoing subclause shall apply only to an employee temporarily transferred from their
usual place of work. A temporary transfer shall mean periods of employment at places other
than the usual place of work up to a maximum of three consecutive weeks.

10.13.4 An employee transferred from working place to working place during ordinary working
hours shall be paid for the time spent in travelling as for time worked and shall receive
reimbursement of fares incurred in such transfer.

10.13.5 Where the transfer involves an employee being absent from their normal place of abode they
shall be reimbursed for reasonable expenses incurted for accommodation and meals, together
with costs of transport to and from the place of transfer. Such reimbursement will need to be
supported by receipts or other satisfactory documentation.

10.14 Tocl Allowance
Employees employed in the maintenance department as Fitters or Electricians shall be paid
an allowance to cover the purchase of their own tools. This allowance shall be paid weekly

and known as a Tool Allowance. The amount of this allowance is detailed in Table 3.3
“Other Rates and Allowances™. [r——=
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10.15

10.16

10.17

Relief Production Supervisor

An employee called upon to act as Relief Production Supervisor during absences of the
department’s Production Supervisor shall be paid an allowance per shift so employed. The
rate is defined in Table 3.3 “Other Rates and Allowances™.

Relief QC Group Leader
An employee called upon to act as Relief QC Group Leader during absences of the

department’s Group Leader shall be paid an allowance per shift so employed. The rate is
defined in Table 3.3 “Other Rates and Allowances”.

Fork Lift Allowance

An employee called upon to operate a ride-on fork lift shall be paid an allowance either per
shift so employed or per week so employed as defined in Table 3.3 “Other Rates and
Allowances”. No employee shall be asked to operate nor shall they operate a fork lift without
having completed a Workcover approved driving course and have a current fork lift drivers
licence. The only exception to this shall be if the employee is under the direct instruction and
supervision of a licensed fork lift driver with the express intention of training such an
employee to become competent at driving such a vehicle.
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11.1

11.2

11.2.1

11.2.2

1123

11.3

11.3.1

11.3.2

11.3.3

11.3.4

11.3.5

SECTION 11 - UNION DELEGATES AND UNION MATTERS

Notice Board
The company shall permit a notice, which has been duly authorised by the union secretary to
be posted on a noticeboard provided by the company for such purposes.

Right of Entry
As to right of entry, see Industrial Relations Act, 1996

Notwithstanding the above, the company shall allow an official of the Unions covering the
employees to enter its premises during working hours for the purpose of interviewing
members of the union. Unions will provide twenty four (24) hours notice of attendance if
management personnel are required to be available during the union official’s attendance.
The representative shall n&t unduly interfere with the working of the establishment, and
whilst on company premises will conduct themself in a manner consistent with standard
Company Policies and Procedures, including but not exclusive to, Site Safety Procedures. In
respect to the before-stated Site Safety Procedures, such representative(s) will need to sign in
on arrival and out on departure and whilst on site will follow instructions from the Site
Emergency Response Coordinator in the event of an emergency.

If there is a need to enter a workplace area, approval must be sought from the relevant
departmental manager or supervisor, before such entry is made.

Union Delegate(s)

An employee appointed union delegate on the site shall, upon notification thereof to the
Company, be recognised as an accredited representative of the union to which they are a
member.

Before a delegate/co-delegate moves away from their own area of work on union business,
they must first seek approval from their supervisor or manager.

A delegate/co-delegate should not enter any other work area on the site on union business
unless they first notify the relevant supervisor or manager of that area.

A supervisor or manager shall not unreasonably withhold permission for a delegate/co-

delegate to attend to bona fide union matters either in the case of Clause 11.3.2 or clause
1133

Where an employee requests a delegate to accompany them as a witness or adviser, in
discussions with their supervisor or manager, only one delegate/co-delegate shall attend.
However, if the union delegate or co-delegate wishes to have discussions with representatives
of the company then both may attend.
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11.4.1

11.4.2

11.5

11.5.1

11.5.2

11.5.3

Number of Delegates

In so far as the employees may be represented by a union, the following will be the
maximum number of delegates / co-delegates that the company shall recognise in respect to
Clause 10.3 of this Agreement for each group of employees.

Production, Quality Control and Warehouse - 2

Maintenance - 1

Notwithstanding the above, should a delegate or co-delegate be absent from work and a
matter arises that requires immediate attention, a proxy union member may be seconded to
replace that absent employee. This clause is not effective in the case of delegates meetings or
trade union training as stipulated in the following clause,11.5.

Trade Union Training
f

Authorised delegates of any of the':mions party to this Agreement who are nominated by the
Secretary of their union to attend either a training course, meeting or program conducted
under the auspices of the authority established under the Trade Union Training Authority
Act, 1975, or sponsored by the Australian Council of Trade Unions or its State Branch, or by
a union party to this Agreement shall be granted leave of absence while attending such course
or courses provided that:

At least two weeks prior to attendance of the course or courses the company receives written
notice of the nomination from the Union Secretary, setting out the times, dates, content and
venue of the course and;

Nominations shall not involve absences from work of more than two delegates from each
union represented, for a maximum of three days for each nominee, in each calendar year.

Leave of absence granted shall be counted as time worked for the purposes of annual leave,
sick leave and long service leave.

Delegates attending shall receive their normal rate of pay whilst on such leave including shift
allowance, but other allowances, penalty rates or any other daily or hourly payments
prescribed by this Agreement shall not be payable.

For the purpose of this clause, since this is ostensibly union business, Clause 10.13 -
Travelling Time, shall not apply.

i Registered
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12.2.1
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12.2.3

12.2.4

SECTION 12 - CONSULTATIVE MECHANISM
Co-Operation

The company, employees and unions agree to cooperate in the suggestion and application of
methods which will add value to the business and promote where possible:

* The health, safety and welfare of employees,

* Efficient operations and outputs;

* Good housekeeping, hygiene and Good Manufacturing Practice
* Harmonious employee relations.

The consultative process will be based upon consensus decision making and may use such
mechanisms as departmental meetings, delegates meetings and consultative committees.

To become and stay compgtitive, the plant must continue to make changes to improve the
efficiency of the plant as a whole. All parties to this Agreement recognise this and agree to
work together to achieve this goal. As an ongoing process for improvement in productivity
and efficiency, discussions will take place to provide more flexible working arrangements,
improvements in the quality of working life, enhancement of skills, training and job
satisfaction.

Consultative Committee

Bearing in mind, that the Company as owner of the enterprise, shall have the sole
responsibility for determining the business direction and goals, it is recognised that the
employees have a part to play in how these goals are achieved. To this end a consultative
committee will be established for the purpose of consulting and where possible dealing with
issues that arise from time to time that impact either directly or indirectly on the employees.
Whilst the committee may come to agreement on certain issues, the decision to adopt or
reject proposals made by the committee shall remain at the discretion of the company and the
absolute majority of the employees covered by this Agreement.

Composition

The consultative committee will comprise of not more than eight participants with no more
than three company representatives and no more than five employee representatives.

Company Representatives.

To ensure that the Committee operates to its full potential and is not delayed in its decision
making, the Plant Manager or their delegate shall be one of the company representatives.

Employee Representatives

There shall be representatives from each functional group. ie. Production - Wet Area,
Production - Finishing, Warehouse/Stores, Quality Control and Maintenance. Employee
representatives shall be nominated and elected by the employees.

Union Representation

Whilst union delegates / co-delegates may be members oftheeeomsmitiae it is not mandatory
that they become members. Registere d

En terprise Agreement
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12.2.5 Training of Representatives
All representatives of the consultative committee will undertake an agreed training program
on the operation of the committee and their role as members. All representatives of the
Committee will attend the training which will be conducted within three months of the
formation of the committee.

12.2.5 The consultative committee will meet as required, with all meetings being held during
normal working hours at a time and place mutually convenient to all representatives.

12.2.6 The first task of the consultative committee will be to develop an agreed constitution. The
constitution shall include, but not be restricted to, the following;

* Scope of the Committee’s activities;

* Role and rights of the representatives on the committee; Registered

* Selection of the chairperson Enterprise Agreement
* Programming the issues on the agenda,

* Recording of the minutes; Industrial Registrar
* The use of external people and resources. J

12.3  Grievance Procedure

The objectives of this procedure shall be to promote the resolution of disputes by measures
based on consultation, co-operation and discretion to minimise industrial confrontation and
to avoid interruption to the performance of work and the consequential loss of production
and wages.

12.3.1 Work shall continue normally in accordance with the terms of this Agreement while
grievances are being discussed.

12.3.2 All matters in dispute between the company and one or more of its employees shall be
referred to the first line supervisor of the department concerned. The employee may, at their
request, be represented by a union delegate.

12.3.3 During the next two working days, the supervisor shall respond to the employee(s)
concemned. i ’

12.3.4 In the event of failure to resolve the grievance, the employee(s) or union delegate shall refer
the matter to the department manager.

12.3.5 Should the dispute still remain unresolved, an official of the union and the delegate will
confer with company representatives. By agreement of the parties, an independent arbitrator
may be used to try and resolve the dispute.

12.3.6 The parties concerned at each level shall make every attempt to quickly and satisfactorily
settle the matter or, where necessary, refer the grievance upward with minimum delay. All
parties should also respect individual or group confidentiality at all stages of the procedure.

12.3.7 If the above procedure has not resolved the dispute, the dispute may be referred by either
party to the Industrial Relations Commission of New South Wales for either conciliation or
arbitration, in line with the Industrial Relations Act, 1996,

This procedure has been accepted by the company, employees and unions in recognition of
the fact that a major purpose of this Agreement is to eliminate industrial disputation and
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12.4.1

124.2

12.4.3

ensure continuity of operations. During the discussions the status quo shall remain and work
shall proceed normally. “Status quo” shall mean the situation existing immediately prior to
the dispute or the matter giving rise to the dispute. However, in cases of misconduct an
employee may be suspended whilst the matter is in dispute.

Counselling and Disciplining Employees

This procedure is designed to encourage and improve work performance. The procedure
prescribes steps for giving guidance, and in appropriate cases, taking disciplinary action.

Step 1 - Verbal Warning / Counselling

When the problem first becomes evident the immediate supervisor should discuss the matter
with the employee in private, although the employee has the choice of asking a delegate to be
present. Failure to address, the problem immediately can be construed as condoning the
behaviour.

The purpose of this stage is to inform the employee that some action or failure to act on their
part is not acceptable practice and that the employee needs to correct such performance. An
agreed improvement level should be identified as well as a date that any review, if necessary,
will take place. It is very much the intention of this first discussion to seek improvement and
the discussion should be held in that vein.

While no formal documentation is required at this stage, some form of written record such as
a diary should be kept.

Step 2 - Formal Written Warning

If, at the review date, the improvement objective(s) has / have not been met or if there has
been another related incident, then a formal written warning will need to be given. Again this
meeting should be held in private and, where appropriate, with the union delegate or co-
delegate. -

At this meeting, the supervisor should refer to the initial discussion and detail the concern
and the agreed improvement objective. The employee should clearly understand what the
problem is and what improvement is required. Again, specific improvement objectives
should be set, agreed to and documented. The employee should also be made aware that
failure to achieve the agreed objectives will result in further disciplinary action.

The written waming should be signed by both parties, a copy kept by both parties and a copy
sent to the Personnel Department. However, refusal by the employee to sign this document
shall not be construed as the warning not being given.

Step 3 - Final Written Warning

If again, at the review date, the improvement objectives have not been met or if there has
been further related incident then a final written warning should be given

This meeting should include content and procedures similar to the first two, however, this
time it needs to be made clear that the matter is now very serious and failure to meet the
standards can result in termination.

The meeting shall be formally documented and signed by both parties with a copy sent to the
Personnel Department. Again refusal to sign by the employee shall not be construed as this
warning not being given, -

Registered
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12.44 Step4 Termination

12.4.5

If there is still no improvement or another incident occurs, then the employee will be
terminated from the Company. Notice of termination shall be in writing and should clearly
state the reason for termination.

Limitation of Effectiveness

The company recognises that, after counselling, many employees improve their performance
or work habits. Therefore so as not to penalise improvers, the time for which a formal
warning will remain on file and have effect on future discipline, will depend on the nature of
previous wamings and the commitment to improvement that may have been displayed. But
in any case, shali not have effect for a period longer than six months after the agreed review

date, so included on the warning.
-

|| Enterprise

\ Industrial Registraf

Page 28 of 31




Tyco Healthcare Pty. Ltd. Hurstville Operation Site Agreement 2002
1st March, 2002

SECTION13 THE SCHEDULE

Signed for and on behalf of /\ //Z\i

Tyco Healthcare Pty. Ltd.
Al 4

Pla_ntMaﬁgc_

In the presence of: |

Signed for and on behalf of /

the Shop, Distributive and B
Allied Employees Association, Greg Donnelly

New South Wales Secretary-Treasurer

in the presence of: g ';:; =< =3

Registered

Enterprise Agreement

Industrial Registrar

Page 29 of 31




Tyco Healthcare Pty. Etd. Hurstville Operation Site Agreement 2002

1st March, 2002

APPENDIX |

TABLE 3.1 - JUNIOR WAGES

| Age Percentage of Adult Wage

Under 17 years of age 70 %

At 17 years of age 85 %

At 18 years of ape and over 100 %

TABLE 3.2 — WAGES

Classification v Position Wage per week
Process Worker - Level | Pl $533.20
Process Worker - Level 2 P2 $538.10
Process Worker - Level 3 P3 $544.75
Process Worker - Level 4 P4 $551.95
Process Worker - Level 5 P5 $559.35
QC Attendant - Level | Ql $544.75
QC Attendant - Level 2 Q2 $559.35
QC Attendant - Level 3 Q3 $607.95
Trainee Chemist - 1st Year of Training {85%) Q4.1 $559.75
Trainee Chemist - 2nd Year of Training (90%) Q4.2 $592.65
Trainee Chemist - 3rd Year of Training (95%) Q4.3 $625.55
Analytical or Process Chemist Q4 $658.50
QC Group Leader Q5 $694.20
Research Chemist Q6 $642.10 s
Maintenance Electrician - Level 1 El §702.20
Maintenance Electrician - Level 2 E2 $729.20
Plant Electrician E3 $783.30
Maintenance Fitter - Level 1 M1 $694.15
Maintenance Fitter - Level 2 M2 $718.50
Storeperson - Level | St $544.75
Storeperson - Level 2 52 $551.95
Storeperson - Level 3 S3 $573.80

The above rates are effective from pay-week commencing 6® March 2002

Registered
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TABLE 3.3 - OTHER RATES AND ALLOWANCES
Allowance Classification Refer to Amount
Clause
Charge Hand Level. | - in charge of 1-3 employees | 3.2 $20.50 per week
Charge Hand Level. 2 - in charge of 4-10 employees | 3.2 $24.35 per week
Charge Hand Level. 3 - in charge of more than 10 | 3.2 $29.05 per week
employees
Relief Charge Hand Level. | 3.2 $5.15 per shift
Relief Charge Hand Level. 2 32 $6.10 per shift
Relief Charge Hand Level. 3 3.2 $7.25 per shift
Meal Allowance 8.8 $8.50 per occasion
Wet Area ' 10.4 $0.578 per hour
First-Aid N 10.8 $15.50 per week
Tool 10.14 $12.80 per week
Relief Production Supervisor 10.15 $35.70 per week
Relief QC Group Leader 10.16 $35.70 per week
Fork Lift Aliowance 10.17 $0.673 per hour
Fork Lift Allowance 10.17 $6.39 per shift

The above rates are effective from pay-week commencing 6" March 2002
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