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SUPERCOAT PETCARE PTY LIMITED (INVERELL)

TITLE OF AGREEMENT

This agreement shall be known as the Supercoat Petcare Pty Limited (Inverell) Enterprise Agreement
2000,
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DEFINITIONS

The "Parties” refers to the parties to this Enterprise Agreement namely:

Supercoat Petcare Pty Limited (Inverell)
National Union of Workers (NSW Branch)

and the employees at the Inverell site.

The "Employees" refers to the employees of Supercoat Petcare Pty Limited (Inverell) and includes
Production, Packaging, Despatch, Maintenance & Engineering and Cleaningcﬁg ees, who are
permanents or casuals. = :

- _sevared
The "Company” refers to Supercoat Petcare Pty Limited (Inverell) , SM&W I, NSW.

sorprise

The "Union" refers to the National Union of Workers (NSW anch) _ Registfar

| undystrial
"Performance indicators” is defined as a means of identifying trénds and efficiencies agai
benchmarks. They enable identification of areas where there is tential- for-fiarther improvements.

APPLICATION AND SCOPE OF AGREEMENT

This Agreement shall apply to Supercoat Petcare Pty Limited (Inverell} of Swanbrook Road, Inverell in the
state of New South Wales.

This Agreement shall be read and interpreted wholly in conjunction with the Pet Food Manufacturers
(State) Award, provided that where there is any inconsistency between this Agreement and the Award, this
Agreement shall apply. Where the Agreement is silent, refer to the Award.

This Agreement rescinds and replaces all other agreements made between the Company and the employees
in the past, and includes any formal and informal agreements. -

This Agreement will take effect from the first pay period on or after the expiry date of EBA 1998 ie. 6§
December 2000 and will terminate on 6 December 2002.

From the date of operation of this Agreement it is intended the Parties commence discussions with a view
to developing productivity improvement measures to be used as the basis for reaching agreement on part
future pay rises to occur in return for gains realised as a result of the successful implementation of such
measures.

The measures must identify those key indicators of performance from which continuous improvement
targets can be established and worked towards.

1t is intended that the measures be identified and the principles and mechanisms for the productivity
improvement measures be finalised and implemented within twelve months from the date of operation of
this Agreement.

By agreement between all parties as outlined in Clause 3.1, parts of the agreement may be altered during
the life of the agreement. It is recognised that this would be an unlikely event.

[}
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DURESS

This Enterprise Agreement has not been entered into under duress by any of the Parties.

OBJECTIVES

To become a major Australian pet food manufacturer, exporter and marketer by providing a range of high
quality, value-for-money pet food products to customers, and a reasonable rate of return to shareholders.

To develop and implement a skills based structure which provides training for all employees to add to their
existing skills and develop a broader range of skills enabling enhanced career prospects and higher rewards
for all employees.

To achieve a working environment which all employees are involved and committed to participating in an
ongoing improvement process through individual contributions and team work.

COMMITMENT

To ensure objectives of the Enterprise Agreement are achieved, all parties agree that the following
measures will be introduced and remain in place:-

a) Ongoing use of the Consultative Committee to provide two-way communication.

b) Both Employees and the Company commit to a process of continuous improvement in safety,
quality, productivity efficiencies and work organisation.

¢) All Employees will be encouraged and assisted via accredited training programs and assessments
to progress to the highest level personally attainable, consistent with the needs of the workplace.

d) The commitment and involvement of all Employee's to ensure a process of teamwork without
imposing restrictions that limit the degree of co-operation and collaboration. ___—

e —

[ F—

e) Develop a meaningful and challenging work environment which amﬁﬁﬂb s thf edom
to act and accept responsibility for agreed objectives. T e Agreement
(ARt Y

|
f) The development and utilisation of Employee's skills and ah ilities which allg
labour flexibility within the limits of an employees recognised skafas
0 o . g ll_-‘______:_:,____._,-—r——'—'—
g) The development of a skills based wage classification which rwards Employee's skills, abilities
and team performance in line with the operational needs of the enterprise.

h) The operation of the plant in a manner which will promote to the fullest extent possible:

i Cost effective operations and changes to technology and work practices which will
maintain our Company’s mission.

ii. The health and safety of all employees.

1l The total quality of products utilizing the certified HACCP system.

iv. Good Manufacturing Practices (GMP) as implemented and refinements as needed into
the future.

The Parties to this award accept their joint responsibility to ensure this Agreement is effective and, in the
event of any uncertainty or dispute in resolving any difficulties, the Parties will be guided by the spirit and
intent of this clause and of “Attachment 4 — Dispute and Disciplinary Procedure”.
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CONTRACT OF EMPLOYMENT

Employment, except in the case of casual employees, shall be terminated by one (1) weeks notice on either
side, or by the payment or forfeiture of one (1) weeks wage as the case may be.

The Company shall have the right to dismiss any employee without notice for conduct that justifies
summary dismissal (for example but not limited to stealing/fighting/under the influence of alcohol or
drugs/other activities, e.g., refusal of duty/neglect of duty/malingering, misconduct, unsafe conduct or
property damage will be addressed via “Attachment 4 — Dispute and Disciplinary Procedure™).

The Company may direct an Employee to carry out such duties which are within the limits of the
Employee's skills, competency and training as defined in “Attachment 2 - Competencies and Skills
Levels”.

The Company may transfer Employees if the need arises 1 i L
and efficiencies throughout the Company; it is not the intefition _ (¥
measure. £ nterpfise A%

The Company shall engage casuals as per the current practice)\ to cover flucpumions® :

the normal function of line relief, The Company shall use thgir Hiscretion in the ;4.-'1 ent of casuals
regarding the use of external people agencies. The current system of selection of Tasual employees shall
remain, based on an appropriate combination of experience, seni6iity, and suitability to the position needed
to be filled.

New employees will be placed on a three (3) month Level 1 (full-time equivalent hours) probationary
period, after which their performance will be assessed. If the performance is deemed acceptable, the
employee will be promoted to Level 2. If performance is unacceptable, the employment will be
terminated.

The company will endeavour to attain a permanent-to-casual ratio of 70:30 during the life of this
agreement.

HOURS OF WORK

Ordinary work hours, on the basis of 38 hours per week, may be altered by the mutual agreement of the
employer and employee. The week refers to Monday to Friday inclusive. Ordinary hours of work
performed on a Saturday shall be paid for at time and one haif and on a Sunday at double time.

Ordinary shifts, the major proportion of which is worked on a Saturday, shall be paid for at time and one
half and on a Sunday or holidays at double ordinary time. Such extra rate shall be in substitution for shift
allowances.

Four (4) hours minimum call-in for permanents and casuals, Employees will receive minimum 4 hours
work and pay. Lesser amount may be mutually agreed between supervisor and employee.

The following times are examples of standard shift times which may be altered subject to the above
clauses:

Production Packaging Despatch
Day Shift 7.00am - 3.06pm 7.00am - 3.06pm 7.00am - 3.06pm
Afternoon Shift 3.00pm - 11.06pm 3.00pm - 11.06pm 3.00pm - 11.06pm
Night Shift 11.00pm ~ 7.06am 11.00pm - 7.06am 11.00 pm - 7.06 am

Changes in long term shift patterns will only occur after agreement has been reached by all Parties or by 28
days notice of alteration by the Company.

If, and when, necessary, and by discussion and agreement, the production department may operate on a
system that accepts a normal working roster being any five (5) consecutive days.

Twenty four (24) hours notice will be given before short term changes of shift roster from 8 hour to 12
hour roster.
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OVERTIME/SHIFT LOADING

Any employee required 1o work on Sanmrday or Sunday shall receive payment for nd work 2 minimum of
four (4} hours

An employte working overtime shall be allowed w rest period of wn minules, withont deduclion of pay,
after cach four hours of overtime, The first two (2) bours of overtime will be 2t time and a half, and
therzeafter at double time.

The first two (2) hours of overtime worked on 2 Saturday shall be paid at time-and-a-half, and the
remainder at donble time,

All overtime warked on a Sunday shall be paid at the rats of double &

| - et ‘{Ed
AH overtime worked on a public heliday shall be paid at the rate Ffé;‘mnwt half of an
cmployee's ordipary rate. Permanent employess shall also reced . ey i lea. ™ ©

| il
Where, afier Mvhgkﬂﬁi’hﬂplﬂdimplﬂymnlwmﬁjl " lb‘ruﬁﬂﬁﬁzm
hisher home, he/she thall be paid for at least foor hours (cxcluding Maintenance On- - see

“ Auachmem 3 — Enginecring and Mainteaance Emﬂmlfa"ﬁ%'}”hr e —
where such recall occurs within ons hour of the emplnyex's :ommcemgml timl: o suchl ::enP‘
overtime rates shall 3pply until the normal commencement Sme and then ondinary raws shall be payshle,

When overtime work is necessary [t shall, wherever practicable, be so arranged that employees have at
least cight (§) consecwtive hours off duty between the work of muccexive days.

An employce, othar than 2 casoal employee, who works so much overtime between the wrmination of
bis/her ordinagy work on anc day and the commencement of the ardinary work on the next day thar he/she
has not had at Jenst eight (8) consacutive hours off duty berween those fimes shall be releasad from duty
unti) be/she has had eight (8) consecutive hours off duty without loya of pay for the ordinary werking time
occurring during such sbeence, Employee’s shall be puid at the ram of doable time if an cight (8) hour
break has pot been allowed.

Employees commit to reascnsble overtime as required.

Time worked cotside the fixed bours becanse an employee leaves carly or amives late is tn be regarded as

ordinary time wntil the normal momber of hours are worked for that day by mutual agreement with
supervisor.

The Company and the employees through the consultitive process including all partles may agree w the
varlation of this alause 10 meet the circumasances of tre wark st band.

Ary employee who fills in for 2 Lavel § employee for one or more duys shall be pald up w© that wage rate_
Shift Allowances and Loadings will be paid (when worked) a8 follows;

RATE DEFINTTION
3

Day Shift ' nil Normal shift finishing before or at 6pm
Afvernoon Shift $64.69 Normal shift finishing after 6pm and 3t or before midnight
Night Shift 396.63 Normal shift finishing after midnight and at or before 8am

Change of Shift $25.65 Employes asked to chanpe <hift within current week
(peid on change, not on change back)

PAGE.@2
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MEAL RREAKS

A meal byeak ghall be allowed for a minimum of half an hour or such other period (in excess of 30
wminutes) ax may be agreed upon betwezn the employer and an eroployee or between the employer and the
majority of employees concerned.

mnomultinnnfmkingsdmduldmllmnksmhavingmdeteﬂm‘mdmaybealmdbyme
Company by muual agreement, If it is necessary to do so in order to meet the requitements for concnuity
of production

The Company may sngger,m:imofhldng_mml and rest breaks w mect operational requirement by
majority of agrcement with employees per section.

An Employes shall not be requived wotk more than (ive (5) hours without a break for a meal

All Employees will be entitled to one paid rest perlod, which shall be no more than twelve minutes, Al
cmployees are to be at their designated wess Lmrmediately afier ibe corpletion of the rest peried,

Ap emplayee required to work overtime for more than two hours before and/or after mn ordinary shift shall
be pald the amount a5 set out below as a men] allowance. An employee required to work six hours or
oro. before and/or atter the ordinaxy shift shall be paid a further sum as set out below,

More than two hours after usual coasing Gme: $5.10
Sin or more hours after usua) ceasing dme: $4.20

INTRODUCTION O¥ CHANGE

Where the Company have made & definice decision to introduce. major chaages in production, prograrn,

structure or technology that are likely 16 have significant effects oo Employces, the
Company shall notify all parties as soon st practicable afier a definite decision has been made by the
wmm&wkmﬁm.whmyhlﬂuﬁby&emduguvhmhﬁﬁMﬂ
employees or the Consultative Commitree, The Compuny will endeavour to give 28 days notice of such
changes whenever possidic.

i

™ . ol
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CAREER STRUCTURES AND TRAINING

It is agreed by all Parties to this Agreement to have a workforce that has a culture of consultation,
participation, trust, teamwork and continual improvement, where work practices are flexible and based on
skills, where all employees are trained, committed and accountable for their job responsibilities.

The Wage Classification system (see “Attachment 1 — Wages Classification Scheme” & “Attachment 2 -
Competencies and Skill Levels™) will provide for a number of skill levels and job streams that will reflect
the accumulation and utilisation of skills and incremental advancement.

The Parties recognise that this Enterprise Agreement will contain a framework for career advancement.

Training will be provided for Employees consistent with the needs of the business.

All Employees will be required to utilise recognised skills and assess \_hg_fp;tﬁflﬂd both individually
and within their team based role. | 7, Agrecrnent
|| Enterprie e

ional needs _ofi %WS

\/I_ic‘:u_stna
the most effective utilisation of skilled resources. ==,

equitable allocation of work between employees of similar level of competency or skill.
development of additional competencies and skills required by on-the-job training.

planning to allow acquisition of additional skills by training.

the need to ensure exposure to a variety of tasks so as to ensure that skills and knowledge are
maintained.

When all things are equal (including merit and performance) seniority will be taken into account
(for permanent employees).

The allocation of work to employees will be subject to the opera
account the following:-

L~ L

™

The Company's training program will aim to give Employees the opportunity to advance to the limits of
their individual interests and capacities. It is recognised that progression may be limited by production
requirements, training resources and the availability of equipment and safety factors.

Training programs will be designed and made available by the Company according to its current and future
operational needs. )

The opportunity for Employees to acquire additional skills will be initially assessed on the following:-

a) There being a suitable vacancy or opportunity to meet operational requirements.

b) Application requesting to learn skills.

c) Applicant’s work performance and attitude (eg. Time keeping record, attendance, sick leave
record etc).

d) Previous training undertaken.

e) The achievement of an acceptable level of proficiency from previous training.

f) Demonstrated aptitude for the skills which are to be acquired.

g) Interview.

The agreed process of consultation and grievance handling will be used for any employee who believes
they have been overlooked or treated unfairly (See Artachment 4 — Dispute and Disciplinary Procedure™).
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LEAVE AGREEMENTS

i who is absent from their work on ac sccount of
A pcrmancnt employec is absent from their work on . _
injory by accident, shall be entitled 1 sick leuve subject 0 the fo)

oy b
a The cmployee is entitled to sick leave If he/she has b wﬁfﬁlﬁyaﬂ permanendy by th Company
after o perlod of three (3) months, \ - p"iSFM_
b. The employes shall not be entitled to sick lcave for a‘\y mribdmés&t‘eo whichl he/she is
entitled to Worker’s Compensation. 1

c The cmployee should noiify the Company of their inlability=t5"2ttend f;r_&u_ty prior to the
commencement of their shifts should thls not happen then Clause 15 will be actioned.

Memployuhdwfuﬂnw(ﬂ)monﬂwofsmiccismtmﬁllcdnslcklaﬂn.dm:ﬂ:r.iumcfmmr
of service shall be eatitled to five (5) days of sick leave. During their subtequent years of service, m
employes shiall be entitied to ten (10) days of sick leave which shall be accumulared from year to year.

The policy of | day sick leave without a medical cerificate td a medical certificate far 2 of more days
upplies, A medical certificarc is aiso required for a sick day immedistcly before or after a public boliday.

Absmt Before/After Public Holsday

An cmployee who abwents him/berself, without leave, on the working day immediately preceding or the
working lay immedlawcly succeeding amy public holiday shull not be entiticd to payment for that public
holiday. In exceptional circumatances, Management may walve this general ruls,

Carer’s Leave

An cmployee, other than a camal cwployes, with responsibilities in relagon to a class of person set out in
Clanse 147 b), who neads the emplayce’s care and support, shall be entitled to usc any current or accrued
sick lcuve entitlement, for absences to provide care and support, for such persons when they are il Such
leave may be taken for part of a simgle day,

The employes shall, if required, establish either by production of a medical cortificstc or statulory
declaration, the illness of the person conceroed and that the illness i3 soch as 1 require cars by another
peron. In nonmal circnmatances, an employes must not take carer’s leave under this clause where another
person hag taken leave 1o care for tho same persas.

The cntitfernent w use sick lcave in sccordance. with this clause is yubjeet to: -

1) The employse being responsibie for the care of the person concemed, and
b) The person concerned being:
] a spousc of the employee; ar
i) a de facto spouse, who, in relation to a person, ix a person of the oppositc tex to the firse
mentioned petson who Jives with the firt meatloned person as the lwsband or wilc of
that person on & boua fide damestic basis although not legally married to that person: or
1)) a child or m aduk cbild (includiog adopted child, u step child, a fostar child, or an ex
nuptial child), parent (including & foster parent and legal guardinn), grandparcrt,
prandchild or sidling of e employee or sponse or de facto of the employes: or
iv) a samn sex partner who lives with the employsa a1 the de factor partner of that employee
on u bona fide domestic baris; or
v) a reimive of the employee who is & member of the same household, where for dhe
purposes of thia subparagraph:
1. “relative™ means a pervon related by blood, mamage or fTinity;
2. ~aflinity” means a relationship that one spouse becuuse of mariage has to blood
relatives of the otber; and
3. “houschold™ means 2 family group living in the same domestic dwetling.

¢) An employce cha]l, wherever practicable, give the employer notice prior to the absence of the
mtention to take leave, the name of the person requiring cxre and that person’s relationship 1o the
cmployoe, the reasons for taking such Icave and the estimated length of absence. If it ix not
practicable, the qup.loyoa shall notify the employer by telephone of such absence at the first
oppornmity on the day of absence.

1

@3 AUG '@1 11:18 02 9837 3713 PAGE. 04
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LEAVE AGREEMENTS continued

Compassionate Leave

A permanent employce shall on the death within Australia of the husband, wife, father, mother, child,
brother, sister, stepchild, mother-in-law or father-in-law of the employee be entitled to leave up to and
including the day of the funeral of such relation, such leave for a period not exceeding two days in respect
of any such death shall be without loss of ordinary pay.

For the purpose of this clause words “husband” or “wife” shall include a person who was living with the
employee as a de facto husband or wife immediately prior to the death of the person.

Annual Leave

Permanent and part-time employees are entitled to four (4) Weeks aﬂeaﬂlsieﬁ' 96} year.

\'P-."'“:ge Agreement
Employees are required to submit a leave form to their suptl'rv)"isuf or approval before tlie leave is taken.

Employees must indicate on this form whether they want their annual leavecgaid Weekly or at the

commencement of annual leave. I|'|II Industrial 6
Employees receive Annual Leave Loading of 17.5% of annuak “"_’_EE;;:)I at the same time that annual
leave is paid.

Other Leave
This agreement provides for all other NSW Legislated Leave, eg. Parental Leave, Long Service Leave,

ABSENTEEISM CONTROL MEASURES

Sick Leave is unlike Annual Leave or Long Service Leave in that it is conditional upon an employee being
ill or injured to the point of being unfit for duty. It is an insurance to protect the Employce and his/her
family against hardship should he/she be unable to continue his/her normal occupation and should be only
so utilised. ‘

This procedure is designed to curtail sick leave abuse by employees who are absent from work and who
are not genuinely unfit for duty and is to operate notwithstanding the provisions of Clauses 14.1 to 14.4 -

Sick Leave. -
Procedures
a. The Companies will review the sick leave records regularly with a view to establishing whether

Employee attendance is satisfactory.

b. Any employee with an unsatisfactory record shall be interviewed by the Company. If the
discussions in respect to the absences do not provide satisfactory reason for the absences, then a
letter of waming shall result. The employee shall be given the opportunity to have a
representative present during the interview.

c. If no improvement is observed within a specified time, the employee will again be interviewed. If
the interview results in unsatisfactory reasons being given, then a second letter of warning will be
sent to the employee. This may also indicate that proof of illness or a certificate may be required
for any further absences.

d. If the above action still results in unsatisfactory atiendance at work, then a final warning is to be
given and if this is disregarded then grounds will have been established for termination of the

employment.

The above procedure does not operate to withdraw the Company’s right to take termination action or other
disciplinary action against any employee if that employee has been found guilty of filling out a false sick
leave application form and claiming leave pay when that person was not genuinely on sick leave. Thisisa
matter relating to fraudulent misrepresentation which may justify instant dismissal.
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PRODUCTIVITY PERFORMANCE IMPROVEMENT MEASUREMENTS

All Parties commit to a process of continuous improvement measurcs and use of performance indicators as
a means of measuring what has been achieved and identify further improvement opportunitics. The role of
key performance indicators is to assist in the attainment of the Company's corporate goals and improving
site profitability and will be the measure for future wage increases.

Productivity (kilograms/man hour) will be used as the primary performance indicator. Production,
packaging and the Inverell site as whole, will be measured weekly to track performance, and graphs
exhibited around the site.

REDUNDANCY

Refer to “Attachment 5 — Redundancy Agreement”.

. A T
HEALTH AND SAFETY Tndustrial Registtd

et

T__.__—_-z'_,—-"-'_"c'_ :
In accordance with the Occupational Health and Safety Act 1983, th v shall ensure the health,
safety and welfare at work of all their employees. Any protective clothing or safety equipment required

shall be provided by the Company and used in accordance with safety policies.

Employees will participate in activities to support the Cornpany’s Health and Safety policies including:-

incident/injury reports and follow up.
risk assessment reports and participation.

a. housekeeping and cleaning as part of normal duties.
b. training in emergency practices and simulations.

c. safety training.

d safety audits.

e.

f.

All Parties commit to the Company’s Safety, Hygiene, Housekeeping and GMP policies.

vy

ROSTERED DAYS OFF

The Company's business requires it to operate in a non-rostered day off environment.

UNIFORMS

The Company will provide uniforms in accordance with the Company’s policy. This policy wiil be re-
visited through consultation, and will be in accordance with the work areas needs and requirements. The
employee is responsible for cleaning and maintaining their uniform for which an agreed laundry allowance
will be paid. If an allowance is paid it will be included in normal weekly pays (paid monthly). The
amount paid per month is $40.

10
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WAGES AGREEMENT

The rate of pay for casual employees shall be the agreed permanent rate plus 12.5%. Casual employees are
also entitled to receive an additional amount equal to 8.33% (1/12) of their ordinary time earnings in lieu
of annual leave, ie. 20.83% loading on ordinary time, 12.5% loading on overtime.

Part-time employees to be paid the same rate as permanent employees. All conditions are the same as for
permanent employees except for the base of 38 hours per week.

The existing Service Agreement remains in place (see “Attachment 1 - Wages Classification Scheme™.)

Annual Leave Loading will be paid on leave accuwrmulated from the date permanent employment
commenced and will be at the standard rate for permanent employees, i.e., 4 weeks per annum at 17 1/2%.

Management and the Consultative Committee have established full agreement on a Wage Classification
system and definitions of appropriate skills levels and gradings are clearly defined and an assessment
criteria established. The wage classification system will have six (6) levels, the skills determined per level
will be specific for each work area. Competencies and skill levels at Supercoat Petcare Pty Limited
(Inverell) are defined in “Attachment 2 — Competencies and Skill Levels”.

On or before the date of this Agreement all Emplmm&d according to the Wage
classification system, in keeping with Company’s n:qujn:'Tanq;; §t£as‘la lgyg}eement

|
Employees will be required to undertake formal training without loss of pay.when a training need is
identified through the assessment process. Indushiial Bea”
Engineering and Maintenance Department employmen 5ns are clarified in “Attachment 3 -
Engincering & Maintenance Conditions”. These conditions form part of this EBA 2000.

Wage increases due to past productivity increases are offered over 2 years as detailed in “Attachment 1 -
Wages Classification Scheme”. Maintaining the achieved levels of productivity is an explicit condition. If
these levels of productivity should not be maintained, the Company reserves the right to review the offered
second increase, and reach agreement with all parties.

Ty

It must be clearly understood that this EBA encompasses two forms of wage increase:
1) Level adjustment effective from 6/12/2000 where applicable

2) 1* Productivity increase of 5% from 6/12/2000 (3.023% for previous Savings Clause Personnel)
3) 2™ Productivity increase of 4% from 6/12/2001 (subject to Clause 21.9).

See also attached individual employee pay rates Dec 2000 and Dec 2001 in “Attachment 6.

The wage offer is a two part package and cannot be split, ie. If productivity increases rejected, level
increases are null and void, and current level structure will remain.

11




22.

22.1

222

223

224

23.

231

UNION RECOGNITION AND MEMBERSHIP

For the duration of this Agreement, Supercoat Petcare recognise the National Union of Workers as the
union representing 2ll Employees in related classifications who are covered by this Agreement. This
representation extends to all terms and conditions of employment, whether those terms and conditions are
subject to this Agreement.

It is the policy of Supercoat Petcare that all Employees subject to the Agreement shall be given the
opportunity to join the National Union of Workers (NSW Branch). .

Supercoat Petcare undertakes upon authorisation to deduct Union membership dues, as levied by the
National Union of Workers (NSW Branch) in accordance with its rules, from the pay of Employees who
are members of the National Union of Workers (NSW Branch) at the beginning of each month together
with all necessary information to enable the reconciliation and crediting of subscriptions to members’
accounts.

All new Employees shall be advised of the matters set out in 22.1, 22.2, and 22.3 above and shall be
introduced to the sitt NUW delegates upon being accepted for employment.

AGREEMENT NOT TO BE USED AS A PRECEDENT

The Company and the Parties to this Agreement agree that{the coptents bessin dre notjgble to be used as a
precedent within any other sections or part of the Company's operations, i Aystzaliay ie this Agreement
applies only to the Supercoat Petcare Pty Limited (Inverell loperatian.~ - ¢

Industrial Registra?

12



24.

SIGNATORIES TO AGREEMENT

For and on behalf of the Company, Supercoat Petcare Pty Ltd (Inverell)

2 ’g—a}}-a.xw
John Morkunas Fiona Hallam
Manufacturing Manager Factory Accountant
Date; 11-:?/1;/'3“! . Date: 30 -2 -0

For and on behalf of the Employees,

this document has been negotiated in consultation with the Supercoat Petcare Pty Ltd (Inverell) employees
by the following people, whose signatures appear below, and we would like to recognise their efforts.

Gregory Stewart Stephen Towse
Date: 2i-2-oy Date: Zo~X-0/
[an Muylmww") Trevor Kiernan dustria

Date: :ap/ 100 . Date: ) g~

Ross Charter Shaun Rynne

Hon s ol iy

For and on behalf of the National Union of Workers (NSW) Branch

Frank Belan /Jﬂzg e

State Secretary

Date: "2.5 FE:" L
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25. ATTACHMENT 1 - WAGE CLASSIFICATION SYSTEM

TABLE 1 - WAGE RATES - 6 December 2000 to 5 December 2001

Gross Hourly Rate

Level Permanent Casual
Iy* n/a 12.7234
2 12.56 15.1762

3 13.29 16.0583

4 13.46 16.2637

5 14.14 17.0854

6 15.97 n/a

*Level | casual employees at the time of commencement of agreement

will remain on $13.8109 per hour (casual rate) until promoted to Level 2.

Gross Hourly Ratelloee—==""|

Level Permanent Casual

1 n/a 13.2309

2 13.06 15.7804

3 13.82 16.6987

4 14.00 16.9162

S 14.71 17.7741

6 16.61 n/a

** subject to the following levels of productivity being maintained.

Production
Packaging

1810 kg/man hour
483 kg/man hour

(These levels of productivity are to be maintained under an assumption

of a similar product mix and conditions).

TABLE 3 - SERVICE AGREEMENT

Years of Service Weekly Equivalent Annual Payment
Payment Each December

1to 3 Years $2.00 $104.00

4 to 8 Years $4.00 $208.00

9 or greater $6.00 $312.00

14




ATTACEMENT 2 - COMPETENCIES AND SKILLS LEVELS

26.
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27.

27.1

ATTACHMENT 3 - ENGINEERING AND MAINTENANCE EMPLOYMENT CONDITIONS

Engineering and maintenance persons must agree to the following requirements:

a)
L
1L,

L.
V.

V.

VI

b)

I

< 2

<)

On-Call

On-call is an essential part of maintenance operation.

Outside normal hours, maintenance shall roster on call during production activities.
The on-cal rate is $6.00 per hour (must be available by phone with immediate start).
Minimum call out time paid is 1 hour.

During call outs normal overtime penalty rates apply.

Whenever on site on-call is not applicable.

Shift Roster
Weekly shift roster will be in consecutive days as for other Departments.

Days can be over the full 7x24 hours days as for other Departments.

Shifts per day shall be no longer than 12 hours every 24 hour period (excluding on-call and
overtime).

Total normal roster hours will not exceed 48 hours per roster.

Penalty rates and allowances apply to roster hours if outside normal hours (eg. Over 7.6 hours,
weekend work, nightshift).

Overtime

Vy

Overtime is a necessary part of the department’s role. 1\ ) | Regiet k".
\ gl e B |

In periods of production breakdowns and high production fdeniiiiels Overtime is an integral part

of the maintenance and engineering function, and th ats _employees must be

available as required.
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8.

28.1

282

LE.

IIIL.

v,

ATTACHMENT 4 - DISPUTE AND DISCIPLINARY PROCEDURE

Dispute Procedure

What happens if you, individually or with other employees have a dispute or grievance about work or a
work related matter?

(I} In relation to any work related issue between you, other employees and the Companies, you will
immediately notify your supervisor as soon as possible about the matter and request a meeting with
him or her to discuss it. This meeting must occur within five days of the incident. At this meeting you
and the supervisor will atternpt to resolve the matter by:

e you and your supervisor conferring on the matter; and
e the supervisor responding either verbally or in writing to the issue within 24 hours of the
meeting finishing.

(I1) If you are not satisfied with the supervisor’s response, you can arrange another meeting with
the Manufacturing Manager. This meeting should occur within 48 hours, with a response to
you within 24 hours of the meeting finishing. If a longer period is required, you will be
immediately notified by the Manufacturing Manager. The employee may seek Union
representation at this stage of the procedure.

(I11) If the matter is not resolved after this meeting either party may refer the matter to the New
South Wales Industrial Commission for assistance in relation to the particular issue or matter.

While the above procedure is being followed, work shall continue as normal and status quo applies.
Disciplinary Procedure

What is the procedure the Company must adopt if it wants to discipline you about work

performance or other matters of concern to the Company?

{
The Company will not intentionally terminate you in an unlawful ;imm
will adopt the following procedures when disciplining you for mi
other conduct warranting, in the Company’s opinion, an official w

]

If a problem occurs, your supervisor will initially interview you and|explain the matt_m_:,s__far--cuﬁcem
and improverments expected.

Both your supervisor and the Manufacturing Manager will later interview you. The matter of concern
will be fully outlined to you at the meeting. At this stage you may be given an official warmning about
the matter. You will receive a record of the meeting, which will include the matters raised with you
and the response by you to the allegation(s). A copy of the written warning (if any) will be placed on
your file for a period of six months unless you have convinced the Company that such warning is not
appropriate and the Company accepts your explanation. The employee may have your union
representative present at this meeting if they so wish.

If there is no improvement in your behaviour or performance within the stipulated period set out in the
first written waming, or further acts of misconduct or poor performance recurs within that period, you
will receive a second written warning, but only after the same procedure that was adopted for the first
warning has been followed. This second warning will stay on your file for twelve months.

If you do not satisfactorily improve your performance within the agreed period, or the conduct recurs
within the twelve month period, the Company may dismiss you after it has conducted a full
investigation into the problem and has considered your response or explanation. The same procedure
for this meeting will be followed as above.

17




28.

ATTACHMENT 4 — DISPUTE AND DISCIPLINARY PROCEDURE continued

During the implementation of any part of this procedure, your work will continue as normal without
any disruption to the Companies operations. The companies may, however, in cases of alleged serious
misconduct immediately terminate you, suspend you (with pay) if an investigation is required or move
you to another area of the workplace while and allegation of misconduct is investigated. The
maximum period of suspension will be seven working days. The Company will rely on the results of
this investigation to determine whether you will be immediately terminated or given an official
warning,

The provisions of this clause will not apply in casés of serious misconduct, when your employment
may be terminated immediately, which may include 2n investigation under Clause 5.

18




29.

29.1

292

293

294

295

29.6

ATTACHMENT 5 - REDUNDANCY AGREEMENT

Application of Agreement

This agreement applies to permanent erployees who perform work regulated by the Supercoat Petcare
Pty Ltd EBA 2000 and are employed by Supercoat Petcare Pty Ltd, Swanbrook Road, Inverell, New
South Wales.

“Permanent employees’ includes full time and part time employees of Supercoat Petcare Pty Lid,
Inverell, and it does not include casual employees.

Scope
This agreement operates to replace and exclude the Award and industrial agreements that would
otherwise apply conceming redundancy.

Duration
This agreement will apply from the date it is signed by the Supercoat Petcare Consultative Committee
until the expiration of the Supercoat Petcare EBA in December 2002.

Redundancy

If Supercoat Petcare makes a decision, due to changes in production, program, organisation, structure
or technology that it no longer wishes the job an employee has been doing to be done by anyone, the
employee’s position will become redundant. Examples of redundancy situations include the
introduction of new technology, long term demand changes and a restructure of the business.

Selection Criteria
If more than one employee performs work in a position which will be made redundant, Supercoat will
select the employees for redundancy on the following basis:

Levels /ﬁ/fﬁj\;
Shift Effected = oo srered a
| goepeiee 285

Consultation ! & Dopetres "hl
As soon as practicable after Supercoat Petcarc has made a defini 1 '

will become redundant, Supercoat Petcare will hold discussions wify the employees directly affected
and the Union, if the employees are members of the Union, about the ‘matters:

a) the reasons for the proposed terminations;

b) measures to avoid or minimise the terrninations;

c) measures to mitigate any adverse effects of any terminations on employees;

d) the number and levels of employees likely to be affected; and

e) the period over which the terminations are likely to be carried out.

For the purposes of the discussions, Supercoat Petcare will give the employees directly affected and the
Union, if the employees are members of the union, all relevant information about the proposed
terminations. Supercoat Petcare will not however be obliged to disclose confidential information to
employees or the union that would adversely affect it.
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29.

29.7

29.3

29.9

29.10

ATTACHMENT 5 - REDUNDANCY AGREEMENT continued

Notice
The period of notice Supercoat Petcare will provide permanent employees on termination of their
employment for reasons of redundancy is:

Employee under 45 Employee 45 or over
4 weeks 5 weeks

Supercoat Petcare may require an employee to work out the notice period or make a payment o the
employee instead of providing the notice. This means that if Supercoat Petcare require an employee to
work out the notice period it will not make any payment to the employee in relation to notice.

If an employee is required to work out the notice period (or work out part of the period) he or she is
required to carry out his or her normal duties at existing performance levels.

Redundancy Pay

In addition to the period of notice detailed in clause 7 above, if a permanent employee’s employment is
terminated for reasons of redundancy Supercoat Petcare will pay the employee four (4) weeks’ pay for
each completed year of continuous service and if his or her service during the final year exceeds six (6)
months, an additional two (2) weeks pro-rata payment will be paid on the termination of his or her
employment with Supercoat Petcare.

If an employee’s employment is terminated for reasons of redundancy and he or she has less than one
(1) year of continuous service, Supercoat Petcare will pay four (4) weeks pay as a redundancy payment
to him or her.

For the purpose of calculating an employee’s redundancy payment a weeks pay includes the ordinary
rate of pay, shift penalties (averaged if rotating) and allowances provided for in the EBA. Maximum
payment made will be 60 weeks (including notice and year of service multiplier).

Example e d "
Employee under 45 ' E";IPI?_‘?_{“:%;%&.M‘ -
Notice 4 weeks 78 weeks « veas
Il'lll'u c -3‘ Re%ls“

56.eaes

Eg. 14 years x 4 weeks 56_weeks i\
TOTAL 60 weeks W ks

If 15 years 60+4 =564 60 + 5 =65
64 weeks is in excess 65 weeks is in excess
of 60. Maximum of of 60. Maximum of
60 weeks applies 60 weeks applies.

For the purpose of calculating continuous service, service as a casual employee will not be counted.

Long Service Leave
Payment in accordance with the Long Service Leave Act for employees made redundant and who have
more than five (5) years service, long service leave will be paid on a pro-rata basis.

Sick Leave
If a permanent employee is made redundant and has accumulated sick leave at the time of termination
of his or her employment, Supercoat Petcare will pay out the employee’s accumulated sick leave on
termination.
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29.

29.11

29.12

29.13

29.14

29.15

29.16

ATTACHMENT 5 - REDUNDANCY AGREEMENT continued

Time Off for Job Interviews

Supercoat Petcare will provide redundant employees with paid time off, up to 2 maximum of 8 hours to
search for employment during the notice period Payment will only be made by Supercoat Petcare
where it has been given advance notice of the absence including during the duration of the absence and
it has given its approval for the employee to take the time off.

Additional Assistance

Supercoat Petcare will also provide administrative and clerical assistance to the permanent employees
who are selected for redundancy to search for other employment during the notice period. Examples of
the assistance Supercoat Petcare will make available include: typing of resumes, access for the purpose
of photocopying resumes and certificates (up to 20 pages) and access to the telephone to arrange
interviews (local calls only).

Certificate of Service
All redundant employees will be given a Certificate of Service stating reason of termination,
classification and length of service.

Alternative Employment
If Supercoat Petcare offers an employee whose employment would otherwise be terminated by reason
of redundancy an acceptable aftemative position, or if Supercoat Petcare obtains acce alternative
employment for such an employee, Supercoat Petcare will not make a pa t to the
employee should he or she accept or reject the alternative empl ed

RegStEr pent

eerm
A position will be considered an acceptable alternative position tf.thn.gn-n‘mn%ﬁx substantially the

same terms and conditions of employment as the employee’s tterms and condm.&rﬁng
nduseral €5 )
General \Il e o

No employee will be entitled to redundancy payments unless their employment is terminated by
Supercoat Petcare as a result of genuine redundancy. Any decision in this respect is solely at the
discretion of Supercoat Petcare.

Individual Contracts of Employment

The terms of this agreement will not expressly or by implication form part of the contracts of
employment of any of Supercoat Petcare’s employees including those who are covered by this
agreement.
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.30. ATTACHMENT 6 - DECEMBER 2000 AND 2001 INDIVIDUAL WAGE WORKINGS

INCIADUAL EMPAOYEE INCREASES
DECEMAER 2000, LEVE| EPFECT, AND DECEMBER 2001 .

Gasuals v Permanants '7 DEC 2000
TOTAL
BarmdnOls par Howr  Oud Laresd New Lavel HooRate Dec 2000  Base % Lovel % % Increase Wealdy
Dec 2000 Dec 2000 Dec 2000  PWINOD Wesldy Wage 200 Waeldy Wage  Incresms
L) 13 * % %

Parker Martthew 1850 4 s 18.0700 04700 10373 0.0000 1.0 00,00 800,08 17.08
Sapwant Gregory 16.50 4 [} 180700 4700 00 0.0000 .08 520.00 w0.e 1708
Hawiirs Breg 15.50 3 [} 15.9700 0.4700 0323 0.0 am 450 00 600.08 1w,
Sherpe Nigwl 13.00 2 ] 14,1400 1.1400 5.0000 37002 [ %4 494 00 531.32 an
Lawis Darmyl 1420 4 [} 15.000 1.7100 35,0000 5018 1. 188 a0n.08 s 08
Lotiwood Chris 1428 4 [} 15,9700 (Rl ] 5.0000 am1e nes 54108 20868 8408
Nigryian Lan 142 4 [} 18,9700 1.7100 $.0000 s 1100 1.8 900,89 50
Oully Pwar 1108 2 2 1223000 0.0000 5.0000 ooter s.02 484 48 7.8 20
Towss tephen 1o 2 2 12860 0,8000 5,0000 0.0167 sm 454 48 4rr2e 1200
Ford Ragenal 11.98 2 H 12,5800 0.6000 5.0000 o187 .02 484.48 ATr2N 2.0
Bariow Jade 11.08 1 2 12.5000 Q.8000 5.0000 o.ona7 s.02 45440 [ted ] -1
Valuhse Mike 11.08 2 H 120000 0.8000 5.0000 oow? L] 5448 ana -1 ]
Cavvar van 11.90 2 2 123000 Q0000 5.0000 .0 102 LT AT 28 F-1 ]
Cronin Robart 1205 3 3 132000 LT 4.0000 o.ahed .08 480.70 508,02 nxn
Dty Scoit 12.08 3 3 132800 0.0400 9.0000 0.0M 508 490.70 508 02 FT% -]
Sman Brersign 1208 3 4 13.4800 Q8100 4.0000 14082 440 440,70 S11.48 wnve
Cronpch Martin 1208 3 L] 134000 oo 5.0000 14002 840 4070 S11.48 a0
Hil Jongthan 1208 E] 4 13.4000 0.5100 8.0000 1402 we 420.70 AR ) 0.1
IGarren Trevar 1208 3 4 13.4800 0100 5.0000 1,4022 40 48070 s11.48 mre
McEminney 1208 .3 4 12.4000 asn $.0000 14082 aw 490,70 51148 0.78
Plokzhar Michmel 1208 3 ] 14,1400 1.4600 2.0000 arre 178 490.T0 s Sass
Werran Johmon 18 3 ) 13,4000 s 5.0000 14052 8.40 48070 811.48 078
Npsorirm Willkom 1208 3 L3 14.1400 1.4000 24,0000 [ %04 178 420.70 E ol -] a2
Ryfuey Shaun 1208 3 L] 14,1400 1.4000 4,0000 s.77at nmn 480.70 TR an
Mgpham Gran 1208 3 s 14,1400 1.4000 5.0000 orre? nmn 480.T0 0732 a2
Charter Ross 1228 2 4 13.4000 12100 5,0000 A8 0.8 850 31148 45.90
Trevimick Vincant .94 H 3 132000 1.3500 5.0000 L1204 " 454,48 508,02 054
Jay Hinshateood 11.96 2 2 13,2000 13300 40000 81204 11,12 454,40 508.02 50.54
Hachis Gomion 11.04 2 L] 13,4900 1.5000 $.0000 15018 1254 4448 51140 5T .00
Ouniop Pewr 1.98 F] 4 12,4800 1.5000 $.0000 TS440 1254 4544 LI ] 57.00 Avg
Croyuch Aoy 11.98 2 4 13,4000 1.5000 80000 73418 1254 454,48 51148 STO0  Weskly
Chwig Bust 1288 3 L} 16.9700 10200 50000 18305 nn .10 000,58 -y 18478 a1
Casuals
New Lave 1 110100 1 1 12T4 10078 00000  -T.ETA2 000
Now Lavel 1 12,0108 1 1 127734 -1.0678 00000  -7.0742 000
NewLgvel 1~ 13 3108 ] 1 72T 10T 0.0000  -T.8T42 0.00
Naw Lavel 1 13.0109 1 1 12724 -tOE aomo -T2 000
Now Laved 1 118108 1 1 [F3, < TRERE ] 00000 78742 0.00
New Lvel 1 13 0100 1 1 121 -0 00000  -T.87e2 0.00
Kimmun Hoath [EX L) 1 1A 118100 0.0000 ©.0000 00000 000
Styvans Kyla 13.8K8 1 A 120108 a.0000 0.0000 0.0000 00
i sirenas hisrk 13.8100 1 1A 1ano 0.0000 0.0000 0.0000 | o
Sapwrart Marydve 13,0108 1 1A 13.0%08 0.0000 QL0000 0.0000 A it LR ] i_f,.-—_-f o
Thomes Amcands 14,4513 2 2 1\ 0ra4e 5.0000 s 'ﬂ'..lﬁ
Ry Tevencs 144813 2 2 1A.4TER D.rzin 10000 oS Fid. ]
air Malihew 14,4815 2 i ware arie L] B.OHE A rss
Smith Tary 14.4513 2 2 U8y arme 0000 nanes s 340.18 §70.70 nse
Davis Swapnan 14,4813 2 2 LR ATME & oo amEs s.az2 34016 7o s
Reyring Hawvison 14.4513 2 2 LN -] TR 1.0000 .08 02 54913 sm.re s
Gaofirgy PR 14,4513 2 2 e o L] Aol 02 sda.18 STATO s
N Awyn 14,4813 2 2 1T aren 5000 ooes a02 844.15 sMLr s
Auion Colin 14,4513 2 2 1. aTHe § 0000 g S0z 4015 S0 58
Hoyt Jade 144813 3 2 14T o raas 5,0000 noie s.02 840.13 sT&T0 s
Weootwery Brea 14 4313 H 2 = [Fhy | 10000 aomnt s02 240.13 sTeT0 r e
Johneon Dwight 14,4843 2 2 th.iTEL arym L agmns 5. 340,13 ST4.70 n
Johneon Keta 14,4813 2 2 (1K -] Te #0000 ngies .2 4813 sTaT0 mss
Tnameon Shannon 14,4513 2 [} [} L [ Reiis] TETH 1254 RS L1 X -] [ 114
Lurer Grahum 14,4813 2 4 L -1 1A 0000 T 1254 540.18 "oz 1
ODell Punty 14,4813 2 5 17 Dasd Ta A 5000 I uwn 340,18 ad2s l:.ll Ave

Smmppaard 18.647% i E 17.0084 14379 4,000 PRI (%) 504 81 [TTFD B4 Wy
m Tulezyn 15,8478 2 ] 17.0084 14378 5.0000 4190 %19 504 84 84024 sags AW
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30. ATTACHMENT 6 - DECEMBER 2000 AND 2001 INDIVIDUAL WAGE WORKINGS continued

INDIVIDUAL EMPLOYEE INCREASES
DECEMBER 2000, | EVEL EFEECT, AND DECEMEER 2001

Casuals v Penmapants DEC 2001
Extmagents par Hour  Okd Level New Loval NewRais  Dec 2001 % intrease Wewkly
Dec 2000 0ec2001  increase  Dec2001 2001 Weeldy Wege 2002 Wesidy Wage incraase
H s “
Puriar Matthew 18.50 4 [ 1881 0se 40 608 86 €113 an
Swpwan Gregory 1830 4 8 18.8¢ ass 4.00 s 013 221
Hawiira Breft 1950 3 [ 1881 08 400 a8 8113 227
Sharps Niget 100 2 3 ur 057 40 537.2 558,81 2149
Laris Oprryl 1428 4 ] 1061 084 400 LT ] 831.13 un
Lockwood Chris Ly 4 [ 1881 0.8 400 aoam 1.3 ux
Moyian lan 1428 4 [ 1884 a8 4.00 [V ] €113 2437
Dully Peter 1.8 2 2 1208 050 4.00 anrm agnar "o
Towss Simphen 198 2 2 1208 050 400 anzs 49e37 19.00
Ford Raginsl 158 2z 2 12.08 050 400 T 490.37 19.00
Baviowr Jace 11.08 2 2 1208 ' 050 400 aTtae
Valiukas bk 1.98 2 2 1308 0.50 400 ara
Carter Ivam 1.9 2 2 1108 050 4.00 nz:
Cronin Robert 128 3 3 138 053 4.00 ns.2
Obeon Scow 12.09 3 3 (LY -] 053 400 08,02
Smih Brenden 124 3 4 14,00 034 4m $11.48
Crouch Marin 1288 3 4 14.00 054 400 s11.48
Hill Jorgdhan 1263 3 4 14.00 084 400 5148
Waemen Travos 1208 3 4 14.00 [ 1) 4.00 140
NcERinney 1288 3 4 1400 a4 400 148
Puanchar Michsal 1288 3 3 14 087 490 mrn
Warren Jolndan 1263 3 4 14.00 054 400 114
Newnham Wilam 1285 3 s 1N o5t 4.00 R
Ryt Shaun 1208 3 s 147 o5t 400 53732
Mepham Grant 1288 3 3 141 057 400 7.2
Charter Roas 1728 2 4 14,00 054 400 311.48
Travithick Vinzen! 198 2 3 ne 043 400 so8.
Jay Hinshaiwood 1158 2 1 nx [TL 400 s03.02
Haching Gordon 198 2 4 14,00 03 4.00 N148
Duniop Peter 1198 2 4 1400 034 4.00 511 48 Avg
Grouch Antony 198 2 4 14,00 054 400 811.48 Waskly
Chig Burt 1208 3 [ 188 084 400 wans nar
Casuals
NewLevel | 133100 1 1 13.208 051 400 149
New Livel 1 13.6100 1 1 13000 051 4.00 AR.49
New Lavel 1 13.8100 1 1 122300 051 40 [
New Loval 1 12,0108 1 1 112908 [T]] 400 Fr.yt)
Neow Laval t 12,8100 1 1 132308 (1] 400 wmae
Neawr Loval 1 13,5108 1 1 12008 an 400 @0
Kisman Hesih 128100 1 1A 128108 0.00 400 sam
Supvars Kyls 12,6108 1 1A 125108 0.0 400 52481
Wamener Mark 13.8100 1 1A 13,8108 0.00 400 243
Swward Wirysng 128100 1 1A 135108 a0 4.00 L2 X
Tromas Amanda 14,4513 2 2 15.7804 0.80 400 578,10
Aymn Terence 14.4513 2 F 18,7604 .60 4.00 1470
Mpir Magihew 14.4913 2 2 15.7804 0.0 400 sreTe
Semish Troy 14.4813 2 2 13,7004 0.00 4.00 5re.70
Davis $wphen 18,4513 2 2 127804 080 400 srarto
14.4812 2 1 15.7904 (1] 400 s7470
144813 ? 2 15,7004 e 4.00 570
14,4313 2 2 18.7804 a8 am sman
144913 2 b1 187304 (1] 400 sraro
14.4513 2 2 15.7804 0. 400 sTa.r0
144813 2 2 15.7004 0.0 40 m:
144513 2 2 13 7804 0.0 400
a3 2 2 187804 aeo 4400 pam e 2
144512 2 4 185182 nes 40 s18.02 84l 62 24.7%
a3 2 . pRE0 o - e ::ﬁ a7 Avg
uen 2 s 1 s P o em a2 17 Woekty
15,0478 2 5 177 08l 400 0924 S e 4
18,6475 2 3 AL 0. 4.00 84924
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