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Clause 1 —Title

1.0  This enterprise agreement shall be known as the Cargill Foods Australia
(Wagga Wagga) Enterprise Agreement 2000.
Clause 2 - Scope of agreement and relationship to parent awards

20 This enterprise agreement shall be binding on Cargill Foods Australia, in
respect of their operation located at Wagga Wagga, New South Wales and
on its employees who are engaged at such location and who are covered by
the following awards:

(a) Metal and Engineering Industry (New South Wales) Interim Award
(b) Electricians (State) Award

(c) Plumbers and Gasfitters (State) Award

(d) Butchers Wholesale (State) Award

(&) Engine Drivers State Award

3 Cargill Foods Australia (Wagga Wagga Abattoir) Maintenance
Services Enterprise Award, 1997

2.1 This enterprise agreement shall be read and interpreted wholly in conjunction
with the awards mentioned in paragraph 2.0 above of this agreement.

2.2 Where there is any inconsistency between the terms of this enterprise
agreement and the awards mentioned at paragraph 2.0 above of this
agreement, then the terms of this agreement shall prevail and override those
appearing in the award to the extent of the inconsistency.

Clause 3 - Parties bound
3.0 This enterprise agreement shall be binding on:
(a) Cargill Foods Australia (the Company) in respect of its employees
engaged in work covered by this agreement, employed at its Wagga

Wagga Meatworks operation.

(b) Automotive, Food, Metal, Engineering and Printing and Kindred
Industries Union, New South Wales Branch. (AMWU)

(c) Australasian Meat Industry Employees Union- NSW Branch, (AMIEU)

I
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Clause 4 - Australian Workplace Agreements

4.1 The employer will not employ persons covered by this agreement, or
employees who are eligible to be covered by this agreement, under the terms
of an Australian Workplace Agreement or any other form of state registered
agreement before the expiry of this agreement

Clause 5 - Period of the agreement

5.1 This agreement shall operate from the first full pay period commencing on or
after the date of certification by the NSW Industrial Relations Commission.

5.2 This agreement shall operate from the date of certification and shall remain for a
period of eighteen months.

5.3 The parties agree to commence negotiations for the next agreement three
months prior to the expiry of this agreement.

Clause 6 - Wages and classifications

6.1 The table appearing as Appendix 1outlines the classification structure that
applies at the Wagga Wagga site in conjunction with the Metals and
Engineering Industry, (New South Wales), Interim Award as it is at the time of
the certification of this agreement.

6.2 The table appearing as Appendix 2 outlines the wages during the life of this
enterprise agreement.

6.3 Allowances shall be paid in accordance with Appendix 3.

Clause 7 - Hours of employment

7.1 The ordinary hours of work for day workers shall not exceed 38 hours per week,
and shall be worked between Monday and Friday inclusive.

7.2 Where alternative patterns of rostered work include Saturday, Sunday or hours
outside the normal spread of hours the employees hours shall not exceed 38
hours per week, or 76 hours per fortnight, or 114 hours in each three weeks, or
152 hours in each four weeks. Rostered work does not include overtime.

7.3 The 38-hour week shall be worked on the basis of 7.6 ordinary hours per day
over a five day period.

7.4 The spread of ordinary hours shall be between the hours of 5.00am and 6.00pm
for all employees.

7.5 The ordinary hours of work shall be worked continuously, except for meal
breaks.
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7.6 Any hours, which are werked by employees, outside of the span stated in ‘
paragraph 7.4, will be paid at the appropriate penalty rates of pay, as prescribed

by this agreement.

Clause 8 Flexible Part Time Employment

8.1. The Company may engage permanent part-time employees. Ordinary hours
for such part-time employees will total less than 38 hours per week. A part-time
employee will be paid per hour one thirty-eighth of the weekly rate of the
appropriate shift rostered rate.

8.2. Overtime rates will be payable to part-time employees only for time worked in
excess of their rostered operating hours for their roster.

8.3. Part time employees may be engaged to work on a flexible basis within
maximum and minimum hourly limits over a four-week work cycle.

8.4. Leave and other entittements will accrue on a pro-rata basis.

8.5. Any work done over the maximum four-week cycle hourly limit will be paid at
the applicable overtime rate.

8.6. The hours of waork will consist of a minimum of 37.5 hours per four-week cycle
and a maximum of 152 hours per four-week cycle. These hours may be
arranged in any way within these parameters.

8.7. Flexible Part Time employees will work no less than four hours on any day on
which they work.

8.8. Flexible Part Time employees will work on a four weekly roster basis. The
roster will be maintained centrally and published on a week by week basis at
least four weeks in advance. The roster, once set, may only be varied by
mutual agreement with the employees concerned.

8.9. Within the limits of this agreement, the number of hours worked by any
individual flexible part-time employee will be solely at the discretion of the
Company.

8.10. Where an employee works more than 12 weeks of 38 hours per week in any six
month period, that person will on request become a full time employee. For the
purposes of this clause employees must be advised of this right at the time of
their engagement.

Clause 9 - Arrangements Concerning Rostered Days Off

9.1 Where employees covered by this agreement have accumulated credits
towards Rostered Days Off prior to the date of the agreement, their
accumulation shall pay paid out down to a balance of ten days.

9.2 A calendar of RDOs will be published monthly. All-employees will be rostered
for a day off each month, with an equal spread of the days from Monday to
Friday over the course of a year for each employee.
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9.3

9.4

9.5

Employees may accrue up to a maximum of 10 RDOs by mutual agreement.
Agreement shall not be unreasonably withheld.

By mutual agreement, employees and the employer shall give, and shall
receive, a minimum of five days notice to vary or bank the RDO from their
published calendar. Lesser periods of notice shall be acceptable by mutual
agreement.

Transitional arrangements will apply whereby RDOs that have been apgroved
at the date of the agreement will be factored into the calendar of RDOs in
accord with the above principles that will be published from month to month.

Clause 10 - Breaks

101

10.2

10.3

10.4

10.5

10.6

10.7

10.8

An employee will be entitled to a minimum of 10 hours off, or by agreement
with the individual, no less than 8 hours, between the completion of one
rostered period and the commencement the next rostered period.

Unless otherwise agreed, an employee will receive one unpaid meal break of
not less than 30 minutes for each rostered period.

If the time for taking a meal break is to be altered an employee will be given 24
hours notice.

Notwithstanding clauses 10.3 and 10.4 above, by agreement the employer
and/or the employees may change the time of taking a meal break by 30
minutes either side of the normal time, where it is reasonably necessary to do
so in order to meet the needs of the business.

Unless otherwise agreed, an employee shall not be called upon to work for
more than 5 hours without a meatl break.

A twenty minutes paid rest break shall be scheduled within the first three hours
of the rostered starting time. An additional fifteen minutes paid rest break will
be scheduled at the completion of eight hours of work, unless the remaining
work can be completed within one hour. An employee can agree to work
through the rest periods.

The entitlement to rest breaks shall remain unaltered from the previous custom
in the plant.

The taking of "lappos" and meal breaks may be staggered to ensure
continuous operations.

Clause 11 - Overtime

111

11.2

All hours that are worked outside of the rostered hours, which are defined by
this agreement, shall be overtime, which shall be calculated on a daily basis.

Overtime shall be paid for at the rate of time and a half for the first two hours
and double time thereafter, Monday to Friday. Saturday overtime shall be
paid at the rate of time and a half for the first three hours and double time
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thereafter. Sunday overtime shall be paid at the rate pf double time.
Electricians shall continue to be paid according to their award.

11.3 All employees shall be reguired to work a reasonable amount of overtime to
meet the needs of the plant.

11.4 Employees will be required to "run off" the chain where product has _
commenced in rostered hours, and overtime shall be paid at the appropriate

rate.
Clause 12 - Public holidays
12.1 Employees shall be entitled to the following public holidays.

. New Years Day

. Good Friday

. Easter Saturday

. Easter Monday

. Anzac Day

. Christmas Day

. Boxing Day

. Australia Day

. Labour Day

= Queens Birthday

0 Any other day gazetted in the locality as a Public Holiday

An employee who is required to work on any of the public holidays referred to in
paragraph 12.1 above, shall be paid for such hours of work at the applicable
overtime rate in the parent award, with a minimum payment of 4 hours, with the
exception of employees who are working on alternative rostered hours who are dealt
with in Clause 19.

12.2 Employees will be entitled to Industry Picnic Day on a day to be mutually
agreed by the Company and the employee. The Picnic Day must be taken or

granted within twelve months of it falling due on the first Monday in November
each year.

Clause 13 - Sick leave
13.1  Year shall mean a continuous period of 12 months.

13.2 An employee, other than a casual employee with no less than 3 months
continuous service with the employer, who is absent from work by reason of
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13.3

13.4

13.5

13.6

13.7

13.8

13.9

personal iliness or injury, not iliness or injury for which they are entitled to
workers compensation shall be entitled to paid leave of absence.

The employee, unless it is not reasonably practical to do so, shall notify the
employer of their inability to attend for duty before the ordinary starting time
on the first day of absence. As far as is practicable they will provide the
nature of the illness and the estimated duration of the absence.

The employee shall provide the employer with such evidence as the employer
may reasonably require, that the employee was unable, by reason of such
illness or injury, to attend for duty on the day or days for which sick leave is
being claimed. Such evidence may include a statutory declaration, the
presentation of an appropriate medical certificate, or attendance at the
company's expense at a nominated medical practitioner.

The employee shall be entitled to five days of ordinary sick leave in the first
year of employment. After the first year, the annual sick leave entitiement
shall increase to a maximum of 8 days of ordinary working time.

The rights under this clause shall accumulate from year to year.

An employee may elect that any part of the sick leave entitiement in excess of
eight days which has not been taken in one year may be carried forward to a
subsequent year of continued employment or paid out as a cash bonus.

The bonus referred to at 13.7 shall be calculated by reference to the
employee’s current ordinary time rate of pay.

Employees shall be covered at the employer's expense for income protection
insurance as shown at Appendix 5. The income protection arrangement shall
be reviewed and may not be renewed at the end of this agreement. If the
insurance is not renewed then the previous entitlements to the numbers of
days sick leave shall be reinstated. The premium for the amount of cover to
be provided to the employees is to be approximately equal to the value of the
sick leave days foregone.

Clause 14 - Long service leave

141

14.2

It is recognised that long service leave is not designed to be held and taken as
a cash amount on termination of employment. It is designed to give people a
significant break from work after serving a long period with one employer. ltis
agreed that measures need to be taken to appropriately manage long service
leave balances.

Notwithstanding the provisions of the Long Service Leave Act, (where leave
may be required to be taken after one month's notice), employees covered by
this agreement shail be entitled to maintain a minimum of 4.3 weeks and a
maximum of 8.6 weeks long service leave except by mutual agreement.
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Clause 15 - Shift work

15.1 Shift work shall be defined, and paid, as per the current parent award or
agreements.

15.2  Shift work on alternative rostered hours shall be paid as per Clause 19.

Clause 16 - Contract of employment

16.1 An employer may direct an employee to carry out such duties as are within
the scope of the position in which the employee is engaged and which are
within the limits of the employee's skill, competence and training. The
determinant of whether an employee can perform a particular job function is
whether the task is lawful, safe, the employee is skilled, competent, trained
and/or licensed, and the task is not intended to deskill or demean. The
employee shall follow such directions, where given.

16.2 Employees will be subject to the company's Personnel Policies and
Procedures manual. The manual may be varied in a reasonable manner with
consultation and appropriate notice as meets the needs of the business. A
copy of the manual is available to the employees at all times,

Clause 17 - Commitment to training

17.1  The parties to this agreement recognise that in order to increase the
efficiency, productivity and competitiveness of the meat industry and this
facility, a commitment to training and skill development is required.
Accordingly, the parties commit themselves to:

(a) Developing a more highly skilled and flexible workforce.

(b) Providing employees with career opportunities through appropriate
training to acquire additionat skills.

(c) Removing barriers to the utilisation of skills acquired.

17.2  Following proper consultation with the employees, or through the
establishment of a training committee, the employer shall develop a training
program consistent with:

(a) The current and future needs of the enterprise.
{b) The size, structure and the nature of the operation.

17.3 Where it is agreed a training committee is to be established, committee should
be constituted by equal numbers of employer and employee representatives.
The objectives of the committee are to investigate and make

recommendations on matters including but not limited to:

{(a) Formulation of a training program and availability of training courses
and career opportunities for employees.
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{b) Dissemination of information on the training program and availability
of training courses and career opportunities to employees.

{c) The recommending of individual employees for training and
reclassification by Workplace Assessors.

(d) The selection of Workplace Assessors to be approved by the Training
Committee, provided that approval shall not be unreasonably withheld
if the Assessor has completed the appropriate external training.

(e) Monitoring and advising management and employees on the on-going
effectiveness of the training.

(f) Exercise all other roles and responsibilities of the Learners' Panel.

17.4 Paid training leave in accordance with the agreed enterprise training plan will
be provided. Where an employee undertakes such training it shall be
conducted as far as practicable in the employee’s usual working time. The
employee will be paid for attendance or extra travel associated with such
training.

Company initiated training conducted outside ordinary hours shall be paid for
at ordinary rates for the actual time spent training or travelling. Cargill will
make every effort to conduct training during normal working hours and where
this is not possible training will be voluntary. Employee initiated training, e.g.
TAFE courses will be unpaid but subject to study assistance under company
policy.

17.5 The employer shall reimburse fees, materials or any other reasonable costs
associated with the training referred to in 17.4.

17.6  All apprentices and trainees shall continue to receive paid training. Such
training shall meet the requirements of the Award and the industry training
advisory board, resulting in a consistent national qualification.

Clause 18 - Disputes resolution procedure

18.1  Subject to the Industrial Relations Act 1996, any dispute shall be dealt with in
the foliowing manner:

(d) Any grievance or dispute that arises shall, where possible, be settled
by discussion on the job between the employee and the immediate
supervisor.

{e) The representative of the union on the job and the appropriate
supervisor shall attempt to resolve the matters in dispute.

(f In the event of a failure to resolve the dispute at the job leveli, the
matter shall be the subject of discussions between an organiser of the
union and the workplace manager or their representative.
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(9) Should the dispute still remain unresolved either party may requgst
that the secretary of the union or a representative shall confer with
senior management or a representative.

{h) In the event of no agreement being reached after following ?he
preceding steps, the dispute shall be referred to the Industrial
Relations Commission of New South Wales for resolution.

18.2  While the foregoing procedure is being followed work shall continue normally.
No party shall be prejudiced as to the final settlement by the continuance of
work in accordance with this procedure.

18.3 The parties shall at all times, confer in good faith and without undue delay

18.4 During the discussions the status quo shall remain and work shall proceed
normally in accordance with this agreement and without stoppage or the
imposition of any ban, limitation or restriction. "Status quo" shall mean the
situation existing immediately prior to the dispute or the matter giving rise to
the dispute.

Clause 19 - Alternative Rostered Hours

19.1 Over the life of this agreement it is likely that hours of work may need to
change to meet customer requirements. The introduction of new shifts or the
change of arrangements for existing shifts may occur according to the
following guidelines. Such new shifts may include Saturday and Sunday work,
10 and 12 hour shifts, or other shift patterns as agreed between Cargill and the
employees concerned through appropriate consultation.

19.2 Employees who have previously worked on any given shift shall receive one
week's notice of change to go back to that shift. Employees who have not
previously worked on a particular shift shall receive at least two week's notice
prior to being required to work on a shift that is new to them. Less notice may
be agreed to between the employee and Cargill.

19.3 It is the expectation of the parties to this agreement that there will be co-
operation to staff alternative rostered hours. Staffing of alternative rostered
hours will not be unreasonably required by the employer, or withheld by the
employee, having regard to the employee's personal domestic circumstances
and empioyees who may wish to volunteer to staff the hours.

19.4 The appropriate rate of pay for non-overtime hours worked on a Saturday or
Sunday shall be time and a half or time and three quarters respectively. For
an employee whose rostered hours include Saturday and Sunday, the
appropriate rate of pay for overtime shall be:

. on the first non-rostered days in their pay week time and half
for the first three hours and double time thereafter

. on the second non-rostered day in their pay week double time
all day
Cargill Foods Australia Enterprise Agreement 2000 | —rﬁ
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19.5 Employees will be paid a shift loading that is the average of all Fhe appl_icab_le
penalties across the employees roster cycle, and the loading will be paid with
the employee's base rate for all purposes.

19.6 Superannuation will be paid according to the respective awards and legislation.

19.7 To facilitate the introduction of new shifts, and to appropriately manage shifts
as currently in use, the award entitlements for annual leave, sick leave and
long service leave will be converted pro rata to the appropriate number of
hours

19.8 Sick leave will be deducted from the employee's entitiement in hours and the
hours deducted will be the whole of the hours for which the employee was
absent, ie 7.5 hours for a 7.5 hour shift or 12 hours for a 12 hour shift.

19.9 Where an employee is working on alternative rostered hours where a public
holiday fails on a non-rostered day the employee will receive an alternative day
in lieu at a time to be mutually agreed or a days pay at their shift rate. Where
an employee works on a public holiday payment shall be in accordance with
the employee's relevant award or previous enterprise agreement.

Clause 20 - Trade union training leave

20.1 Employees shall be entitled to paid trade union training leave in accordance
with these provisions.

20.2 Leave is normally to be confined to workplace union delegates who have held
such position for a period of not less than six months.

20.3 The company is to be consuited about the nature and content of a particular
course before the leave is approved. Leave shall not be unreasonably
withheld.

20.4 Leave is to be confined to 5 days per year, for each of four employees. Such
leave is not to be cumulative.

20.5 The leave shall be paid for at the employee's ordinary time rate.

20.6 Applications for leave must be made to the company one month before the
course commences.

Clause 21- Right of entry

21.1  Allvisitors, including union officials, are required to follow the Cargill Foods
Australia security and visitor regulations when entering the premises.

21.2  Right of entry to union officials shall be observed in accordance with the
Industrial Relations Act 1996 (NSW).
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Clause 22 - Bank arrangements

22.1

22.2

Employees will be paid by electronic funds transfer. Payment will be made to
the employees nominated bank account no later than Wednesday. The pay
week will continue to be calculated from Monday to Sunday.

The Company will, in addition to charitable and statutory deductions, ded'uct
upon request two additional deductions from an employee's wages, provided
that for each deduction a minimum of fifteen, employees must request such

deduction.

Clause 23 - Contract labour

23.1

The parties agree to consult with regard to the issue of contract labour and
determine issues such as duration of use, types of employment and other
conditions of employment prior to engagement.

Clause 24 - Consultative Committee

24.1 The plant will have a consultative committee to improve productivity,
efficiency and to provide for the effective involvement of employees in the
decision-making processes. The committee will consist of proportional
representatives from across the site.

24.2 The objectives of the committee are to investigate and make
recommendations on matters including but not limited to:

(a) introduction of new technology
{b) changes to work organisation
(c) expansion and investment

(d) guality

(e) productivity improvement

) new management practices

24.3 Union representatives on the committee will have adequate time and access

to the persons they represent:

(a) prior to the Committee meetings to prepare for agenda items

(b) following Committee meetings to report back, when necessary, on
issues discussed
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24.4 Union representatives will be given access to information and documents
relevant to issues being considered by the Committee. It is understood that
matters that are in confidence or commercially sensitive will be treated

appropriately.

24.5 Industrial matters that are in dispute will be dealt with by the disputes
resolution procedure provided by in this agreement.

Clause 25 - Shortage of livestock
25.1 The shortage of livestock provision in the parent award shall not apply.

25.2 The stand down provisions of the parent awards shall apply, with the following
exceptions:

= the stand down provisions of the production employees award may also
include shortage of livestock reasons

= production employees will not be stood down for shortage of livestock
reasons for any less than three days

» employees may access their annual leave, LSL and RDO entitiements

25.3 Days lost due to stand down provisions will not count for the purposes of
calculating production averages.

Clause 26 - No Extra Claims

26.1 ltis a term of this Agreement that the parties bound by this Agreement will not
pursue any extra claims, award or over award, for the duration of this
Agreement.

— |
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Clause 27 - Signatories
THE COMMON SEAL of

CARGILL AUSTRALIA LIMITED

was hereto affixed in the presence of:

7 ' ( )
'/‘(H/é A_wb@uﬂ I A

/ ) L

Director Dated
skl Gl

Secretary

THE COMMON SEAL of

AUTOMOTIVE, FOOD, METAL, ENGINEERING AND PRINTING AND KINDRED
INDUSTRIES UNION, NEW SOUTH WALES BRANCH

was hereunto affixed in the presence

- ;'f. ”J
ik

- a

/-
A A&cr&taw

- I

e ¥

Witness

of:

/g{j‘/_‘f{:/i o0

Dated
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THE COMMON SEAL of
AUSTRALASIAN MEAT INDUSTRY EMPLOYEES UNION
NSW BRANCH

was hereunto affixed in the presence of:

_-' _'_'_'_-"} .:__,.,-o—'
L [ Y I [T F1AY Qeec.
A
Secretary Dated

ra
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——

Witness U
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Appendix 1: Classification Structure

1) Cargill Foods Australia - Wagga Wagga Plant has developed a cIassjﬁcation
system that broadbands the current labour classifications into a fully integrated
competency based classification structure.

2) In developing the grading the Industry Training Guidelines for the Australian Meat
Industry as developed by MINTRAC have been used.

3) The MINTRAC Guidelines have been adapted to make them site specific to the
Cargill Foods Australia Wagga Wagga Plant. The competencies, tasks, key
elements and performance criteria are contained in the Cargill Foods Australia
Classification Framework and Training Guidelines that will be read in conjunction
with this agreement.

4) Employees will be classified and paid according to skills and competencies
demonstrated and required in the workplace.

5) An employee who is transferred to a new position and works in a role lower than
their previous role will continue to be classified according to the highest level of
skill and competency they have demonstrated.

6) An employee who no longer can demonstrate the skill or competency required for
their role will be reclassified according to the highest level of they can currently
demonstrate, and their pay will be adjusted accordingly.

7) Appropriately qualified and trained Workplace Assessors will conduct all
assessments in accordance with the Cargill Foods Australia Classification
Framework and Training Guidelines, and such assessments shall form the basis
for determining classifications.

8) At each level of employment employees must attain the required number of skills,
and be able to demonstrate ability in the minimum core competencies required
for that level.

1. Food Processor (Probationary)

1) An employee at this level shall receive training in the Core Competencies for
Food Processor Grade 1 under the Cargill Foods Australia Classification
Framework and Training Guidelines.

2) New Employees entering at this level are undertaking structured, on the job,
training.

3) Such training may inciude information about the establishment and the
importance of its customers, familiarisation with the layout of the Establishment,
occupational health and safety requirements, basic food and personal hygiene
requirements, quality control or assurance production techniques, work
procedures, career opportunities, requirements for markets, team building, team
work and literacy and numeracy skills.

4) An employee shall remain at this level for a maximum 12 week period.

e —————————
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5) An Employee at this level works under supervision, works to defined procedures
and is undertaking training including training sessions or modules which may
enable the progression to Grade 1.

2. Food Processor, Grade 1
Prerequisites:

In order to be classified as a Food Processor Grade 1, an employee must:

1) Be assessed as competent in Compulsory Core Modules for Food Processor
Grade 1 as provided for by the Cargill Foods Australia Classification Framework
and Training Guidelines; and

2) Have attained between 200 and 370 points.
General Requirements:

1) An Employee at this level would work to detailed procedures performing routine
processing tasks, work under supervision and exercise minimail judgment.

2) This may include learning a range of basic meat processing duties, and may
include assisting in on the job training of other employees.

3) Individuals wishing to stay at this levei or those wishing to progress to the next
level shall be given the opportunity and training to do so.

3. Food Processor, Grade 2

Pre-requisites:

in order to be classified as a Food Processor Grade 2, an employee must:
Be assessed as competent in Food Processor Grade 1, and

1) Have attained between 370 and 530 points.

General Requirements:

1) An employee at this level has received on and/or off the job training which may
include the attainment of trades qualifications or approved course certification
including or equivalent to Meat Processing Certificate Level 2

2) An employee at this level has been trained and is proficient in a range of duties
including the use of knives and operating machinery and exercises discretion
within the scope of this level.

3) Training at this level will include product and/or customer requirements.

Employees will be taught a range of duties in one or more sections of the
establishment.

Individuals wishing to stay at this level or those wishing to progress to the next leve!
shall be given the opportunity and training to do so.
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4.

Food Processor, Grade 3

Prerequisites:

In order to be classified as a Food Processor Grade 3, an employee must.

N
2)

3)

Be assessed as Competent in Food Processor Grade 2
Attained in excess of 530 points

Be assessed as competent in accordance with the Cargill Foods Australia
Classification Framework and Training Guidelines

General Requirements:

1)

2)

3)

2)

5)

An Employee at this level has been trained and are proficient at a wide range of
duties including work involving the use of knives or operating machinery.

An employee at this level has received on and/or off the job training which may
include the attainment of trades qualifications or approved course certification
including or equivalent to Meat Processing Certificate Level 2

An Employee at this level works under routine supervision, exercises discretion
within the scope of this level, uses all relevant toals and equipment, understands
and can perform to customer requirements, understands and can exercise basic
quality assurance procedures and can assist in on the job training of other
Employees.

Food Processor, Grade 4

An employee at this level has received on and/or off the job training which may
include the attainment of trades qualifications or approved course certification
including or equivalent to Meat Processing Certificate Level 3.

An Employee at this level has been trained and has a sound knowledge of quality
assurance procedures and understands customer and product requirements.
This fevel may include the use of computers or knowledge of carcass or product
recognition or grading.

An Employee at this level works with little or no supervision, exercises discretion,
has and may utilise numeracy and literacy skills, can operate all relevant
equipment, co-ordinate work in a team environment and provides on the job
training, of other Employees.

Skills at this level may include basic supervisory skills, advanced quality control
technigues and procedures, advanced computer skills and clerical duties.

Be assessed as competent in accordance with the Cargill Foods Australia
Classification Framework and Training Guidelines. Until the Guidelines are
completed employees who were previously defined as slicers and hot neck
boners will be deemed to be Food Processors Grade 4.
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6) A Food Processor, Grade 4 may include a Leaner Boner/Slaughterperson who is
competent in an agreed number of tasks who is available to be utilised on a
particular day when the team is short. A learner boner/slaughterperson shall oniy
remain at Grade 4 for as long as required to complete the training to become a
Food Processor Grade 5.

6. Food Processor, Grade 5

1) An employee at this level has received on and/or off the job training which may
include the attainment of trades qualifications or approved course certification
including or equivalent to Meat Processing Certificate Level 3.

2) An Employee at this level is responsible for assessing the quality of their work,
ensures quality and customer requirements are met, trains other Employees and
may assist in supervisory duties.

3) Be assessed as competent in accordance with the Cargill Foods Australia
Classification Framework and Training Guidelines. Until the Guidelines are
completed employees who were previously defined as slaughterpersons and
boners will be deemed to be Food Processors Grade 5.
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Appendix 2: Remuneration Structure

Ordinary Weekly Remuneration Structure

Classification Amount
Food Processor (Probationary) $480.00 per week
Food Processor, Grade 1 $500.00 per week
Food Processor, Grade 2 $525.00 per week
Food Processor, Grade 3 $550.00 per week
Food Processor, Grade 4 $700.00 per week
Food Processor, Grade 5 $750.00 per week

1) Existing production employees as at the date of certification of this agreement
includes a service allowance, to be included’in the base rate paid for all
purposes, as defined by the document “Service Allowance” dated 27" March,
2000, agreed between the parties

2) Where a State Wage Case decision is handed down during the life of this
agreement and such increase is applied to the employees parent awards, such
rates will be passed on in full to the equivalent grading under this agreement.

3) The base trade equivalence for this agreement is taken to be Food Processor
Grade 5 and Maintenance Tradesperson C9. The parties accept that during
future Enterprise Agreement negotiations endeavours will be made by the parties
to achieve pay parity between the trade equivalent employees.

4) At all times the remuneration scheme will be based on two principles: providing
"a fair days wage for a fair days work" and “encouraging and rewarding
continuous improvement”. To ensure that all times employees only do work for
which they

e are provided with the appropriate time and resources,
» which is safe,

o work at which they are trained and competent; and

« which is not intended to demean or deskill

the following principles have been established:
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Production Average

Wage rates have been determined based on an average kill of 850 cattle per day.

1)

2)

To determine the average, each month will stand alone for the first three months
from the date of certification. Thereafter, each rolling three months will constitute
an average calculated on a daily basis. The daily production will average 850
cattle per day and may vary between 810 and 890 per day. At no time may the
daily kill exceed 890 in ordinary hours. Production that falls below the minimum
each day shall be deemed to be the minimum for the purpose of calculating the
average.

For the purposes of the averaging system, non-production due to public holidays
and company called meetings shall not counted.

Where the team size falls below 24 Slaughterpersons the daily average and the daily
maximum required shall fall proportionately.

ie. Slaughterfloor

24 slaughterpersons 810 minimum 850 average 890 maximum

23 slaughterpersons 774 minimum 815 average 855 maximum

22 slaughterpersons 740 minimum 779 average 817 maximum
and so on.

Where the team size in the Boning Room.

3)

4)

Non-JPN Production

the daily average shall be 19.44 bodies per boner, with appropriate
minimums and maximums of 18.4 and 20.3 bodies per boner.

JPN Production

the daily average shall be 18.75 bodies per boner, with appropriate
minimums and maximums of 17.8 and 19.7 bodies per boner.

Where the company has completed the kill as calculated by the production
average and seeks to process additional cattle within ordinary hours, employees

shall be paid at the rate of time and one half for the first two hours and double
time thereafter.

Cattle processed in excess of the average in accordance with clause 3) above
shall not count towards the daily average.

Chain Speeds and Labour Levels

The company shall staff the chains with the correct number of
boners/slaughterpersons to achieve the daily average.

Cargill Foods Austrafia Enterprise Agreement 2000
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1} Boning Room (per room):

a) Boning will not run over the course of a five day period at any average speed
greater than to 30 seconds with 20 boners or the equivalent.

b) The ratio of boners to slicers shall not fall below 1:1.25 with additional slicers
for particular cuts as agreed in the Cargill Food Processing Staffing
Guidefines and for JPN production 1:1.5

¢) The ratio of boners to follow-on labour shall be as agreed in the Cargill Food
Processing Staffing Guidelines

2) Slaughter Floor:

a) Cattle shall not be presented for staughtering at a greater rate than_one per
27.5 seconds with 24 slaughterpersons or the eqguivalent.

b) The ratio of slaughterpersons to follow-on labour shall be as agreed in the
Cargill Food Processing Staffing Guidelines

¢} Neck boning shall continue to be carried out as done currently on the
slaughter floor, or appropriate changes will be agreed as required to maintain
the previous equivalencies.
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Appendix 3: Allowances

The following allowances shall be paid to production employees as per the award as
amended from time to time:

Afternoon Shift

Horse Allowance

Dog Allowance

Meal Money

Temperature Allowance — Chiller

- Blast

Objectionable work

Dirty Cattle Allowance

Knife Allowance

First Aid Allowance

Leading Hand

The allowances for maintenance employees will be as per the relevant award. The
current all-inclusive rate for maintenance employees covers all relevant allowances
and future allowance adjustments will be passed on as appropriate.
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Cargill Foods Australia Staffing Guidelines - Slaughterfloor

Manning 2000/2001
Slaughther Floor 850
TEAM 20 22 24
Learners 2 2 2

Knock
Shackle
Plug

Rod

T/Tag
Hoof/Horn
Changeover
Bung
Tailpull
Muzzle
Hocks
Flush/ Mouth
Orop Tongue
Head wash
Mark jaw
Bar jaw
Bonehead
Bott jaw
Visera
Runner
Bible
Trachea
Paunch
Remove offal
Fore Trim/skirt
High trim
Retain

QA trim
Skirt/bruise
Austrim

P8

Scale
Backwiz
Floor
Trainer
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Bone popper :
Neck Boners 5 5

Grand Total 63 69 74
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Cargill Foods Australia Staffing Guidelines - Boning Room

Mansing  T00G 7000
Fab
TEAM ol o]

Room A
Buonern 15
Lasm flaae 2
Race il
LEarneTy 1

Lshiomrers

Chiter Aasen

Neef Puthers.

Crieim

nksks Sraben

Pre-Tim

Fimen

Flaor Peizan

Prirnal Pl

Cin Maks Scalns

Cin Scales

Yup

Wt el

Freal Table MaleroostadT b
Sher lons

Fail baik

Froves ewatioxe wamgies

O D =00 = - bl O ==

Exfras

FIW ! SCF! Dl Tests 1]
Rib Sew 1
Skmaer 1

SubB/R Lebour 7
Tolal: 56

Ground Best

Toted

Changs of Mannings Seneno
Boning Rogms

Room ¢
15

F3l

D Rooin

EaND = s Dam =N O

Room A
%
2
22
1

G oD D0 = e R A0 2~

- -

Room ¢
16
z
22
1

L T - R T -

17
13

D Room

Room A
17
2
24
1

O = LA OMNODO == =0 - -

Room ¢
17
2
e
1

oS - DR = 0 = e k) e S = -

18
62

D Room

17

Rogom A Rooint

18 i
2 2

5 -
1 1

1 1

! 1

0 0

1 1

2 2

1 1

1 1

1 !

0 a

o 1

2 2

0 0

5 H

1 1

0 L]

0 a

' Q

1 |

10 L]
b4 L]
F)

Labeut miry e redbuced b the v [hal soime prodiacs sre ot being prodoced of soe baing doss clseahore. For example Brishets gong
fo peicon i [Foom sotd laka | liboyimr bom meatig n both eoms. Cep O Topskdes bring orypovarsd sould e imduce the remings
# bah rocees by 1 Product e Chuch & Blade af el sesing would imcreima abow Dy 3 pet maom

DHoam - The mae peoatut Sl & gul ke pal ouns will Pcanaie Uy smarning s 10 lelp bl D will ieduce B manang o b Cigovas 1oom 23 theae wll
B bes Clea giing Trosygh ine Bddeg machins upslair

D Raom

Room A
19

16
1

[ ST Y R

[ LA N

Room c
19

26

[ ST R A R T RNy — RN

-0

D Room

Room A

0
i
Iy
1

[ I R - R I

Industria] Registrar

—
T
5
el
" o m
ST
b
ay 20
= L
P N
-
| =4
e —
hoE By
f &
5
Room ¢
0
2
27
1
D Raoin
1
1
[)] ]
1
2
1
1
1
a d
| \
2
a £
5
1
o ]
i
0 .
o
1
18
68 Wl



Cargill Foods Australia Staffing Guidlines - Slicers

Slicer Manning Cow, Ox, Yg,Wholesale  22nd Feb 2000

Head/haour 41 43 45 47 50 53 56 60
Boners 13 14 15 18 17 18 19 20
Slicers 17 18 19 20 22 23 24 25
Slicer ratio 1.31 1.29 1.27 1.25 1.29 1.28 1.26 1.25
Front 2 2 2 2 2 3 3 3
Brisket 3 3 3 4 4 4 4 4
-Chuck 3 3 3 3 K| 3 3 4
—uberolls 1 2 2 2 2 2 2 2
Flank/fillet 3 3 4 4 4 4 4 4
Rump/Loin 2 2 2 2 2 2 3 3
Tops/Knuckle 1 1 1 1 2 2 2 2
Silverside 2 2 2 2 3 3 3 3

One additional siicer will be put into the team for each of the following
additional fasks on an as needs basis

Silver/flats&eayes 1 1 1 1 1 1
topside decap 2 2 1 1 1 1 1 1
knk undercut 1 1 1 1
Rosthiff Rump Cap 2 2 2 2 1 1
Total slicer 19 20 23 24 27 28 28 29

1.46 1.43 1.53 1.50 1.59 1.56 1.47 1.45

When additional slicers are on butt cuts they are to cut in on Rump

and Loin on teams 15 through 19

If the membrane skinner is not working the additional man will go into the slicing
team to help with denuding

On a 15 team if point ends are cut ta pectarials one slicer will transfer from
flanks onto briskets.

Any additional new cuts shall be negotiated between the Employees
representatives and the Company.
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