REGISTER OF
ENTERPRISE AGREEMENTS

ENTERPRISE AGREEMENT NO: EA00/162

TITLE:. Port Waratah Coal Services Limited Enterprise Agreement 2000

LLR.C. NO: 00/1779

DATE APPROVED/COMMENCEMENT: Approved 22 May 2000 and commenced
10 May 2000

TERM: 2 years

NEW AGREEMENT OR

VARIATION: New

GAZETTAL REFERENCE: 28 July 2000

DATE TERMINATED:

NUMBER OF PAGES: g2

COVERAGE/DESCRIPTION OF

EMPLOYEES: It shall apply to employees of Port Waratah Coal Services Kooragang Coal

Loader Limited (PWCs)

PARTIES: Australian Municipal and Administrative Clerical Services Union -&- Automotive,
Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch,
Communications Electrical Electronic Energy Information Postal Plumbing and Allied services
Union of Australia, Construction, Forestry, Mining and Energy Union (New South Wales Branch),
Port Waratah Coal Services Limited, The Australian Workers' Union, New South Wales, Transport
Workers' Union of Australia, New South Wales Branch

Regi:tered

Enterprise Agreement |

1
e

|~ Industrial Registrar
|




'

@~ DWW N

14

15
16
17
18
19

20

21
22

PWCS LIMITED Page 1 of 92
STATE ENTERPRISE AGREEMENT 2000 1210412
000

CLAUSE PAGE
TITLE 3
AREA, INCIDENCE AND PARTIES BOUND 3
NOT TO BE USED AS A PRECEDENT 4
SUPERSEDES ALL PREVIOUS INDUSTRIAL AGREEMENTS 4
INTENT ’ 4
TRAINING 4
PRINCIPLES 4
ENTRY LEVEL TRAINING 5
TRAINING COMMITTEE 5
TRADE UNION TRAINING 5
HIGHER DUTIES 5
NO EXTRA €LAIMS 5
DEFINITIONS 6
QUALIFICATIONS, DUTIES AND RESPONSIBILITIES 7
TERMS AND CONDITIONS OF EMPLOYMENT 10
a Permanent or {Full-Time) Employment 10
b Casual Employment 10
TERMINATION 10
a Voluntary Resignation 10
b Notice of Termination by the Company 10
c Dismissal 11
d Abandonment of Employment 11
REDUNDANCY 11
DEDUCTION OF UNION FEES 13
DISPUTES SETTLEMENT PROCEDURE 13
WAGE RATES 15
ALLOWANCES 15
a Tools 15
b Telephone 16
c Licences 16
d Laundry - 16
e Banking Allowance 16
SUPERANNUATION 16
a Permanent/Fixed Contract Employees 16
b Casual Employees 17
PAYMENT OF WAGES 17
HOURS OR WORK, OVERTIME 18
a Daywork 18
b Shiftwork other than seven (7) day continuous shiftwork . 1
c Seven Day Continuous Shiftwork Registert’?’ﬁ i
d Overtime Enterprise ABregile

Industrial Registrar




PWCS LIMITED Page 2 of 92
STATE ENTERPRISE AGREEMENT 2000 121041200
0
CLAUSE PAGE
23 VARIATION TO SHIFT ROSTERS 20
24 SWAPPING ROSTERED SHIFTS 21
25 EXCESS HOURS 21
26 10 HOUR BREAK 21
a Monday to Friday 21
b Weekend Overtime and Public Holidays 21
27 CALLOUT 22
28 MEALS 22
a Meal Breaks: Day Work 22
b Meal Breaks: Shift Work other than seven day continuous shiftwork 22
¢ Meal Breaks: Seven (7) Day Continuous Shiftwork 22
d Meal Breaks and Allowances on Overtime 23
e Meal Breaks on Callout 23
f Meal Breaks: On Pre Notified Overtime 23
g Meal Breaks: Special Conditions 23
29 REFRESHMENT BREAKS 23
30 PUBLIC HOLIDAYS 24
31 UNION PICNIC DAY 24
32 ANNUAL LEAVE 24
33 NIL LOADING DAYS 25
34 LONG SERVICE LEAVE 25
35 SICK LEAVE 26
36 BEREAVEMENT LEAVE 27
37 JURY SERVICE 29
38 PARENTAL LEAVE 29
39 FAMILY LEAVE 29
40 MILITARY LEAVE 30
41 LEAVE WITHOUT PAY 30
42 EMERGENCY SERVICES LEAVE 31
43 MEDICAL EXAMINATION K|
44 ACCIDENT PAY 31
45 ATTENDANCE AT REPATRIATION CENTRES 32
46 UNIFORMS AND PROTECTIVE CLOTHING 33
47 EMPLOYEES TOOLS 33
a Power Tools efc 33
b Storing Employees Tools 34
c Insurance 34
48 SINGLE BARGAINING UNIT (SBU) 34
49 UNION DELEGATES 35
50 CONTRACTORS AGREEMENT 36
APPENDIX 1 WORK PRACTICE CHANGES 37
APPENDIX 2 ADVANCED TRADES AGREEMENT 38
APPENDIX 3 PWCS ROSTER AGREEMENTS 47




PWCS LIMITED Page 3 of 92

STATE ENTERPRISE AGREEMENT 2000 12/04/2000

TITLE

The Agreement shall be known as the Port Waratah Coal Services Limited State Enterprise
Agreement 2000.

AREA, INCIDENCE AND PARTIES BOUND

Area

This Agreement will apply to the following locations where Port Waratah Coal Services operates
its business:

Carrington Coal Terminal
Kooragang Coal Terminal
and associated wharf facilities at both locations.

Incidence

This Agreement to operate from two (2) years from approval by the Industrial Relations
Commission, with retrospective effect to 18 February 2000.

Parties Bound
This Agreement will apply to:
Port Waratah Coal Services Limited, Kooragang. Coal Loader Limited (“PWCS") and
the organisations of employees listed below; (the “unions”) and the PWCS employees who
are/or are entitled to be members of those organisations (the “employees”).
TRANSPORT WORKERS' UNION OF AUSTRALIA (NEW SOUTH WALES BRANCH);

AUTOMOTIVE, FOOD, METALS, ENGINEERING PRINTING AND KINDRED INDUSTRIES
UNION;

FEDERATED CLERKS UNION OF AUSTRALIA, NSW BRANCH;
THE AUSTRALIAN WORKER'S UNION;
ELECTRICAL TRADES UNION OF AUSTRALIA, NEW SOUTH WALES BRANCH; AND

CONSTRUCTION, FORESTRY, MINING AND ENERGY UNION (CFMEU)

Registered
Enterp rise hg,memem
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1 NOT TO BE USED AS A PRECEDENT

This Agreement shall not be used to provide benefits in any other plant or enterprise.

2 SUPERSEDES ALL PREVIOUS AGREEMENTS

This Agreement will supersede all previous Federal or NSW industrial awards and agreements.

Appendix 1 of this Agreement contains the agreed work practice changes.
Appendix 2 of this Agreement contains the Advanced Trades Agreement.
Appendix 3 of this Agreement contains the PWCS Roster Agreements.

3 INTENT
The intention of this Agreement is to regulate:

a) The general employment conditions of those current and future PWCS employees covered
by this Agreement.

b) The remuneration arrangements for those employees.
4 TRAINING

PWCS and the parties to this Agreement are committed to the training of all employees in skills
relevant to the work of their roles, and, to the ongoing development of the employee consistent
with the future needs of the organisation.

This Agreement allows employees to perform tasks within the scope of their skills and
competence.

5 TRAINING PRINCIPLES

a) PWCS will comply with requirements of legislation and relevant competency standards.
Those standards will be adopted from an agreed process.

b) Training will be provided to enable employees to carry out all duties required for their
work classifications.

c) Provisions wilt be utilised to assist individuals entering the workforce through
apprenticeships, traineeships and direct entry.

d) Formal assessment will be used to assess the competence of
competency standards.

e) Prerequisite for progression through the classification structur
defined levels of competence.

Registered
the aghievem
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6 ENTRY LEVEL TRAINING

The parties agree to monitor, review and continue to develop the formal induction program for ali
new employees irrespective of the level of entry.

In addition, special provisions will be developed to assist individuals entering the workforce
through apprenticeship, traineeships and other means.

7  TRAINING COMMITTEE

The parties are committed to continuing the site base training committees consisting of both
employee and management people.

8 TRADE UNION TRAINING

Each Union shall be entitled up to twenty (20) days (non accumulative) recognised trade union
training per year.

The trade union training is to be held at a recognised trade union training centre in Australia and
attendees are to be nominated by their trade union. Notice and details of the course should be
given to PWCS as early as possible. Payment of wages whilst training shall be at the rate that
the employee would have earned if the employee had been at work.

9 HIGHER DUTIES
An employee when carrying out duties at a higher position than their ordinary classification, shall

have the appropriate skills and level of competence necessary to perform these higher duties.
An employee will not be disadvantaged during the relief of another employee.

10 NO EXTRA CLAIMS -

The Unions, employees and PWCS undertake that for the period of this Agreement they will not
pursue any extra claims.

Registered
Enterprise Agreement
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11 DEFINITIONS
In this Agreement:

“Daywork” means work performed at the ordinary hourly rate between 6am and 5pm Monday
to Friday inclusive (as expanded in clause 22 (a)).

“10 Hour Daywork Roster” shall be a roster where employees rostered on it work four (4) 10
hour shifts per week Monday to Friday exclusive of an unpaid meal break. The roster will be
paid at 35 hours ordinary time and 5 hours overtime rates per week

“7:1 Daywork Roster” shall be an eight week cycle roster, employees shall average 35
ordinary hours per week Monday to Friday over the 8 weeks. Employees shall average 40 hours
per week over 7 of the eight weeks exclusive of an unpaid meal break provided that a
Dayworker working this roster shali be rostered off for one week during the 8 week cycle.

“Ordinary Hourly Rate” means the weekly wage rate prescribed divided by thirty - five (35).

“Overtime” means time worked in excess of or outside the ordinary hours of work as defined in
clause 22 of this Agreement.

“Shiftwork” means all work performed on shifts extending for at least four (4) weeks. Such
work (unless otherwise agreed) shall rotate so that within a period of each four (4) consecutive
weeks an employee will have worked day, afternoons and night shifts.

“Continuous shiftwork” means work carmried out according to a continuous shift process with
consecutive shifts of employees throughout twenty-four (24) hours per day.

“Seven Day Continuous shiftwork” means 24 hours per day 7 days per week.

"Terminal” means a location where PWCS carries out its business.
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12 QUALIFICATIONS, DUTIES AND RESPONSIBILITIES

All new employee operators shall commence employment as Operator Level 1 with the
opportunity for advancement to other positions when such other positions are available and they
have the necessary qualifications and training for such positions.

The qualifications, duties and responsibilities of the classifications covered by this Agreement
are as follows:

“Operator Level 1” shall be an employee whose principal duties include the driving and/or
operating of motor vehicles, cranes and/or machines, including shiploading, stacking and./or
reclaiming machines, front-end loaders and other similar equipment. This operator wiil also be
engaged in the receiving, tipping, stacking, crushing, blending, shovelling, carting, sampling and
loading of coal onto and/or into motor wagons, rail trucks and/or hoppers and/or conveyor belts
and/or ships and be engaged in marshalling and routine servicing and/or maintenance and/or
operation of ancillary equipment incidental thereto, including but without limiting work currently
being carried out at both terminals and associated wharf locations at the time of this Agreement
coming into effect. Operators Level 1 shall be interchangeable and be able to perform all/any of
the aforementioned types of work. Employees in this classification will be expected to perform
all duties within the classification and any other functions and duties of which they are capable
and qualified to perform, thereby eliminating lines of demarcation and ensuring they are gainfully
employed at all times and are using all their skills taking into account appropriate callings.

“Operator Level 2” shall be an employee who so designated by PWCS who is competent and
proficient in performing all of the duties of Operator Level 1. An Operator Level 2 will be
required to carry out all the duties of an Operator Level 1. Employees in this classification will be
expected to perform all duties within the classification and any other functions and duties of
which they are capable and qualified to perform, thereby eliminating lines of demarcation and
ensuring they are gainfully employed at all times and are using all their skills taking into account
appropriate callings. An Operator level 2 shail gain a basic understanding of the control rooms
functions and processes.

“Operator Level 3” shall be an employee, so designated by PWCS, who is proficient in all of
_the duties of an Operator Level 2. In addition to carrying out the duties of an Operator Level 2,
the Operator Level 3 is required to personally direct the work and/or conduct during working
hours of Operators Level 1 and Operators Level 2 and shall act in the capacity of a main control
room operator, when required. Employees in this classification will be expected to perform all
duties within the classification and any other functions and duties of which they are capable and
qualified to perform, thereby eliminating lines of demarcation and ensuring they are gainfully
employed at all times and are using all their skills taking into account appropriate

'IER“T qtcred
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i ninate other employee’s
Level 3 shall not have the authority to employ or terminate
An Operator Lev
services.

Registered
Enterprise Agreement
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“Assistant Wharf Foreman” shall be an employee so designated by PWCS who is proficient in
alt the functions and duties of a Level 2 Operator and is responsible for directing the safe loading
of vessels in accordance with vessel and terminal requirements under the supervision of the
Wharf Foreman.

This employee in addition to the Level 2 skills is required to have successfully completed the
Assistant Wharf Foreman training program and demonstrated competence in directing vessel
loading.

Employees in this classification will be expected to perform all duties within this classification
and any other function and duties of which they are capable and qualified to perform, thereby
eliminating lines of demarcation and ensuring they are gainfully employed at all times and are
using all their skills taking into account appropriate callings.

“Tradesperson” shall be an employee so designated by PWCS and who is a duly qualified
electrical andf/or mechanical tradesperson whose principal duties shall be servicing and/or
maintenance work associated with all electrical and mechanical equipment used by employees.
If tradespersons hold qualifications to operate plant they may be required to operate same in
circumstances of maintenance and servicing, provided always employees in this classification
will be expected to perform all duties within the classification and any other functions and duties
of which they are capable and qualified to perform, thereby eliminating lines of demarcation and
ensuring they are gainfully employed at ali times and are using all their skills taking into account
appropriate callings.

“Advanced Tradesperson” shall be an employee so designated by PWCS proficient in all the
duties of a Tradesperson. In addition the Advanced Tradesperson will apply the skills outlined in
Appendix 2.

Employees in this classification will be expected to perform all duties within this classification
and any other function and duties of which they are capable and qualified to perform, thereby
eliminating fines of demarcation and ensuring they are gainfully employed at all times and are
using all their skills taking into account appropriate callings.

“Foreman” shall be an employee so designated by PWCS who is proficient in all the duties of
Operator Level 2, be competent in either the functions of Control Room operations or Assistant
Wharf Foreman and has the ability to lead positively. The foreman will be responsible for
supervising, directing and instructing employees within Terminal operations or vessel loading
operations.

Employees in this classification will be expected to perform all duti ithin_this classification
and any other function and duties of which they are capable and :a_liﬁddehtq&gg@o , thereby

eliminating lines of demarcation and ensuring they are gainfully empl&yegat. ai%}mg‘?n? are
|

using all their skills taking into account appropriate callings.
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“Acting Supervisor” is a person so designated by PWCS. From time to time employees may
be required to relieve Supervisors. This will be done in accordance with PWCS policy.

13 TERMS AND CONDITIONS OF EMPLOYMENT

a) Pemmnanent or (Full-Time) Employment
Permanent (Full-time) employees shall be employed and paid on a weekly basis. All new
employees shall serve an eight (8) week probationary period. If an employee does not
pass PWCS training during this period or is unable to carry out the duties he/she was
engaged to perform at the end of the period their employment may be terminated with one
weeks notice.

b) Casual Employment

i) A casual employee is one engaged and paid as such and whose employment may
be terminated on one hours notice.

i) At the time of engagement an employee will be notified in writing that the
engagement is on a casual basis.

i) A casual employee for working ordinary time will be paid at the appropriate level
hourly rate prescribed under the Agreement for the work performed plus twenty (20)
percent. For work Monday to Friday they are paid the ordinary rate plus 20% plus
shift loading as detailed in clause 22 (b) iv. On weekends the appropriate overtime
rate plus 20% will be paid.

iv)  No casual empioyee shali be employed for less than seven (7) hours on any one day.

14 TERMINATION

a) Voluntary Resignation
i)  The minimum period of notice required to be given by an employee is one calendar
week. All resignations must be verified in writing and nominate a specified date as

the last day of employment.
i)  Payment of outstanding wages, accrued Annual Leave and loadings, Long Service
Leave in accordance with Legisiation, Sick Leave and Public Holidays Il be paid
(deposited) on the last day of employment. =

b) Notice of Termination by PWCS

PWCS will give the following period of notice of termination of e imﬂéﬁ?‘oﬁ%ﬁ yee or
payment in lieu of notice: P

Period of Continuous Service Period of Notice

Not more than 1 year At Least 1 week

More than 1 year but not more than 3 years At Least 2 weeks

More than 3 years but not more than 5 years At Least 3 weeks

More than 5 years At Least 4 weeks
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In addition to the above period of notice, employees over 45 years of aQe at the time of giving of
notice, with not less than 2 years continuous service, shall be entitled to an additional 1 week’s
notice or payment in lieu thereof.

¢} Dismissal

PWCS shall have the right to dismiss an employee without notice for refusal of duty or serious
and wilful misconduct as per PWCS policy Na. (HR-70-06) and in such cases the payment of
entittements is up to the time of dismissal only.

d) Abandonment of Employment

i}  An employee who is absent from work for a continuous period of three working days
without notification to PWCS shall be deemed to have abandoned employment.

i) PWCS will take all reasonable steps to investigate the unexplained absence before
advising an employee their employment is terminated.

i) Payment of entitiements shall only be made up to the date of the last attendance at
work on the last day's absence in respect of which consent was granted and no
payment in lieu of notice will be required.

15 REDUNDANCY

Itis PWCS’ intention to retain employees in employment, however, it is recognised by both
parties to this agreement that employment cannot be guaranteed, due to:

. PWCS’ linkage and dependency on the Coal Industry;
*  The need for PWCS to continually review the effectiveness of its operation.

If and when it becomes necessary to reduce employee numbers then the process will be
managed by the following principles:

. Employees and their Union Representatives will be consulted on the proposed changes.

. PWCS will provide a Voluntary Redundancy Scheme. Applications for a Voluntary
Redundancy package would be subject to acceptance by the General Manager.

. If possible, employees whose employment is being affected would be provided the
opportunity to apply for other roles, if available. Selection for any available role will be on
merit which includes both objective and subjective measures.

s If an employee is successful in their application for a role, then their xistig@@%ﬂbday
would be retained until superseded by the pay of the new role wag %l,qﬂ;hﬁeew&@

would also receive the appropriate training associated with the new [ple. _
[ndustrial Registraf
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. If no other suitable employment within PWCS is available, or if the affected employee is
unsuccessful in their application for such alternative employment, then the Redundancy
Provisions would apply.

¢  Any employee who has an issue arise during this process may raise a dispute in
accordance with the Disputes Settlement Procedure.

{(a) Redundancy Provisions
Employees eligible for the Redundancy Provisions shall receive:

» 5 weeks in lieu of notice (and in which case clause 14 does not apply).

e 6 weeks as an ex-gratia payment, -

. 2 weeks per year of service, pro-rated for incomplete years. Prior service with MSB/HPA
and/or KCL will be recognised.

The rate of pay for the above will be based on the greater of:

e  gross average wages eamings of the employee over the previous 12 months excluding
non-rostered overtime, or

o gross average eamings of the employee over the previous 36 months excluding non-
rostered overtime.

PWCS will provide an outplacement program and Financial Advice services.

In addition, normal statutory payments of Annual Leave and Long Service 1_eave will be paid on
cessation of employment. For employees with less than 5 years service, Long Service Leave
will be paid ex-gratia on a pro-rata basis. Any relevant accrued Sick Leave available for payout
under clause 35 will also be paid.

(b) New Technology and Work Practice Change

PWCS will introduce riew technology and work practice changes into the plants when PWCS

considers it appropriate.

Employees in the affected areas and their Union Representatives will be consulted prior to
introduction of proposed changes, and will be encouraged to contribute to the proce

Such changes may be facilitated by: i

. : ©
»  Atrial system set up to ensure that the requirements of both parties dre met. 1,
system shall be as follows:
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i) The proposed change shall be detailed for the parties. This detail will include the
proposed manning requirements, safety and work procedures.

i)  The trial ime shall be set to reflect the significance of the change. Trial time may be
from 1 to 3 months depending on the S|gnrf' cance of the change and trial results are
to be continually reviewed.

i) Report back to the respective delegates on the state of the trial.

iv)  The new work practice and/or manning structure once agreed shall be implemented
as the relevant standard.

Work practices changes and improvements in productivity is an ongoing activity that shall be
supported by the work groups.

Where implementation of the changes will resuit in employees being made redundant, then the
redundancy process as outlined above will be followed.

16 DEDUCTION OF UNION FEES
PWCS will, with the written consent of the employee, deduct each week from their wages the

union subscriptions due and payable to the “appropriate” union and PWCS undertakes to remit
the said subscriptions to the appropriate union.

17 DISPUTES SETTLEMENT PROCEDURE

Every endeavour will be made to resolve matters which may arise on the job by consultation
between PWCS, its employees and their representatives.

Grievances or disputes shall be deait with in accordance with the following steps:

a) Inthe event of a grievance or dispute arising at work an employee shall first raise it with
the appropriate Supervisor.

b) If the matter remains unresolved, the employee shall discuss it with the appropriate
Supervisor and shift Delegate.

c) If unresolved at this level the employee and/or Union Delegate shali consult with the
appropriate Superintendent or the Superintendent’'s nominated representative.

d) If the matter remains unresolved then the employee and/or Union Delegate shall consuit
with the appropriate Department Manager or the Department Manager's nominated
representative.

ed |
ISIEW ﬂ_'lelﬂ |
Sheral Manager’s

\ mdustnal REB

e) If the matter remains unresolved then the employee and/or Union D legat‘
option of having the matter reviewed by the General Manager or the
nominated representative.
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If the matter remains unresolved the union delegate shail inform an official of the union
concemed of the nature of the issue in dispute and discussions shall be held between the
appropriate Department Manager and/or PWCS’s nominated industrial representative and
the union official and/or delegate(s). See subclause (i) for timeframe. The SBU may be
called upon to resoclve any outstanding industrial issues that affects both sites.

If the matter remains unresolved it shail be referred to the State or Nationai office of the
union and discussions shall then be held between PWCS's nominated representatives and
the representatives of the State or National office of the union.

If agreement has not been reached the matter shall then be referred to the Industrial
Relations Commission (IRC) for conciliation or if necessary by arbitration .

It is agreed that the procedure outlined above shall be implemented as expeditiously as
possible and, should any party feel that undue delay is being occasioned at any step in the
procedure, then it may with notification to the other party to seek to have the next step in
the procedure initiated forthwith.

Whilst the above procedure is being followed, work shall continue as normal except where
there is an issue where people’s health and safety would be threatened if they were to
continue to work.

The status quo before the emergence of the grievance or dispute shall continue whilst the
above procedure is being followed. For this purpose “status quo” means the work
procedures and practices in place immediately prior to the change that caused the dispute.
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18 WAGE RATES

The rates of pay herein are “total” and / or “paid rates” payable for individual classifications.
Such rates comprehend all Agreement entitlements including, but without limiting the generality
to payments for travelling time, travelling allowances, fares, excess fares, site disabilities such
as space, height, dirt, mud, dust, coal sludge, waste and all abnormal conditions encountered
when working with coal; irregularity of work, industry or special allowances, compensation for
travel patterns, mobility etc. inclement weather, isolation, allowances, damage to clothing and
any other similar or like payment but excludes those payments contained in clause 19 of this
Agreement

Weekly Rate Weekly Rate Weekly Rate
Classification Base % 1% Increase 1% - 4% increase 2™ - 4% increase
Rate (18 Feb 2000 to (Upon operative (12 months after
operative date) date) operative date)
Operator Level 1 100% 768.04 798.77 830.72
Operator Level 2 101.5% 779.57 810.75 843.18
Cperator Level 3 110% 844.85 B78.64 913.79
Assistant Wharf Foreman 111% 852.53 886.63 922.10
Foreman 112.5% 864.05 898.61 934.56
Tradesperson 110% 844.85 878.64 913.79
Advanced Tradesperson 115.9% 890.16 925,77 962.80
Acting Supervisor 124.5% 956.22 994 46 1034.24
NOTE

¢ The Assistant Wharf Foreman rate and the Operator Leve! 3 rate are all purpose for the
time worked, unless otherwise agreed.

» No employee will be disadvantaged in pay rate by the introduction of the competency
base classifications.

19 ALLOWANCES

An allowance will be paid in addition to the rates of pay prescribed in clause 18 of this
Agreement, where applicable, as follows:-

a) Tools
Tradesperson shall be paid an allowance of 55 cents per hour for every hour w

part thereof in respect to supplying an adequate set of tools to perform th
trades personnel.

Payment is subject to the employee maintaining an adequate set of tools.
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b)

d)

Telephone

Employees who provide PWCS with their current telephone number of a phone installed in
the employee’s residence for PWCS to notify of PWCS work requirements outside normal
working hours, will have the single domestic base phone rental reimbursed in an quarterly
allowance payment.

Licences

Employees shall be reimbursed by PWCS, for any statutory licences or certificates
required by PWCS.

Provided that where an employee has had any statutory licence or cettificate suspended or
revoked as a consequence of the employee’s own actions, PWCS shall not be responsible
for any costs incurred in renewing such licence or certificate. A pro rata rate shall apply to
trainees, part time, or casual employees.

Laundry

)] Each employee issued with industrial clothing shall receive a laundry allowance paid
at the rate of $18.35 for each week during which the employee works.

i) Each employee issued with industrial clothing shall be paid an additional amount of
$3.06 per day as laundry allowance for any work performed on a day other than a
rostered day during which the employee works more than four hours provided that
only one payment per day can be made.

Banking Allowance

Employees shall be paid a banking allowance of $54.60 per annum. This allowance shall
be paid in advance during July each year.

SUPERANNUATION
Permanent/Fixed contract Employees:

The company will make superannuation contributions of 14.5%, inclusive of the
Superannuation Guarantee Levy. Superannuation contributions will be calculated based
on the employee’'s hase weekly wage rate as defined in clause 18. Superannuation
contributions w1ll be made to the Superannuation Trust of Australia, Steved

to become a member of the superannuation fund, and the Company |
employer of the superannuation fund.
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b)

21

Casual Employees:

The Company will make superannuation contributions in accordance with the
Superannuation Guarantee (Administration) Act 1992. Contributions shall be calculated at
the employee’s ‘eamings base” as defined by the Superannuation Industry
(Superannuation) Act.”

The Company will make superannuation contributions in accordance with the
Superannuation Guarantee (Administration) Act 1992. Contributions shall be calculated at
the employee's “eamings base” as defined by the Superannuation Industry
(Superannuation) Act. Superannuation contributions will be made to the Superannuation
Trust of Australia, Stevedoring Employees Retirement Fund, or any other superannuation
fund nominated by the Company, subject to the superannuation fund's acceptance of the

~employee's application to become a member of the superannuation fund, and the

Company being a participating employer of the superannuation fund.”
PAYMENT OF WAGES

Payment of wages including meal monies shall be paid by Electronic Funds Transfer into
an approved financial institution nominated by the employee and as agreed to by PWCS,
e.g., mainstream banks, building societies and credit unions.

In the computation of overtime, each day or shift shall stand alone and portions of hours
shall be taken to the next quarter of an hour.

In the event that a maifunction causes the electronic transfer of an employee's wages to a
nominated account to be delayed, and such malfunction is clearly the fault of PWCS,
payment will be made to the employee by PWCS on the following day, or in the event that
PWCS's pay office is closed on that date, the first date thereafter that PWCS's pay office is
staffed during normal office hours.

Registered
Enterprise Agree

Industrial Registraf
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The pay week will start on the first shift Monday and conclude last shift Sunday. All wages
shall be paid weekly not later than Thursday. Payment for any overtime worked after the
normal finishing time on the last day of the pay week shall be paid to the employee on the
next succeeding pay day. Each employee shall be provided with a pay envelope, docket
or other form of receipt of wages on which there shall be included the following details and
any other minimum requirements of the Industrial Relations Regulations.

The name and classification of the employee;
The gross amount eamed;

Taxation deductions;

Any other deductions;

The net amount received by the employee;
An itemisation of overtime eamings;
Number of ordinary hours worked;
Number of overtime hours worked;
Non-taxable items;

Meal allowances;

Disbursement details;

Superannuation contributions.

HOURS OF WORK, OVERTIME

Daywork

Ordinary hours of work exclusive of paid meal breaks shall not exceed thirty-five (35)
hours per week, except in the case of a person working an agreed Daywork roster
arrangement.

The ordinary hours of work shall be limited to seven (7) hours, except in the case of a
person working an agreed Daywork roster arrangement.

An employee who is not in attendance at the terminal, or other agreed starting place
at the agreed starting time or who fails to complete his normal rostered day shall be
paid only for the actual hours worked.

Following consultation with employees PWCS may alter the time or times fixed in
accordance with subclause (a)(ii) of this clause providing seven (7) days notice. In
cases of emergency, such time or times may be altered on shorter notice by
agreement with the employee or employees affected, provided that notification of
such alteration is given to an accredited union representative.

Shiftwork other than seven (7) day continuous shiftwork

i)

The ordinary hours of work for shiftwork, other than seve
shiftwork shall be an average of thirty-five (35) hours per week
the relevant work roster and shall be worked in five (5) shifts n
hours, inclusive of thirty (30) minute meal break per shift for

F e

exceeding eight E!}
tating: shifRegriers,
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between the commencing time of the night shift beginring on Sunday and the
commengcing time of the night shift beginning on the following Friday.

i) “Day Shift” means any shift finishing after 1pm and at or before 4pm.

“Afternoon shift” means any shift finishing after 9pm and at or before midnight.

“Night shift” means any shift finishing subsequent to 5am and at or before 8am.
Unless otherwise agreed between PWCS, the employees and the unions such shifts
shall rotate.

i)  The method of working shifts and the time of finishing shifts, once having been fixed,
may be varied by agreement between PWCS and the employees affected, provided
the union is notified of such agreement, provided always that if no agreement is
reached seven (7) days notice of any alteration will be given by PWCS to the
employees concerned.

_iv) Employees required to work on day, afternoon or night shifts, Monday to Friday, not
being holidays prescribed in clause 30 hereof, as part of their ordinary hours of work,
shall be paid for such ordinary hours of work in addition to their ordinary rate of pay
the following shift premiums:

Day Shift - No additional payment
Afternoon Shift - 27.5% of the ordinary rate of pay
Night Shift - 55% of the ordinary rate of pay

¢} Seven Day Continuous Shiftwork

The ordinary hours of employees working seven day continuous shiftwork shall average thirty-
five (35) hours per week inclusive of meals; provided that, where PWCS and the majority of
employees concerned agree, a roster system may operate on the basis that the weekly average
of thirty-five (35) hours per week is achieved over a period which exceeds twenty-eight (28)
consecutive days.

i)  The method of working and the time of commencing and finishing the shifts referred
to in subclause (c) of this clause will be determined between PWCS and its
employees and in the absence of agreement by seven days notice from PWCS to the
accredited union representatives to suit the circumstances of the establishment, or in
the event of disagreement, by the Industrial Commission.

i)  Within the limits prescribed in this clause, PWCS shall fix the time or times at which
various employees shall be in attendance at the terminal, or other agreed starting
place ready to commence work in ordinary working hours and work shall be deemed
to have commenced for those employees in attendance at the time or times so fixed.

i) The shift work premium for 12.5 hour shift seven (7) day continuous shift work will be
63.93% for each rostered shift. All rostered shifts will be paid at ordinary rate plus
this premium. This allowance reflects an average of shift premiums, weekday and
weekend penalty rates and overtime rates over each roster cycle. 1

e

eement
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d)

Overtime

For all overtime worked, payment shall be made at the following rates:

i) Monday to Saturday - double ordinary rate.

ii)  Sunday - two and one half time ordinary rate.

iii)  Public Holidays - triple ordinary rate for all time worked.

iv) Christmas Day and Good Friday - three and a half times the ordinary rate for all time
worked.

Where an employee is required to work overtime after ordinary hours of work and was not
notified of such requirement prior to ceasing employment on the previous day and there is no
public transport available and the employee is unable to return home by his/her normal means
of transport and alternative arrangements cannot be made, the employee shall be transported
home.

An employee requested to work on a Saturday, Sunday or Public Holiday shall be paid a
minimum of 6 hours at the appropriate rate of pay. Nothing in this clause shall prevent the
payment of an alternative minimum where agreement has been reached to work pre-notified
overtime.

23

a)

b)

VARIATION TO SHIFT ROSTERS

Subject to the requirements of clause 22 of this Agreement, the method of working shifts
and the time of finishing shifts, once having been fixed, may be varied by agreement
between PWCS and the employees affected, provided the union is notified of such
agreement and provided always that seven (7) days’ notice of alteration is given by PWCS
to the employees concemned.

An employee required to work on a Saturday shall be paid at the rate of double time for all
time worked, with a minimum payment of six (6) hours at the appropriate rate of pay
whether the employee works for that period of time or not. Nothing in the clause shall
prevent the payment of an alternative minimum where agreement has been reached to
work pre-notified overtime.

An employee required to work on a Sunday shall be paid at the rate of double and one half
for all time worked, with a minimum payment of six (6) hours at the appropriate rate of pay
whether the employee works for that period of time or not. Nothing in the clause shall
prevent the payment of an alternative minimum where agreement has been reached to
work pre-notified overtime.

Registered
Enterprise Agreement

Industrial Registrar
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24 SWAPPING ROSTERED SHIFTS
Employees may swap rostered shifts by private arrangement between each other provided that:

a) Both employees obtain their Supervisors prior approval. This approval will include an
assessment of the hours to be worked from an Occupational Health and Safety risk.

b) Time records show the employee who actually worked the shift and the employee who was
rostered to work the shift.

c) Thereis no cost incurred by PWCS due to these private arrangements.
25 EXCESS HOURS

In addition to the penalty rates payable under this Agreement, where any employee including 7
day shift workers works for more than thirteen (13) hours on any day inclusive of unpaid meal
breaks, such employee shall be paid the appropriate amount set out hereunder:-

a) Where the overtime hours are worked in excess of thirteen (13) hours and for overtime
worked prior to the commencement of a normal weekday shift as aforesaid, the rate shall
be $5.90 per hour.

b) Where the overtime hours are worked after the employee’s nomal finishing time on a
normal shift -~ $3.00 per hour for each hour worked in excess of thirteen (13) hours as
aforesaid.

¢) Where day work operations are continued the twelve (12) hours provision inclusive of
unpaid meal breaks will be retained in lieu of a thirteen (13) hours provision and paid as
per (a) and (b) above.

26 10 HOUR BREAK

a) Monday to Friday
An employee who is requested to work overtime between the finish of ordinary work on
one day and the start of their ordinary work on the next day shall be entitled to a break of
at least 10 consecutive hours off duty before the start of such ordinary work. There will be
no loss of pay during the 10 hour break.

b) Weekend Overtime and Public Holidays
i)  Employees working overtime on weekends or public holidays shall be entitle
(10) hour break before recommencing work on their next ordinary skjift. ppistered
i)  However a ten (10) hour break will not be applicable where the las (é\fﬁ%ﬁhﬁhmﬂ“
a weekend or public holiday adjoins an employees next rostered ordjnary shift.
industrial Registrar
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27

b)

d)

28

b)

An employee who is required to work his next ordinary shift without having a 10 hour break
(subject to 26(b) above) will be paid at double time until a 10 hour break is taken.

CALLOUT

An employee called out for work shall be paid for at least six (6) hours work for the task as
defined by the callout at the appropriate rates of pay.

Nothing in this clause shall restrict PWCS in requesting employees to be available for early
starts, i.e. prior to normal starting time and which continues into ordinary time - provided
always that a minimum of two (2) hours payment at the appropriate overtime rates is
guaranteed and that notification of such early starts is given during the previous day or shift
cycle.

An employee called in to work and who is at work for more than six (6) hours shall be paid
in addition one half hour travelling time at the prevailing rate.

For meal break, see clause 28 (e).
MEALS

Meal Breaks: Day Work

i)  The parties recognise the need to stagger the midshift unpaid meal break of not less
than 30 minutes, over a period of 2 hours, after the completion of 4 hours work, in
order to maximise operational efficiency and ensure continuity of operations.

i) Meal breaks will be co-ordinated within the team and be varied to ensure continuity of
operation.

Meal Breaks: Shift Work other than seven (7) day continuous shiftwork

i)  The parties recognise the need to stagger the midshiit meal breaks of not less than
30 minutes, over a period of 2 hours, taken after completion of 4 hours work, in order
to maximise operational efficiency.

i)  Meal breaks will be co-ordinated within the team and be varied to ensure continuity of
operation.

Meal Breaks: Seven (7) day continuous shiftwork -
Employees working the 12.5 hour seven day roster will have a minimum of two paid meal
breaks totalling not less than 60 minutes during each shift. The parties recognise the need
to stagger meal breaks in order to maximise operational efficiency. This is to allow
opportunity for meals to be taken at times convenient to the individual employee’s ne

and the needs of the business. Registered

. . - se HAB
The first meal break will. not commence until employees have been at W&HKFBF At least
three hours. Employees will not be required to commence the secon orI ﬁldammgmnar
breaks within an unreasonable period after completing the one prior. "

Agreement
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Refreshment and meal breaks will continue to be managed within the teams at each
terminal. Health and safety aspects associated with working extended shifts are
recognised and reasonable breaks will be given to each employee during the currency of
each 12.5 hour shift (see clause 29 Refreshment Breaks).

d) Meal breaks and Allowances on Overtime
i)  When an employee continues at work for more than an hour after the usual ceasing
time the employee is entitled to a paid meai break of not less than 30 minutes. An
additional meal break shall occur after each additional 4 hours worked.
i) A meal allowance of $14.20 shall be paid for each meal break on overtime that
notification has not been given by the completion of the previous shift.

e) Meal Breaks on Callout _
An employee called out for work shall be entitled to a meal break not less than 30 minutes
and a meal allowance four (4) hours after the start of work and every four (4) hours worked
thereafter.

f)  Meal Breaks on Pre Notified Overtime
After each four hours of work on pre-notified overtime, an employee shall be entitled to a
30 minute meal break.

g} Meal Breaks: Special Conditions
i)  An employee required to work through the nominated time period as defined in
clause 28 (a) and (b) shall be paid an additional payment of one (1) ordinary hour for
day workers and half (1/2) an hour for shift workers. The meal break should be taken
at the earliest opportunity with no loss of allowances and/or shift penalties.

i)  When an employee is called upon to work in excess of one and a half (1 1/2) hours,
but fess than four hours, before the normal commencement of the shift, a paid crib
break of fifteen (15) minutes shall be allowed provided that the break is completed
prior to the start of their normal shift.

i) An employee rostered to work the 10 Hour Daywork roster shall be allowed a 15
minute paid crib break after the unpaid meal break during the second half of the shift.
This crib break is to be taken flexibly with the approval of the Supervisor.
29 REFRESHMENT BREAKS

Where practicable, tea and coffee making facilities will be provided by PWCS without cost to the
employees and such facilities shall be located in a place convenient to the work area.

ed
Employees will be permitted to take advantage of the tea and/or coffee makin EE}EE
working hours provided always that before leaving their place of work the emip a?ees must
trar

ensure, by arrangement with the team, that if necessary, relief personnel is av llﬂg@,mthegs
will be no disruption to continuous operations.
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PUBLIC HOLIDAYS

Employees, other than casual employees, shall be entitled to the following holidays without
deduction of pay; provided that if any other day be gazetted, by a State Act of Parliament
or State Proclamation, substituted for any of the said holidays, the day so substituted shall
be observed:-

New Years Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen's
Birthday, Eight-hour Day, Christmas Day, Boxing Day, Newcastle Show Day, Easter
Saturday (when gazetted).

Payment for all hours worked on public holidays will be at the rate of triple time for all time
worked except 25 December and Good Friday which will be paid at the rate of triple and
one half time.

For seven day continuous roster shift workers rostered to work will be paid in accordance
with clause 30 (c) plus the shift work premium.

if a public holiday falls on a Saturday or Sunday and an additional day is gazetted then this
day wilf be treated as the public holiday.

An employee who without the permission of PWCS, or without reasonable cause, is absent
from duty on the day immediately preceding or following any public holiday will forfeit
payment for that public holiday only. .

Once commencing work on a public holiday the employee shall continue to receive
payment at the public holiday rate until relieved from duty.

However where an employees next ordinary shift adjoins the last overtime shift of the
public holiday the employee shall receive normal rates of pay for that ordinary shift.

UNION PICNIC DAY -
The first Monday in November shall be recognised as the Unions' Picnic Day.
Payment and conditions as per public holiday clause outlined in this Agree

The Union picnic day may be changed by agreement.

ANNUAL LEAVE

L
Subject to both coal terminals being operational and continuously maintained 24 hours per
day, 7 days per week, as required, whether by the working of shiftwork, which may be
continuous or by overtime working as agreed. All employees shall be entitled to a total of
175 hours annual leave for each period of 12 months continuous service with PWCS.
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An employee shall, at the time of entering upon a period of annual leave, be entitled to an
additional loading in respect of the period of employment to which the said leave is
referable, calculated on the basis of 175 hours ordinary pay at 45% annual leave loading.

Employees who have acted or are acting in at the time of leave, a higher paid classification
for a minimum of six (6) of the preceding twelve (12) months are entitled to be paid at the
higher rate.

Where, after one (1) month’s continuous service, an employee resigns or the employment
is terminated by PWCS, the employee shall be paid their ordinary rate of pay and annual
leave loading for any accrued and untaken annual leave entittements pursuant to
subclause (b) of this clause on a pro-rata basis.

The unions, the employees and PWCS shall co-operate to ensure that the taking of annual
leave is, as far as practicable, evenly distributed throughout each calendar year.

NIL LOADING DAYS

If a holiday provided for under this Agreement falls within an employee's period of annual
leave and is observed on a day which, for that employee, would have been an ordinary

working day, one (1) ordinary day shall be added to the employee’s period of annual
leave with nil loading.

In the case of employees rostered to the 10 Hour Daywork roster or the 7 Day
Continuous roster, one (1) ordinary day or shift is eight point seven five (8.75) hours or
ten (10) hours respectively.

When an employee rostered to the 10 Hour Daywork roster or the 7 Day Continuous
roster is rostered off on a public holiday, one (1) ordinary day or shift, being eight point

seven five (8.75) hours or ten (10) hours respectively, shall be added to the employee's
period of annual leave with nil loading.

Annual Leave with nil loading may be either taken as leave or paid out upon request to
the employee in minimum units of five (5) hours.

LONG SERVICE LEAVE

All employees other than specified in subclause (b) of this clause shall be

receive long service leave based on the calculation of: Registered |
i) Thirteen (13) weeks leave for eight (8) years service. Enter rise Agreement
i)  1.825 weeks leave for every further period of one years service for empﬁ}yees with

continuous service in excess of eight (8) years as from 1 October 1983.1ndustrial Registrar
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b) Employees of Kooragang Coal Loader Limited and former Maritime Services Board -
Hunter Ports Authority who commenced employment with the PWCS Group on or before
24 October 1991, shall be entitted to and receive long service leave based on the
calculation of;
i)  Eight and two-thirds (8+2/3) weeks after 10 years service.
i)  2.143 weeks for every period of one years service thereafter.

c) In all other aspects, other than (a) and (b) of this clause, the conditions of the Long Service
Leave Act, 1955, as amended shall apply.

d) One week is assumed to be 35 ordinary hours of work for this clause.

35 SICKLEAVE

a) An employee absent from their normal rostered shift due to personal ill health shall be paid
at the ordinary rate of pay up to a maximum of seven (7) hours for a dayworker, a
maximum of ten (10) hours for 10 Hour Daywork roster employees, and a maximum of
twelve point five (12.5) hours for 7 Day Continuous roster employees during such absence
under the following conditions.

i)  The supervisor shall be advised prior o the commencement of such absence
(circumstances that prevent prior notification will be taken into consideration).

i)  For absences of greater than two (2) days, in addition to the notification above, a
medical certificate and/or a statutory declaration shall be required on request.

i) Should an employees sick leave absences appear excessive or demonstrate a
pattemn they will be counselled in accordance with the company policy. Should
excessive absences still occur or should a pattemn remain the company may request
a medical certificate for each subsequent absence.

b) Employees sick leave credits are allocated under the following guidelines:

i) On the first day of July each year employees with service of at least three (3) months
shall accumulate ninety one (91) hours sick leave.

i) A new employee after completing three months continuous work shall accumulate
from their commencement date with the company to 1 July a pro-rated amount of the
annual sick leave entitlements.

i} A new employee employed on a fixed contract after completing three (3) months
continuous service shall accumulate 91 hours for each one year period or a pro-rated
amount of hours to the nearest hour if the period is less than one year.

V)  On the first day of July each year employees working on the 10 Hour Daywork roster
or 7 Day Continuous roster shall be credited with an additional twenty two pomt
seven five (22.75) hours or thirty nine (39) hours respectively. These hours sha

tei'idib

available to employees in conjunction with the current years acuulg

additional hours shall not accumulate and shall not be available for s \@%me Mr*—*t“‘*m
v) Employees rostered to the 10 Hour Daywork roster or the 7 Day l\- ntinuous roster

will have the additional twenty two point seven five (22.75) hours of thichusime ‘%3@?
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g)

h)

hours respectively credited on a pro-rata basis. The additional hours shall not
accumulate and shall not be available for payout.

Untaken sick leave shall accumulate each year. Where an employee has accumulated in
excess of fifteen (15) days sick leave he/she may elect during the month of July each year
to accept payment for any accumulated sick leave greater than fifteen (15) days (105
hours). '

Employee who leaves PWCS with service of twelve (12) months or greater shall be entitled
to payment for any accumulated sick leave.

Employee who is sick or injured for a period of five (5) or more consecutive days whilst on

long service leave or annual leave shall redeem the effected leave entitlement under the

following conditions:

i)  Notification of the illness or injury to PWCS during the period of leave (not on retum
to work).

i) The illness or injury is supported by a medical certificate stating period that the
employee is unable to derive benefits from such leave.

i) Annual leave loading already paid to the employee will not be recovered and
redeemed leave shall not have any loading.

Fomer employees of the Kooragang Coal Loader (KCL) and MSB may have sick leave
which is not eligible for pay out. A register of such leave entitlement will be maintained by
PWCS. This leave will be available to these employees after exhaustion of existing credits.

Additional sick leave may be granted at the discretion of PWCS, whose decision shall be
final.

Administration of Sick Leave for specific Roster Agreements are detailed in Appendix 3.

36 BEREAVEMENT LEAVE

An employee shall, on the death, of the spouse (including a defacto spouse), father, mother,
step-father, step-mother, grandparents, grandchildren, parents-in-law, brother, sister, brother-in-
law, sister-in-law, child or stepchild of the employee provided evidence satisfactory to PWCS of
such relationship and death of the abovementioned is produced, be entitled to special
Bereavement Leave, if such leave is necessary to amrange for and/or attend the funeral of the
deceased, as follows:-

a)

rostered shift, during which the employee was notified of such degt
three (3) ordinary working days or ordinary rostered shifts. Payme

pay.
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b) Bereavement leave does not extend a period of annual leave, long service leave or any
other form of leave which the employee may be taking at that time.
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d)

38

JURY SERVICE

An employee shall notify PWCS as soon as possible of the date upon which attendance at
jury service is required.

PWCS once notified of the employee’s requirement for jury service and with agreement of
the employee shall organise the employee’s roster to minimise the effect of such service.

An employee required to attend for jury service during ordinary working hours shall be
reimbursed by PWCS an amount equal to the difference between the amount paid in
respect of such attendance for jury service and the ordinary rate of pay and shift penalties
the employee would have received had the employee not been on jury service.

The employee shall give PWCS proof of attendance, the duration of such attendance and
the amount received in respect of such jury service.

PARENTAL LEAVE

All employees with a minimum of 12 months continuous service at the date of commencing such
leave shall be entitled to unpaid Matemity, Patemity or Adoption Leave in accordance with the
appropriate Legislation.

39

FAMILY LEAVE

Employees may use sick leave entitements accrued after 3 February 1995 to provide care or
support for a member of the employee’s family who is ilk.

The use of sick leave will be as per clause 35.

a)

b)

The employee must have responsibility for the care of the family member concerned.

The family member being either:

i) A member of the employee’s household; or

i) A member of the employee's immediate family (as defined in the Sex Discrimination
Act 1984).

Registered

Enterprise Agreement
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40 MILITARY LEAVE

All employees who are part time volunteers with the Australian Defence Reserves are eligible for
Military Leave.

Employees are entitled to a maximum of two weeks Military Leave in each calendar year. Any
absence in excess of two weeks must be treated as Annual Leave, Long Service Leave or
Leave Without Pay.

The Company will make up the difference between the employee’s basic weekly rate of pay and
the payment they receive from the Defence Forces.

41 LEAVE WITHOUT PAY
Leave Without Pay (LWOP) is approved leave for which employees do not receive payment.

LWOP is granted at an employee's request, usually in addition to some other leave taken but
entirely at the Company’s discretion.

When granted, periods of unpaid leave do not break an employee's continuity of service.

LWOP taken for the reasons listed below counts as service for Long Service Leave purposes
and company contributions to the appropriate superannuation fund shall continue for such things
as.

a) Emergency Services Leave
b) Military Leave
c) Trade Union Training in excess of clause 8.

Otherwise periods of LWOP greater than one calendar week shall not count as service for Long
Service Leave purposes and Company superannuating contributions shall be suspended for all
LWOP greater than one calendar week, however, if an employee so requests, hefshe could
continue to fund all contributions.

Registered
Enterprise Agreement

Industria] Registrar
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42 EMERGENCY SERVICES LEAVE

An employee who is a volunteer member of:

a)
b)
c)
d)

The State Emergency Services (SES)
The Bush Fire Brigade

The NSW Volunteer Fire Brigade
Other volunteer rescue organisations

Shall be granted leave of up to five days in any period of 12 months when called upon during
normal working hours to assist as a volunteer for emergency duty.

The employee shall give the company proof of attendance, duration of such attendance and a
statement confiming the employee’s affiliation with the SES or Fire Brigade. Payment shall be
at the ordinary rate of pay inclusive of shift penalties.

43 MEDICAL EXAMINATION

All employees who so request, shall be given a comprehensive medical examination at least
once every two (2) years in accordance with company policy.

44 ACCIDENT PAY

a)

b)

Subject to the following provisions of this clause where an employee is receiving payment
in respect of incapacity for work due to injury, accident or iliness, pursuant to the provisions
of the Workers' Compensation Act, 1987, as amended, then in addition thereto, whilst ever
the employee remains in the employee of PWCS, PWCS shall pay to the employee, each
week, the difference between such payment and the employee’s ordinary weekly rate of
pay for work in ordinary hours (exciuding shift premiums) up to a maximum of fifty-two (52)
weeks in total, during any periods of incapacity in respect to any one (1) injury or iliness
suffered by the employee. Provided that in the case of partial incapacity there shall be
deducted from the said amount that the employee earns or is able to eamn during any
period for which the employee receives compensation to which $40 (1) of the Workers'
Compensation Act, 1987, applies.

Should the employee receive a lump sum payment of compensation or damages in
respect of the injury or illness which gave rise to the entitlement under this clause and the
Workers' Compensation payments paid to the employee are deductible from that lump sum
payment, PWCS shall be entitled (in addition to any other deductions that may be lawfully
be made) to deduct from that lump sum payment or receive or recovered fro
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d)

9)

45

Where an employee is eligible to receive payments pursuant to this clause and PWCS so
requires, the employee shall undergo a medical examination or examinations by a legally
qualified medical practitioner, or by any medical referee or board of examiners appointed
pursuant to any Workers’ Compensation legislation. The costs of any such examinations
including any travelling and meal costs, shall be met by PWCS,

In the event that the employee faiis or refuses without reasonable cause to undergo such
an examination, PWCS shall not be liable to make any payments pursuant to this clause
until such time as the empioyee undergoes the required examination.

No payments shall be made pursuant to this clause for any period in which the employee is
in receipt of or entitled to receive payment for annual or long service leave.

An employee shall not be entitled to any payment pursuant to this clause unless PWCS
shail be notified, in writing, by the employee or by his / her authorised representative,
within two (2) days of the injury or illness occurring or the commencement of incapacity,
that the employee intends to make a claim for Workers’ Compensation payments.

PWCS may refuse to make payment of any amount pursuant to this clause if the incapacity
was caused as a result of the employee failing to observe normal safe working practices.

Notwithstanding anything contained in subclause (a) of the clause an employee suffering
ilness or injury through an accident arising out of or in the course of his/her employment,
necessitating the employee’s attendance during working hours on a medical practitioner,
chemist, trained nurse or at a hospital, shall not suffer any loss of pay for the time so
occupied on the day of the accident and shall be reimbursed by PWCS for all expenses
reasonably incurred in connection with such attendance.

ATTENDANCE AT REPATRIATION CENTRES

Employees being ex-service personnel shall be allowed, as time worked, lost time incurred
whilst attending repatriation centres for medical examination and/or treatment in accordance
with company policy.
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46

b)

47

UNIFORMS AND PROTECTIVE CLOTHING

Each employee will be required to wear a distinctive uniform and shall be entitled, free of
charge, to be issued with the following on commencement of employment:-

i}  Three (3) sets of industrial clothing;

i)  Three (3) pairs of woollen socks;

iii) Two (2) pairs of safety boots or shoes;

iv)  One (1) pullover;

v)  One (1) winter coat;

vi)  One (1) summer jacket,

vii)  One (1) personal set of wet weather gear as necessary;

viii) Three (3) thermal underclothes.

For the purposes of subclause (a)(i) of this clause a set of industrial clothing shall consist
of:-

i) One (1) long sleeved shirt and one (1) pair of trousers: or

i)  One (1) short sleeved shirt and one (1) pair of shorts; or

i)  One (1) pair of overalls.

Suitable wet weather clothing shall be provided for employees required to work in wet
conditions.

Safety footwear shall be worn during working time.
Each employee, to the extent required for the work performed, shall be provided- with
gloves, safety helmet, ear protection and eye protection. Each employee shall wear such

items as required by PWCS

The clothing provided above shall be renewed when reasonably necessary.

EMPLOYEES TOOLS

Power Tools, etc

PWCS shall provide for the use of tradespersons all power tools, special purpose tools,
precision measuring instruments and electrical measuring and/or testing instruments where
the use of such equipment is reasonable and necessary. ~

Registered
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b)  Storing Employees Tools

At each terminal PWCS shall provide suitable free storage accommodation for employees’
tools. PWCS shall ensure that such storage accommodation is as secure as practicable
against unauthorised entry.

The employee shall at all times ensure tools are housed in employer provided
accommodation at the completion of each shift. When working off site, the employee shall
take reasonable steps to ensure tools are secured whilst unattended.

c) Insurance
PWCS shall accept the obligation of insuring employee's tools.
Compensation to the extent of the damage sustained wherein the course of the work tools
are damaged, destroyed, lost in course of employment, or stolen, provided that PWCS'’s
liability shall be limited to such tools of trade as are ordinarily required for the performance
of the employee’s duties.

48 SINGLE BARGAINING UNIT (SBU)

The Single Bargaining Unit (SBU) is recognised by PWCS as a single union voice representing
the unionised workforce.

It is & priority of the combined unions to progress the above by developing a consistent and
uniform approach to key issues relevant to this Agreement.

Representation of the SBU shall be as follows:

TWU 2 representatives
MUA 2 representatives
CEPU 2 representatives
AFMPKIU 2 representatives
AMACSA 1 representative
CFMEU 1 representative

— =
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The role of the SBU shall be to:

a)

b)

c)

Fulfil its responsibilities in the Management/Union Partnership by facilitating and promoting
continuous improvement.

Represent employees’ viewpoints on industrial matters.

Assist to finalise any outstanding industrial matters not resolved expeditiously in
accordance with Dispute Settlement Procedure clause.

The SBU will be extended all reasonable assistance by PWCS with respect to information, time
and facilities to cammy out its necessary functions and to obtain advice from unions, party to this
Agreement.

49

a)

b)

d)

UNION DELEGATES

Employees appointed as union delegates at each of PWCS' terminals covered by this
Agreement shall, upon notification to PWCS by an accredited union official, be recognised
as the accredited representatives of the union.

Relevant matters arising at PWCS’ premises affecting employees may be investigated by
the delegate and discussed with PWCS representatives. The delegate shall, upon
request, be allowed a reasonable opportunity to carry out such duties at a time reasonably
convenient. Delegates attending meetings at PWCS'’s request outside normal working
hours shall be paid the appropriate overtime rates.

If a matter in dispute is not settled, the delegate shall, on request, be allowed access to a
telephone for a reasonable opportunity of notifying the union branch or sub-branch
concemed.

A meeting of employees of up to two (2) hours duration may be held once in each month,
without loss of pay, provided continuous operations are maintained to a level agreed at the
time of setting the meeting date. Wherever possible, the relevant delegates shall consuit
with the relevant Superintendent to determine a mutually agreeable time, 7 days in
advance of the meeting. The relevant Superintendent will work with the delegate to plan a
meeting date that maximises attendance at the meeting whilst minimising the impact on
PWCS operations. Any relevant matters arising from the meeting will be referred to the
appropriate Superintendent.

Delegates may have a meeting of up to one (1) hour duration each month. The union
delegate(s) who are on a normal rostered dayshift will be provided th —Ep;iqnunntz to
attend without loss of pay. The meeting shall be held at a time mutu 1|¥ ce rfﬁﬁiﬁl%ﬁl“ﬂ} th
delegate(s) and PWCS. HIRIPraR SEReEREn
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50 CONTRACTORS AGREEMENT

It is agreed by all parties that there is a role for contract work in the conduct of the business of
PWCS. The purpose of PWCS using Contractors is to supplement the work being conducted by
current PWCS employees and provide specialist skills to meet business requirements. It is
PWCS' intention to fully utilise the normal rostered hours of it's employees as well as
recognising that PWCS may provide overtime for its employees on an as required basis.

The Operations and Maintenance Superintendents are accountable, in the first instance for
determining the need for supplementary resources.

Where contractors are to be used the following notification process shall be followed:

a) a notification form wili be completed containing a description and the expected time and
duration of the work. Any additional information may be attached to the form.

b) the form will be placed in a folder for review by employees at least 7 days prior to the
intended use of the Contractor.

¢} any employee who has an issue with any information on the notification should raise it
with their Supervisor or Superintendent at the earliest opportunity.

d) if the issue is not resolved by discussion with their Supervisor or Superintendent, then the
employee may raise a dispute in accordance with the Disputes Settlement Procedure.

e} While the Disputes Settiement Procedure is being followed, the Contractor work wil!
proceed according to the notification. Sub clause 17(k) of the Disputes Settlement
Procedure would not apply if (a) and (b) above have been adhered to. All other disputes
will be resolved under the normal Disputes Settlement Procedure. )

As part of the planning process PWCS will also discuss the scope and specification of contract
work with affected employees. Where the contract work will require interaction and involvement
of PWCS employees this will be discussed in advance of the work taking place.

It is recognised by both parties that in the case of emergency work this process may not be able
to be followed.

PWCS needs flexibility to use contractors, however, it is not PWCS’ intention to cause a

reduction of PWCS'’ employees work to the extent that redundancies would occur.
Registered \
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APPENDIX 1
WORK PRACTICE CHANGES

Recognition of need for company to hire temporary labour as and when required in
accordance with Contractors Agreements.

Work practices which allow for singular working as required.
PWCS-Carrington trial of single control room operation with support from foreman.”

Tradesmen working with/supervising contractors as required - PWCS-Kooragang and
PWCS-Carrington.

PWCS-Carrington - boilermakers/fitters cross skilling.

PWCS-Kooragang and PWCS-Carrington extension of multiskilling for tradesmen -
rigging/scaffoldingftrades assistant.

PWCS-Carrington removal of Weighbridge Attendant. *
PWCS-Kooragang/PWCS-Carrington removal of hatchmen. *

Expansion of PWCS-Kooragang included in Operations.

* in accordance with clause 15 (b)

r-"'—’Registered :
Enterprise AgEme”

Industrial Registras




PWCS LIMITED Page 38 of 92

STATE ENTERPRISE AGREEMENT 2000 /0412000

ADVANCED TRADES AGREEMENT

APPENDIX 2
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1.0 CONTEXT

It is PWCS policy to encourage employees to develop their skills so they can undertake more
challenging work at higher levels in their trade. PWCS offers the opportunity for tradesper§ons
at both PWCS Kooragang and PWCS Carrington to gain recognition of advanced trade skills.

2.0 PURPOSE

The purpose of the agreement is to provide a structured system in which tradespersons can
gain recognition for utilising advanced trade skills in their work.

3.0 DEFINITIONS
31 Base Trade

A qualified (electrical or mechanical) tradesperson whose principal duties include
servicing, overhaul and maintenance work on (electrical/mechanical) equipment and
systems. Duties and qualifications are based on the Tradesperson classification in the
PWCS State Enterprise Agreement and defined at Attachment 1 to this agreement.

3.2 Advanced Trade

Advanced Tradespersons are employees who are proficient in all duties of a PWCS
Base Electrical or Mechanical Tradesperson. In addition to performing all of the duties
of a PWCS Base Tradesperson, the Advanced Tradesperson will also possess the
qualifications and carryout the duties as detailed in the Advanced Tradesperson
classification in the PWCS State Enterprise Agreement and for the Kooragang
Mechanical and Electrical groups and the Carrington Electrical group as detailed in
Attachment 1. The Carrington Mechanical Advanced Trades model is being developed.

PWCS recognises that there are different skill requirements between the Carrington and
Kooragang Terminals. Although the intent of the Advanced Trades system is to be
consistent between the Terminals, the different skill requirements is also recognised.

istered
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40 GUIDELINES AND CONDITIONS
Advanced Tradespeople will be paid as detailed in the PWCS State Enterprise Agreement.

The Advanced Tradeperson rate will apply from the time of the Superintendent’s approval
of skills recognition and wili be an all purpose rate.

All Advanced Tradespersons are required to remain up to date with the latest
developments in the trade and the technology and maintenance systems used by PWCS
as part of this system. Where these developments and changes lead to additional skilis for
the Advanced Trade, a reasonable period of time will be provided for the Tradesperson to
achieve competency in the new skill.

Advanced Tradespersons will be expected to perform all duties within the trade and any
other functions and duties of which they are capable and qualified to perform, thereby
eliminating lines of demarcation and ensuring they are gainfully employed at all times and
are using ali their skills taking into account appropriate callings.

5.0 PROCEDURES

Tradespersons who seek recognition of advanced trade skills, are to request assessment
of their skills from their Supervisor. The Supervisor, in addition to checking formal
qualifications, licences and/or certificates, will use a combination of appropriate
formalised checklists, observations and questions to assess the competence of the
Tradesperson. To be assessed as Advanced Trade, tradespersons will demonstrate
competence in applying those skills and developing experience in the workplace.

On successful completion of the assessment, the Supervisor recommends in writing to
the Maintenance Superintendent, appointment of the employee to Advanced Trade.

Approval to appoint a Tradesperson to Advanced Trade is the authority of the
Maintenance Superintendent. Once approval has been given, the Superintendent will
raise a memo to the Terminal Manager, advising of the appointment. The memo is also
directed to payroll for payment, Personnel for records updating and to the relevant
employee.

If the employee is deemed not yet competent by the Supervisor at Advanced Trade, the

As a Tradesperson acquires advanced skills, it is a requirement th
and continued to be used, in the workplace. This will provide enhagcement of theg skills=

——
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while other skills are being leamt and, allow the Supervisor to observe competence in that
skill area.

Should an employee not agree with the Supervisor's assessment that he/she is not yet
competent in specific skills, it is expected that the following processes will be used to
resolve or settle the issue:

1)  the Tradesperson should request a review of the decision with his/her
Superintendent.

2)  if the matter remains unresolved as a result of this action, the issue should be
referred to successively higher levels of management for further review. The
PWCS Fair Treatment System and/or Dispute Settling Procedure are the formal
frameworks for this review.

The parties will make all reasonable efforts to resolve matters within the above
processes.
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Attachment 1
PWCS Advanced Trades
KCT and CCT Electrical Trades
BASE TRADE ADVANCED TRADE
(E) represents essential skill (E) represents essential skill
(O) represents an optional skill (O) represents an optional skill
PWCS PWCS
Elect Elect
SCAFFOLDING)
Basic Scaffolding (Building for self) E
RIGGING — Basic 0
Dogman 2 or equivalent E
SWITCHING SWITCHING
240v ' E 6.6 v (mechanical - RVC, ZVC,) E
415v E Switching for others E
High voltage E HV Access Permit Holderflssuer (Levels 1-2) E
HV Access Permit Holder - level 3 Recipient E Whriting HV Access Switching Instructions E
Main Distribution System Isolation E
CRANES /PLATFORMS
Vehicle Mounted Crane o
Power Hoist / winch &)
Elevated Work Platform E
TRUCKS
3AB (light to medium n'gid) 0
CONFINED SPACES CONFINED SPACES
Safe entry, competent person, standby person E Confined space coordinator o)
WELDING
Oxy cutting and burming E
Manual metal arc - non structural E
RISK ASSESSMENT RISK ASSESSMENT
Perform risk assessment E Facilitate risk assessment O
CONDITION MONITORING CONDITION MONITORING
Qil sampling (G/Box/Transformers etc) E Ultrasonics
Audio/visual checking E Mechanalysis
Laser Alignment
Thermographics
EXPLOSIVE POWERED TOOLS o) EXPLOSIVE POWERED TOOLS
PROJECTS
Plans small to multi-day projects and
maintenance activities, researching,
specification of jobs, analysing techni
information and reporting back to tegm.
(For projects, where the planning no ma!lyq?f‘-
does not exceed 3 days in duration)
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BASE TRADE ADVANCED TRADE
(E) represents essential skill (E) represents essential skill
(O) represents an optional skill (O) represents an optional skill
PWCS PWCS
Elect Elect
SUPERVISION SUPERVISION
Working with contractors E Oversees work of contractors on E
jobitask/project. Small to multi-day projects
(nominaily not exceeding 3 days in duration)
COMMUNICATION
Meetings feedback E
Technical updating E
Project development E
TRADE SKILLS
Electrical Trade E
COMPUTERS COMPUTERS
Day-to-day use of computers in trade Specifications 0
e Microsoft E History E
e Stores E Interfacing with contract planning o]
e Chemwatch E File management E
= Citect E Maintenance planning (Maximo - MS project) E
+ Maint Management System E Systems interface E
(eg Maximo)*
¢ Dataliners E
» Panelview E
» Alpha Numerics E
* Sill to be fully implemented
DRAFTING
Design o]
Drawing (board and freehand) 0
Registaring drawings into PWCS registers O
Drawing revisions E
Microfische E
PLANT AND MACHINERY
Operation for maintenance purposes E
Front end loaders 0
Forklift trucks E
INSTRUMENTATION INSTRUMENTATION
Simple Instrument Loops E Process Control Diagnostics E

» |dentification of fault area
» |solation of fault area
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BASE TRADE ADVANCED TRADE

(E) represents essential skill
(O) represents an optional skill

(E) represents essential skill
(O} represents an optional skil

PWCS PWCS
Elect Elect
PLC PLC

Monitoring programs E Complex system fault finding E
Minor program changes E Modification of complex circuits and design E

s Bridging out E e Testing E

¢ Adjusting timers E o field trials E
Writing programs for small stand alone E Network data monitoring (local & remote) E
systems
Download and reload programs E
Breakdown fault finding E

CONTROL SYSTEMS CONTROL SYSTEMS

System layout E Design and program Citect screens 0
Monitoring E Data logging E
Fault finding E Chart recording E

s processor problems ¢ basic

+ component failure * eventrecording

¢ programming faults
Understanding inputs/outputs/basic philosophy E Madifying FEP programs 0
Identification E Variable speed drives E

s components
e cards
¢ circuits
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PWCS Advanced Trades
KCT Mechanical Trades
BASE TRADE ADVANCED TRADE
{E) represents essentia! skill (E) represents essential skill
(O) represents an optional skill {O) represents an optional skill
KCT KCT
Mech Mech
SCAFFOLDING SCAFFOLDING - Intermediate E
Basic Scaffolding {Building for self) E » Building Scaffolding for others
s ‘Birdcage” for reclaimers
» |dler changing (1.5 m-15m)
SCAFFOLDING - Advanced E
= Swinging stages
o Cantilevered scaffolds
» Suspended scaffoids
RIGGING - Basic E RIGGING - Intermediate E
Dogman 2 or equivalent E
SWITCHING SWITCHING
240v E 6.6 v (mechanical - RVC, ZVC)) E
415v E Switching for others E
CRANES /PLATFORMS
Vehicle Mounted Crane E
Power Hoist / winch E
Elevated Work Platform E
TRUCKS TRUCKS
JA/B (light to medium n'gid) E 5A/B (heavy articulated) 0
CONFINED SPACES CONFINED SPACES
Safe entry, competent person, standby person E Confined space coordinator 0
WELDING WELDING
Oxy cutting and buming E Post trade welding to AS1554 E
Manual metal arc - non structural - E Pressure welding 0
Gas metal arc - non structural 0 TIG - non structural 0
Plasma E Gas metal arc - non structural 0
Flux core - hard facing (o]
T1G - non structural )
RISK ASSESSMENT RISK ASSESSMENT
Perform risk assessment E Facilitate risk assessment O
CONDITION MONITORING CONDITION MONITORING
Oil sampling {(G/Box/Transformers etc) E Uitrasonics E
Audiolvisual checking E Vibration Analysis T 4 o
Ultrasonics (o} Laser Alignment Registere i E
Mag Particle Testing 0 Enterprise Agreeme
Dye Penetrant Testing O
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BASE TRADE ADVANCED TRADE
(E) represents essential skill (E) represents essential skil
{O) represents an optional skill (O) represents an optional skill
KCT KCT
Mech Mech
EXPLOSIVE POWERED TOOLS 0 EXPLOSIVE POWERED TOOLS (o]
DIESEL Maint o DIESEL Maint o]
PROJECTS
Plans small to multi-day projects and E
maintenance activities, researching,
specification of jobs, analysing technical
information and reporting back to team.
{For projects, where the planning nominally
does not exceed 3 days in duration)
SUPERVISION SUPERVISION
Working with contractors E Oversees work of contractors on E
jobftask/project Small to multi-day projects
(nominally not exceeding 3 days in duration)
COMPUTERS COMPUTERS
Day-to-day use of computers in trade Specifications 4]
* Microsoft E History E
s Stores E Interfacing with contract planning 0O
» Chemwatch E File management 0
# Citect E Maintenance planning (Maximo - MS project) E
» Maint Management System E Systems interface 0
{eg Maximo)*
o Datafiners E
* Panelview E
¢ Alpha Numerics E
* Still to be fully implemented
DRAFTING
Design E
Drawing (board and freehand) E
Registering drawings into PWCS registers E
Drawing revisions E
Microfische E
PLANT AND MACHINERY
Operation for maintenance purposes E
Front end loaders o
Forklift trucks E
TRADE SKILLS TRADE SKILLS
Appropriate trade E Advanced Hydraulics (Site specific course tg__.
Hydraulics/Pneumatics (I and 1), or E be developed) a
PWCS Industrial Hydraulics Module | Registered]
COMMUNICATION Enterprise
Meetings feedback . E .
Technical updating E Industrial Reg!
Project development E

e T
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PWCS ROSTER AGREEMENTS

APPENDIX 3
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PORT WARATAH COAL SERVICES LIMITED

7 DAY CONTINUOUS ROSTER

Title

This Agreement shall be called the “Port Waratah Coal Services Limited 7 Day
Continuous Roster Agreement 2000” and shall be referred to as (this Agreement).

Parties

The Parties to this Agreement are:PWCS
TWU
MUA
AFMPKIU
AMACSU
AWU-FIME
CEPU
CFMEU

Incidence

3.1  This Agreement shall apply to the same parties as the Port Waratah Coal Services
Limited State Entemprise Agreement 2000.

3.2  This Agreement shall be read in conjunction with the “PWCS Limited State
Enterprise Agreement 2000” as varied from time to time and shall have
precedence over it.

3.3  Any disputes arising out of the operation of these rostering arrangements shall be
progressed in accordance with the Disputes Settlement Procedure of the PWCS
Limited State Enterprise Agreement 2000.

3.4  This Agreement shall operate from 18 February 2000. Itis intended that this 7 _
Day Continucus Roster shall operate for a period commensurate the-emtial
term of the PWCS Limited State Enterprise Agreement 2000 il 'G?Pé gawtsﬂ
Carrington and PWCS-Kooragang. In the event that circumstances o Fihe
. q q . q 4 s S 5 :

implementation/continuation of the rosters contained in this Ag sEThent, duscusﬂ%

will take place between the parties prior to the alteration of this \t sig.;gnb?{hd Rep
effectiveness of this roster will be monitored by the parties to as$iess its iy

particularly as it relates to the company’s international competiti \orrEsE
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4

5

3.5

Should a strong case be mounted for an alternative roster or start finish time, an
opportunity will be provided for it to be trialed. A strong case requires the support
of a clear majority of employees and must meet PWCS needs and the OH & S
guidelines of the recognised research institutions.

The parties to this Agreement may seek to vary or terminate this Agreement by
not less than seven (7) days notice in accordance with clause 22 (c) (i) of the
“PWCS Limited State Enterprise Agreement 2000”.

Roster Arrangements

4.1

4.2

4.3

Employees covered by this Agreement shall be individually rostered on a rotating
shift work roster over a fifty-six (56) day cycle. An employee shall be rostered for
work on the basis of one shift of twelve point five (12.5) hours duration on each of
the four (4) consecutive days rostered on followed by four (4) rostered days off.

PWCS shall roster employees in four (4) crews in accordance with the roster
arrangements set out in Attachment 1 to this Agreement such that in the eight (8)
week cycle of the roster, employees shall average forty-three point seven five
(43.75) rostered hours per week.

The rostered hours consist of thirty-five (35) hours of ordinary hours of work and
eight point seven five (8.75) hours of overtime.

The roster rotation will consist of four (4) consecutive days of two (2} night shifts
followed by two (2) day shifts. Two panels will be rostered respectively to night
and day shifts and two panels will be rostered off on any one day.

Roster Allocation

5.1

52

In determining the allocation of employees to roster groups regard will be given to
requests by employees for allocation to particular roster groups where practicable.

To even out labour availability, annual leave will be distributed evenly throughout
the year.

Decisions on allocation of employees to Roster crews or authorisation of Annual
Leave is by the Superintendent, taking into account where possible, employee
requests.

Registered
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7

Shift Hours

6.1 The commencing and finishing times for the purposes of the 7 Day Continuous
Roster shall be:

Start Finish
Day 6.30 am 7.00 pm
Night 6.30 pm 7.00 am

For the purposes of overtime, changes of rates for continuous shiftworkers will
occur at normal shift change times (eg Sunday overtime rates commence at 6:30
pm Saturday evening).

6.2 Meal and Refreshment Breaks.

6.2.1 Shiftworkers when working twelve point five (12.5) hour shifts in
accordance with this roster Agreement shall be entitled to not less than two
meal breaks totalling not less than sixty (60) minutes which shall be counted
as time worked. Refer to clause 28 (c) of the PWCS Limited State
Enterprise Agreement 2000.

6.2.2 A shiftworker working a twelve point five (12.5) hour shift in accordance
with this Agreement who works overtime for more than one (1) hour
immediately after their ordinary roster hours of work shall be entitled to a
meal break of thirty (30) minutes duration and thereafter shall be entitied to
an additional paid meal break of thirty (30) minutes duration for each
additional four (4) hours worked as per clause 28 (d) (i) of the PWCS
Limited State Enterprise Agreement 2000.

6.2.3 When an employee is called upon to work in excess of one point five (1.5)
hours but less than four (4) hours before the normal commencement of
shift, a paid crib break of fifteen (15) minutes shall be allowed provided that
the break is completed prior to the start of their normal shift as per clause
28 (f) (ii) of the PWCS Limited State Enterprise Agreement 2000.

Administration

7.1 For the purpose of administering the roster each twelve point five (12.5) hours
rostered shift consists of ten (10) ordinary hours of work and two point five (2.5)
hours of overtime.

| Registered
7.2  The ordinary rate of pay shall be that provided in clause 14 (@)toftheg PfES e
Limited State Enterprise Agreement 2000.
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7.3 In addition of the ordinary rate of pay, shiftworkers working a twelve point five
(12.5) hour, four (4) panel, seven (7) day continuous roster shall also be paid a
shift premium of 63.93% of the ordinary rate of pay for each hour of rostered shifts.
This shift premium reflects an average of the shift allowances, weekday and
weekend penalty rates over each roster cycle.

8 Pay Averaging

Pay averaging is a method used to maintain an average payment each week over an
agreed eight (8) week period of time.

8.1  All employees working the 7 Day Continuous Roster wili have their weekly pay
averaged to a maximum of forty three point seven five (43.75) rostered hours per
week. This will be maintained when all rostered hours are worked each week.

8.2 Any absences except for those noted in clause 9.3 of this Agreement will change
the average weekly pay in the week the absences occurs.

8.3 Allowances, overtime (other than rostered overtime) and any other payments due
to an employee will be paid as additional payments in the appropriate pay week.

9 Leave

Approved leave as identified in the PWCS Limiied State Enterprise Agreement 2000 for
employees working the 7 Day Continuous Roster will be administered in the following
manner:

9.1  The following approved leave will be paid at the ordinary rate of pay upto a
maximum of ten (10) hours on any one day:

Annual Leave (including appropriate ieave loadings)
Long Service Leave

Bereavement Leave

Family Leave

Military Leave

Registered
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9.2 Sick Leave

9.2.1 An employee absent from their normal rostered shift due to personal ill
health shalt be paid at the ordinary rate of pay up to a maximum of twelve
point five (12.5) hours.
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9.3

922 Sick leave shall be calculated on a pro-rata basis for each day/shift taken,
eight point seven five (8.75) hours will be deducted from the employees
ordinary sick leave balance and three point seven five (3.75) hours from the
additional sick leave credits as per clause 35(b). As per clause 35 (b) (iv) of
the PWCS Limited State Enterprise Agreement 2000 for any hours less
than twelve point five (12.5) hours the calculation will be on a pro-rata basis.

9.2.3 When a Dayworker is rostered to an eight (8) week cycle, six (6) hours will
be added to the additional hours credits.

9.2.4 When a Dayworker is rostered to the 7 Day Continuous Roster for periods
less than one complete cycle point seven five (0.75) hours will be added to
the additional hours credits for each week rostered as per clause 35 (b).

The following approved leave will be paid as per the roster less any
reimbursements received as identified in the PWCS Limited State Enterprise
Agreement 2000.

Jury Service
Emergency Leave
Trade Union Training

10  Public Holidays

10.1.1

10.1.2

10.1.3

10.1.4

An employee rostered to work on a public holiday will be paid as rostered (see
clause 7.3) (163.93%) plus an additional payment of double the ordinary rate for
all time worked, except for Good Friday which will be paid at the rate of double
time and one half.

When an employee is requested to work hours additional to their normal
rostered hours on a public holiday, payment will be at triple the ordinary rate
except for Good Friday which will be paid at triple time and one half for all time
worked.

When an employee is rostered off on a public holiday one (1) day or shift being
an ordinary working day or shift shall be added to the employee's period of
annual leave with nil loading.

An employee rostered off on a public holiday and who works on a public holiday
will be paid triple the ordinary rate except for Christmas Day and Good Friday

which will be paid at triple time and one half for all time Worked Im addion to |
ltem 10.1.3. | Registered

Enterprise Agreement
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Christmas Day

Christmas Day will be recognised as a rostered day off for all employees working the 7
Day continuous roster.

Employees who would normally have been rostered to work on Christmas Day will

receive a payment of ten (10) hours at the ordinary rate of pay. No additional day or shift
will be added to their leave with nil loading.

7 Day Continuous Roster Relief

12.1 Relief by Overtime

Relief by overtime would usually apply to unplanned absences but can apply to planned
absences when rostering to shiftwork is considered unsuitable.

Payment for all worked hours would be at applicable overtime rates.

12.2 Long Term Relief

Long Term relief is when an employee with the required notification of seven (7) days or
less with agreement, is rostered to the 7 Day Continuous Roster for periods equal to an
eight (8) week cycle for coverage of planned absences.

An employee rostered to Long Term relief will be paid and administered as a 7 Day
Continuous shiftworker, attracting the same shift premiums for all rostered hours worked.
Pay averaging will apply whilst the empioyee continues in Long Tenm relief.

When rostering an employee into Long Term relief and this employee is relieving more
than one employee during the eight (8) week cycie, considerations must be given to:

J the working of no more than four consecutive days

° the working of no more than two consecutive night shifts
. the number of full weekends off

. the number of part weekends worked

. no more or no less than twenty eight (28) rostered shifts

Registered

Industrial Registrar
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12.3 Mid Term Relief

Mid-term relief applies when an employee is rostered to the 7 Day Continuous roster in
blocks of 4 shifts with a minimum of one block and a maximum of 6 blocks.

An employee rostered as mid-term relief will be paid as foilows:

Monday to Friday

. 8.75 hours of ordinary time for day shift at loading of 1.0

° 8.75 hours of ordinary time for night shift at loading of 1.55
. 3.75 hours rostered overtime paid at double ordinary time.

Saturday and Sunday
® 12.5 hours paid at the applicable rates.

For administration purposes 8.75 hours of every shift is deemed as ordinary time to
contribute to the 35 hour week.

To maintain the 35 hour week in pay weeks where three or less 12.5 hour shifts are
worked, additional 10 hour daywork shifts will be provided, where 8.75 hours is paid as
ordinary time. The timing of the additional shift/s is by agreement with the employee
affected.

“The minimum notice for re-rostering an employee to mid-term refief will be Friday of the
week previous to the relief week, except by mutual agreement.

|| Enterprise Agreement |
|| Industrial Registrar
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Employee's Roster Cycle
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STAT I
E ENTERPRISE AGREEMENT 2000 12/04/2000

PORT WARATAH COAL SERVICES LIMITED

10 HOUR DAYWORK ROSTER

1 Title

This Agreement shall be called the “Port Waratah Coal Services Limited 10 Hour
Daywork Roster Agreement 2000" and shall be referred to as (this Agreement).

2 Parties ~

The Parties to this Agreement are: PWCS
TWU
MUA
AFMPKIU
AMACSU
AWU-FIME
CEPU
CFMEU

3 Incidence

3.1  This Agreement shall apply to the same parties as the Port Waratah Coal Services
Limited State Enterprise Agreement 2000.

3.2 This Agreement shall be read in conjunction with the “PWCS Limited State

Enterprise Agreement 2000” as varied from time to time and shall have
precedence over it.

3.3  Any disputes arising out of the operation of these rostering arrangements shall be
progressed in accordance with the Disputes Settlement Procedure of the PWCS
Limited State Enterprise Agreement 2000.

3.4  This Agreement shall operate from the date of the approval by the Industrial

Relations Gommission of the Port Waratah Coal Services Limited State Enterprise

i ter shall operate for
2000. it is intended that this 10 Hour Daywork Roste for

ith the initial term of the PWC

Agreement
2 PINCS-Kogiagand. In e

. W .
a period commensurate le to PWCS-Carrington and

2000 applicab : tior||continuetions
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3.5  The parties to this Agreement may seek to vary or terminate this Agreement by
not less than seven (7) days notice in accordance with clause 22 (a) (iv) of the
“PWCS Limited State Enterprise Agreement 2000”.

Roster Arrangements

4.1  PWCS shall roster employees in two (2) crews in accordance with the roster

arrangements set out in Attachment 1 to this Agreement.

The rostered hours consist of thirty-five (35) hours of ordinary hours of work and
five (5) hours of overtime per week.

Roster Allocation

5.1

5.2

In determining the allocation of employees to roster groups regard will be given to
requests by employees for allocation to particular roster groups where practicable.

To even out labour availability, annual leave will be distributed evenly throughout
the year.

Decisions on allocation of employees to Roster crews or authorisation of Annuatl
Leave is by the Superintendent, taking into account where possible, employee
requests.

Shift Hours

6.1

The commencing and finishing times for the purposes of 10 Hour Daywork Roster
shall be:

Start Finish
Day 6.30 am 5.00 pm

For the purposes of overtime, changes of rates for employees working the 10 Hour
Daywork roster will occur at midnight. (eg Sunday overtime rates commence at

0001 Sunday moming)
et |
RegistereT’\
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6.2 Meal and Crib Breaks

6.2.1 Meal Break
)] The parties recognise the need to stagger the midshift unpaid meal break of
not less than 30 minutes, over a period of 2 hours, after the completion of 4
hours work, in order to maximise operational efficiency and ensure
continuity of operations.
i) Meal breaks will be co-ordinated within the team and be varied to ensure
continuity of operation.

6.2.2 Crib Break
iii) An employee rostered to work the 10 Hour Daywork roster shall be allowed
a 15 minutes paid crib break after the unpaid meal break. This crib break is
to be taken flexibly with the approval of the Supervisor.

7 Administration

7.1 For the purpose of administering the roster each ten (10) hour rostered shift
consists of eight point seven five (8.75) ordinary hours of work and one point two
five (1.25) hours of overtime.

7.2 The ordinary rate of pay shall be that provided in clause 18 (a) of the PWCS
Limited State Enterprise Agreement 20Q0.

8 Leave

Approved leave as identified in the PWCS Limited State Enterprise Agreement 2000 for

employees working the 10 Hour Daywork Roster wili be administered in the following
manner:

8.1  The following approved leave will be paid at the ordinary rate of pay up to a
maximum of eight point seven five (8.75) hours on any one day:

Annual Leave (including appropriate leave loadings)
Long Service Leave

Bereavement Leave

Family Leave

Military Leave Registered
Enterprise Agreement

Industrial Registrar
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8.2 Sick Leave

8.2.1 An employee absent from their normal rostered shift due to personal ill
health shall be paid at the ordinary rate of pay up to a maximum of ten (10)
hours.

8.2.2 Sick leave shall be calculated on a pro-rata basis for each day/shift taken,
eight (8) hours will be deducted from the employees ordinary sick leave
balance and two (2) hours from the additional sick leave credits as per
clause 35(b). As per clause 35 (b) (iv) of the PWCS Limited State
Enterprise Agreement 2000 for any hours less than ten (10) hours the

. calculation will be on a pro-rata basis.

83  The following approved leave will be paid as per the roster less any
reimbursements received as identified in the PWCS Limited State Enterprise
Agreement 2000.

Jury Service
Emergency Leave
Trade Union Training

9 Public Holidays

9.1  Public Holidays will be recognised as a }ostered day off for all employees working
the 10 Hour Daywork Roster.

9.2 Employees who would normally have been rostered to work on a Public Holiday
will receive a payment of eight point seven five (8.75) hours at the ordinary rate of
pay. No additional day will be added to their leave with nil loading.

9.3  When an employee is rostered off on apublic holiday one (1) day, of eight point
seven five (8.75) hours, being an ordinary working day shall be added to the
employee's period of annual leave with nil loading.

el A o e e e L el o L L L e e o
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PORT WARATAH COAL SERVICES LIMITED

7:1 ROSTER ‘AT’

Title

This arrangement shall be referred to as the “Port Waratah Coal Services Limited 7;1
Roster A1 Agreement 1995".

Parties

The Parties to this Agreement are:
T™WU
MUA
AFMPKIU
AMACSU
AWU-FIME
CEPU
CFMEU

Incidence

3.1 This Agreement shall apply to Port Waratah Coa! Services Ltd as to the
employment of, or persons coming within the scope of the conditions of eligibility
for membership rule of the Unions party to this Agreement in or in connection with
the Company's operations at Newcastle.

3.2  This Agreement shall be read in conjunction with the “Port Waratah Coal Services
Limited State Enterprise Agreement 2000" as varied from time to time.

3.3  Anydisputes arising out of the operation of these rostering arrangements shall be
progressed in accordance with the Settlement of Disputes procedure of the
Agreement.

—

Registered
Enterprise Agreement
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Operation

4.1  This agreement shall operate from 18 February 2000. It is intended that this 7:1
roster should operate for a period commensurate with the initial term of the
Industrial Agreement applicable to PWCT and KCT. In the event that
circumstances circumvent the duration of this roster discussion will take place
between the parties prior to the alteration of this roster. The effectiveness of this
roster will be monitored by the parties to assess its suitability particularly as it
relates to the company’s international competitiveness.

4.2  The parties to this Agreement may seek to vary or terminate this Agreement by
not less than seven (7) days notice in accordance with clause 22 (b) (iif) of the
Agreement.

Roster Arrangements

5.1  Employees shall be individually rostered on a rotating shift work roster over a fifty-
six (56) day cycle with regular and iregular rostering. An employee on regular or
imegular rostering shall be rostered for work on the basis of one shift of eight (8)
hours duration on each of the five (5) consecutive days Monday to Friday of each
rostered on week. Each week of regular and irregular rostering (Monday to Friday)
shall be known as the five (5) day period. Separate individual allocation
arrangements shall apply to overtime shijfts on Saturday and Sunday in
accordance with existing arrangements. See also clause 22d) of the Agreement.

5.2 Operators

5.2.1 The Company shall roster employees in four (4) crews in accordance with
the roster arrangements set out in Attachment 1 to this Agreement such that
in the eight (8) week-cycle of the roster, employees shall average thirty-five
(35) ordinary roster hours per week. In seven (7) of the eight (8) weeks of
the roster cycle employees shall work forty (40) ordinary roster hours per
week in eight (8) hour shifts Monday to Friday inclusive, subject to clause
3.4 of the Agreement, in accordance with the shift hours which are specified
in clause 8 hereof and in one (1) week of the roster cycle shall be rostered
off.

5.2.2 For the purposes of the roster - two (2) roster groups, each of half crew size
will be rostered on each of Day, Aftemoon and Night Shifts; one (1) group
will be rostered irregularly and one (1) group will be ro fF=Burmgtin)
eight (8) week cycle of the roster each employee will bg rost&tedifdeted (2)
weeks on each of Day, Afternoon and Night Shifts, one|(Ejwepsiséopgreement

irregular shift and will be rostered off work for one (1) week. ]
Industrial Registrar
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5.2.3 The roster periods of Day, Afternoon, Night and Irregular shifts shall only
apply in respect of the five (5) shifts to be worked as ordinary roster hours,
Monday to Friday inclusive, and shall not be considered when manning
overtime shifts on Saturday and Sunday.

5.2.4 Where an employee is available for overtime work on any Saturday or
Sunday regard will be had in allocating overtime to that employee to the
ordinary roster shifts to which such employee is allocated in accordance
with the roster immediately prior to and subsequent to the Saturday or
Sunday concerned to ensure efficient operation.

6. Construction Of Rosters

6.1  In determining the allocation of employees to roster groups regard will be had to
requests by employees for allocation to particular roster groups where practicable.

Where there are too few or too many requests for allocation to particular groups
they will be determined by ballot or other altemnate arrangements agreed by the

company.

6.2 To even our labour availability, annual leave will be distributed evenly throughout
the year.

Where there are competing requests within a group for annuatl leave to be taken at
similar times they will be determined by ballot or other alternate amangements

agreed by the company.

7. Employees When Irregularly Rostered

7.1 Unless otherwise advised as per 7.2 an employee irregularly rostered shall work
on Day Shift.

7.2 When iregularly rostered an employee may be allocated to any one shift on any
day provided that:

(a) an employee who has worked day shift or afternoon shift shall not be
required to work the succeeding night shift and an employee who has
worked night shift shall not be required to work the succeeding day or

afternoon shift; and —
i = i

il _ Reg‘lbhﬂfﬂ
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uently be required t

Industrial Registrar

|
e |

(b) an employee who has worked day shift and is then
aftemoon shift on the succeeding day shall not subs
change shift more than once again that week.
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7.3 An employee who for any reason is unavailable for work on the working day
immediately prior to, or on any day during a week in which the employee is
imegularly rostered (including during the week in which the employee would
normally be rostered off but is available for work pursuant to clause 9.6 of this
Agreement) shall be responsible for ascertaining his/her shift allocation on the next
ordinary working day by contacting the company the preceding day.

7.4  An employee irregularly rostered to Day, Afternoon or Night Shift hours shall be
paid the shift allowance applicable to that shift in accordance with clause 22 of the
Agreement.
8. Shift Hours

8.1 The commencing and finishing times of shifts for the purposes of the A1 roster

shall be:

START FINISH
Day Shift between 5 am - 9 am between 1 pm -4 pm
Afternoon Shift between 1 pm -4 pm between 9 pm - midnight
Night Shift between 9 pm - midnight between 5 am - 8 am

8.2 Meal and Refreshment Breaks

8.2.1 Shiftworkers when working eight (8) hour shifts in accordance with this
roster A1 Agreement shalt be entitled to a meal break of thirty (30) minutes
duration which shall be counted as time worked.

8.2.2 Meal breaks, whether during ordinary roster hours or overtime shall be so
staggered as to permit continuous operations in accordance with the Award.
Provided that the meal break referred to in this clause shall be taken:

(a) Provided that when an Operator is assisting a Tradesperson the
Operator may be required to take the meal with the Tradesperson.

(b)  For Foremen at such times as may be convenient to ensure for
continuous operations.

8.2.3 A shiftworker working an eight (8) hour shift in accordance with this
Agreement who works overtime for one (1) hour or more immediately after
his/her ordinary roster hours of work shall be entitled to a meal break of
thirty (30) minutes duration and thereafter shall be entitled to an additional
paid meal break of thirty (30) minutes duration fof each.adanional Tour| I}g damonal four (4)

hours worked gistered
' Enterprise Agreement

Industrial Registrar
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8.2.4 In lieu of the provisions of clause 28 of the Agreement, a shiftworker
working an eight (8) hour shift in accordance with this Agreement who
works overtime for three (3) hours or more immediately prior to the normal
commencing time of his/her ordinary roster hours of work shall be entitled to
a paid meal break of thirty (30) minutes duration as near to such
employee’s normat starting time as practicable.

8.2.5 The meal and crib breaks referred to in this clause are not cumulative.

9. Rates Of Pay And Payment Of Wages
9.1  The ordinary rate of pay shall be that provided in clause 18 of the Agreement. ~

9.2 Where an employee, in accordance with the roster arrangements, is required to
work an eight (8) hour shift on any day as part of histher ordinary roster hours of
work or where the employee is absent on such a shift in circumstances referred to
in clause 9.4 hereof such employee will be paid for that shift 7/35ths of the weekly
rate {plus shift premium where appropriate) in his/lher ordinary wages for that week
and shall accrue a credit of 1/35th of the weekly rate plus 25% of that entitlement
towards payment during the rostered off week in the cycle of the roster.

9.3 () In respect of the accumulation of credits of one (1) hour per day on shifts
Monday to Friday towards the rostered off week, the only premium
applicable shall be the additional 25% of that entitement provided for by
subclauses (ii) and (iii) hereof.

(i) Where an employee is entitied to a full week rostered off, such employee
shall receive a payment in respect of that week of the weekly wage for
his/her classification plus 25% of that entitlement.

(i) Where an employee is not entitled to a full week rostered off, such
employee shall be paid for each hour of entitlement established on the
basis of 1/35th of the weekly wage for his/her classification plus 25% of that
entitlement.

9.4 The following paid absences from work during the seven (7) rostered on weeks of
an eight (8) hour period shall not affect an employee’s entitlement to the payment
for such employee’s rostered of week:

()  annual leave and added days on annual leave Registered
Enterprise Agreement

(i)  public holidays Industrial Registrar
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(i)  bereavement leave

(v)  approved leave to attend a Trade Union meeting
(v)  jury service

(vi)  approved training

(vii) paid sick leave where the absence is a broken part of an eight (8) week
pericd :

(viii) long service leave where the absence is a broken part of an eight (8) week
period

(ix) absence while in receipt of workers’ compensation where the absence is a
broken part of an eight (8) week period except that should such a period of
absence continue through a rostered off week, or should the employee
resume work immediately preceding a rostered week off and then return to
compensation in respect of the same injury in the week succeeding the
rostered week off, the payment shall be [imited to the credits established in
the preceding seven (7) rostered on weeks of the eight (8) week period.
Where a full payment of thirty-five (35) hours at the rate for the classification
has been made in respect of such rostered off week, the employer will be
entitled to recover that portion in excess of the employee’s entitlement
under this provision.

(x}  Other authorised and paid leave to which an employee is entitled under the
provisions of the Agreement.

9.5 (i) An employee who is absent from work Monday to Friday and is not entitled
to payment for that absence under subclause 9.4 hereof (eg unpaid sick -
leave, failure to report, stoppages etc) shall for each hour the employee is
so absent have 1/35th of the weekly wage deducted. The deduction in
respect of any day of absence shall not exceed 7/35ths of the weekly wage.

Provided that when an employee is absent from duty for a whole shift (eight
(8) hours) such employee will not accrue a credit towards payment for the
rostered week off.

_ dividing the number of credited hours established by seven (7) and where
N~ such division results in a fraction of a day, the employee shall not be

VHRAWPICORPICERTIFIED AGREEMENT 11 March 2000 FINAL STATE dac
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required to take a rostered off day where the fraction is less than 50%, but
shall be required to take a rostered off day where the fraction is 50% or
more.

9.6 Where an employee is not entitled to a full week rostered off and is available for
work or does work under the terms of subclause (i) hereof on any day of what
would normally be a rostered off week:

(i) the employee shall be considered irregularly rostered;

(i)  the employee shall be entitled to a payment of 7/35ths of the weekly wage
when not employed on a day Monday to Friday on which the employee is
entitled to be available for work and is not employed;

(i) when employed on any day Monday to Friday a credit will not accrue toward
the subsequent rostered off week, the first seven (7) hours of the shift will
be paid for at ordinary rates and where appropriate will attract the premiums
prescribed in clause 5.2.3 of this Agreement, and the eighth hour, if worked,
will not attract any premium but be paid for at overtime rates.

9.7 An employee shall not decline payment of 7/35ths of the weekly wage for any
rostered shift Monday to Friday for which such employee cannot report for work
because of illness whilst any accrued sick leave entitiements remain, except that
an employee shall not be entitled to, or required to take, sick leave in respect of
any day in a rostered off week for which such employee is entitled to a wage
payment.

This subclause shall not operate in such a way as to preclude an employee
applying for leave without pay in extenuating circumstances; however, in these
circumstances the terms of subclauses 9.5 (i) and (i) hereof shall apply.

9.8 The payment in respect of a rostered off week shall be made on the pay day
immediately preceding the rostered week off unless the employee has
commenced annual leave or long service leave prior to the rostered week off, in
‘which case payment shall be made with the long service leave and/or annual leave
payment.

Registered
terprise Agreement
10. Roster Week Accrual
Industria] REgistra:
The ordinary rate of pay for an eight (8) hour shift worked as pa inary roste
hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly rate plus
25% accruing towards payment for the rostered off week, the shift premium where
applicable applies in respect of ordinary roster hours worked on the day concerned, ie
eight (8) hours payment of the shift premium is calculated on the basis of ordinary roster
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1.

12.

13.

hours worked multiplied by the premium concerned (eg eight (8) hours x 25% for
aftemoon shift) and is paid in wages for that pay week.

Public Holidays

Where a holiday falls on a day on which a rostered shift falls and that day is observed as
a holiday without deduction of pay, pursuant to clause 30 Public Holidays of the
Agreement, payment for that day is 7/35ths of the weekly rate with a credit of 1/35th of
the weekly rate plus 25% accruing towards payment for the rostered off week. Payment
for Public Holidays will be in accordance with clause 30 of the Agreement.

Added Days On Annual Leave As Consequence Of Holidays In Rostered Week Off

In addition to clause 30 of the Agreement, an employee is to have one (1) day added to
his/her annual leave in respect of a holiday as defined in clause 30 of the Agreement
which falls on Monday to Friday in the rostered off week cycle of the roster provided that
the employee is required to be rostered off on that day in accordance with this
Agreement.

Such added days on annual leave shall be treated for payment purposes as nil loading
days.

Annual Leave

Annual leave shall be taken in accordance with the provisions of the Agreement, except

that where a rostered week off occurs within a period of annual leave, the annual leave
period shall be considered to be in one part.

Registered
Enterprise Agreement
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Title

PORT WARATAH COAL SERVICES LIMITED

7:1 ROSTER ‘B1’ (MECHANICAL) AGREEMENT

This arrangement shall be referred to as the “Port Waratah Coal Services Limited 7:1
Roster B1 (Mechanical) Agreement 1995,

Parties

The Parties to this Agreement are Port Waratah Coal Services Limited and the Australian
Manufacturing Workers Union (AMWU).

Incidence

3.1

3.2

3.3

This Agreement shall apply to Port Waratah Coal Services Limited as to the
employment of, or persons coming within the scope of the conditions of eligibility
for membership rule of the Union party to this Agreement in or in connection with
the Company’s operations at KCT.

This Agreement shall be read in conjunction with the “Port Waratah Coal Services
Limited State Enterprise Agreement 2000 as varied from time to time.

Any disputes arising out of the operation of these rostering arrangements shall be
progressed in accordance with the Settlement of Disputes procedure of the Award.

Operation

4.1

This agreement shall operate from 18 February 2000, Itis intended that this 7:1
roster should operate for a period commensurate with the initial term of the
Agreement applicable to PWCT and KCT. In the event that circumstances
circumvent the duration of this roster discussion will take place between the parties
prior to the alteration of this roster. The effectiveness of this roster will be o

monitored by the parties to assess its suitability particul Ht e

company’s international competitiveness. Registered
Enterprise Agreement

Industrial Registraf
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4.2

The parties to this Agreement may seek to vary or terminate this Agreement by
not less than seven (7) days notice in accordance with clause 3.4.1 (b) (iii) of the

Agreement.

5. Roster Arrangements

5.1

5.2

Employees shall be individually rostered on a rotating shift work roster over a fifty-
six (56) day cycle with regular and irregular rostering. An employee on regular or
irregular rostering shall be rostered for work on the basis of one shift of eight (8)
hours duration on each of the five (5) consecutive days Monday to Friday of each
rostered on week. Each week of regular and irregular rostering (Monday to Friday)
shall be known as the five (5) day period. Separate individual allocation
arrangements shall apply to overtime shifts on Saturday and Sunday in
accordance with existing arrangements. See also clause 22 (d) of the Agreement.

Mechanical Tradespersons

5.2.1

5.2.2

523

: tered
Day-Day-Irregular (1)-Day-lrregular (2)-Night-Off-Afternoo Entﬁ:ﬁis ;:';reemum
For the purpose of extending a 7.5 per cent week i egtggﬁ@[&gaam
to KCT mechanical tradespersons as per the Industital Agreement 1991

The Company shall roster employees in accordance with the roster
arrangements set out in Attachment 1 to this Agreement such that in the
eight (8) week cycle of the roster, employees shall average thirty-five (35)
ordinary roster hours per week. In seven (7) of the eight (8) weeks of the
roster cycle employees shall work forty (40) ordinary roster hours per week
in eight {8) hour shifts Monday to.Friday inclusive, subject to clause 3.4 of
the Agreement, shall be in accordance with the shift hours which are
specified in clause 8 hereof and in one (1) week of the roster cycle shall be
rostered off.

For the purposes of the roster in any week three (3) employees wifl be
rostered on day shift, one (1) employee will be rostered on each of
afternoon and night shifts, two (2) employees will be rostered irregularly and
one (1) employee will be rostered off. During the eight (8) week cycle of the
roster each employee will be rostered for three (3) weeks on Day shift, one
(1) week on each of Aftemoon and Night Shifts, two (2) weeks on iregular
shift and will be rostered off work for one (1) week.

The arrangement at KCT is that mechanical tradespersons work a variation
of the 7:1 roster whereby in an eight (8) week cycle such a tradesperson
would work three (3) day shifts, one (1) afternoon shift, one (1) night shrﬁ
two (2) irregular shifts and be rostered off for one (1) week, for exa

I L
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524

5.2.5

—= e e
the company would deem one (1) daywork shift to be an irregular shift such
that the rotation would be two (2) daywork shifts, two (2) iregular shifts, one
(1) afternoon shift, one (1) night shift and one (1) rostered off week. When
such a person is working an irregular shift on dayshift this shift would attract
no shift loading. lmregular shifts on aftemoon and night shift would attract
the appropriate loading.

In shift loading terms, a mechanical tradesperson would normally attract the
following loadings in an eight (8) week cycle: two (2) at zero, three (3) at
20%, one (1) at 25%, one (1) at 37.5% and a loading of 25% paid on the
rostered week off.

The roster periods of Day, Afternoon, Night and Iregular shifts shall only
apply in respect of the five (5) shifts to be worked as ordinary roster hours,
Monday to Friday inclusive, and shall not be considered when manning
overtime on Saturday and Sunday.

Where an employee is available for overtime work on any Saturday or
Sunday regard will be had in allocating overtime to that employee to the
ordinary roster shifts to which such employee is allocated in accordance
with the roster immediately prior to and subsequent to the Saturday or
Sunday concerned to ensure efficient operation.

Construction Of Rosters

6.1

6.2

Employees When Irregularly Rostered

7.1

In determining the allocation of employees to roster panels regard will be had to
requests by employees for allocation to particular roster panels where practicable.

Where there are too few or too many requests for allocation to a particular panel

they will be determined by ballot or other alternate arrangements agreed by the

company. -

To even our labour availability, annual leave will be distributed evenly throughout

the year.

Where there are competing requests within a panel for annual leave to be taken at

similar times they will be determined by ballot or other alternate arrangements
agreed by the company.

Registered
Enterprise Agreement

Industrial Registrar

Unless otherwise advised as per 7.2 an employee irregateryrosteredstraiFwork

on Day Shift.

ORP/XCERTIFIED AGREEMENT 11 March 2000 FINAL STATE doc
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7.2

7.3

7.4

7.5

7.6

HERARPICORPICERTIFED ACREEMENT 11 Marrh 2000 EWNAlI STATE doc - =

When irregularly rostered an employee may be allocated to any one shift on ahy
day provided that:

(a) an employee who has worked day shift or aftemoon shift shall not be
required to work the succeeding night shift and an employee who has
worked night shift shall not be required to work the succeeding day or
afternoon shift; and

(b) an employee who has worked day shift and is then required to work
afternoon shift on the succeeding day shall not subsequently be required to
change shift more than once again that week.

An employee who for any reason is unavailable for work on the working day
immediately prior to, or on any day during a week in which the employee is
iregularly rostered (including during the week in which the employee would
normally be rostered off but is available for work pursuant to clause 9.6 of this
Agreement) shall be responsible for ascertaining his/her shift allocation on the next
ordinary working day by contacting the company the preceding day.

An employee irregularly rostered to Day, Afternoon or Night Shift hours shall be
paid, subject to the provisions of clause 5.2.3 of this Agreement, the shift premium
applicable to that shift in accordance with clause 22 (b) of the Agreement.

If an irregularly rostered employee is unavailable to work for whatever reason or
has already been rostered for afternoon or night shift, then a day shift employee
will fill a shift vacancy. Provided that where the employee is rostered to work a
shift for which at least forty-eight (48) hours notice of the requirement to work the
shift has not been given such employee will be paid seven (7) hours at double
time, one (1) hour at the ordinary rate and shall accrue a credit of 1/35th of the
weekly rate towards payment in the rostered off week cycle to be in lieu of all other
-penalties.

If there is a need to perform work on afternoon and/or night shifts then a day shift
employee may be temporarily transferred and be paid the ordinary rates plus shift
premiums where appropriate. Provided that where the employee is rostered to
work less than five (5) consecutive afternoon or five (5) consecutive night shifts or
a shift of which the employee has not received at least forty-eight (48) hours notice
of the requirement to work the shift such employee will be paid seven (7) hours at
double time, one (1) hour at the ordinary rate and shall accrue a credit of 1/35th of
the weekly rate towards payment in the rostered off week cycle to be in lie Il
other penalties. :

Re gistered
Enterp fise Agreement

Industrial Registrar
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8. Shift Hours

8.1

8.2

Subject to clause 3.4.1 (b) (iii) of the Agreement, the commencing and finishing
times of shifts for the purposes of the B1 roster shall be:

START FINISH
Day Shift 0700 hrs 1500 hrs
Afternoon Shift 1500 hrs 2300 hrs
Night Shift 2300 hrs 0700 hrs

Meal and Refreshment Breaks

8.2.1 Shiftworkers when working eight (8) hour shifts in accordance with this
roster B1 Agreement shall be entitied to a meal break of thirty (30) minutes
duration which shall be counted as time worked.

8.2.2 Meal breaks, whether during ordinary roster hours or overtime shail be so
staggered as to permit continuous operations in accordance with the Award.

8.2.3 A shiftworker working an eight (8) hour shift in accordance with this
Agreement who works overtime for one (1) hour or more immediately after
hisher ordinary roster hours of work shall be entitled to a meal break of
thirty (30) minutes duration and thereafter shall be entitied to an additional
paid meal break of thirty (30} minutes duration for each additional four (4)
hours worked.

8.2.4 In lieu of the provisions of 3.4.8 (c) (ii) of the Agreement, a shiftworker
working an eight (8) hour shift in accordance with this Agreement who
works overtime for three (3) hours or more immediately prior to the normal
commencing time of his/her ordinary roster hours of work shall be entitled to
a paid meal break of thirty (30) minutes duration as near to such
employee’s normal starting time as practicable.

8.2.5 The meal and crib breaks referred to in this clause are not cumulative.

9. Rates Of Pay And Payment Of Wages

9.1

9.2

The ordinary rate of pay shall be that provided in clause 3.3.1 of the Agreement.

Where an employee, in accordance with the roster arangements, is
work an eight (8) hour shift on any day as part of his/her ordi
work or where the employee is absent on such a shift in circ A
in clause 9.4 hereof such employee will be paid for that shift Fhfthe weekly

rate (plus shift premium where appropriate) in his/her ordina WE;EEE Jgﬁtmgmk
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9.3

9.4

and shall accrue a credit of 1/35th of the weekly rate plus 25% of that entitlement
towards payment during the rostered off week in the cycle of the roster.

0

(ii)

(iii)

In respect of the accumulation of credits of one (1) hour per day on shifts
Monday to Friday towards the rostered off week, the only premium
applicable shall be the additional 25% of that entitlement provided for by
subclauses (ii) and (iii) hereof.

Where an employee is entitled to a full week rostered off, such employee
shall receive a payment in respect of that week of the weekly wage for
his/her classification plus 25% of that entitement.

Where an employee is not entitled to a full week rostered off, such
employee shall be paid for each hour of entitltement established on the
basis of 1/35th of the weekly wage for his/her classification plus 25% of that
entitiement.

The following paid absences from work during the seven (7) rostered on weeks of
an eight (8) hour period shall not affect an employee’s entitlement to the payment
for such employee’s rostered of week:

0)
(i)
(i)
(iv)
)
(vi)
(vii)

(viii)

(ix)

annual leave and added days on annual leave
public holidays

bereavement leave

approved leave to attend a Trade Union meeting
jury service

approved training

paid sick leave where the absence is a broken part of an eight (8) week
period

long service leave where the absence is a broken part of an eight (8) week
period

absence while in receipt of workers' compensation w
broken part of an eight (8) week period except that s
absence continue through a rostered off week, or shd
resume work immediately preceding a rostered week
compensation in respect of the same injury in the w

rostered week off, the payment shail be limited to the
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9.5

9.6

the preceding seven (7) rostered on weeks of the eight (8) week period.
Where a full payment of thirty-five (35) hours at the rate for the classification
has been made in respect of such rostered off week, the employer will be
entitled to recover that portion in excess of the employee’s entitlement
under this provision.

(x)  Other authorised and paid leave to which an employee is entitied under the
provisions of the Agreement.

(i) An employee who is absent from work Monday to Friday and is not entitled
to payment for that absence under subclause 9.4 hereof (eg unpaid sick
leave, failure to report, stoppages etc) shall for each hour the employee is
so absent have 1/35th of the weekly wage deducted. The deduction in
respect of any day of absence shall not exceed 7/35ths of the weekly wage.

Provided that when an employee is absent from duty for a whole shift (eight
(8) hours) such employee will not accrue a credit towards payment for the
rostered week off.

(i)  Where the number of credited hours established towards the entitiement for
a rostered week off are any number less than thirty-five (35), the employee
shall only be entitled to be paid for that percentage of the rostered week off
payment that the credited hours established bear to thirty-five (35) and shall
be required to take only that number of rostered days off as determined by
dividing the number of credited hours established by seven (7) and where
such division results in a fraction of a day, the employee shall not be
required to take a rostered off day where the fraction is less than 50%, but
shal! be required to take a rostered off day where the fraction is 50% or
more.

Where an employee is not entitled to a full week rostered off and is available for
work or does work under the terms of subclause (ii) hereof on any day of what
would normally be a rostered off week: -

(i) the employee shall be considered irregularly rostered,
(ii_) the employee shall be entitled to a payment of 7/35ths of the weekly wage

when not employed on a day Monday to Friday on which the employee is
entitled to be available for work and is not employed,;

(i)  when employed on any day Monday to Friday a credit crue tgarard
the subsequent rostered off week, the first seven (7) ho \rs ufﬂxé?&ﬁﬁm;nem
be paid for at ordinary rates and where appropriate will Famftﬁb""i)ramums
prescribed in clause 5.2.3 of this Agreement, and the eighth hour, if wogkads
will not attract any premium but be paid for at overtime r

1y
EE}.ndml
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10.

1.

12.

0.7 An employee shall not decline payment of 7/35ths of the weekly wage for any
rostered shift Monday to Friday for which such employee cannot report for work
because of illness whilst any accrued sick leave entitlements remain, except that
an employee shall not be entitled to, or required to take, sick leave in respect of
any day in a rostered off week for which such employee is entitled to a wage

payment.

This subclause shall not operate in such a way as to preclude an employee
applying for leave without pay in extenuating circumstances; however, in these
circumstances the terms of subclauses 9.5 (i) and (i} hereof shall apply.

9.8 The payment in respect of a rostered off week shall be made on the pay day
immediately preceding the rostered week off unless the employee has
commenced annual leave or long service leave prior to the rostered week off, in
which case payment shall be made with the long service leave and/or annual leave
payment.

Roster Week Accrual

The ordinary rate of pay for an eight (8) hour shift worked as part of the ordinary roster
hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly rate plus
25% accruing towards payment for the rostered off week, the shift premium where
applicable appiies in respect of ordinary roster hours worked on the day concerned, ie
eight (8) hours payment of the shift premium is calculated on the basis of ordinary roster
hours worked multiplied by the premium concemned (eg eight (8) hours x 25% for
afternoon shift) and is paid in wages for that pay week.

Public Holidays

Where a holiday falls on a day on which a rostered shift falls and that day is observed as
a holiday without deduction of pay, pursuant to clause 30 Public Holidays of the

Agreement, payment for that day is 7/35ths of the weekly rate with a credit of 1/35th of
the weekly rate plus 25% accruing towards payment for the rostered off week.
for Public Holidays will be in accordance with clause 30 of the Agreeme

a
Re %'ﬁ“f;eeﬂ‘e“‘ \
E‘t\‘er? ?.e% \5“ at
i
Added Days On Annual Leave As Consequence Of Holidays In R ten\ﬂ“%ee off

lq addition to clause 32 of the Agreement, an employee is to have one (T) day added to
his/her annual leave in respect of a holiday as defined in clause 30 of the Agreement
which falls on Monday to Friday in the rostered off week cycle of the roster provided that
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13.

the employee is required to be rostered off on that day in accordance with this
Agreement.

Such added days on annual leave shall be treated for payment purposes as nil loading
days.

Annual Leave

Annual leave shall be taken in accordance with the provisions of the Award, except that

where a rostered week off occurs within a period of annual leave, the annual leave period
shall be considered to be in one part.

B
STy Hte [y
Rt;‘i,; Twcm-:m
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PORT WARATAH COAL SERVICES LIMITED

7:1 ROSTER ‘C4’ (ELECTRICAL) AGREEMENT

Title

This arrangement shall be referred to as the “Port Waratah Coal Services Limited 7:1
Roster C1 (Electrical) Agreement 1985".

Parties )
The Parties to this Agreement are Port Waratah Coal Services Limited and the
Communications Electrical & Plumbing Union (CEPU).

Incidence

3.1  This Agreement shalt apply to Port Waratah Coal Services Limited as to the
employment of, or persons coming within the scope of the conditions of eligibility

for membership rule of the Union party to this Agreement in or in connection with
the Company’s operations at KCT.

3.2  This Agreement shall be read in conjunction with the “Port Waratah Coal Services
Limited State Enterprise Agreement 2000” as varied from time to time.

3.3  Any disputes arising out of the operation of these rostering arrangements shall be
progressed in accordance with the Settlement of Disputes procedure of the
Industrial Agreement.

Operation

41  This agreement shall operate from 18 February 2000. It is intended that this 7:1
roster should operate for a period commensurate with the initial term of the
Agreement applicable to PWCT and KCT. In the event that circumstances
circumvent the duration of this roster discussion will take place between th

monitored by the parties to assess its suitability particula
company'’s international competitiveness.
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42

The parties to this Agreement may seek to vary or terminate this Agreement by
not less than seven (7) days notice in accordance with clause 22 of the Industrial

Agreement.

5. Roster Arrangements

5.1

5.2

Employees shall be individually rostered on a rotating shift work roster over a fifty-
six (56) day cycle with regular and irregular rostering. An employee on regular or
irregular rostering shall be rostered for work on the basis of one shift of eight (8)
hours duration on each of the five (5) consecutive days Monday to Friday of each
rostered on week. Each week of regular and irregular rostering (Monday to Friday)
shall be known as the five (5) day period. Separate individual allocation
arrangements shall apply to overtime shifts on Saturday and Sunday in
accordance with existing arrangements. See also clause 22 of the Industrial
Agreement.

Electrical Tradespersons

5.2.1 The Company shall roster employees in accordance with the roster
arrangements set out in Attachment 1 to this Agreement such that in the
eight (8) week cycle of the roster, employees shall average thirty-five (35)
ordinary roster hours per week. In seven (7) of the eight (8) weeks of the
roster cycle employees shall work forty (40) ordinary roster hours per week
in eight (8) hour shifts Monday to.Friday inclusive, subject to clause 22 of
the Industrial Agreement, shall be in accordance with the shift hours which
are specified in clause 8 hereof and in one (1) week of the roster cycle shall
be rostered off.

9.2.2 For the purposes of the roster in any week three (3) employees will be
rostered on day shift, one (1) employee will be rostered on each of
afternoon and night shifts, two (2) employees will be rostered irregularly and
one (1) employee will be rostered off. During the eight (8) week cycle of the
roster each employee will be rostered for three (3) weeks on Day shift, one
(1) week on each of Aftemoon and Night Shifts, two (2) weeks on iregular
shift and will be rostered off work for one (1) week.

5.2.3 The arrangement at KCT is that electrical tradespersons work a variation of
the 7:1 roster whereby in an eight (8) week cycle such a tradesperson _
would work three (3) day shifts, one (1) afternoon shift, one (1 ST
two (2) irregular shifts and be rostered off for one (1) week,

Day-Night-Day-Day-Aftemoon-tregutar (1)-Off-lrregular (2)

For the purpose of extending a 7.5 per cent week incres
to KCT electrical tradespersons as per the Industrial Agraesmer
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company would deem one (1) daywork shift to be an irregular shift such that
the rotation would be three (3) daywork shifts, two (2} irregular shifts, one
(1) afternoon shift, one (1) night shift and one (1) rostered off week. When
such a person is working an irregular shift on dayshift this shift would attract
no shift loading. Irregular shifts on afterncon and night shift would attract
the appropriate loading.

In shift loading terms, an electrical tradesperson would nomally attract the
following loadings in an eight (8) week cycle: two (2) at zero, three (3) at
20%, one (1) at 25%, one (1) at 37.5% and a loading of 25% paid on the
rostered week off.

5.2.4 The roster periods of Day, Afternoon, Night and Irregular shifts shall only
apply in respect of the five (5) shifts to be worked as ordinary roster hours,
Monday to Friday inclusive, and shall not be considered when manning
overtime on Saturday and Sunday.

5.2.5 Where an employee is available for overtime work on any Saturday or
Sunday regard will be had in allocating overtime to that employee to the
ordinary roster shifts to which such employee is allocated in accordance
with the roster immediately prior to and subsequent to the Saturday or
Sunday concemed to ensure efficient operation.

B. Construction Of Rosters

6.1 In determining the allocation of employees to roster panels regard will be had to
requests by employees for allocation to particular roster panels where practicable.

Where there are too few or too many requests for allocation to a particular panel
they will be determined by ballot or other alternate arrangements agreed by the

company.

6.2 To even our labour avaitability, annual leave will be distributed evenly throughout
the year.

Where there are competing requests within a panel for annual leave to be taken at
similar times they will be determined by ballot or other altemate arrangements

agreed by the company. /,,_,_» S W
- Loxete®
] VBT, gree™ \
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7.2 an employee irregularly rosteragsBaiFWore
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Unless otherwise advised as per
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= Day Shift.
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7.2

7.3

74

75

76

When imegularly rostered an employee may be allocated to any one shift on any
day provided that:

(@) an employee who has worked day shift or afternoon shift shall not be
required to work the succeeding night shift and an employee who has
worked night shift shall not be required to work the succeeding day or
afternoon shift; and

(b) an employee who has worked day shift and is then required to work
afternoon shift on the succeeding day shall not subsequently be required to
change shift more than once again that week.

-‘An employee who for any reason is unavailable for work on the working day

immediately prior to, or on any day during a week in which the employee is
iregularly rostered (including during the week in which the employee would
normally be rostered off but is available for work pursuant to clause 9.6 of this
Agreement) shall be responsible for ascertaining his/her shift allocation on the next
ordinary working day by contacting the company the preceding day.

An employee irregularly rostered to Day, Afternoon or Night Shift hours shall be
paid, subject to the provisions of ¢lause 5.2.3 of this Agreement, the shift premium
applicable to that shift in accordance with clause 22 of the Industrial Agreement .

If an irregularly rostered employee is unavailable to work for whatever reason or
has already been rostered for afternoon or night shift, then a day shift employee
wiil fill a shift vacancy. Provided that where the employee is rostered to work a
shift for which at least forty-eight (48) hours notice of the requirement to work the
shift has not been given such employee will be paid seven (7) hours at double
time, one (1) hour at the ordinary rate and shail accrue a credit of 1/35th of the
weekly rate towards payment in the rostered off week cycle to be in lieu of all other
penalties.

If there is a need to perform work on afternoon and/or night shifts then a day shift
employee may be temporarily transferred and be paid the ordinary rates plus shift
premiums where appropriate. Provided that where the employee is rostered to
work iess than five (5) consecutive afternoon or five (5) consecutive night shifts or
a shift of which the employee has not received at least forty-eight (48) hours notice
of the requirement to work the shift such employee will be paid seven (7) hou

double time, one (1) hour at the ordinary rate and shall accrue a credlt Q&?ﬂ bfnﬁ e

a@*‘

the weekly rate towards payment in the rostered off week cycle to
other penalties.
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8. Shift Hours

8.1  Subject to clause 22 (b) (iii} of the Agreement, the commencing and finishing times
of shifts for the purposes of the C1 roster shall be:

START FINISH
Day Shift 0700 hrs 1500 hrs
Afternoon Shift 1500 hrs 2300 hrs
Night Shift 2300 hrs 0700 hrs

8.2 Meal and Refreshment Breaks

8.2.1 Shiftworkers when working eight (8) hour shifts in accordance with this
roster C1 Agreement shall be entitled to a meal break of thirty (30) minutes
duration which shall be counted as time worked.

8.2.2 Meal breaks, whether during ordinary roster hours or overtime shall be so
staggered as to permit continuous operations in accordance with the
Agreement.

8.2.3 A shiftworker working an eight (8) hour shift in accordance with this
Agreement who works overtime for one (1) hour or more immediately after
his/her ordinary roster hours of work shall be entitled to a meal break of
thirty (30) minutes duration and thereafter shall be entitled to an additional
paid meal break of thirty (30) minutes duration for each additional four (4)
hours worked.

8.2.4 In lieu of the provisions of 3.4.8 (¢) {ii) of the Agreement, a shiftworker
working an eight (8) hour shift in accordance with this Agreement who
works overtime for three (3) hours or more immediately prior to the normal
commencing time of his/her ordinary roster hours of work shall be entitled to
a paid meal break of thirty (30) minutes duration as near to such
employee’s normal starting time as practicable.

8.2.5 The meal and crib breaks referred to in this clause are not cumu

9. Rates Of Pay And Payment Of Wages e

s —
9.1 The ordinary rate of pay shall be that provided in clause 18 o hb‘.ﬁ{fmmﬁgt_‘ﬂ

e
roster arrangements, is required to

vwh loyee, in accordance with the
92 abetinadi rt of his/her ordinary roster hours of

ork an eight (8) hour shift on any day as pa /e a
‘\:'rork or wl‘?ere the employee is absent on such a shift in cu_'cumstances referredktio
in clause 9.4 hereof such emplovee will be paid for that shift 7/35ths of the weekly
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9.3

94

rate (plus shift premium where appropriate) in his/her ordinary wages for that week
and shall accrue a credit of 1/35th of the weekly rate plus 25% of that entitlement
towards payment during the rostered off week in the cycle of the roster.

(i)

(ii)

(iii)

In respect of the accumuiation of credits of one (1) hour per day on shifts
Monday to Friday towards the rostered off week, the only premium
applicable shall be the additional 25% of that entitlement provided for by
subclauses (ii) and (iii) hereof.

Where an employee is entitled to a full week rostered off, such employee
shall receive a payment in respect of that week of the weekly wage for
his/her classification plus 25% of that entitlement.

Where an employee is not entitled to a full week rostered off, such
employee shall be paid for each hour of entittement established on the
basis of 1/35th of the weekly wage for his/her classification plus 25% of that
entittement.

The following paid absences from work during the seven (7) rostered on weeks of
an eight (8) hour period shall not affect an employee’s entitiement to the payment
for such employee’s rostered of week:

0]
(ii)
(i)
(iv)
(v)
(vi)
(vil)

(viii)

(ix)

annual leave and added days on annual leave
public holidays

bereavement leave

approved leave to attend a Trade Union meeting
jury service

approved training

paid sick leave where the absence is a broken part of an eight (8
period

long service leave where the absence is a broken p
period

broken part of an eight (8) week period except that shr:uu Lsefeh a period of
absence continue through a rostered off week, or should the employee
resume work immediately preceding a rostered week off and then return to
compensation in respect of the same injury in the week succeeding the
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9.5

9.6

(x)

(1)

(ii)

rostered week off, the payment shall be limited to the credits established in
the preceding seven (7) rostered on weeks of the eight (8) week period.
Where a full payment of thirty-five (35) hours at the rate for the classification
has been made in respect of such rostered off week, the employer will be
entitled to recover that portion in excess of the employee’s entitlement
under this provision.

Other authorised and paid leave to which an employee is entitled under the
provisions of the Agreement.

An employee who is absent from work Monday to Friday and is not entitled
to payment for that absence under subclause 9.4 hereof (eg unpaid sick
leave, failure to report, stoppages etc) shall for each hour the employee is
s0 absent have 1/35th of the weekly wage deducted. The deduction in
respect of any day of absence shall not exceed 7/35ths of the weekly wage.
Provided that when an employee is absent from duty for a whole shift {eight
(8) hours) such employee will not accrue a credit towards payment for the
rostered week off.

Where the number of credited hours established towards the entitlement for
a rostered week off are any number less than thirty-five (35), the employee
shall only be entitied to be paid for that percentage of the rostered week off
payment that the credited hours estabiished bear to thirty-five (35) and shall
be required to take only that number of rostered days off as determined by
dividing the number of credited hours established by seven (7) and where
such division results in a fraction of a day, the employee shall not be
required to take a rostered off day where the fraction is less than 50%, but
shall be required to take a rostered off day where the fraction is 50% or
more.

Where an employee is not entitled to a full week rostered off and is available for
work or does work under the terms of subclause (ii) hereof on any day of what
would normally be a rostered off week:

®
(i)

(iii)

the employee shall be considered irregularly rostered;

the employee shall be entitled to a payment of 7/35ths of the weekly wage
when not employed on a day Monday to Friday on which the employee is
entitled to be available for work and is not employed; e
_—""-_ ] i
when employed on any day Monday to Friday a credit I-'G Em'ﬂ
the subsequent rostered off week, the first seven (7) ho qﬁ{pe‘-'é will

be paid for at ordinary rates and where appropriate will 2 ract the p aﬁ&g@l@.ﬁﬁ%’
duﬁ‘[ﬂ
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12,

prescribed in clause 5.2.3 of this Agreement, and the eighth hour, if worked,
will not attract any premium but be paid for at overtime rates.

9.7 An employee shall not decline payment of 7/35ths of the weekly wage for any
rostered shift Monday to Friday for which such empioyee cannot report for work
because of illness whilst any accrued sick leave entitiements remain, except that
an employee shall not be entitled to, or required to take, sick leave in respect of
any day in a rostered off week for which such employee is entitied to a wage
payment.

This subclause shall not operate in such a way as to preclude an employee
applying for leave without pay in extenuating circumstances; however, in these
circumstances the terms of subclauses 9.5 (i) and (ii) hereof shall apply.

9.8  The payment in respect of a rostered off week shall be made on the pay day
immediately preceding the rostered week off unless the employee has
commenced annual leave or long service leave prior to the rostered week off, in
which case payment shall be made with the long service leave and/or annual leave
payment.

Roster Week Accrual

The ordinary rate of pay for an eight (8) hour shift worked as part of the ordinary roster
hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the weekly rate plus
25% accruing towards payment for the rostered off week, the shift premium where
applicable applies in respect of ordinary roster hours worked on the day concemed, ie
eight (8) hours payment of the shift premium is calculated on the basis of ordinary roster
hours worked multiplied by the premium concemed (eg eight (8) hours x 25% for
afterncon shift) and is paid in wages for that pay week.

Public Holidays

Where a holiday falls on a day on which a rostered shift falls and that day is observed as
a holiday without deduction of pay, pursuant to clause 30 Public Holidays of the
Agreement, payment for that day is 7/35ths of the weekly rate with a credit of 1/35th of
the weekly rate plus 25% accruing towards payment for the rostered off week. Payment
for Public Holidays will be in accordance with clause 30 of the Agreement.

Added Days On Annual Leave As Consequence Of Holidays In Roste

In addition to clause 32 of the Agreement, an employee is to have one (
his/her annual leave in respect of a holiday as defined in clause 30 of the | QI‘EEI'TIET'I.B ret™
which falls on Monday to Friday in the rostered off week cycle of the roste SranddSd that =
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the employee is required to be rostered off on that day in accordance with this
Agreement.

Such added days on annual leave shall be treated for payment purposes as nil loading
days.

Annual Leave

Annual leave shall be taken in accordance with the provisions of the Agreement, except
that where a rostered week off occurs within a period of annual leave, the annual leave
pericd shall be considered to be in one part.

Dayshift “On-Call” Duties

Under nomal circumstances the dayshift “on-call” duties will be handied by the
tradesperson on dayshift whose following weeks shift is nightshift. The purpose of this is:

(i) It allows the tradesperson to become familiar with the plant status and recent
problems before going onto nightshift.

(i) It gives an even distribution of shift duties over the roster cycle.

(i)  This method of shift rotation and delegation of “on-call” duties has been effective
and efficient to both the company and the tradesperson with respect to shift
handovers and shift duties in general.

In the event that a change of dayshift “on-call” duties is required by the company for
unusual circumstances then one (1) of the other dayshiftmen receiving 20% shift
premium would be nominated to the role of “on-call” duties. If, however, there are no
other tradespersons on dayshift then one (1) of the irregularly rostered tradespersons
would be nominated to fill the role of “on-call” duties.
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Title

PORT WARATAH COAL SERVICES LIMITED

7:1 DAYWORK ROSTER ‘DT’

This arrangement shall be referred to as the “Port Waratah Coal Services Limited 7:1
Daywork Roster D1 Agreement 1996". (The Agreement)

Parties
The Parties to this Agreement are:
PWCS
TWU
MUA
AFMPKIU
AMACSU
AWU-FIME
CEPU
CFMEU
Incidence
3.1 This Agreement shall apply to Port Waratah Coal Services Limited as to the
employment of, or persons coming within the scope of the conditions of eligibility
for membership rule of the Unions party to this Agreement in or in connection with
the Company's operations at Newcastle. -
3.2  This Agreement shall be read in conjunction with the “Port Waratah Coal Services
Limited State Enterprise Agreement 2000 as varied from time to time-
Operation
4.1  This agreement shall operate from 18 February 2000. it is intended that this 7:1

RO EHTIEIED A

Daywork D1 roster should operate for a period commensurate with the initial term
of the Agreement applicable to PWCS-Carrington. In the event that circum:s
circumvent the duration of this roster discussion will take p_Igg&behﬂéé’f t%‘lf parfies
prior to the alteration of this roster. The effectiveness of this roﬂenﬁﬂ‘ﬁ%‘eemgm
monitored by the parties to assess its suitability particularl agﬂﬂ_-rg!ﬁfe?} fo the

company’s international competitiveness.
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4.2  The parties to this Agreement may seek to vary or teminate this Agreement by
not less than seven (7) days notice in accordance with clause 22 (b) (iii) of the
PWCS Limited State Enterprise Agreement 2000.

5. Roster Arrangements

5.1 The 7:1 Daywork roster D1 shall be an eight week cycle of the roster, employees
shall average 35 ordinary hours per week. In seven (7) of the eight (8) weeks of
the roster cycle employees shall work forty (40) ordinary hours per week in eight
and a half (8.5) hour days, inclusive of meal breaks, Monday to Friday inclusive
between the hours of 6.00am and 5.00pm in accordance with clause 22a)
“Daywork” of the Industrial Agreement and in one week of the roster cycle shall be
rostered off.

5.2 Meal and refreshment breaks shall be taken in accordance with clauses 28 and 29
of the Industrial Agreement.
6. Construction Of Rosters
In determining the allocation of employees to roster groups regard will be had to requests
by employees for allocation to particular roster groups where practicable.
7. Daywork Hours

The commencing and finishing times of daywork for the purposes of the D1 roster shall

be:
START FINISH
6.00am 2.30pm
6.30am - 3.00pm
7.00am 3.30pm

8. Rates Of Pay And Payment Of Wages

8.1  The ordinary rate of pay shall be that provided in clause 18 of the Industrial

Agreement.
;—-"""'ﬁ; -I'I
82 (i) In respect of the accumulation of credits of one (1) [FfGUr g ﬁmgﬁtm ayito
Friday towards the rostered off week, nil premium. - rpff';_.,,_. Agreemen
{ndustrial Registrar

VHRANPCORP/CERTIFIED AGREEMENT 11 March 2000 FINAL STATE doc - o
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(ii)

(i)

Where an employee is entitled to a full week rostered off, such employee
shail receive a payment in respect of that week of the weekly wage for
his/her classification.

Where an employee is not entitled to a full week rostered off, such
employee shall be paid for each hour of entittement established on the
basis of 1/35th of the weekly wage for hisher classification.

The following paid absences from work during the seven (7) rostered on weeks of
an eight (8) hour period shall not affect an employee’s entitement to the payment
for such employee’s rostered off week:

®
(i)
(i)
(iv)
v)
(vi)
(vii)

(viii)

(ix)

(x)

annual leave and added days on annual leave
public holidays

bereavement leave

approved leave to attend a Trade Union meeting
jury service

approved training

paid sick leave where the absenée is a broken part of an eight (8) week
period

long service leave where the absence is a broken part of an eight (8) week
period - '

absence while in receipt of workers' compensation where the absence is a
broken part of an eight (8) week period except that should such a period of
absence continue through a rostered off week, or should the employee
resume work immediately preceding a rostered week off and then retum to
compensation in respect of the same injury in the week succeeding the
rostered week off, the payment shall be limited to the credits established in
the preceding seven (7) rostered on weeks of the eight (8) week period.
Where a full payment of thirty-five (35) hours at the rate for the classification
has been made in respect of such rostered off week, the employer will be
entitled to recover that portion in excess of the employee’s enti
: . —  _ed
under this provision. A Remste‘e
e Agreeme™
Other authorised and paid leave to which an employe ,Fg“ga,;ﬁﬂed under the
.. . <al Regxstl'
provisions of the Industrial Agreement. Industrd
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(i) An employee who is absent from work Monday to Friday and is not entitled
to payment for that absence under subclause 8.3 hereof (eg unpaid sick
leave, failure to report, stoppages etc) shall for each hour the employee is
so absent have 1/35th of the weekly wage deducted. The deduction in
respect of any day of absence shall not exceed 7/35ths of the weekly wage.

Provided that when an employee is absent from duty for a whole shift (eight
(8) hours) such empioyee will not accrue a credit towards payment for the
rostered week off.

(i)  Where the number of credited hours established towards the entittement for
a rostered week off are any number less than thirty-five (35), the employee
shall only be entitled to be paid for that percentage of the rostered week off
payment that the credited hours established bear to thirty-five (35) and shall
be required to take only that number of rostered days off as determined by
dividing the number of credited hours established by seven (7) and where
such division results in a fraction of a day, the employee shall not be
required to take a rostered off day where the fraction is less than 50%, but
shall be required to take a rostered off day where the fraction is 50% or
more.

Where an employee is not entitled to a full week rostered off and is available for
work or does work under the terms of subclause (ii} hereof on any day of what
would normally be a rostered off week:

(i) the employee shall be considered rostered;

(i)  the employee shall be entitled to a payment of 7/35ths of the weekly wage
when not employed on a day Monday to Friday on which the employee is
entitled to be available for work and is not employed;

(il when employed on any day Monday to Friday a credit will not accrue toward
the subsequent rostered off week, the first seven (7) hours will be paid for at
ordinary rates, and the eighth hour, if worked, will be paid for at overtime
rates.

An employee shall not degline payment of 7/35ths of the weekly wage for any
rostered Monday to Friday for which such employee cannot report for work
because of illness whilst any accrued sick leave entitlements remain, except that
an employee shall not be entitled to, or required to take, sick leave in respect of
any day in a rostered off week for which such employee is entitled to
payment.

This subclause shall not operate in such a way as to preclude a
applying for leave without pay in extenuating circumstances; ho
circumstances the terms of subclauses 8.4 (i) and (i} hereof shalllapply.

HRAADNORBECERTIFIED ACEBEEMENT 11 Marmrh 2000 FINAL STATE doc
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Roster Week Accrual

The first hour worked for an ordinary rostered 8 hour day will be the hour accrued toward
the rostered off week. The ordinary rate of pay for eight (8) hours worked as part of the
ordinary roster hours of work is 7/35ths of the weekly rate with a credit of 1/35th of the
weekly rate accruing towards payment for the rostered off week.

Temporary Transfers to Shiftwork

Dayworkers will transfer to shiftwork as required by the Company on any day Monday to
Friday, to provide annual leave relief for or to cover ather known absences of shift
workers or in unforeseen circumstances.

Public Holidays

Where a holiday falls on a day on which a roster day falls and that day is observed as a
holiday without deduction of pay, pursuant to clause 30 Public Holidays of the .
Agreement, payment for that day is 7/35ths of the weekly rate with a credit of 1/35th of
the weekly rate accruing towards payment for the rostered off week. Payment for Public
Holidays will be in accordance with clause 30 of the Industrial Agreement.

Added Days On Annual Leave As Consequence Of Holidays In Rostered Week Off
In addition to clause 32 of the Industrial Agreement, an employee is to have one (1) day
added to his/her annual leave in respect of a holiday as defined in clause 30 of the
industrial Agreement which falls on Monday to Friday in the rostered off week cycle of the
roster provided that the employee is required to be rostered off on that day in accordance
with this Agreement.

Such added days on annual leave shall be treated for payment purposes as nil loading
days.

Annual Leave

Annual leave shall be taken in accordance with the provisions of the Agreement, except

that where a rostered week off occurs within a period of annual ~ther allea
period shall be considered to be in one part. Registerec

Enterpri:‘.e Agree meTit

Industrial Registrar




EXECUTED as an Agreement.

SIGNED on behalf of PORT
WARATAH COAL SERVICES
LIMITED by its authorised
representative in the presence of:

N

o ﬁignature of witness

8.7 GRRVIN

Name of witness - please print
U WHTRREAD “DarveE
LEtov TREE VAssAsE

Address of witness

SIGNED for and on behalf of
TRANSPORT WORKERS’ UNION
OF AUSTRALIA, NEW SOUTH
WALES BRANCH by its authorised
representative in the presence of:

= .

iy'*%ignature of witness

4 bpg /1w

Name of witness - please print
“‘} L‘,-\)‘ H‘ r-’_’j ﬂ;f—'ﬁﬁ J:};}I/.._"‘r krlz
LEPranN gee "FYAgsAq &

Address of witness

<FMT219> 467729.1 NZIS TXF

ot Ml N T M Sl W S Nl et Vet ¥

Dosz et Brared

Signature of authorised
representative

i ;,qu -_-':) gﬂ.ﬁ-’m
i

Name of authorised
representative - please print

d £ ?@//
. Signature af authorised

representative

HLASTHIL LYALL

Name of authorised
representative - please print




SIGNED for and on behalf of
AUTOMOTIVE, FOOD, METALS,
ENGINEERING, PRINTING AND
KINDRED INDUSTRIES UNION,
NEW SOUTH WALES BRANCH
its sathorised representative in
ence of:
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ture of witness

Linte S bt
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representative - please print

SIGNED for and on behalf of
FEDERATED CLERKS’ UNION
OF AUSTRALIA, NEW SOUTH
WALES BRANCH by its authorised
representative in the presence of:
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Signature of authorised
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SIGNED for and on behalf of THE
AUSTRALIAN WORKERS’
UNION, NEW SOUTH WALES
BRANCH by its authorised
representative in the presence of:
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SIGNED for and on behalf of
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OF AUSTRALIA, NEW SOUTH
WALES BRANCH by its authorised
representative in the presence of:
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SIGNED for and on behalf of
CONSTRUCTION, FORESTRY,
MINING AND ENERGY UNION
(NEW SOUTH WALES BRANCH)
by its authorised representative in
the presence of:
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