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A. PREAMBLE

The Mid-Western Regional Council (hereafter referred to as 'Council') is a New South Wales 
Public Sector organisation providing employment and support services to people with a 
disability working in an Australian Disability Enterprise Environment. The activities of the 
Council for those employees with a disability are jointly funded by the National Disability 
Insurance Scheme (hereafter referred to as 'NDIS') and Council. The aim of Council is to give 
people with a disability, the opportunity to live and work in a community that respects and 
accepts them as individuals and equals. 

This agreement has been specifically developed to provide the same terms and conditions of 
employment for all employees. The agreement only contains those terms and conditions which 
relate to the employee/employer relationship and particularly the determination of a Pro-rata 
Award Based Wage, for the employees with a disability. 

It is acknowledged, the services provided and the operation of Council for its employees with 
a disability are not as a general rule pure employment services in a strictly commercial sense, 
rather it operates in an employment-like environment. In addition to providing employment in 
accordance with community expectations, Council also provide the following support at a 
higher level than would be usual in an organisation which did not have a similar purpose: 

♦ vocationally-related training;
♦ work experience;
♦ job modification;
♦ assistance with progression to open employment; and
♦ an integrated range of non-vocationally related support services.

The primary relationship that exists between Council and its employees with a disability 
extends beyond that which is generally expected in an employer-employee relationship. 

It is further acknowledged this primary relationship has a direct impact on the operational costs 
of Council, the terms and conditions of employment and wage rates paid to the employees with 
a disability compared to the rates of pay paid to an employee without a disability and 
covered by the industry award. 

Through ongoing training and support people with disabilities will be given the opportunity to 
work and therefore contribute to the community, increase their self-esteem and to exercise 
choice in their way of life. 

The agreement through its skills structure, training and support content, promotes community 
acceptance and recognition of the rights of employees with a disability and focuses on the 
abilities of employees not their disability. 

The agreement has been written in a plain English version to allow employees, their families, 
guardians, and advocates to have a clearer understanding of the provisions contained in the 
agreement. 

Final 27th September 2023 
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